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Yearly surveys are not
enough with a shift to engage
in regular dialogue

Organizations are investing
in Big Data and analytics
to be data-driven
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Employees today are demanding
more transparency
and honesty

Mobile use among employees
continues to rise
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Shift in being more agile and
driving change on a more
constant basis

HR professionals shifting to a
strategic advisor to the business

#PowerUpHR



Create a survey

Create a survey from scratch or use
an existing template.

(@)

Reporting

Configure the report permissions for
each program.
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Manage organization

Ensure that your organization
hierarchy is up-to-date.

Welcome to Employee Voice!
Use this tool to manage your organization hierachy, build surveys,
distribute surveys, manage your invitation lists, and view real time reports.

Tips to get started

1 Start with Manage organization
L. to enure that you have the most
Distribute a survey up to dale representation of your

Administer a survey to the organization in the system.

appropriate distribution list. Use Create a survey o begin
the authoring process. You can
choose from a variely of library
items and templates or create
/~. your own as needed.

_& Determine the audience of your

survey in Distribute a survey,
Analytics you can select any part of the
organization you have defined in

Use cognitive analytics to tell a story Manage organization
aliayc Orgal A .

with workforce data.
Once a survey and program is
defined click Reporting to set
report oplions and to enable

report permissions for users.
5 Use the Manage email templates

tool to create, edit and manage
Manage email templates email templates that are used to
communicate with users of the
Manage templates to communicate system.
with system users and respondents. i




IBM Kenexa Talent Insights

@ o Reasoning

» Automated data exploration and

Understanding discovery
 |dentifies recommended starting
* Interact with Talent Insights points for analysis

through Natural Language « Makes recommendations for

» Customize language for your related areas to explore
business through HR ontology

» Understands your data
automatically

IBM HR Summit

Learning

» Guided predictive analytics

* Progressive disclosure to drill
deeper into predictive analysis

#PowerUpHR



Understanding through Natural Language
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Data Content

What do you want to analyze?

/
(4% | For sales department show total new revenue by job ti

Insurance Talent Data Greenwell Sales Data Legal Recruiting UK O
WB

21 May 2015 12:17 21 May 2015 10:00 30 Apr 2015 10:03
Nicola Wallace Nicola Wallace Nicola Wallace

Brambles_Data Brambles_Learning_D Brambles_Learning_C
+ Brambles_Data

9 Mav 2015 9 Mav 2015 54 9 Mav 2015 54
.11, lay 201511:18 WJ,H‘,‘,_,"\,H & 11, n‘,,_ﬂ,H,
cola Wallace Nicola Wallace Nicola Wallace
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Reasoning Provides Automated Starting Points

= Talent Insights

AL
‘ For sales department show total new re

Top suggestions

E‘ y relevant

How do the values of New Revenue compare by Job
title?

e Sales

[y —

Very relevant Relevant

What is the breakdown of How do the values of
.~ Salesby Job title? Fees Earned compare by

Job title?

b
.
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Greenwell

Very relevant

What is the breakdown of
New Revenue by Job
title?

Department: Sales

Insurance Talent Data

Relevant

What is the breakdown of
Fees Earned by Job title?

Very relevant

How does the number of Job title compare by

Department?

Greenwell Talent Data.csv

7 Nicola Wallace (i)

Very relevant

What is the breakdown of
the number of Job title by
Department?

Greenwell Talent Data.csv

Legal Recruiting UK Only
WB

Very relevant
How do the values of

Sales compare by Job
title?

Greenwell Sales Data ﬂj)
How does the number of

Rows compare by Job
Type?

Data

#PowerUpHR
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Learning to Guide Predictive Analytics

= Talent Insights

= < Back X Predict Example @ | < |
‘ TARGETS DATA QUALITY ANALYSIS DETAILS TOP FIELD ASSOCIATIONS ® (® Voluntary Attrition (@® Involuntary Attritio
I This workbook has 2 targets There are 19 issues with your data, 49/51 inputs were potentially useful o6 57 strong associations were found .*. A model with strong predictive strength using 3 A model with strong predi >
L — click below to learn more. between fields. inputs was found. inputs was found.
| Edit View View View Export View Export
, Top Predictors of Involuntary Attrition

What influences Involuntary Attrition?
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At IBM, We Have Always Done Big Things

IBM" Watson™ and Memorial Sloan Kettering

#PowerUpHR




Make Every Doctor The Most Experienced Doctor In The World

“Memorial Sloan Kettering Trains IBM Watson to Help
Doctors Make Better Cancer Treatment Choices”
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We Are Doing The Same Thing For HR/Businesses

Cognitive solutions provide evidence-based options based on Workforce
Science and Industry expertise provided by IBM Kenexa Consultants.
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Cognitive Next Best Actions

#PowerUpHR
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