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c. IFansFe—1 77T, Rl YRS T 2#RLET.

44 HRManagers

6. [General Manager] L — IZRH#E AT 5415 General Manager F—AZERL £, LLFO 7 O/8F

4 —ZHRELET,

« 4Hi: GeneralManagers

o FFEISZZD DX b 75.00

o AZN—: FEEHERY7R A 2 )N— (tw_allusers)

s XF—T % —: ITRTOI—HY—DTF*— ¥ — (Managers of All Users)

ERFa—rU7L 11



L L BGEneralManagErs v X
Team ,&

~ Simulation Properties

MName: GeneralManagers Capacity: Use Estimated Capacity . 2
Meodified: tw_admin (Jul 3, 2013 1:05:33 PM) % Awvailability:

- % Efficiency:

Documentation: Click Edit to add or edit text. Cost per Hour:

(Edit) 75,00 [

Specify Team Using Service:

~ Members
Select: IStandawd Members ']
22 tw_allusers Add user

~ Managers

Managers Team:  gg Managers of All Users System Data ® W

7. RFEE 22Uy LET.
8. Standard HR Open New Position %1 7~/ AT, [EHEMHE L—zZEBMLEd. Fnfal U
A5 Tkl ZZRLU ET,

9. EREMHE) L — ICHEMTSN2BAEME T —L2ERLET. LFOTONT 1+ —Z2HEL
ij—c

%4 Hii: HiringManagers

o FFESZD DX b 65.00

o A N—: KEHER)IZ A > )N— (tw_allusers 7 )L — )

s XF—T % —: ITRTOI—HY—DT*— ¥ — (Managers of All Users)

T D HiringManagers * X |
Team }‘
~ Common ~ Simulation Properties
Name: HiringManagers Capacity: Use Estimated Capacity — 2
Modified: tw_admin (Jul 3, 2013 1:05:33 PM) % Availability:

< % Efficiency:

Documentation: Click Edit to add or edit text. Cost per Hour:

65.00 Select...
- |
Specify Team Using Service:

~ Members

Select: [ standard Members

22 tw_allusers Add user
Add group

Remove

L

~ Managers

Managers Team:  gg Managers of All Users System Data Select...

x
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10. MR&E) 227Uy LET,
11. Standard HR Open New Position #1727 I LT, [YAFAL] L—2%7Uv I LET, Tans
14— ZTT, [Emfa) UARNS T8 Z@IRL £,

Vb L=2ZBENT 2. =222y oL, L—20NHNOMEBEICBEEHTSET TL—
YETFANBE ZRERLEXT,
TAT T ITLZUTDA A= DESITRD T,

T E * Standard HR. Open New Position v X ‘

Start End

” Human Resources || General Manager " Hiring Manager

System

12. EREZRELXT.
13. fERL=F—L&RRT DI, 91T 7U—ND [F—A) 27Uy I LET,

+ HIRING SAMPLE LWL E Standal

28 Al
Diagram

|+2| Cases
I

+[§ Processes
& User Interface Tvpe w

&& Teams

% Teams
ﬂ' Implementation
=2 Decisicns 2ams) 44 GereralManagers
&% Data 44 HiringManagers
P Performance 44 HRManagers

ERFa—rU7L 13



BEDFzvIRAb
BORL— 2 EEML, FoARMEMTTERT S L&D, F—LEEF)IEL. BPD OREMEEME
RLELE,

ZOEETIE. LFOZ&E2FE L EL.
« BPD IZL— > ZBINT 5 HiE

o L—2ICF— LAY S

s FLZEEHRT DHIE

ROFEETIE, =T > A - 70—2FHLTT7 VT4 ET 4 —BIOAXR M EERT L EICKD, 7
Otz - 70—%\rLET,

BEY Y

s F—LDIERH
« BPD BELURL —>ADF—LDED Y T|

TOTAET 4 —BLVA R bDEN
Z OIEE TIE, Standard HR Open New Position BPD WO L —IZ7 7574 ET 4 —BIXIA N2 M &iB
muUT, #waTotx - To—Z2Mr LY,

TOT4ETA4A—BIXOAXREETIVLT DI, [TO 2B 2HLE7.

TOFT 4 ETA—BIUOAXRRZENTSEEITE. UTFDOHA RIA1 > TLES W,
o 7Ot ZAOSMEFEICE D LY TENLEERBHENMNE, TV T4 ET A —DNETIDICLET,

o 1 DOEMO—)IVZE DY TENERONfTY—r 70—« ATy T8, 1 DOT7 VT4 ET 4 —F
7235 A0 2Bk L £,

e verb-noun AT —MARZEMHLT, 72774 ET 4 —ITF)L ( [Submit job requisition| 7% &) % fF
TEI,

e« BPD Z#HAPLTLTEHEDIC, LS T, EnbAO7O0—Z2EHALET,
ZOEETIE, LMoz ERAL 9,

B L]
ARCE | FOkZ - BFIOTO— - AT REHIEILET, A XMW, TOAPICHEETHMEND
HkETY,

GG N | FEEZIZEFOANZBECTTOZAOEBE NUA—LET, BB ML, ZE Ayt—
Ok tart | Y. BERET Ry I D 3 DOYA TNH 0 ET, BPD Tld, EHERA X MOYHEIICER S 11
event) T, FEMERMAEA R FDA 2 AZ VAWK, EFTIIVNT | DDA INET, IMFEENZEINEZE
ZZT OB RAERBT BI21E. AvE—UBRBI R MERIET RERy 7Bk X2 ~% BPD IZBHNL
9,

WTAR | TRTDT VT4 ET A —FRF—HOT I T4 ET 4 —Dty "6 ORIKREICEFELZEEICT DO
> (end | BAWNTHAELET, &K 71X ME B (mone), Avt— TI—, BLUHRHIKETD 4 DD
event) A TNHDET, EEOEEKTA RN NEFHTEET,

TOT4 | BIE GMFEZEANZZIES AT LAONWTNNTT) N7 O AHICBHBENSK T ETERITTHHE—
E5Fa4— |OEEY T, TVT4ET 4=, none. L—H— 2T, SATL YA, AZUTH, BX
(activity) |NREY AT D 5 DDIALTHNHOET,
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B B

none 7 |FEEINTWEWT VT4 ET A — none 7 VT4 ET 14—l 7T 4 ET 4 —INEEINZNED

T4 ET | DPAHTHLEEITHRILEET, #lZIE. [Find job candidates) & none 7754 EF 14 —TY,

4) —

a—4 A=Y —FREMEANRT VT4 ET 4 —&BRERIRETTHE, VIV T4 ET 4 —NL—H— - ¥V
— A | ELUTHEEINET, #lAIE. TSubmit job requisition] |FI1—H— + ¥ X7 TT,

7

AT HIML SN AT LERTT—EART VT A ET 4 —Z25ETT2E TIVTAET A=W AT L -
L HFA | FAZELTEEINET, #l2IEX. [Notify hiring manager] 7277 4 ET 4 —I1ZT AT L + FAJ T

27 (system |97

task)

A7) |JavaScript 2L TT—2 7 VAL TEET ST VT4 ET 14—,

N8

7

WEY A BB 5 708 AEEZEDHZ - W= IVNOREEZRKEICE > TRODZT 7T 4 ET 4 —,

7

TIOT4ETA—BLXOA R MEEMLET,

1. 4 ODOY 2774 ET 4 — ( [Submit job requisition| . [Approve or reject requisition] . [Find job
candidate] . B XN INotify hiring manager] ) DZTNTNE EDF—LANEHET 20 E2RELET,
HEL—YICHEEMTENTNETY VT4 ET 4 —BROAXRY MZDOWTIE, BFOREZZRLTLZ

é blo
L= TUOT1ET4—, &, BXUHY AN
JEREEE Submit job requisition BRI A

Forfa: 774V b

S EAEEEL RSS2 R L X,

General Manager | Approve or reject requisition

Forta: 58

Sl GM 13, RIS N ERA B 2RI L.
TNERREITIEGLET,

A58 (Human | Find job candidates T
Resources) B
TRt #H
B ANFEIT, BEEERUET,
AT I Notify hiring manager Requisition terminated (¥ 171 X2 1)

Forta: ALY

Sl GM WM EREZEG LG G. BAE
HFIIES OBAZ 2T, RAEFEIIRKT
[./ i@_o

2. Standard HR Open New Position 7HEZ AN TNSE Z &, BN ¥4 7T I L] ¥ THERIN
TWBZEZMRLET,

ERFa—rU7L 15




3.

4.

5.

6.
7.

16

(Y254 ET4—] Z/)\Ly bS TEHEMRHE L—2WCRIv Tl 7757474 —DEITE
IREINDBTFADL - ARw 2 AT Submit job requisition E AN LET,

Fanse—) ¥77T, [FErfa] LT TIF74IVE] 28R, TRFaAF—Tarv] OF
D Wkl 22Uv 2L, 77574 ET 4 —DOFHEEMLET,

Properties

General ~ Common

Simulation Marne:

Submit job requisition

Implementation Presentation: @ Color () Icon

Assignments

Presentation Color Default -
Data Mapping
Pre & Post - ) . o
KPLs The hiring manager submits a job requisition.
Condition Documentation:

(Edit

Custom

ATw T 1 ORIREINTWDERDODT VT4 ET 44— 70X - ¥4 T 7T LZEBMLET, ¥
AT T ITLELTFTDOA A—=2DEIICRDET,

* ‘ E * Standard HR Open New Position v X ‘

&
Submit job
requisition

Diagram

Approve or
reject
requisition

e
Find job
candidates

BRG] A X N ERWIDT 7T 4 ET 4 —Tdh5 [Submit job requisition] DEMICHEEIL 7,

¥ 7] 1> K% [Notify hiring manager] 7775 ¢4 ET 4 —OAMICBELET., 17T TL
FUATDAA—DEDITRDET,

IBM Business Process Manager: JEflF 2 — kU 7 )L



&

Approve or
reject
requisition

&
Find job
candidates

|| Human Resources || General Manager || Hiring Manager

End

System

EVb: FARERLBICTZEOIC. [YAFTL] L—=2HNOAZUT b - FA7TTOAZHIBL
T, T &ML TEERT.
8. 1ERZRELXT.

REOFzvoRA b
Standard HR Open New Position BPD IZ7 77 4 ET 4 —BIXOA N hZBEML £ Lk,

ZOEETIE, LTl Ez23E L L=,

s TOVAEWET VT4 ET 4 —ITEHT S ik

s BPD IC7 VT4 ET 4 —BIXURA R ~EBINT 3 HE

KROBETIE, 7754 ET A —BIIAARC DI —F U AZRELT, 7O0VA - JO0—%FET L E
7,

BE:ED >0

« BPD NOT7 VT4 ET 4 — DB

* BPD ~ADA X kDB

=R - 70—0EM
ZOWETIE, > 2A-7J0—2FHALTTY VT4 ET 4 —BRIA R hEERTHI EITLD,
Standard HR Open New Position BPD WD 7Ot X -« 7 O—%&ML L £7,

ERFa—rU7L 17



TITALETA—BLXOAXR IR TOVZ - EFIIVHICEMEN/ZDOT, RIZINSDFTP 7 b
DODEAFHEB IR T7O0—Z2gT2HENHVET, TOYALTOIATTILEI. 1 DDT7 T4 ET ¢
—MMEHDOT VT4 ET 4 —AOT Ot - 70—, BXOAINSGDT VT4 ET A —E5E 7T DHIL—H—
ZRLUET,

TOtA - ETNDOIOBRBETHIET DRENDH D DIE. B N MRS TARY b THEND T
OtZ - 70—03 =7 > ADHTT,

H: AC70— ATz bS5 ERO—T X - 70— HAHIN5581E &OIGEMLZ7 0
—MMTIAIVDI—r A - 7O0—IZR0DET, ACA TVl bhoiihansE&ios—r > A+ 7
O—ld, FEDRMETTOAEITINET, FlIITDOWTIL,  [Submit job requisition] 727 71 ET 4 —7n
SHhENB = A - 7O0—22RBL T /E3 N,

BH. TIOTAETA =507 0-NEROL5ER. S U EFENSTOEA - 7ol
ZEMLUET, COEETE, 72774 ET 4 —BROAR DI =T 2 ADBZEREL T, ROEE
TE ry—hoz 1 ZzZBMLET,

COEE T, UTOBEEZEALXT,

B LA

WHEO—"T

SA 70— BHDAT TNE 735 E3<IT BPD N7 O ANDRD ATy TICH#D T
&R Bl SR,

GftE— <>

T¥A-7m T O —EF SN DS AERIET B 72013 S 1D R fE R 2R g Bl o], 4
ES =72 - 7013, SN INESAICOBETINET.,

FTI+IVED || .

= x| L 00— - A D OBBRIEICN Y 7 ATy 2 a i DMK, StEAES—

Ja— TR T7O=RNHEBE. TIAINRDOI X - JO—I3HETHD., HEMITERINE

T, TIHIN D=2 - 7a—ld, £HEMNE =72 - 7O—OLERNTNHETIHZWN
BEICETINDUENSZAERLET, TIHIN IO —r 22X - 70—, EPRA - TOEAN
Dix & 1 DOUENZ (FTT )V bk - XA) 2EFTELEIITLET,

= A TJO—%Z&EBMLET,

1. Standard HR Open New Position 7O AMBNTWNE Z &, BEWN ¥4 7T I L1 ¥ THNERI N
TWBZ EZ2MERLE£T,

2. Ny hD o= A -g0—] V—)VEBERLET,
EVR: IRTOTIVTAET A —BIUOA R M 2ERI#EHRTEDL LI, =42 A 70
—] V=BT T TIREEHGELET, =2 R -70—] V=ILEBIET VT4 TI2T 3
1. DGERY—IV]) 2RI 50, Ese 2L F7,

3. JOkAR - FATTILT, XUR - RA 28 —% TRl A X2 MIBEL, BREA 27U Y
7L TC, 7JO0—RHIORKBZEEL X9,

4. XU+ KA 2% —% [Submit job requisition] 77 7 ¢ ET ¢ — LORBIRKA1 > MIBEIL., HO
727U 7 UET,
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W | - standard HR Open New Pasition * X |

Diagram

Submit job

requisition

5. [Submit job requisition] 77~ 5 1 E5 (¢ —% [Find job candidates| 77 5« EF 1 —IZH#H L T
N5, TApprove or reject requisition] 77 7 ¢ ET ¢ — IR L £,

Find job candidates] 77 57 A ET 4 —~D 70—« S NFT7x) O T70—+ 54 ELTY
—JEINTVBEZEICFEEL TSN,

e

s FML7O— - F T2 IS ERD—F A - 70— HEINBEEEF. BIIGEMLZY
O—MWNF 7)) O —r A« 78— DET,

o T UAMEOTWT, TIFINBRDITAMIELLBWEEIE, 77T A ET 4 —MN56TXT
D=2 A 70— T EHIFRL, E£2C0ELET,

e JO— - I VEBERIITEHEDIC. TI7T4ET 4 —FRIEIAXRD RERIRLT Ctrl 2L FF
BNSRAF—2MTEICXD, Y4 T T ITLEDT T4 ET 4 —F7213A X2 N EHREKT
X9,

* ’ m * Standard HR Open New Position * X ’

