Why big brains cause unwanted turnover

IBM HR Summit #PowerUpHR
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Meet Myca

The most informed cognitive
career coach....

#PowerUpHR
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Preparation with Myca

®

Ask Myca

| Hi Marilyn, I'm Myca what can |
help you with today?

Ask a question...
What can | ask?

= Myca oo

Ask Myca e

| Sure thing, here are some job openenings
that appear to match your skills.

(Band 708 Developer )

Band 7 IT Specialist

View Top 10

Ask a question...
What can | ask?

#PowerUpHR






Engaged employees In the right roles
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