Diagram

O Submitjob |
requisition *
Start

&

Approve or
reject
requisition

hd

a
Find job
candidates
6. [Find job candidates] 777 ET ¢ —% T A X2 MR LET,

7. [Approve or reject requisition] 77 5 E5 ¢ —7% [Notify hiring manager]| 77 5 1 ET 1 —IC
##Hi LT 5. [Find job candidates] 77 7 4 ET 4 —ITHEHLET,

| Human Resources || General Manager ” Hiring Manager

ERAFa—rU7)L 19



8. [Notify hiring manager] 777 ET ¢ —% T A X2 MNIEHRLET,

e lE Standard HR Open New Position v X ’

&
~ Find job

candidates

” Human Resources " General Manager ” Hiring Manager
Bo
i_F
BT, =
gns
u

B ot
% N.o.tlfy N
hiring -{ )
g‘ manager End

9. XLy hd TERY—)IV] 227Uy 7 T50, Ese 2L T, 708X - 1775 LDEF OERE
—RIZRD XTI,
10. fERZRELET.

HEDFTvIRA b

Standard HR Open New Position BPD WD 7Ot X - 7O —ZHNL L £ L7z,

ZOEETIE. UFoZLz2¥E L E L=,

o JTOTBA - 7H0—IZDNT

o BHIBA RN IMEKRTARY hADOTHEINSZTOLA - 70—D>—7 > AZPRET SNk
« V2R - TO—DYATITDONT

KOEETIE, Y —hoz 1 28NL T, 7O AETFTHRNORAL > bE2ETIMEL ET,

BEED >0
s = A - 7u—%MfHLET Ot AET/NZDET )L

ARV - TF=bD A DEM
ZOEE T, 2 DOAXR S « =z A Z/ERL T, Standard HR Open New Position 7 It ZF{T
NORA > hEETIMELET,
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HIDEETIE, 77 T4 ET 4 —MNEETFINEAUEENGDZNAT LT 2 A - 70— I1 U %B
mUELE, KIZ, =2 A 70— T4 ORI ENCRZFHIFEIL., 7Ot ANEFTTESH/NZAD5
ERET B0, F—bTo A ZBINLET,

ARYE - TF=bUzAF, BETHZARDMNUSCTERERO7O—DS50D | DOAEEITTES7 0
tXW@ MESRERLET, Y177 I LEREMILT S0, Y— b IidEMoEAT. 7o
1IN EDIERT T NIVDMFT 5 F T, Standard HR Open New Position BPD 1213, AT D7 — K

14ﬁ%%f?0

* Need GM approval?: SRHAZEENBEFEOBB ZMAT 2 2 L THLHHE. EFIZEMEREN S NFEL
CHEBERINET, BERVFHEOBGZ2MATHIETHIEE. EiflIKREZIT 572D General
Manager (GM) IZ[EIENE T,

* GM approved?: GM &, EHEZFHME L. TNZEZARELIIELRL T, GM NEFEZ AR L 25
MIFIABEHEFICEIN, AFERENEMEZRLET, GM NEFHZESG L2 \Eﬁ%@%;
WA SN TEFIFIKRTLET,

DIEETIE, UTFoMaz@HALxT,

&
N

il

F—hox
1 (gateway)

=R IA ORGSR Eo T O A0 T o—2FE LT, O ANETTEEZT70—-0
WE, TI720F, BLOX—V2IT0WET., 2% &E5 O 2 DO =Mz A - E—RPNHDE
¢°?~%v14 3.1 DOANTO—2EROHBhT7O—IIREILz0, oA T7O—%2 1 D
OB 7O—IZfEEGLZDTEEYT., Y~ b o113, MU EXSID 2 D01 TRH D £,
Z@?J*FU?”Ti\w@m7 FyzAZHHLET,

Pl —  |[EAFRER 7O —D5 6D | DOBEFEFTTLHRIICTORZLNLET., T AN S
7z A No&E 1 DORMNEL =T 2 A - 70—QHPEFT SN, RO —7 2 A - 70—5M40FF
(exclusive fil3fEIEL ET, SN NBNnE, T4V O T O—NETINET,

gateway)

Wislr— | WL E BLRUESEE ERENDHEE—R2AHDET, WHRETS—F T A1d, TXRTDI—
U A FUA - T7O—iiRo TEANICTOEA - JO0—2 A LET. FEMETO—FRETIHIVE - T
(parallel O—EH D ERA. WHFHET — bz Tl TEOROAN—r > Z - JO0—%ET)IALTEE
gateway) T, TRNTDANT =T A« 7O-NEHFERICEET S E, My —Fr > A - 7ao—0NEf73NhE

ED

ARYb - TF—=bUzAZBMLET,

1. Standard HR Open New Position 7OEZAMBANTNSE Z &, BIXWN FALT T I L] ¥ TN

EREN

TWBZEEMRLET,
2. —hUzA &Ly "o T70OvA - (775 ED [Submit job requisition] 77 7 1 EF ¢ —

OEFNC R T LET, F— Iz A D EICERINDTF AL - Ry A

Need GM approval? &

ANLET,

ERFa—tu7)L 21



22

T * Standard HR Open New Position * X |

Diagram

Submit job |« O

requisiticn : =
MNeed GM
_|approval?|

&

Start

&

Approve or

reject
_

rIFanse—) 77T, TahiedonR] NERSNTWS I LR L. THHEMY — b o1 2
T—=bhUxA - IATTHHILEWHRLET. [FFaXyF—ay] OFT0 MHE 22Uy
LT, y—hoz1oidzEEmL£9,

Properties E A

General ~ Common ~ Behavior
Simulation MName: Need GM approval? Gateway Type: ‘O Exclusive Gateway - ‘
Decision Name Visible:
Implementation Presentation Icon:
Pre & Post . . -
re curos Either approved (proceed to HR) or rejected
Decumentation: (notify Hiring Manager)
(Edit

BV BBV VT A ET A —FRIFARCNEIUY I LT, Y4 T T LNTBETEET,

Need GM approval?] 7 — s =1 2k L £7,

a. [Submit job requisition] 77~ 7 ¢ 5 ¢ —& [Find job candidates| 77 75 4 ET 4 — DD —
TR 70—y UTERL, Delete +—ZMLET (£, AUy s L. THHEl >
MHIRR) 2= £9),

b. [Submit job requisition] 77 7 ¢ E5 ¢ —<& [Approve or reject requisition! 77 7 ¢ ET 4 —
DRI =4 > X« 7O0—ZHIBRL £,

c. XLy IS —Fr2Z-70— - 7A a2 ERIRLET,

d. [Submit job requisition] 77 5 4 E5  —% [Need GM approval?] 77— N =1 I8k L £
KR

e. [Need GM approval?] 77—~ = % [Find job candidates| 77 5 4 EF ¢ —® IR L
T/, 5. [Approve or reject requisition] 77 7 1 ET ¢ —®D EEICERE L £

f. XLy b GERY—IV) 227U v 7550, Ese LT, JOTVA - ¥A 77T L0 DER
E—-RIZRD XY,

IBM Business Process Manager: JEflF 2 — kU 7 )L



Ll j‘ * Standard HR Open New Paosition v X ‘

Diagram

&
O Submit job > 5,
requisition E
Start Need|6M
approval?
8APPIU\IE or
reject

P

&
- Find job

candidates

uman Resources ” General Manager ” Hiring Manager

5. =R T70— - A VICAEIEMTET,
a. [Need GM approval?] 77— ™ = & [Find job candidates] 77 7« ET 4 —DD T —47 >
A-7O0—%227Uvy 27 LET,
b. 7AanNF+—] ¥ 7T, £4ii&E LT No approval needed --> proceed to HR E AL, [4hi%
TR ZERLET,

Properties
Line ~ Common ~ Behavior
Name: No approval needed --> proceed to HR Condition:
Name Visible: Default Sequence Flow
Click Edit to add or edit text. Line Type: | Happy Path

Documentation:

(Edit

c. [Need GM approval?] & TApprove or reject requisition] OO —4> > A - JO—%7 w7

LET,
d. T7OnNsFo—) # 7T, fri& LT Approval required E AN L. THAiZER] ZRINL £
ER

6. T—hUxA &)Ly "5 7OV - ¥ 7755 ED TApprove or reject requisition] 77 5 ¢ £
FA—DOEAMICRT v LET, Y= bz ADLEICERINDETFA L - Ry 7 AT GM approval?
EANLET, RFaAFT—232EL T, Either approved (proceed to HR) or rejected (notify
Hiring Manager) EAHL T,

7. [GM approved?] 7 —h U A ZHkL £,

a. [Approve or reject requisition] 777 ¢ E5 ¢ —<& [Find job candidates] 777 4 ET 4 —®
o> —r > A - JO0—%2HIBRL ET,

b. [Approve or reject requisition] 77 7 1 E5 ¢ —& [Notify hiring manager] 77 5 ET (1 —
DD =4 > A« 70—ZHIBRL £,

ERFa—hrU7IL 23



c. Ny "SI —F2ZA 70— 7402 &R ET,
d. TApprove or reject requisition] 77~ 5 ¢ E5 ¢ —% [GM approved?] 7 — N =128k L £
KRS
e. [GM approved?] 77— ™7 =1 % [Notify hiring manager] 77 5 ¢ ET5 4 —IZH#HHEL TN 5.
Find job candidates] 77 7« ET ( —IZH#HL £7,
f. =42 A+ TJHO— T4 21T Rejected BXIN Approved --> proceed to HR &5 FR[2 (T E
9, 7O0tA - ETNVERUTOAA—DEDITRBDET,

Ll 'E * Standard HR Open New Position

g
E Submit job
] ubmit jol . - o "
= O requisition O N \o approval needed --> proceed te HR
-E' stert Need|GM
':E approval?
Approval required
N
'%Appmve or
reject O
requisition
Gl
approved?
Approved --> proceed to HR
Y
‘ &
Find job
candidates
& Notify r
Rejected hiring
manager End

8. fEX¥Z2RELET,
BEDFzvIRA b

Standard HR Open New Position BPD IZA N>k « F—h Tz ZBML £ L7z,

ZOEETIE. LFoZ&z2FELELE,

e ANYE T —hUxAZBINTSHE

s BT bV A DGR = A - 70— ETIULT B 4%
o V2R - T0O— « TA VIZHHTEMNT B L

ROWFEE T, A ~Y—HHA X2 FZEML XY,

BaEY > o
IR A= Tt 0EFIY
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Y4 3—FHEAXNY FDIEM

Z DiFEE TId. Standard HR Open New Position BPD @ 7' Ot ZHM: 247z /=D, 4 1 ~—HfH
ARNERDIZAA L —ary - NAEETIELET,

General Manager (GM) (3. [ O AEMA] ITHDONWT, EHINZEHRHAEEZTMEL . TNE2EKRELIIIE
GLET. AZENHEREA £ TICUEINBVWESIE. A Y—HEAX RN -, AT A
Id GM ICTAH L —a Vil ZzEREELET,

ZOEE TR, YA —HEA R NEBMUET, £ [EHF2—b) 7)) JOZAOEEED 12—
VTR ZAX—HA R NEEELET,

COEETIE, UToazfHLEd,

(intermediate

& EAli]
Hifr X2 |BPD NOBAEA N2 B EKTAN FOMTHRELET, FHA X2 MNIF, 47— Avt—
b D BLURII—D 3 DOFA TDH O FTF, Process Designer TLR— MERHADT > H 1L - FT—

Y2 EET HEAE. PFRANS FEfHL T, S—EANORA > F R £, Hf1 X2 M.

intermediate

event) = A - JO—HNIZRET B, T T4 ET 4 —OEFIHMT I ENTEEXT,
HAI—H | FAIX—HRAXRNEFEHALT, 72774 ET 4 —OFERERIIHEZRORHZIEELET. ¥1
A RXh [ X—HEAX2 I BPD NOIZAH L —a « NAFEIFBIEZ ETIVET D720IER SN, 2
(timer D7V T4 ET 4 —DORICEET 2. 7774 ET 4 —IMHINTBHZENTEET,

intermediate

event)

&1~ |ETROTOvX « A 2 A5 AN, YA —HEA X NEREDT VT ET 0 —ICE#ET S
—HEA N & YA —DEBINET., Y4 —DMRIE. TDY A —HhiA X2 MHICEETO/NT 4 —T
>k BE LRIt THRINENE T, HESINLZBEIRRET 2 &, TotAid. sy 1 ~—dfr
(attached R IMEEBGDT 7T 4 ET 4 —~D/SAZEITLET,

timer

b (message

intermediate

event)
Ayt—2 | TOCADEFHICEZEINZAvE—V2TTIUETS-DIEHINET,
AN

intermediate
event)

event)

Io—Hf | 7Ot ZAORGFRICHEETIHNEHNL, TI5— N2RI—-TIF4ET4—, $T770EX,
ARk F/FT7O0—2FHL TENS OFISNENIT 2 -DICEHINET,

(error

FA—HEA R NEEMLET,

1. Standard HR Open New Position 7O AMBNWTNDE Z &, BEWN ¥4 T T I L1 ¥ T0NERSN
TWBHZ LR L £,

2. AR RE/)SLw 5 TApprove or reject requisition] 775 4 ET 4 —DEFDEFRICRT v
7L, 4ui& LT Overdue approval EANLET,

JERFa—tUT7I 25



3.

4.

5.

26

Approve or
reject
requisition

rFanse—) #77C, ¥ 28RUET., BRAXDNOHM B2 aT. ¥4
—1 Z2ERL., (7254 ETc—OHWWi 27070 F9., EWEE] 1 3BRSNEZEFICLE
—d_o

General ~ Boundary Event Details

Simulation Tirmer 1

Implementation
P Interrupt activity: ~ []
Repeatable:

~ Timer Properties

Data Mapping
Pre & Post

s 70T 4 ET 4 —OHFE MBEREINTVWDEHEIE, X — - A XD MUT—NbdE,
manz=r”r7 5454 —NHCET, ZOFa—rITINTIE, ANV —Ta@HzzEL1E
EZEIWZGM N7 VT4 ET A —Z% 17T, (P2TF4ETc—OHWi 277 L%,

o IXEWHE) NBRSNTWARWES, AN L —Ta  @Ald | BoAEEINET, ¥17—
N TIRIEWEE] ICRESNTWAESG, TAHL—a @83, 7774 ET 4 —NETT5%
T, fBESINZMBRIRBT 2 T EICEEINET.

RERIZZOMDTO/NT 4 —ZFELET. [Approve or reject requisition] 727 74 ET 4 — LD
HEANRS R - 7A DI AX—NERIN TS EITERL T EE N,

r5.#\[.1;:1“3'\."({ or
reject

ey L
(i requisition
ey

lSend escalation] ¥ 77« ET 4 —ZBML XTI,

a. 7IT4ET =&y "5 AT L] L—2NO [Notify hiring manager! 777 1 ET ¢
—DEMICRE Ty T LUET,

b. 72774 EF ¢ —IT Send escalation notice &WIFHTEFITET,

fHn% A < —rfidf X2 ~% [Send escalation notice| 77 7 4 ET 4 —IZHEH L £ 77,

a. Ny kDS —F 22 - 70— 7 ERIRLET,

b. [Overdue approvall %1 <~ —H[i{ N> ~% [Send escalation notice] 77 7 ET 1 —ITHHi L
Ec

IBM Business Process Manager: JEflF 2 — kU 7 )L



c. XLy o NGERY—IV) 227097 F 20, Ese ZHL T, JO0tR - 477 T LOMEEDER
E-RITYUDEAET,

Approve or
reject

Send
ezcalation
notice

L= A s 70— T VIZARTEMNTET,

a. [Overdue approval] ¥ ~—Hfif N> h& [Send escalation notice]l 7277 1 ET  — DD
= A -70—%7Uy I LUET,

b. Fans—) ¥ 7T, &ii& LT Missed due date EANIL. THREIEER] Ry 7 A&RIR
LEd,

c. [8E] B a>T THOEH LT, THIHNNR] Z2ZERL T,

Properties
Lo + Common ~ Behavior
Mame: Missed due date Condition:
Mame Visible: Default Sequence Flow
o
Documentation: Click £dit to add or edit text. LineType: | Exception Path -
(Edit)

CRETARNZEBIMUT, BISASZAZRTLET, T AXREZENLY DS F v N LD
[Send escalation notice] DAf[IC K< w7 L. End escalation EANL ET,

[Send escalation notice] 77 75« E5 ( —% [End escalation] T X2 MI#EHL ET,

E2 b: [Send escalation notice] 777 4 ET 4 —&FETHHAY—EAXZIER LT, TAHL—
Tar - NAEFETTEET, @%. 207774 ET 1 —d 5D BPD NTETFIMLEINS %
1§ &8I FREPSY— L TEEINET,

AT T ITLILTFDAA—=—TDEIITEDET,

ERFa—tU7L 27



' ’ E * Standard HR Open New Position

§

Submit job - 3
] > ~ i ]
= O e O 5 Ne approval needed --> proceed to HR
& San Need|GM
T approval?

Approval required

.
5
5 8Ap)prwe or
E reject
E Missed due date .‘@)}}‘. requisition
& approyed?
| Approved --> proceed to HR
2 Find job
E candidates
:
3
=4
L
5 % Send _
E escalation Rejected ()
s notice End End

escalation

9. fEREMRELET.
BEDFzvIRA2 b

Standard HR Open New Position BPD I[ZfJ& 1~ — - A N> hZEML XL /=,

ZOEETIE. UFoZLz2%E L E L,

o TUT 4 ET 4 —ITHAR—HA R K2MINT 5 Hik
« BPD NODIZAHL—al - XAZETIVLT 2 HiE

o VAT T UT 4 ET 4 —EBINT DAk

s KTANY NEBINT B HiE
KOEETIE, TOv ALK EERLET,

BHEY >

A=A FOEFIY

o | TR &8 /XY — 2]

7O REHDER

COEETIE, F—hUxAa - 0Py I EFEET LT ABKEERL £,

Standard HR Open New Position Y% Z -« 7Ot ZEFK (BPD) NIZ 2 DDF —hU A 2FEET3IC
1Z. 2 DT A R— N ERMBETT,

* requisition

e currentPosition
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INS5OZEEKIZTID BPD &> TOAEHEIN., HEICK>TIRY >/ SN/ BPD ITEINLD, 7
TAN—NEBERIRLET, TOH. TNZTIUT placeholder VTN HEBORZE DMK TET,
placeholder 13— BB DR TY, 7OV AEFEETLHEEIC, BTERTIEDHKA -T2/ b
IZ. requisition BEIN currentPosition 2555 % BT £ 97,

EREERT D EZITE. UFDHA RIA LI > T X,

o INNCETHELERALZEERLET.

o« BEOBOERYDOXTERXFITLET,

o BEELHN 1 DOADHIENSKDL > TWELEEIX. TOHEO AN ETXTUNIFIZLET,

o BREAVEROBEN SO > TWAHEAEIT. 2 FHUBOSBEEORY DL FEE KXFITLET,
o BEALITIE. RUNIFORBNDNH D £,

COEE T, UToazfHALxd,

= A

5 FTHOTOLAICEDRA - A2 TFAERMET LT, EDOXZ - ORI BREFHAL
T 1 DOAT Y INSRDAT Y TIZTF—F &L 9, 2HICE. 771 X—K, AJl. BIUH
TEWSEENRH D ET,

TIANR— |BIED BPD F/23 Y —EZANNIE ST B,

N

ANZEH | BHED BPD /2139 —EZICHEI NS E,

HNZ%  |BPD N6H BPD E/213H—EAICEINSHE,

EREERRL £7,
1. Standard HR Open New Position 7HOEZZADAA > « F¥ 2NAND 1B ¥ 727w 7 LET,

Ll E * Standard HR Open New Position r X |
Variables

« Yariables

S Variables Add Input
8 Local
= Input Add Output
o e [Add prvate
Add Private
o Privae | Add Privae |
&% Bxposed Process Variables Link EPV

2. 2% vy a>7T, 754 X—=bo@ 2279 v 27 L, #Ri& LT currentPosition &AL
i—g—‘o

3. T3 2o a 7T il 27Uy L, EPXZX AT bELT Placeholder EASIL
ij—‘o

ERAFa—rU7IL 29



‘ ‘ D Placeholder

Business Object

-~ Common ~ Behavior

Name: Placeholder Definition Type: [ Complex Structure Type

Modified: de_admin (Jul 13, 2013 9:24:31 PM) Shared Object: [l

“~

. Click Edit to add or edit text.
Documentation:

(Edit

<

4. RBHEKHZZ1) w7 LT, Standard HR Open New Position 7 Ot ZIZRED £7,
5. T7S5AR—=Fro8M 227Uy 7L, #R1E LT requisition EAHNLET,

6. [EEMl) a7, LERY 2270y r L. 25O EL T Placeholder] Z#IRLFET, 7o
AR=FEEBIIUTDOA A—=2DEDITRD ET,

W | B - standard HR Open New Position v X g &
pe
L Variables r 55 s :
~ Variables ~ Details
& Variables AddInput | Name: requisition
& Local -
= Input didd Qutpu, Click Edit to add or edit text.
% Qutput . :
‘@ Prtlj\.-St‘; Add Private D;cumentatlon:
@ currentPosition (Placeholder} Link EPV =
@ requisition (Placeholder) .
&¥ Exposed Process Variables Is List: B
Variable Type: W Placeholder

7. Bz RAFLET,
8. Standard HR Open New Positon 7EOXZZADAA > + FXx 2NAND (LT TIh) ¥ 75007

LT, EFIIIKEDET,
BEOFzvIRA b
Standard HR Open New Position BPD |27/ Ot ZA& ¥z BINL £ L7z,
ZOEETIE, WFoZ &2y L EL
* BPD IT7 710 N— MERZEEINT 5 ik
o BAMIZRZE DA placeholder Z{ERLT 5 ik
ROEEHTIE, TLANwT 0 2L ET,

B:EY >4
s [Process Designer DEKADT 7+ 2|

TULANYY 0 DEKE
COEETIE., TLANYZIZDODWTHEELET, /2, AIEEREEEDICTORA - EFI)IELEa—
THZEICKDTLANY Y 0 Z2EiEL., TOBADRAF Yy T ay hERELET,
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EOxX ZOMERMBRE., 1—Y—, BIUOBEETMCHTE LA Ny 723, I\BESINEZHFE 7 2 —X

TO7OtA - EFTNVOTECA ML —2a MibNET, ZHUCKD., TOZAHEEZKEIL. AX

BERL., 398 —TarzZ2BlT/OotX - EF)le&EL, RENICTOvZ - EFIVEKRBLET,

TULANy 7 EFATHE, KEMICTOLRA - 77Uy —2a > & TEET, My Hiring Sample

OtZ 77U —2a2icid. 4 DOTLANYIRHOET, ZNEDOT LA Ny ZTHIZIFLTFOZ &

EERITLET,

s TLANw Y 0. 7Ot - EFINELE2A—-LET,

« JLANYZ 1: Inspector ZHEAL T, 7OCANORET — Tz N6D 70— « )NAZMGEL £
ERS

s TLANYY 2. XD a—< > « Y—EARTFHEINZEBDITHEL TWS I EEHERLET,

o TLANYY 3 Y—EANELLETINTVWD I 2R L ET.

o BT L AN 7: IBM Process Portal N T 1 DO OLA « A4 > AY > ADBBENSK T ETEMHER
LET,

TLANYZ 0 TE EDPHRA - TORANED XA - TOEA - XRI AL - TOVx 7 b DY)
BERHTHLIMNEIPHFNBL O EINET., DD, FLA1/Vv 7 0 1. Business Process Manager
Tz bRRETA THA VINNOEELZIAINA =TT, TLANY T 0 T T4 Ay >3
v TAAANY—, BEOT O ASEBELC T, EPXA - O ANER., ETI)UE. FHiME. B
N Ea—anEd,

LEa—MZETL, 70t - BFIDNERSINZEGE., TLANY Y | BREDOEETL ANy Zdic”
O AEEOFHFMENREET DL ENHDET, TOCAOEEEZEDTNVWI EE2F—LANRELZHET
H, SOt AFIELLINTVET,

TLUANY IZIMNZE T LREET, 7O ADAFy Tay h2RELET, AFv T Tay b, BHEDOK
RIZBIs 70t - 77— aNOIA4 75 —HEHOKRELZLELET, A7y T ay Mafl
Ad5E700 7 NNOFIOIRBICRE S ZENTESH, AFy T ay MIBEBICREL TLES
W, 2 DOAF T ay hEIKELT, BEZHNTZSZEHTEET, YO0zl MRERLES, T
TOA G 50DREATy T ay EERLET,

COEE T, UTOMEZEALXT,

L7 Bl
TLANy T | TOCADTECA ML —a > FERIZFET, BIEF —LI1E. Process Designer @ Inspector % {5

ALT, ANy T «twiaTHRITOTOC ARG EREDTE AN L —a &8 FfD T &
MTEET, TLANy Y - kyraid, TOANOS I ERMFHGRE @EHE, 1Y
—. BELOEDRAMERE) DOBEERIFEREINET 2 DITHILE £T,

Snapshot REORRICBIT2 7020 708X - 77U r—2aNERIEZN Iy INO I A 75 —IHE
DIRREDFEER, AT T 3w b 1d. Process Center > —)L£721d Designer £ 12— TIERT %
ZEINTEET, Process Center 12— J)VNT, AF w7 ay a2 A=), TV AKR—
M BXOT7—HA1TLET,

TLANY 7 0 ZEBLET,

1. Standard HR Open New Position 7L ZANBHNTNE Z &, BXY LT T I L) ¥ TNERSIN
TWBZEZMRLET,
2. 7O0bA BT NVBUTOAA—IE—HTDHZEa2MRABLT, 70X - EFTNELE2L—-LET,

JERFa—rUu7L 31



' ’ ‘E * Standard HR Open New Position

Hiring Manager
w
&
O
Ee
B¢
E 3
25
S
<>
b

Need GM
approval?

Approval required

2

Approve or
reject
.‘@)}}‘. requisition

Missed due date

e |

” Human R

% Send

escalation
notice End

Rejected

System

escalation

Approved --> proceed to HR

Ne approval needed --> proceed to HR

Find job

candidates

End

3. O AEBATy T ZIN—LRNST ANy EIaL—FLT, 7OBA - EFIITDWTRE
WL £97,

4. Standard HR Open New Position £ 3 A « 7O AEF (BPD) IZHHE 7O AEMZBML £,
ZOFa—hrUTILTIE, BPD "OBEMEAHAIZHDFRA, INT, 7O0tX - EFILOFEEDHESHE
MTEXL =,

5. 70vA 7TV r—2 a3 DA Fy T ay bEERLET,

O
a. A2 V—)IN— Rl VA E )y LET,

b. AFv T av hELT FL4/8v 2 0 (Playback Zero) E AL, TOKJ Z227Uw 27 LF

3—0

c. MALLT, ThEF. 7RER -TTUT—23>DT ANy Y 0 $TORF YT ay bTT
(This is a snapshot of the process application up to Playback zero) & ANILET,

HEDFTvIRA b

TLANy 7 0 Ot - EFINELEa—L, JOtBA - 7TV Tr—23>DOAFy T aw bEH

"HLERL.

ZOEE T, LFoZ&2FELELE,

s TLANY Y 0 OGEBED X OB BT 5 4k

e EVXA - TOVANEMHERKML TWDZ E&iERT 5 HE

s TULANY I DT 4 — RNy I BIOFHR 7O 2 E 23T 2 5k
e JOtA 7TV —a DAFy T ay NERET S HE
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KOET2—)VTlE, 7o AzZEELET,

BEY S
+ [BPM Playback Best Practices|
s AF v T ay hOEH

TOtADRE
ZDEY2—I)ITIE, TLA/Nw > 0 THIEZ 7 Standard HR Open 'Ot A BPD ZEIEL T,
FEBAE

COEZa—IINOEEZTTITHE, HMEZHMEL, LFNOY AV DFITHIEZERTHIENTEEXT,
s TORRAEET—F EMRT DIDDHAY L - EDRA ~ AT FEERLET,

o« HAX—HA RS FEFELET,

s F—=hUzAEFEELET,

s Inspector N CTTL ANy 1 Z2ETLET,

AR
[ERFa—FU 7). TOv ZA0ETIUED 2 — VDT R TOEE 252 T L TWERERH D £T,
ESRR -FT 0 DR

Z OiEE TId. Standard HR Open New Position EZ % Z « 7Ot AEFK (BPD) O /O AFEHET—F %
WRT DIDDHAI L - EPHRA AT NEERLET,

EPRA - FT7Vx7 M3, BPD KHEHHETLHEDRA - T—F¥2RKLET., ZOEETIE, UFDH RS

L EDPRA T TV MBRBETT,

* Person

e Position

* Requisition

EDPXRA ATV hTEIT, T—IMEBERET SN TIA—FY—ZERLET., NTA-F—ITiF, B

MEEZIEDRA < AT D27 FOWTNRDEKDOEPNEID B TH5NET, ZOWETE. ZOETI

DIZDITHBEIRED R A « ATV FEERLET, 2—HF— - A2 =T —AZERT 5 LT,

INHOEDRA ATV MlA—HY— A 2F =T —ADIL A bENA 2 RLET,

EDRA - F T2V FEERTHEZITE. AFOHA RIA > TLZ S0,

c EVHRA ATVl MAIIKRCFTHIBL 7,

s EVRA ATV NOAFINERDHEEN SR D> TWDEHEIEL. NewPerson DX DIZKHEED
B DX T2 RILFITLET,

« EVHRA - FT VY FOARNTIE. KUNLFORNNSH D £7,

s MOI—F—NEPHA - F TPV FBRUONTA—F —OHIEEZHEMRTELXLDIT. RFa A
T—a  REiEEML 9., NS OFMIE. T —NEREEBDIHEHTL2DICEI R - F
T2z bE@ERTZE, ACTFAMKGEDONIVT « T4 2 RURNICERINET,

ZOEE T, UToazfHLxd,

JERFa—rU7 33
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B i
EY%A+ [BPD OAYTFARNTHETOIEIRA « T—F 2 ETEHK.
FTy

EDXRA - F T2 MEERLET,
1. Process Designer = A2 kw7 « L5 ¢4 —7T My Hiring Sample (MHS) 7Ot A «- 77U —2 3>
MPANWTWS Z 2R LET,
2. Person EZH A « X TP hEERLET,
a. [Designer] 714 75U—7T., [F—=%] OMICH2E/HFE27Uv 7L, TEVRA-F TP
7 b1 ZERLET,

= Decisions Create New
¥ Dats N ¥ Business Object

P Performance &% Exposed Process Value

1 Setup &5 User Attribute Definition

& Files

b. EPFRA AT b AELT Person EANL. 8T 227U LET,

c. INIGA=F—) wra>T, BN 220927 L%7,

d. NTA—=F—%LLT lastName EAN L. ZEHOMIL IString] DEFRICLET., ZROMEL
B33, EROM) ofichs NER) 22Uy LT, AT L - Y—)bFy bPRNDOEK
ORONTNMERIRL X7,

e. FIEHMELLTFDNIA—F—ZBIMLET,

* firstName (String)
* supervisor (String)
e startDate (Date)

* payLevel (String)
* payType (String)

* notes (String)

34 IBM Business Process Manager: JEMF 21—k 7 )L



‘ , 'D Person

Business Object

~ Common
MName: Person
Modified: tw_admin (May 26, 2013 9:12:43 PM)

Click Edit to add or edit text.
Documentation:

(Edit

~ Parameters

@ lastMame (String)
@ firstName (String)
@ supervisor (String)
@ startDate (Date)
@ paylevel (String)
© payType (String)
@ notes (String)

» Advanced Properties

3. EEZRFELET,
4. Position EPXA AT MEERLET,

a.

Designer] 71 75U—T, [F—%] OMICHHEFEZII v L,

7 b1 ZRRLET,

ESXA - F TPz b ELT Position EASIL.

dd

Re

2|8 (=

~ Behavior

Definition Type: [Complﬂ Structure Type

Shared Object: [

~ Parameter Properties

Name: startDate
Is List: (]

Variable Type: w Date fenT s
-

Click Edit to add or edit text.
Documentation:

(Edit

» Advanced Parameter Properties

(INGA=F—] BZa>T, LHEm 2270y 27L0%7,

INT A= —%& LT positionType EANI L. BEDANT (String] DFEFICLET,

&y 220w LET,

EVRZ - 4TV

[FFRaAVTF—Tarv] OFD TH#El 227U v 27 L. New or existing position EAJILE

ER

FIEMEUTDNTA—=F —ZEMLET,

* replacement (Person)., FF 2 A7 —3I 32 : Null if a new position

* jobTitle (String)

BHFa—kU7)L
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Business Object ?

~ Common ~ Behawvior
Name: Position Definition Type: { Complex Structure Type 'l
Modified: tw_admin (May 26, 2013 9:12:43 PM) Shared Object: 0o

Click Edit to add or edit text.
Documentation:

(Edit’

= Parameters = Parameter Properties

@ positionType (String) Add Name: replacement
@ replacement (Person) Is List: =

@ jobTitle (String) Remov Variable Type: ® peson

Up

MNull if a new position

- 3
m 1
13

Documentation:

(Edit

» Advanced Properties » Advanced Parameter Properties

5. fEZ2REFLXT,
6. Requisition ECH X « T NEIERLET,
a. [Designer] 714 77U—T. [F—=%] OMICHDHIEFEEZ Uy L, TEVRA-FTPx
7 b ZERLET,
b. EPFA AT b ELT Requisition EAHNL. T 2270w LFET,
oINS A=EF— o aT, e 22Uy LT,
d. NTA—=%—%ELT reghum EAN L., BEORNT String] OFFICLET,
e. FIEHMELLNDNT A= —ZEBIML LT,
* requestor (String)
» status (String)
» approvalNeeded (Boolean)
¢ date (Date)
* department (String)
* location (String)
* empNum (Integer)
* gmApproval (String). FF =2 A > 5 —3 3 >: Approved or rejected
* gmComments (String)

* instanceld (String)
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Business Object

~ Common

Mame:

Modified:

Requisition

tw_admin (May 26, 2013 9:12:43 PM)

. Click Edit to add or edit text.
Documentation:

(Edit

~ Parameters

@ regMum (String)
@ requestor (String)
@ status (String)
@ approvalMNeeded (Boolean)
@ date (Date)

@ department (String)

@ location (String)

@ empNum (Integer)

@ gmApproval (String)

@ gmComments (String)

@ instanceld (String)

Add

Remow

B

(=N
m 1

ERZRIEL X

~ Behavior

Definiticn Type:
Shared Object:

[Complmﬁ Structure Type

~ Parameter Properties

Name: gmApproval
Is List:
Variable Type: W string System Data

Approved or rejected

Documentation:

(Edit

m

8. Standard HR Open New Position 7Ot AIZRAE T, RAKRHZ27 Uy 7 LET, 7JOotA%EET
JMEL7=EEZE, RETX— YA - Oy I E2ETIVELT DB EERL. TIN5 0L %K%

T — X ) —EMEN D — RO BT E L,

VXA ATVl bORITERL £,

Standard HR Open New Position 7OEZZADAA > - F+ > /)NAT,

9.
10.

% Placeholder 7% Position \EE L £,
11.

% Placeholder 7% Requisition \ZZEE L £,

- >
—

TIAN= bEBBLUTOA A=2DESITR0FT,

W |5 - standard HR Open New Position v X |

>

S INSOEFOME, ERRLIZE

B8 ¥ 72209 LET,
LEIR) 22710 w27 LTINS Tposition] &7 1) w727 LT, currentPosition 7 F 1 N— NEBDOEKD

LER) 221092 LTS Trequisition] &7 127 LT, requisition 771 N— MNEBOEKDE

Variables

~ Variables

4 % Variables
4 % Local
=0 Input
= Output
4 @ Private
> @ currentPosition (Position)
[ @ requisition (Requisition)
&% Exposed Process Variables

Add Input
Add Output
Add Private

Link EPV

Remove

JnEki

Move Up

| Move Down |

~ Details

Name: currentPosition

Documentation: Click Edit to add or edit text.

{Edit

Is List:
Variable Type:

9 Position

~ Default Yalue
Has Default:
1 ~ ‘

12. E#Z2RELET,
13. 47501 #7707 LT,
D ia—o

Standard HR Open New Position

ERFa—~UTIL

TOavA AT T T LR
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BEOFzvIRA b

EDRZ ATVl FEERL, TV —ARNY —EREEDRA - ATV MCESMAE L,
ZOEE T, Lol Le¥EH L EL

e EVXA ATV MNEBINT S

s BREOBZERNEDEDRA - F T2 NIRET D HiE

ROBEE T, FAX—HFA R hEEELET,

B:EY > 5

s [Process Designer TOHAF L+ EDHX A - 7217 N DIERR

AT ARSI E—gE T —

FAI—FEA N FDORE
Z DiEE TId. Standard HR Open New Position EZ % A « 7OtL AEFK (BPD) NTETIMELLZF 1Y
—HIA N hEFEELET,

[Approve or reject requisition] 77 7 1 EF 4 —OEFITMIML 728 A v —HfA N> b &g 5 &
SI2iE. LMo ZRE TE LT,

o ThUG—] - ZA—HEAXRY ERNDBIBSN LN ER/EL X7
o [FRIEFEME] - MRANSIAR—INT VT4 TILEND2ETITHASNDWMEREL £7.

HAX—HA R NERELET,

1. Standard HR Open New Position 7O AMBNTNDE Z &, BEWN ¥4 T T I L ¥ TNRERIN
TWBHZ LR L £T,

2. TApprove or reject requisition] 777 1 ET 4 =TSNy A —HEAX 27 )y 7 L&
ER

Lo ITanFe— yTT, 1K) 2ERLET.

4. 70574 ET 4 — O MERIN TN E, B TREAEE MERINTND I L ZhE
WLUET,

5. Ax—o7ansTs— 22 a2T LTOEZEELEXT.
o ThUN—) - MR, TNZBERTDE, 77T ET 4 —OHIRHOBRIZA N AN H—Z

NE9J,

o THETEHEBEHE] - 1 H. INZBERTSHE, HREO 1| BRI AN H—ENET,

Validation Errors Where Used <
General ~ Boundary Event Details
Simulation .
Timer =~
Implementation . .
. Interrupt activity: [

Data Mapping Repeatable:

Pre & Post ~ Timer Properties
Trigger On: [After Due Date ']
Custorn Date a5 &
Before or After Difference: 1 &
Tolerance Interval: 0 &
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6. IEEZRFLET,

BEDFzvIRL b

Standard HR Open New Position BPD W TETIMbLI Ny 1 v —HfA X M E2EREL L7,
ZOEE T, A —HEARY FERETHHETODNTEFELE L,

ROEEHTIE, Y — bz 2RELET,

BEEY >4

A=A FOEFIY

JF—bFozADRE

Z OiEE TIE. Standard HR Open New Position % Z - 7Ot ZEFK (BPD) N TET L L 7=l
7—hUxA ( [Need GM approval?] BEU [GM approved?] ) Z#EHEL £7,

F—hU oA DFEEERET 5 EZIUE, ETPOTOEATRANETSNLENESNEHIET 25:404%
ERLET,

YN xdf BEELET

1. Standard HR Open New Position 7O AMBNTNE Z &, BEWN ¥4 T TSI L1 ¥ T0NERI N
TWBHZ LR L £,

2. [Need GM approval?] 77—~V =1 ZEELET,

[Need GM approval?] 7 —ho 1 %227 )vw 7 LET,
Fans+—) 77T, THEE Z@RLET,

[YRE ] 227 a > T, TApproval required] 28 1iZ& D, [No approval needed --> proceed to

HR] N RICHBZEZERLET, =T A - JO—3ZOJEFCHRIBESNET, GO ERED
BLOTFRHIZEHL Co—r > X - JO—2HEATE X9,

d. TApproval required] OAMNZH HHmADHR Y 7 AT, TEROER Yy1a>z27 0y L%
—é‘o

ISEE

i

&

Select a variable

e. [currentPosition] O F® [positionTypel ZERL £7,
f. UZNHEZ == TL&ELET,
g WEDRY 7 AT, "New" EANLET,

1E: positionType \ZA N 27 THHD. 5SIAGEEZDHMLENH D ET,
FIEFILLTFDOAA—TDEDITRDET,

tw.local.currentPosition.positionType| & "New"

Implementation

Default Sequence Flow
Pre &Post
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3. FEZERELET,
4. TGM approved?] 7 — b A ZFEKEL LT,
a. [GM approved?] “—h~o 122Uy LET,
b. FansFs—) ¥7T, 9K ZRRLET.
[RE|] 27 a>T. TApproved --> proceed to HR] 2 EIZH D, [Rejected] 2V FiZdHd I &
EHWRALET, > A - 7O0—3ZOEF THRBINET .
d. TApproved --> proceed to HR] OFMIZH HmHDH Y 7 AT, EROER) 71a>%71
w7 LET,

e. requisition O~ lgmApproval] Z#ERL £,
f. UANHBZ == [TEHELET,
g WEDHR Y 7 A2, "Approved" EASLET,

°©

EERLFOA A—2 DL SRV ET,

Validation Errors Where Used o
General ~ Decisions
Simulati n [ N
d --> proceed to HR (Find job c tw.local.requisition.gmipproval & (== v "Approved" &, 4L =
ecisi " LJ " 1

Implementation
Pre & Post

» Rejected (Notify hiring manager] Default Sequence Flow

5. IERZRAELEXT.

BEOFzyIRAV b
Standard HR Open New Position BPD WTETIMbLEI N — T A 2FRELF L7,

ZOEETIE, Y= MUz A Z2EETLIHECOWTEELE L,
KROBEETIE, TLANw T | Z2EELET,

BAEY >0

RN A= r T DEFIVY

FUANY D 1 DX
ZOEE TR, SO ANOERONNAEKREEL, 7Ot ZA0AFy Fay NeERETSHZEICELD, T
LAY 1 ZHEELET,

TLANY 7 1 TE TLANY 7 0 TERSNEZTOAZKIEL. EDXAOFIERFZRE, 11—
—. BEUOBHEITMCH L TEEDOTE AL —Y a2 &2fT0nEd, 2O LA Ny Tidk, 7otX -
TJO—HNOLI—, FRET—YZEMT5-0IfEHIN20y /N0 T —2HELET,

Z OiEE TlE. Inspector WTLLFD/NAZMFEL £7,
« EREMFIIHHOBHEMAT S0 ORAEF RN L £,
- B EINBT. BHEFEIIKE E 2T 572912 General Manager (GM) 2[RI X 11T,
- GM MR LTI AV Z5E T LE R A,
- GM FEFZARL. ZEIE HR [ZEIENET,
c EHEMFIBRGEOBHEMAT 20D EFZRHL 7,
- RHEINZKT, FAZEHE HR KERIESNET,
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ZOEE T, UToMEzEALET,

BE& FL

A AR Y | KIEW T T 01 ABFETIRICAR A RR Process Designer NV — )b, Inspector ZffHT 2 &, BAF

— FlX Process Center H—/N—EFZIZVE—F - TF2¥ AL TOLX - = N—LETTOERAEY
—ERABFETTEET, Inspector NTT OV « f DAY A& AT v TAN—BXITNY T3
ZEBHTEET,

TOv A A | TORADEBEDA DAY A, FlZIE., EDFRA - TOLAEFE (BPD) 2379 5D &, Business

AR A Process Manager {370V « A > AF > ADT 74 )V bAEERL £ . ZDFH1IT Process Portal
DEDHA « A—H—ICHERIN, EDFHRA - I—H—IMEEEETT2ICHD TOEADI LS
FRA AT AERUTESLLDIZLET,

HAY (task) | TOEANDAT Y TEET VT4 ET 14—,

token TOvA A LAY ANTHETL, BITHFDOIL AL 2RI Y—T—, JOBA - A2 AT R
3. EEO NV EERTIEENHVET. 1 DOM—V BB TEL/NZL 1 DOATH
%, Inspector C. #RWV/N)L—2> Yur—rrERLET.

Aty Ta |KEORRIIBIS 708X - 77U S —2alNERIBZ NIy IRNDOTA T 50 —IHHOIREDR

» I (snapshot)

fk. AFw T aw b & Process Center 2 —)LFE7zlL Designer £ 2 —"THERT 2 EMNTE
¥£9. Process Center IV —)VEFHAL T, AFvy T aybh&Ef A b—)b, TI7ZAHR—hK B
KT —HATULET,

70tX - A RY VADRE
TOtA A A AERKBLT, TLANY I EREY Ny TTLET,
1. Standard HR Open New Position 7L AW [FAL T T I h] X—Y ETHWTWS I L 2R L X

ER

2. AR ZETARNTAHITIE. TApprove or reject requisition] 77 7 4 ET ¢ —_ LD THIHE TORER
T4 —=IVRFBROIAY—Z2U Ty bLET., TV/T4ET4—0 WHEXTORRI 7 ¢ —)L R,
T74INT 1 BRICRESNET., 7O ANOY A v —FfA( X2 M, EAEEENRAERZ
RELTMHNS 1 HRICMNA—INBEEIICHESINET. TANDEDIIT VT4 ET 4 —BLUY
A X — DR Z T 2 0ENH D £,

a. JOv A« ¥A727FLT. [Approve or reject job requisition| 77574 ET 4 —%&7 U w7
L. [7o/X5 ¢ —32% (Properties Implementation)] X—JIZHDHEZET,

b. EEIEMOFRE] O F T, WHEXTORR] Oz 1 2ITEZEL LT,

c. [Approve or reject job requisition] 777 4 ET 4 — DY A —HA X hEas 0w 7L,
(7085 ¢ —32% (Properties Implementation)] X—IZHDEZ £,

d ZAY—078aNR74—] OFT, [HEHiEHERHE Oz 1| HITEELEXT,

e. BHEZRELET,

H: YA —DNREARRICRESINTNSD.  [Approve or reject job requisition] 72771 ET 4 —
MEETTDHET, AN 1 TEITERINET,
3. TOVADA LAY P AEFTTHIE. [TORAOFET) Y12 %20 Uy LET,

ERFa—tu7)L 41



A ?
Snapshot Process Center Help

4. A AR =YV FEZ ZHERTH 70 T IRFRINLES, NTw) 22Uy LEd, 7O
YA FAT 7T LD Inspector ICERINET,

File Edit Playback Help

=+ Designer @ Inspector  ¥J Optimizer =] &3 All versions - | = . ?
Save S Snapshot Process Center Help
[ = NS SN Services in Debug £ - = X P & B
Instance Name: Status: | All >
Instance Name Snapshot Process Status Due Date Instanceld  Status Owner Subject Priority Due Date TaskId
% Standard HR Open New... Tip Standard HR Open... Active Mar27,2.. 4 Received  (ROLE)..  Step: Submit job requisition Normal Mar 27, 2014 1. 4

' B standard HR Open New Position v X & >

«[Z BPD Instance (#4)
‘2 Execution Tree

. 22 Standard HR Open New Position

% = ? ﬂ E ) $12 Submit job requisition [Token £2]
g O ?:::l::k{z: *‘O No approval needed --> prg E
E St Needct:M
= appraval?
Appr?jal required Ly
5 || Variables
g BA & Local Variables 6
© pprove or
FHey EAli|
1 Process Center B"—/N— L F 721386t S 4172 Process Server L THIET 7T 4 7 TH DMMLAFIICE
franz7yotR - A AY D AEFRLET, WRZERINLA A5 > X0, BERIRENT
WbHA 2 AY A TT, Inspector DEDMD LY FICERSNTNDT Vv a BT —FnC
DA ALY AR INET,
2 W—)UN—+ TAAEMEHLT, 70t A AY L ADEW, ¥ 27 DOFEF, 239 —F
ADTINY T &fTnEd,
3 BRSNZTOVZ - A2 AF P ADY AT, ZOYE, BlfTH X713 TSubmit job requisition)

EMEEND BPD WORFIDY AT, FA7E7) w7 UGRERLZE, YAV EETL,
BPD #AT5 vy T A)N—F25 ENTEET,

4 BIRINIZA DAY AD BPD Y477 5L, 7AEADETHIZEZIZWEONNNEED
12, BITY A7 DERERINE T, BININ/ZA1 > AY > AD BPD IZBT 2 DD IERZ 2R
R DITIE, T © 588 BREOMOBEIRAEERY T2 27 0w 7 LET,

5 BINSINZA DAY 2 ADHEFRMOFES - 3> -V —, ZOEETIE. 12 AY > ADK
HIDAT w7 BEA R M)y BEOFEW =7 > WMW=T 754 775 2 ZEHDO AT v TINE
REINTWET, ¥ATEFETL., Inspector NTT O ALK EZXT Y TSAN—F5&, ZOFE
F—a V=3I TIRRENET,

6 BIF 2Ty T THEASNTWD AR, 2EEEZRBICEIET 2123, 28ELH7 )y I L TH
5. MFINY 2T —F¥—THERTH] ZBRLET,
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HBOBBEZ@#ATINADTA
I—F—DH OB OMF 21 BINT 5/8A (GM DRRNNLE) 257 A NI HHEHNTEE L,

Inspector T, FOBCADITXRTDT VT4 TIRA AT A, BT LA VA A, BLOBHEETH
DAAZ AWM ITORA A VAF VAR ¥ TICERSINET, FiIHOT7 V574 770 A - A2

G UAMBRIBRENZZ L2 TEET,

File Edit Playback Help

2+ Designer Q) Inspector M Optimizer = 3 All versions -

I LS FL T Services in Debug

Snapshot

Instance Name: Status:

Instance Name Snapshot Process Status Status Owner Subject Pricrity
2 Standard HR. Open MNew... Tip Standard HR Open...  Active Received (ROLE) ...  Step: Submit job requisition Mormal

FROBHOEFED/NAZT AT 5I2IE, LTFTOXSITLET,
1. NAZEFTTHIZNE. T—YEANTLDHERHDET, TOCAZRTEFDY 4 > RUT,
Bl #TICHU0BAET,
a. [currentPosition] 2%z 7 ) v 27 L£7,
b. [FT7x)VME] OFT. IFIXNVEHO] ZERLET,
c. [positionTypel T. BIHMZEZD/ME "New" Z AL X7,

T IE Standard HR Open New Position v X | »

Overview Diagram @ rh= 00 Views Tracking Process KPIs

& positionType (Strin s List O
& feplacem::t (E’ersognjj Remove Variable Type: @ Position
& jobTitle (String)
@ requisition (Requisition)
& Exposed Process Variables Mowve Down

~ Variables = Details i
ariables Add Input : currentPosition
S Variabl p Mame: Positi
H Local m
) Input AddOutput | @ . | Click Edit to add or edi text =
o et [ aga Prate | |
Add Private i
- | Add Prvate | (zain )
& currentPosition (Position) Link EPV

Move Up = Default Value
Has Default:

Property Value e

positiocnType ‘ ‘

a renlarement

d. [F#kIZ.  Trequisition] 2%Z2 27Uy -7 L. IF7x)IVbH0| ZRINLFJ. lgmApproval

T. BIAKFZED-ME "Approved" Z AL ET,

BHFa—kU7)L

y;‘lx
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>

Ll * 5tandard HR Open New Position * X |

Variables

~ Yariables ~ Details
A Variables Input MName: requisition
P q
& Local i
4 Input Ot entation, | Click Edit to add or edit text.
= Qutput N ) i
Add Private i =
@ Private (Edit] Je
@ currentPosition (Position) Link EPV

Is List: ]

Variable Type: @ Requisition

+ Default Yalue
Has Default:

@ requisition (Requisition)
2% Exposed Process Variables

LU

| Mowve Down |

Property Value o
department mn
location e

empMum 0

e. RHEZRELET.

A W@, TR TAN T EANLERN. [VATL) L=2HWNOAZUT S TI54E
TA—TCTT7OXZERBLT, 720U E£9, /2. I—5 =35 Coach TL A > M4
PICNET 2T —5&2T AT HEODOT AN - A7 U T MBHEHLET., 20T FIVITEFAZ YT
ke 77T 40 ET 4 =2z, TLANy 7 | 2FFL, 7Ot X - JO0—2RiIETDHIENT
ZELHEDI. BT —YEANTH2HENRHDET,

2. D [Submit job requisition] ¥ A%~ &R 5IZ1d. Standard HR Open New Position 7 It Z D
TIT4TRA AT A% w7 LET,

| Process Instances

Instance Name: Status: | All -

Instance Name Snapshot  Process Status Due Date Status Owner Subject Priority Due Date
‘% Standard HR Open New... Tip Standard HR Open...  Active Mar31, 2... Received (ROLE) ... Step: Submit job requisition Mormal Mar 31, 2014 3:41:16 PM

3. [Submit job requisition] ¥ A7 %7 U v LT, YAV ZETAlgRICLET. LBRULEYZAIZ
FITUET) T A CRERREICZDET,

4. V=IN=0 NEBRUIEF A 2T LET) 712200y LET,

Process Instances

Instance Name: Status: | All hd Runs the selected task

Instance Name Snapshot Process Status Due Date Status Owner Subject Priority Due Date

% Standard HR Open New... Tip Standard HR Open...  Active Mar31, 2... [ Received (ROLE) ...  Step: Submit job requisition MNormal Mar 31, 2014 3:41:16 PM | |
Il |

H: YAV #FEFTTHA—HF—0@RERDZ 707 MRHEINZHE1E. - —%2RRL.
OKJ] 2270w I LET, BRLAEI—T—ICL> T, 2—F— - XAT—RZANTHLENH
DET, TRTDY AT ZETTHEDIC tw_allusers VIV—TZ2ETIAL L=/, TXTOI—H
—IENZLI—PF—HDU A MIEENTVET,

AR E N7z TSubmit job requisition] X—2% Web 7T UH—THIDT, YAV DI—H— A >
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=T 2= AFELER SN TOEREAN, TAMERITTEET, 1—F— - 1 2F—Txz— A,

BOREAF 22— I—HY— - A2 —T 2 — ADEREY 2 — IV THERL £7,

Submit job requisition

Cverview Details

This is a sample coach for the following activity. Step: Submit job requisition

Documentation

The hiring manager submits a job requisition.

m Complete Later

Web 7T 7Y —IC

JEAEMHEHZEE LT, Web 778 —@ [Submit job requisition] XR—T 587 27Uy 7 LET,
P—EXBETULELLE] EWDTFFAMNREREINET, Z2UL, EREHE

DI AT LIl EERLET, Web 77U —ZHLCET,

VAR X/ VNN

Process Designer = A2 bv 7« T5 ¢ ¥ —® [Inspector] Ea—IZHDEZ, V—ILN\—D S %
7otvX - A2 A2 A Ea—2HHLET.

'Submit job requisition| % A7 7%

HTEHITBOTWS I EZMHRTEET., BBy 1 72 THR] TRESNTWeD, HillORB
AT HERN I AL —h SN, GM FIERHEF N AEEICE S NS ENCHRHEE 2 KR T 240

ERHDET, TOECA A2 AT RAF ROT 7T 4 ET 4 —IZBEL. GM IZxd % [Approve
or reject requisition] ¥ A7 &KL X7,

Process Instances

Status: |All -

Snapshot Process

‘& Standard HR Open New... Tip Standard HR Open...

Instance Name:
Instance Name Status

Active

Due Date Status Owner Subject Priority Due Date
Mar 31, 2... |Closed tw_admin  Step: Submit job requisition Normal Mar 31, 2014 3:41:16 PM
Received (ROLE) G... Step: Approve or reject requisition MNormal Mar 31, 2014 2:45:01 PM

o4 m

, ’ [ standard HR Open New Position

Diagram

&
O Submit job
requisition
Start

Hiring Manager

SO
Need|GM
appraval?

Approval required
|

m

Missed due date

Execution State

«{Z BPD Instance (¥59)
‘% Execution Tree
22 Standard HR Open New Position
112 Approve or reject requisition [Token #6]
2‘9 Overdue approval [Token 7]

Variables
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Tav A - AT T T LANBLOETY Y —NT. h—2 27 TApprove or reject requisition] i
BELIZZ EITERL TSN,

7. Mla<EH 2 HRELTHNS. [Approve or reject requisition] % A7 Z%f7 L. [Inspector] Y
—ZRMERLET,

Process Instances

I

Instance Name: Status: |All -

Instance Name Snapshot  Process Status Due Date Status COwner Subject Priority Due Date

‘% Standard HR Open New... Tip Standard HR Open... Active Mar31, 2.. Closed tw_admin  Step: Submit job requisition MNormal Mar 31, 2014 3:41:16 PM
Received  tw_admin  Step: Approve or reject requisition  Normal Mar 31, 2014 2:45:01 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:46:01 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:47:02 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:48:02 PM

n

’ ’ ™ Standard HR Open New Po n * X ‘ Execution State

w— +[% BPD Instance (259)
- % Execution Tree

22 Standard HR Open New Position
) 92 Approve or reject requisition [Token #6]
Submit job N
requisition B
Need GM
appraval?

%12 Overdue approval [Token #18]
Approval required

H A7« UZARNTIE. YANHARBIEIC/E>772%T 1 2f%i#d 25T &1, [Send escalation
notice] AT L+ A ATMERINTVNDZEICEZFELTLIEE N,

8. GM &L T. Web 7T UH—®D [Approve or reject requisition] X—T [5ET) 227U v I LET,
Web 7T 0H—IC [H—EXRPERTLELE)] EWVWITFAIRERINET, L. GM DY X
IMFET LIl EERLET,

9. Inspector IZFRD, X—TZRHFTIFERLET,

Process Instances m - = % CDQ > 0 * (!
Instance Name: Status: | All -
Instance Name Snapshot  Process Status Due Date Status Owner Subject Priority Due Date
4 Standard HR. Open New... Tip Standard HR Open... Active Mar31, 2. Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:46:01 PM
Closed tw_admin  Step: Send escalation notice Mormal Mar 31, 2014 2:47:02 PM
Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:48:02 PM
Closed tw_admin __ Step: Send escalation notice MNormal Mar 31, 2014 2:48:02 PM
Received  (ROLE) ..  Step: Find job candidi | Mormal Mar 31, 2014 3:40:54 PM
< m ol @ " 3
Standard HR Open New Position v Execution State
Ll p X s
| — «[= BPD Instance (£59)
= 2 Execution Tree
o 22 Standard HR Open New Position
Approved --> proceed to HR 72 Find job candidates [Token #31]
Find job
candidates
[
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[ Approve or reject requisition| ¥ AV ETLANL — a2 « FATMMETERIB->TNWSHIE, B
& TFind job candidates| ¥ AV INT VT4 T ThHh2H L LEHRETEET,

. . . P P N < e
10. [Find job candidates] ¥ A7 Z%E{7L. Web 77 UHYP—TH AV Z7E T L X7,
> (] |= R f—
11. Inspector T, R—TZHRHMERLET,
[ Process Instances LR t:<>:° L
Instance Name: Status: [All n
Instance Name Snapshot  Process Status Due Date Status Owner Subject Priority Due Date
% Standard HR Open New... Tip Standard HR Open... | Completed | Mar31, 2... | Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:46:01 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:47:02 PM
Closed tw_admin  Step: Send escalation notice Mormal Mar 31, 2014 2:48:02 PM
Closed tw_admin  Step: Send escalation notice Mormal Mar 31, 2014 2:49:02 PM
Closed tw_admin  Step: Find job candidates Normal Mar 31, 2014 3:49:54 PM
ol ¢ 1

Ll E Standard HR Open New Position v X ‘ Execution State ||

«{Z BPD Instance (£59)
& Execution Tree
22 Standard HR Open New Position

Diagram

Approved --> proceed to HR

a
Find job
candidates

Tav A A LAY CANET LEL,
Inspector N T 1 DONAZTARLELRZ, KRIZT. D 1 DONAZTANTEEXT,

BEFDEBE#HRT H5/INRADTR
DD OB OMAERIRT 552 (GM OERIAE) 272 b T HUEHFENTEE L,

FROBHEDONADT A TR LI AiEZEHL T, 2 H#FHOY—270—%257 A ML XY,
1. Standard HR Open New Position 7Ot ZDH A > A% > A &KL E£T,
currentPosition 2% T. TpositionType] DT 7 =)l MiEiZ Existing I E L £,
['Submit job requisition] % A2V ZEfTL. Web 77 IHYF—TH AV Z5ETLET,
Inspector ICRD, R—JZHEHERLET,
[Find job candidates] ¥ A7 #%{7L. Web 7 I —TH AV EETLET,
Inspector IZRD, R—PZHEHFRLET, TOCX - A AT ANET LI L Z2MRTEE
ER

A

T AL - Y—=)N—0) Rl - 7 A F 7Yy LT, Ok X - 7T = a DAFy Ty

av hZ2RGLET,
8. AFwrTavh&HEELT FbA4/Ny% 1 (Playback One) EASL., TOKJ 27 Uw 7 LET,
9. MHILLT, TN, TAER - TTVT—=2 3> DT VANYY 1 ETDRF v T3y bTT
(This is a snapshot of the process application up to Playback One) & AN L T,

24

ERoTO /7 bTIE, TORANTETIMELIZTRTOTFUFZFITBIOTARLT, IXTD
TO— « RAMIELWZ EZERLET, RREO7O—IZEBTHIRET—F Tz, AN, BXIWY
FAR—DEMNS, TAL - 2 FUFZERETEET,

ERAFa—~U7IL 47



Standard HR Open New Position 7Ot 21213 2 DORETX — R~ T A BH V. TNZTNN 2 DOFER%E
AT HRREMEN D 2720, ZOT O AN T 20[ReENH 58RI 4 DTT, £, ¥13¥—H 1
DHVET, LEN->T, JOLANTHEEND S 70— - XAZT AT 5I12F,. A< EBUTDY
FUANKETT, £z, @WYRI—Y—NlEURY ATV EATES 2RI 5113, BROR
BAEF—LDAN—ELTEBRORBZ 21— — - T HT U NEeRETHLENHD X7,

- EAEMEIL. GM DORREZLEETHEAEFEZERL £, FEoMBNICER SN B TE
HZERT D012, [RBEEEH Y4~ —0 ) H—3NFTd, EHILX GM ITk-> TERREINT.
ERHEMZEICFOZ ENMAIEINET,

s EHAEMEIT. GM OFKRZLEE LB WRHAEF ZERL X7, B IAFETICEEFEINET,

o EMHEMEIZ, GM OREBEZNELTOHRHEFEZERL T, BiElL GM ITL-> TRIBEI N, AFEH
WWEESNET,

o« EBAEMEIL., GM DOERZNVNE LT HHRMEFZERL 7., BEOHIRNICER I Nz REZ '
HZEERT D012, [REELEH Y1~x—0h)H—3Nnxd, WHEHET 3 HFHOWEADOHET
GM [T -> TERRBIN., NFEBICEEINET,

- EAERHEIL. GM ORREMNEETOHRAEFZEML £T. ZFHlL GM TR TRRBSINT. EH
BMFIZZOZ ENEAEINET,

REOFryoRAv b

TLANY 7 1 T TOEADNRABIORET — bV oA ZRFEL £ L7z, TOEA - T TUr— 3
COAFTw T ay hBREBLEL .

ZOEE T, LFOZ&2FE L EL,

e Inspector N CTTOLR « f A D ABXUNY XV #F (79 B Hk

o M=V UCEBLANS TOLAZMHRT S Kk

s HAX— AR IETANTZHIE

e JOVRA T TUT—alOAFy T ay NERET S HE

ROEY 2—I)VTld, 2—HF— A5 —T 2 —AEERLET,

A—Y— - 425 —T 2 —RADEBK

ZOEY2—I)IVTIR. EHEHEHZEB LY General Manager (GM) 2N 7Ot A EMGFET H-DICHHT 51—
e A =T —AEERLET,

I—Y— A2 —Tx—Ald. 1 DUEOE2—T> « H—EZAHND Coach Dt hTY, Heritage b
a—X2 - HP—EREEF, EEINZ BPD 7 VTAET 4 —THD, I—F—BZINZE LTI ATLE
KEEL 9,

FHEE

COED2a—IIOEEZETTHE, UNDOI AT OERTHEZEGTEEXT,

e Coach Ea—ZfEkL £7°,

* Heritage Ea2—< > - H—EZXZERLET,

s Heritage b2 —<> - B—EZAND 1 DD Coach NHEHID Coach ~D 7 O—ZfERRL T
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R SRM
UFTDOEZ2—IVNDO TR TOHEEZTE T L TNWASBENHD T,
[ ERFo—-RUT7): 7O 2OETIVIY

« [ERFo—-KUT): o 2ADFE

A—Y— - A5 =T 1 —ADEHH
COEETIE, O AEGEHEAL T, (ERTAMNERDH D LI—TF— - A —Tx—ZA - ILAB
FOHAHATES L A RZ2HHILET,

Fa—bFUTNORIZ, [TOCAE M 2L Ea—LELEz, ZOEETE. 7O AEEZFHL T,
A e [ H—T 12— A - R—TZFELET,

TOtv AEMETIE, EASHEEIIRAESEZERTALRENH D T, WHEGEORIOR—2T, EAE
HEZEZ, FHEOBS EMEOBBE O FICHET S EREANLET. ZOT7—FI12iF, BFEIITOWTOIE
M, BLXOMELEL TWABBICOWTOBERNGENTVWET,

EREHEEEE (Hiring Manager Requisition) -
R E K VEREDRET (New and existing position)

BHET—H BET—4
(Requisition data) (Position data)
R—T1

JERERFEIRMEF DORDOR=ITHEAX T, FH OB T 2RMEFOS G, EHERE TN
LEDOTF—=5 AT HHEIHDEEAL, ZOX—DITREADORX—P EFRUT—INEENTVETA,
T—YEHmAMDEATY, ERAEREL EREREET2AICT 2L Ea—TEET. T—IMNEL
<IEwWigha, BREHEL, fIOR—JICR->TTF—4 &3 IEL. ZERERIELEL XY,
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E R EHBEEE (Hiring Manager Requisition) -

I DTS (New position)
BET 4 BHBT—4
(Requisition (Position
data) data)
(EJ"L‘.J"H& L) Eﬁq) (nJL.J"Hy "J Eﬁﬁ)
R— 2a

WEAFDWHS I I 2 A ERF OB G, BEAERFIL, BT -y 0AZEAL. BEOBBEBEHEL LT
WAHEADT—5E AN LET,

EREEEEE (Hiring Manager Requisition) -
BXfF DTS (Existing position)

BHT—4 BAT—%
(Position (Person data)
data)
(FtHH Y )

OIS I 5 EFE DG, General Manager (GM) W EGFEZ L Ea— LU Fd, HEEEHRITTRTHR
AHWMOFHATYT, GM [FEHZ AR IR T2 LENH D LT, GM FIAX R Z2EMTEHILEHT
X7,
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GM Z:5 (GM Requisition) -
%ﬁiﬁd)ﬁ‘éka’% (New position)

BET—4 BHBT—4
(Requisition (Position data)
data) (R~ HR Y EF)
(FeAHE Y EA)
R—2'3

R=TUNHEINZDT, FNEE2/BHANLT, BEODEDPXA AT 7 FELT, 22— — - A4 24—
T —ADN—VZHEAHATELZNEIMEHRTEET, HHHTEDZ/NN=VIZDOWTOHRPZLLFITR
bi—a—o

o BHTIE BEY 17 FRELZZESE BLUBAIL. IXRTOXR—JECHDET, ZOFERIZ. &
EOWMET—4 - J)N—Y T, Position EZX A A7 Ml, 21— — A2 —TJx2—ZADZ
DIS—Y DIERMNEENTHET,

o D OFEEMIT., RAEDZMNMERINDEE, BIUEAEEEEZIZ M DNHHOBBOEE 2 1
Ea—92EEZICOAFERINET, ZOBERIE. WHAEFEOHRHEF T —4 + /X—Y TT, Requisition
EDXZA AT MlE, 22— — - A2 =T —ADZD/)S—VDIFERNEENTWET,

o WMEOHBBOHE., EREHHZIL. MAIODNWTOT—YHbANLET, ZoFEEIT. EEOEAT—
A« )N—YTT, Person EVHA - AT/ MZliE, I—F— - A2 =T —ADI D)X=V DI
WMNEENTNET,

BBDFIvORLA b

TOv AEMESHL T, I—HY— - A =T —ZADON—VZHMNLE L=, BFHTEZ2TL A+
Hakpl L E L7z,

ZOEETIE, oA AEGEFHL T — A 2 =T 2 —AZFET B HFEIIONTEELEL
7z

ROBEETIE, AT —YHD Coach Ea—2ZERL £7.

BRAEET—YHD Coach Ea—DERK
ZOEE T, EAEEE. WM. HBHREDOEF T —Y2FERT D Coach Ea—2ERL £,

ZDWEE D Coach Ex—Id. Requisiion EPF A « ATV MINA  REINET, ZOEDRA + F
T2 NEZTOERFEIIONTE, [EHFa2—h) ) EDFZ -T2/ hOERESRL T
I,

COEE T, UToaz@MLET,
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B SEHH

Coach Ea— EDOFRA AT FERIIT—ERAENFEHT S7201C
A—Y—NEHRT LEERTERLI—Y— - (> —Tx
— A + J)N\—, Coach ¥ a—IZl%, 1®d Coach Ea1—%
MAAALT, == A 25 =T —AZERTEE
K

Abwrarbo—)b Coach Y —)lF v FNTHRMAEINTNS Coach Ea—,
AbwZ -arbho—=)LiZid, Ry TFAR - T 40—
WV RBREDOHEARNBRI—Y— - f 2 F—7 = — ZREMN
EENET,

WA 7> a > I—H—2 Coach Ea—DA LAY AENAIIA R
TESHLDIZ, Coach Ea—EHETERTDHA T a,
I—H—» Coach E£7z1F Coach Ea—IZ1 2 AF > A
BB S5 &, I—P—IiZlZINs Okt 7> a >0
R ONT 4 —E LU TEREINET,

RIOEY THAEM T2 — ) 7). I—H— 1 > ¥—7 = —ZADHHE[CTIE. My Hiring Sample 7' Ot
AT Coach Ea—Dty hEHTELZLZ2HHLELL, LLFTOXEIT, TN5D Coach Ea—B &K
DEDFEEHZRLTNET,

A% Friii

%5 —74 (Position data) Position CV
FRATEFET—4 (Job requisition data) Requisition CV
fEl A5"—%4 (Person data) Person CV

ZOiEE TIE.  [Requisition CV] Coach Y2 —ZERT 2 HIEICDOWTHBHALET,

[Requisition CV] Coach Ex—ld, 7+ —LADEWKZEZRT 1| DOKELRI T3> TY, KFERIZZ 3>
OHNFTIE, 3 DOEELY 3 ICE>T 3 DOFIAMEREINE T, EEHLY > 3 > OEBIT. £z
NOFNDOEHTT . TNENDFNTIT, 2 DFERIE 3 DOA Ly Y - a2 hO—IREENTNET, Z
N5Oa>bo—)LH Coach Ea2—TT,

Requisition data
Requested position § Position date and location §

Requisition number Ernployment status Planned starting date
Q B/8/2012 ﬂ
Hiring manager
Departrent Location
............................... Q Q

AFDEDIZ,  [Requisition CV] Coach Eax—ZfERkL £,

1. Process Designer C My Hiring Sample 7Ot Z -« 77U —2a AW TNS Z EEHRLET,

2. 9475 —T, [a—Y—-A2H—Tx—X] OBMIIHZHERFZEZ2 Uy 27 L. TCoach Ex
—] ZERL XY,
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2+ Designer Q) Inspector ¥ Optimizer =
Save

w MY HIRING SAMPLE
H-J:A
[s&] Cases
#{3 Processes

‘ ' 'E Standard HR Open New Position

Overview Q-0 [CT W Variables Views Tracking

& UserInterface &F Client-Side Human Service
& Teams & Heritage Human Service
4 Implementation Coach View
Decici
=< Decisions [F] Ajax Service
# Data
[El Localization Resource

] Performance

3. #4HEi&E LT Requisition CV EANL., &1 227U w7 LEJT, ZHNT. fERL7Z Coach E =
—ERETELLIDITRDELE,

4. Requisition 2 &ER L. £DH E L T Requisition EPHRA - AT hEEDYBTHIELITK
0. Coach Y x1—% Requisition EPFA + XTIV MINA > RLET,
a. B ¥ T7E2RRLET,
b. TEZRR-F—%] OBIIHZE/REEI Y v I LET,

c. ZRi&E LT Requisition EANLET,
d. LER) 227Uy 7L, BEOEEL T, Requisition EPF A - 727 NERIRLET,
= Variable Declarations - Data
4 W Business Dat= Name: Requisiticn
> @ Requisition (Requisition) Is List [l
dn Configuration Options Varizble Type: @ sisition

@ Lecalization Resources

5. Coach IZHBIT 5 &EZITID Coach Ea—ZEHAI YA X TELHLDIT, WlkA 7 a > zBMML %

ED

a. AT ar] OMICH2 EREEY v I LET,

b. £Hi& LT EmpStatusListl EANLET, Tl #E X7z b . BRof%E
String DEFICLTHBEET, [EHFa2— b T Ajax —EZDOERT, BE —EX] I
BHEL, Y—EXAZBELET,

c. [AERIZ. LocationListl 37\ DepartmentListl #5472 a > Z8BML £9.

JERFa—rU7I)L 53



6.

7.

54

= Yariable Declarations - Data

@ Business Data MName:

@ DepartrnentListl
@ Requisition {Requisition) Type: @ Object () Service
Configuration Options @
£ Confg P Is List l
(@) EmpStatusListl (Sting)
Variable T .
@ LocationListl (String) rebe TR @ sng System Deta
@ Departmentlistl {String) Labet o
Localization Resources
Group Name: o
-
Documentation: 0

VA9 b #7220y 20, NLy b6, LAY T b - Fx 2NATKRERY 2 a > 28
L. 7L % TRequisition datal ICEELET., K¥ELrTa &EALT, HRERTERDS
ZAERL TR NICIRBETE XS, FA 77 ITLRUTOA A= DL DT ET,

Requisition data

- Drop :
- additional: -

ccontent

VY ITAY—| FZEfERRL £,
a. MELYL Y 3 > % [Requisition data] E7 > a>® LBMAYFUYEIZIZROY 7] EEIC R
Oy 7 UEd., ALY 3 2040 E UIVIRY— TABLET,
b. BMEEZ a2z, 1| DONTFFAN - hOo—)bE 1 DOFTFAL - a2 bOo—)LEBEHNL
F9., HHh7F A 2> hO—)V% [Requisition number] ICHEIAEL, TF AL -2 hO
—)% THiring manager] IZHAIAEL £,

EVb: 32 hO—INICHEET D Y avicarbao—)LEEMT 5 &3 BEFEOT
FO—)VOETIIR RicHHoa > ho—)b&E Roy 7L ET, Designer 13, ©7a DA
TR T, BFEOI > hO—)VO FEEIFEMICH RO ho—)LEEML £7,

AT TITLIUTDAA=DE DI ET,

Requisition data
Requester

Requisition nurmber

Hiring manager

c. Requisition number 11> hO—)LZERL £9, [—7O0NT741—) T, TONA>T4 T H
W HER) 220w 7L, UARDNS (reqNum) Z##RLET, INT. a2 ho—)Ln
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Regquisition EPFA + AT 8D

General ~ Common

Configuration Label:

Visibility

HTML Attributes 0
Help:

0 Requisition number

Control Id: Output_Textl

regNum /X T A—% —IZNA > REINE L.

@ Regquisition.regNum String

Output Text String Coaches

© [show

d. [EERIZ,
CRLUZET,
8. UTonLSiz,

N A& H# (Hiring manager)] 1> NO—)L%Z& Requisition.requestor/N = A —4 —IZ)\A

MESR S N72H%75 (Requested job position)] FZfERKL £7

a. MEEL YV 2 3 7% [Requisition data] 7 a JEML. FHHOEELY > a > DA4RTE
[Requested position] IZAEL £7,

b. UFDa> bo—)L&FNTEML ET,

AbwZ-aryra—=)b-¥147

)V

NLoT4 VT

IR JERIR? (Employment status) A9
JEIR HBFY (Department) L
B BT HEHEBEL (Number of Requisition.empNum

employees required)

TAT T ITLZUTDAA=2DRSITIRD £,

Requisition data
Requester Requested position §

Requisition number

Hiring rmanager

c. DEMIRS (Employment status)| 1> hO—)LZ&RL £9,
NEREINAZHHH] T,

d TZ7anst—) #7T.

*9, Wz 4 > RUT,

4 PP Business Data
> @ Requisition (Requisition)
4 g Configuration Options
i £ General Options
i@ EmpStatuslistl (String)
i@ LocationListl (String)
i@ DepartrmentListl (String)

| [T] Show matching variables only |

Employment status

Q

Departrnent

Q

Mumber of employees required -

MRk 2R X9,

NER 220000

—HT2ERDAZER] 27U T LET,
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9. U TFTDLSIz,

g,

ZOFzv7 - Ry I A& )7 20ENHZDF, NRRSNLEE] A 7> 3 > 0RN

ANY TH D, String IZERE I NTWND Requisition.status DI E—FHLIZNWD TS, TOHE.
ZOMRA T2 a NIEEORTHZ ZENTELD, BMOR—FIFHEINET,

e. [Requisition] ZJEF L. [status] ZZERL X7,
Properties |V'EILEL
General ~ Configuration
Configuration
visibility List Type: 0 [ single setection ~|
HTML Attributes
Selected Ttern: & @ Regquisition.status {String} Qj\\/
Selected Items \=’E'(> | Clear |
Selection Service: 0 E Default Selection Senvice Coaches [Selecr__] [ New._. ] l Reset
Selection Senvice Input Test 0
Display Name Property: 0
Wsalue Property: 0
Disable Sorting: 0
f.  TE#BMY (Department)] I hO—)LZ#IRL., TOMKTO/NT—ZHEET,
g. NERINZMWEH] % Requisition.department| [ZF¥EL £,

%75 O H AT E35FT (Position date and location)] F&1ERL L £9°,
MEL Y 2 a > % [Requisition data] 7 a3 GEML, FHOEELY > a > DA4fTE

a.
lPosition date and location] IZZHE L £7,
b. U Foa> ho—)L&EFNEMLET,

AbwZz-arvra—)b-¥147

I\

NLUT4 VT

HEE w 71—

FHE S 172 BA4A H (Planned starting
date)

Requisition.date

PEN Bar QD
AT T ITLIUTFDAA=TDEDIT/RD LT,
Requisition data
Requested position § Position date and location §
Requisition number Employment status Planned starting date
Q 8/8/2012 b
Hiring rmanager
Department Location

............................... Q Q
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c. T8 a>ho—)VEBRL., O ONT 1 —ZHEEd., LBRINAZEHH &
[Requisition.location] |Z3¢E L 9,
10. 1EEZREL XTI,

BEOFzvIRAV b
BHEEL—Y— A ¥ =T —ATHMATS [Requisition CV] Coach E a1 —%fEkL £L 7,

COWEE T, UFOZLEEH LELE,

s 74—AL® Ul % Coach Ea—& LU TIERT 2 5%

s Lo~ HY—EX-T—HE ETOT—HERRTLINDNDOA Ly « 32 ~O—)LIBgEff
%Ak

o THEMHTHMOOL hO—)LERERT D HE

KROEETIX. BT —FHD Coach ¥ a—2{EL £7°,
B 5T—49BHD Coach Ea1—DERK
ZDEETIE, BBy 1 ORI EDOREG T —4 2% RT % Coach Ea—Z/ERL £,

ZDIEHE D Coach B a—lF. Position EPHRA « AT MINA 2 REND/=8, Position ED %
A F TV SPMETT, COEDRA - F TV RREEERSIN T RWEEIL. [EHF2—b
(D7) EDF A - 3T 7 NOERESIRL T 7Z3 0,

[EfHF2—hU 7)) I—HF— - A ¥ —7 —ZDHHEDIEZE Tl My Hiring Sample 7Ot AT
Coach Ea—Dty NEHHTESLZE2MRLELEZ, UTFOHEIT, 5D Coach Ea—BLRZED
RELZRLTVET,

N Al

#%7 —4 (Position data) Position CV
FRAZEET —4 (Job requisition data) Requisition CV
ffl A5—%4 (Person data) Person CV

Z OB TIE.  [Position CV] EWDHARTOIESET —4 Coach ¥ 2 —%ERT 2 HIEICOWTHBHAL £
T, EAT Y TICOWTHLLIZ, [EAFa— b7 HAEGT—YHD Coach E 2 —DIER[TZH
WCHHST B ATy TEBIRLTLZE N,

[Position CV] Coach Ea—ld, 74 —LD&EMEZRT 1 DOKEEIaTT, KEEZ T aDHN
T, 1 DOEELY > a>Z2FHLT, 1 DOFEERLET, EELY 2 3 > OKBIEZ. FOEBET
T, FNZIE 2 DDAy Y - > hO—IRFENTNET, INS5OI> hO—)bH Coach E2—T

j‘o

Position type

Q

Job title
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PLFDZIE.  TPosition CV) Coach Ea—0DOHNE., BEXUNA > T4 > 7 E13MkA 7> a &2 RLT
WET, Coach Ea—Id, ZOFEREMHL THERTZZES, FIEO ATy 7Z2HEHL TERT S &
HTEET,

£ aryra—-noy1s NLTF 2T WA 7 a >
W57 —4 (Position data) |HEELZ I 3> Position AN
W% 4 1 7 (Position type) |E&R A BRI NHEE:

Position.positionType

B2 b BOEE TRRY
—EXZHDHETET., Z
ZTRETI7+) b - —E
AL ET,

ZH (Job title) TFAR Position.jobTitle 7L

PAFD L1z, [Position CVJ) Coach Ea—Z1ERL £9 .

1. Coach ¥ a—7%fERL. Position CV EWSAHTZMIFTET,

2. LFOESIZ, Coach Ea—Z2EIPFXZA -« T—HFIZNA > RLET,
a. B ¥ T7EBIRLET,

b. EP?X F—H B E LT Position ZEEEBIML, FORZE [Position] EZF A - F T2 7 b

3.%9thﬂ1%%ﬁ795>%EMLfi ZZTlE BlZE X727 . BRORZE String
DFEFICLTBEET., [EHFa—hU 7l Ajax —EZXDIERT., ®E H—ER] ITLEL, ¥
—EXZEELXT,

4. TLAT7ObR) #7209 0, XLy "6, LAT7UL - FY ONAZEEEY > a > &2EN
L. Z040i% BT —4 (Position data) ICEHEL £,

5. MEL YV T3 > % [Position] EPHA - T2V MINARLET,

6. UFoarho—)VaEEEY T a IGEMLET,

AbwZ-arvia—=)y-¥347 IFIN)V NLoT4 VT
R W4 1 7" (Position type) AN
TFA b %1% (Job title) Position.jobTitle

7. TEE#BA A7 (Position type)] I FO—)LEERL., ZTOHEK7TONT+ —ZHEET. LBERIH
7=HH] % Position.positionType IZR¢@EL £,  [Position CV] Coach Ea—Z{ERKL £ L 7%,

8. 1ERZREL XTI,

BEDFzvIRA b
[Position CV] Coach Ea—2Z{ERL L 7=,

ZOEETIE, UTDOZEE%EE L ELE,
e J4—A® Ul % Coach Ea—& LU TIERT 2 HiE
o FTHEFHT LMD bO—)LERERT D HE

ROEETIE, AT —FHD Coach Ea—%ZfERL £,
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BAT—4&HAD Coach Ea—DER
ZOBEE T, BRRE L NIV EDEANT—Y %2 R"T D Coach Ea—ZERLET,

ZDEE D Coach Ea—I1Z, Position EZHA « AT MINA 2 RENB7=D. Position EP %
A F T SBRBETT, TOEDRA « ATV RNEEER SN TWRWEEIL.
(U7 EPRXZ - ATV FOERESRL TSI N,

[EHFa2—HrUY): I—H— - 1 & —7 1 —ZDHHE|DEHE Tld. My Hiring Sample 7Ot AT
Coach Ea—0Dty hEfHTESLZEZHHALEL. LFOEIT. TN5D Coach Ea—BXURZED
FEALZRLUTNET,

FN)V #iiii
W§#% 7 — 4% (Position data) Position CV
BRAEFET—4 (Job requisition data)
fElAN7"—4 (Person data)

Requisition CV
Person CV

ZOEETIE. AT —FHD Coach ¥ a—ZERT 25 HEICDONWTHHLET, 22Tl &£XTv 7
DOHAFREZRBELE T, FFLIL [EHF2— M) 7))V BHEGT—YHO Coach E 1 —DIERRD A
T T EZRL T I,

[Person CV] Coach Ea—id, 3 DOFF AR« AhwyZ - a2 bO0—)BXL 1 DOFFZ A+
w7 e A2 NO—IlINEENTVWS | DOEELY 32 TT,

Given name
Family name

Manager

Comments

PLFDZIL.  [Person CV] Coach Ea—DNE. BIXUONA > F 4 7GR A T a &2 RLTW
F9, Coach Ea—ld. ZOFWMEMHEHAL THERT D ED. FIEOATy TEFEHL TERTZIED
TEET,

i arro-LoyA7 NLYT4 2T WA 7> a >
i NT—%4 (Person data) EELYa Person 2L
% TFA b Person.firstName AN
3 THFAR Person.lastName AP
Manager TFA b Person.supervisor AN
Ak TF A R Person.notes AP
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PLFD X D12, [Person CV] Coach Ea—7ZfERL £7,

1. Coach Ea—%fERK L. Person CV EWDARFTZFTET,

2. MFOLDIZ, Ea—ZETPRA « T—FIINA1 X RFLET,
a. BB ¥ T7EBINLET,
b. EVRRA - T—FEEELT Person BEEBIML, ZDEI%Z Person] EPFRA « AT/ MZ

RELET,

3. TbA47I bl #72270v L, XLy b6, LAY T b - Fv ONACEERY 3 > &BN

L. Z£045i% BAT—% (Person data) ICEHEL ET,

4, |EYELZ 3% Person] EZHRA - F T2 MINA > RLET,
5. LFoarbho—)l2EEYL7 3 IZBEMLET,

i arra—-Lor14r NAYTFt T
# TF AR Person.firstName
i TFA b Person.lastName
Manager TF+FA b Person.supervisor
Ak TF A B Person.notes

6. ERZRIFELET,

BEODFzvIRA Vb

[Person CV] Coach B2 —%EL £L 7z, Z#T. My Hiring Sample T I#% Coach Z{EKT %
=D EETS Coach B a—DMEENTZE T LE L,

ZOEE T, U2 Le¥E L £

e J#—L® Ul % Coach Ea—&UTIEKRT % LHiL
-?~&%ﬁﬁ?é@@:ybm—w%%mﬁéﬁ%

e Coach Ea—%ZETIRA « T—FICEEMT 2 Hik

RODEE TIX. Submit Requisition HS 2 —< > - —EZXAZERL £7.,
Submit Requisition HS Heritage Ea—<r - -Y—EXDERK

COEE T, BEAERENRAZEHEOLOIMEH T2 — - A2 =T —ANFTENTNS
Heritage E 12—~ > - B—EAZERL £7,

ZOEET. JEHF2—RU ) JOvZAQETIVHBLINWERHF 22— K 7)) JO0tZ0EEET
—IVTHERSNEREYEFRLET, NS0T a—IVEE T LANSEEER. UTOsRYZE
Hiring Sample 7Ot A - 77U — 3 >/»% My Hiring Sample 7Ot A « 77U —2 g 2 caE—
L£7,

+ Standard HR Open New Position EZ % A « 7Ot AEFK (BPD)

* Requisition EZPRA « TV b

* Position EZRA - ATV b

Standard HR Open New Position 7't A Tid, EAEMREA [Submit job requisition] 7774 ET 1 —
%917 L £, IBM Business Process Manager T. JEMEMH 2 Heritage L2 —< > - H—E AL L TH
7957074 ET 4 —Z2EELET., ZOFa—bU IV T Heritage L2 —~< 2> - Y—E AL,
Standard HR Open New Position 7' Ot ZDLL N OEMZii/= T HENH D FT,
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- ENEHEFR, FROBHEMIAT o720, Kid, BFEORBN SERT 2 ABEZ ANEA DD
MR 2 L XT,

- EAEHRER BFOEAZHHL, AFHMICRET 2720 ORMEFZ/ERL X7,

INSOT O AEMZHZTITE, =P — A =T —ANFTEN TS Heritage E 21— > »
P—ERAZERTHHLERHDET, ZOL—F— - A 2F =T =R, ZEDOT+—LN5RDE>T
W% 9, IBM Business Process Manager Tld, Z#15D 7+ —Ald, Heritage L2 —< > - H—EZXARND
Coach ZfL TIERLSNE T, TN5D Coach WEHT 5T —4 13, Heritage L —< > + H—EZXD

F&("C@—o — @{ﬁiiilqu

I&. Heritage 2 —~> - Y—EANEHTHT Y 2ERL., TOT—F&21—H

AT =Tz ATHEMATELRDITHEN L X7

ZOEE T, UToazfHALxd,

&
N

B0

Ea—<> -P—EX

(human service)

Process Portal 728 &M Web XN—Z « 77U —2 a3 > 70 ABL 0T — A EEZEH
TE50OLI—Y— - A 25 —Tz—A%RMHETHH—EX - 70—, Heritage L2 —7<
e —ERXEVIFTAT O AR a2 - P—EAF Ea—<T2-HP—EX
DIATTY,

JIA4T YA R
ta—<>2 -Hg—EXR

Web 7Y —NTETEIN, —N—2RO0HLTTF—¥Z2RETE52—<7 > -

HY—txX, V947 YA K- bEa—<2" ﬁ—tx%ﬁﬂ%bt d—F =7 71

g—arThr— Xif_ij’mtz%?:mijﬁ‘é“ét WHFHTERT—A A AY VAE

7Ot A A A ADEDIT, MEXY Ay, v ah—R, £R3a—Y
A =T T — A EFEE Li‘é‘

Heritage b2 —~ 2> « ¥
—EA

P—=N—ETEFTIN, Web 7ITH—IZ2—H— - (25 —Tx— A& ToEa

—<X >+ P—E XA, Heritage L2 —<> - H—ERZFHL T, 2—F—N7 7V Fr—
a > THEATELHEERY AV F72135 v 2R — REFEETEET, Heritage L2 —<
> Y —ERE fWENZFEORRMB I OT Y /oo —2 @A L T 0 AERO
EODI—Y— - A2 F—Tx—Z - YR — N &ML £, Process Designer =A% b
w7/« LT 4% —"T Heritage L 2—< > + —EZXZERBIMREL., —N—T%

DY —EZX&FETL. Process Portal 72ED Web X—Z « ¥ U r— g >AQI1—H

— A =T AERELET,

PLF DL D1, Submit Requisition HS Heritage b2 —< 2> - ¥ —EAZ/ERk L £ 7,
1. [Submit job requisition] 7727 7 4 EF 4 —® Heritage bt 2 —< > « B—EZZ{ERRL £7,
a. Process Designer C My Hiring Sample 7Ot Z - 77U —2a HBBHWTWS Z EE2MHRL £

ER

b. Standard HR Open New Position BPD T. [Submit job requisition| 77 7 ¢ ET  —Z#ERL £
T, [FanyFe—) ¥77T, 9% 2BRLUET,

c. Ml 221 v 27 LT, Heritage b2 —< > - UY—EZXZERL £T,

el Validation Errors Where Used i

General

Simulation

— ~ Implementation

-
User Task - & Default Human Service Coaches Select... - E
Implementation ‘ - - - ‘ \l

FTI4IN RO 2=« =Y A1F, ERR L7z Heritage b 21—~ > « H—ERICEZMZI 5NE

ER
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2.

3.

62

d. Submit Requisition HS & AJJL. [Heritage Ea—< > « $—EZXDMERR] 1TRIRIN/=FFIC
LEd. &T) 227Uy L%Ed, Submit Requisition HS Heritage £ 12—~ > « —E AN E
EJ

T DANBIOMNEKEEBMLET,
a. BB ¥ T7EBRLET,
b. ANZEERELUT instanceld ZBMLET . BEOREII String TT . ZHUIT 74V FDOEITT,

c. WHIEEE LT requisition BEIN currentPosition ZEBMLU ET ., BEOEIZONVWTIE. HER) %
UL, [BAFa—h) 7)) EDPXZ - AT/ BOIERITIER L 7225 DA Requisition
BEW Position ZRIRL £,

L T —— v X| »

¥ ) Variables

= Details

- Variables

& Varisbles Add Input Mame: currentPosition
-y (s oua | 1
= Add Output - - N
< Input Click Edit to add or edit text.
& s s
= Output
© _-_I: = L L Link EPV Documentation:
(: requisition {Requisition) B
3 - o [Edm)
(= cumentPosition {Pasition)
@ Private
E Exposed Process Vanables -
IE Locslization Resources P =
© [ Moewe | B .
SR et e (] (]
| Move Down - m

Standard HR Open New Position BPD| 75 [Submit job requisition] 727 7« EF ¢ —7Z %R
L. [F=%-vEVY] 70851 —2B< & Yy FICRUFOLEN A hENET.,

Properties

General ~ Input Mapping ‘& | ~ Output Mapping

Simulation
Implementation @{ o instanceld {String} requisition (Requsit. .. E:;’I @;
Assignments currentPosition (Pos.. . E'.>| @‘k

Data Mapping
Pre & Post

Heritage b a—< > « J—EZX ATV ITLCITL A MEBMLT, 2O 70—2ERL £,

a. (AT T5h) ¥ TEERLET,

b. Heritage b2 —< > + U —EZXREHT 2L ZEZNIULT DA U 7 S 2ERT ZI121E, H—/)N— -
27V T NERHENLY RS IYAT T ILA BRI YT LUET,

c. U—=N— 22717 ND4%Hi% Initialize Output ICEEL £,

d. AZVUTJMEHZREIRL, WFOa—RZE2ZORETONT+ —ZBMLET,

tw.Tocal.requisition=new tw.object.Requisition();
tw.Tocal.requisition.date=new tw.object.Date();
tw.Tocal.requisition.instanceld=tw.local.instanceld;

tw.local.currentPosition=new tw.object.Position();
tw.Tocal.currentPosition.replacement=new tw.object.Person();

tw.Tocal.requisition.regNum = "1141";
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tw.local.requisition.requestor = "Tom Miller";
tw.local.requisition.empNum = 1;

tw.local.requisition.department = "Software Engineering";
tw.local.currentPosition.jobTitle = "Head of Product Development";
tw.local.currentPosition.replacement.lastName = "Smith";
tw.local.currentPosition.replacement.firstName = "Bob";
tw.local.currentPosition.replacement.supervisor = "Ann Fisher";
tw.local.currentPosition.replacement.paylLevel = "8";
tw.local.currentPosition.replacement.payType = "Exempt";

B IINEETTHE, BFE T+ —LAND T4 — IV RICZOTFT—INEDAENE T,

BV b BENERINEGEEF, EPXA ATV b - NITA=F =TI A TIANBNNE
IMEHFHRTIIES W,

W 7] - submit Requisition HS v X|
Diagram
(S ()
28 Common
a Coach
L] e Content
Start End Integration
Server Script
Server Scriptlet
% Meodify Task
“ n (3 _ Postpone Task
Properties
Step ~ Script
Implementation ltw.local.requisition=new tw.object.Requisition(); -
Pre & Post Ztw.local.regquisition.date=new tw.object.Date();
3tw.local.requisition.instanceld=tw.local.instanceld; =
4
- S5tw.local.currentPosition=new tw.object.Positioni():;
h 6tw.local.currentPosition. replacement=new tw.object.Person():
2tw.local.requisition.regNum = "1141";
2tw.local.requisition.requestor = "Tom Miller™: 2
4 b

e. Y1477 T LT 3 DD Coach ZBINIL £, Coach DARTELLFDARICAEEL ET,
* (Create Requisition Coach
e Specify Existing Position Coach
* Confirm Position Details Coach
B®AID Coach 1ZId, HHIOMBZERT 5720, £kid. BEOBMBEZMAT 5201, EHEM
BEMANT B 74— LWEFENTVET, 2 HHD Coach 1Z1F. BEFOIEICOVWTOHEREFED

T —AMNEENTNET, 3 HHD Coach IZ1F. EHEHENL Lo —F 2EEBEREZF D7+
—LAMEENTVET,

f. AT T I LTRET— b1 ZEBMLET.

g REDHHIE Position type ICAELET, WEDREIZIINZANEENTVWERAL, 1TV T
LAWNTIREZMD / — RITHEHT 5 &, Designer INTNSD/NAZEIML £ T,

4. SLy RT To—A 22 -70—) 74a> > 28R, DFOBEEERLET,
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o TBEBKR] 1 X2 b5 Tnitialize Output] B—/X—« 227U 7k,
 [Initialize Output] 75 [Create Requisition Coach] .
» [Create Requisition Coach] 7% [Position typel {*7E.

+ [Position typel RED EIBDEIKA > L5 [Specify Existing Position Coach] . {TE D& A
A NEMHATEETN, BRELEYA TV ILITT HDIC EHORBIRKA > FEFHLET,

+ [Position typel RED FBDEIRAA > K15 [Confirm Position Details Coach] . 2 DD/NAIZ
B2 DBIRRA > hafHTEHE AT TILT 2 DO7O0—NRPTBDET,

« [Specify Existing Position Coach] 75 [Confirm Position Details Coach] .
+ [Confirm Position Details Coach] 705 [#& 7] 1 X2k,

AT T ITLMRARTSBREEDTYAT T ITLNDIL AL FEHEELET., Y177 ILEUT
DAA=TDEIITED T,

Coach MH6HB 70—« I4 2 Tld, T74)V F®D Coach TIRtEINS TOKI K7 >RFEHINE
ER
5. WEDHIEZERLET, TOLAEMFTIE, FHAEHE TEITINS 7O0-1d, BBLFHE ThH0EE

FTHLEZMTE> THRIRD XY, BEEORBOSEG. BAEMHE L. BIEOREFICOWT Oz it

THLENDDET, 20O%, EREHEHIT. BAEHEZLEa—L, BEHEZENLET, 582 %

FILT HITIE, RESEEZFEHL £,

a. [Position type] T D /5 [Confirm Position Details Coach) (270 —9 %51 > 2R £
T I - T0ONT4—T, AEELT New EANIL. THAFIZER] ZERLET, 120
FRNEMTHE, RENBIRY ATV I LANTHEEZEN LT <720 ET,

Line * Common
Nare: MNew
Mame Visible:

Take this line if the requisition is for a
new position.

Documentation:

(Edit

b. [AkEIZ. [Position typel RED S [Specify Existing Position Coach] 270 —9 %71 2T
Existing EWD TNV ZEAIT, TARiZER] Z228RLET. T TNUNEMNEINET, ¥
AT T ITLFEUTFOAA=—TDEIITHRDET,
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Step ~ Decisions

Imple mentation

p Exdisti Specify Existing Position Coachl Default Sequence Flow

d. [New (Confirm Position Details Coach)] T. [ZEROZER Y1232 & 22Uy L.
currentPosition.positionType B Z R LU ET, BAIDOT 4 —IV RITIT, BRADETENTHET,

~ Decisions

4 New [Confirm Postion Detsils Cosch) ‘ tw.local.currentPosition.positionType ‘@'. ‘ & 40

» Existing (Specify Existing Position Coach) Defautt Sequence Flow T &

ZHETD twlocal HE. AT LNMEERE T B/-DIHEHT HA4RITEMTY,

e. BB HMTHD (DED. currentPosition.positionType=="New" ThH5) HBHIZDATO—IZIT DT
A EFETIRZNWD, BEE == ITREL. 2 HFHO 7 4 —I)L FZ& "New" Cnxﬁbi@—
currentPosition.positionType [3A N > THbD, e AN 2 TITEMRT 5 -DIC5 A E S
WET,

~ Decisions

p Mew [Confirm Position Detsils Coach! [ tw.local.currentPosition.positionType ‘ & ’ "New" ‘ & ¢ i

» Existing (Specify Existing Position Cosch! Defutt Sequence Flow 4

J0—l3. positionType ZZEDEZ [Newl] THBHHEI Newl T4 2 Z2FETLET, 7O—
3. positionType ZELDMEMMUDNE T 5551213 TExisting] F1 > 20D £,

6. 1ERZRIFLET,

Submit Requisition HS Heritage b 2 —< > « Y —EZAD—#Z/ER L £ L7z, T4 T, Heritage E 21—
e —EADI—Y— - A 2H =T 2 —ATH% Coach ZIERT DUEMMNTEE L.
BEOFzvIRAV B

BPD N [Submit job requisition] 777 4 EF 4 —Z%EILT % Heritage 2 —~ > « U—EAZERL
F L7z, Heritage Ea2—~ > - Y—EANMEMATEHT Y ZEHRL. TOT7O—DKEHZ/ERL L,
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ZOEE T, Aol Lz EHLEL
* Heritage L2 —~ > « U—EANEHT BT —% ZBINT 5 Hik

¢ Heritage L2 —< > - U—EZXO7O—ZERT 2 HE (T—YZFEHL T, 7O0—NETT /A% HR
ET ANEEETD)

ROIEE TIE, Heritage b2 —< > « Y—EADI—H—+ 4 ¥ —T 2 —ATH% Coach Z1ERT 5
E1ZX D, Submit Requisition HS Heritage 2 —< > « H—EAD7O0—DIERKRZEETLE T,

Submit Requisition HS Heritage Ea—<> + Y—EX® Coach %Z{ERX
LT,

ZOHBE TR, EHERENRHEEZERT 20T — 125 =T —AZERL X
EE

LUF DRI ML ELT T,

s Standard HR Open New Position EZ % A « 7Ot A%EFK (BPD) WD [Submit job requisition] 7727 5
1ET 1 —,

* Requisition BX X Position EPHR A - T K,

e I—HY— A 2H =T —ANTHEMAEITNS [Requisition CV] . [Position CV] . BL [Person
CV] Coach ¥ a1—,

Standard HR Open New Position 7' X Tld, JEMEMEAEA [Submit job requisition) 72774 EFT 1 —
T LUET, ZHUS Heritage E2a—~ 2 - Y—EATY, BHEHEN Y VT4 ET 4 —ZETTES

IZT 572012, 1 DLLED Coach ZfH L T IBM Business Process Manager N T —H— « o > %
— Tz —AEERL. TOIZL A RET—HIINA > RLET, ZN5D Coach WHEET 57— 13,
Heritage a2 —~ > + U—EZDEKTT,

COEE T, UToazfEALX£d,

B =T
Coach ta—~X> -HY—EXADI—HF—- - A F—Tx—2XA,

ZDEE Tl &HAMIT Create Requisition Coach] ZERKL £9 . T Coach (. J&EHEME NI IC
DNWTDEHRZE AT S Coach TT ', FERT S E, Coach I FLLFDA A—=DLDITHEDET,
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Create Position Requisition

Requisition data Position data

e o7 . Position type
Requester Requested position g Position date and location a

Requisition number Employment status Planned starting date .
Q 8/8/2012 ﬂ Job title
Hiring manager
Department Location
Q Q

Murmber of employees required

Make your decision

Submit Requisition HS Heritage £ 21—~ > « ' —E Z® Coach ZERKL £,

1.

a.

b.

C.

[Confirm Position Details Coach] Z{ERRL 7,

Submit Requisition HS Heritage b1 —< > « 4 —E AT, [Coach] ¥ 7Z#IRL. [Create
Requisition Coach] ZERL L7,

[OK] Ry >DLEDOLA T RMFIZ 2 DOKFELY > a> ROy T LET,

RADKEX T > a > D45i% [Create Position Requisition] 12, 2 HHDKFEEY > a Dt
fiiZ Make your decision] ICEAHEL £,

Create Position Requisition

- Drop :
- additional: -
-content -

CDrop
;Zadditiunal;;

BODLET T a it BRAEMEDNEFEICOWTOT Y 2RI ANILEDT 2T 4 —LNE
FNET, 2 HEHDOEY > a »iTid, Heritage Ea—< > - U—EZX - 7O—HNDRD AT v TITH
5D ——NI Uy I TEH5RY CINEENET,

2. LFDELDIZ, Coach DT +— A5 ZERL £

a.

Ny Ry, [Requisition CV) Coach £ 1—7% [Create Position Requisition] 7 2 a > IZiE
mUEd, FEREIN/Z Coach Ea—Ii3/NLy MTEMI NS0, TNZAMD Coach E 1 —ITiE
mcTE%x9,

E 2 b: [Requisition CV] Coach E2—72/NL v b RIZERINTWRWERIZ. 74 )WY —ITX
DTHERIIBOTWET, T4y —] 27Uv L. TXRTER] ZZRLET,
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Create Position Requisition

Requisition data

Requested position § Position date and location

Requistion number Employment status Flanned starting date
Q BiBI2012 @
Hiring manager
Diepartment Locatian
Q Q

Number of employees required

Make your dedision

:Drop o
- additional:
:-content -

[Requisition CV] Coach E = —IIBEIZ requisition XU\ > REINTWET,

General

~ Common ~ Behavior

Configuration inding-

i~ L Q emsmnarn s @ requisition (s

isibility

HTML Attributes 0 i Requisition O [Requisition]

Help: Label Visibility:
- © (= =)

Control Id: Requisition_CVL Cha

b. [Position CV] Coach E 1 —% T[Create Position Requisition] 7 2 3 2 IEML £9,

Create Position Requisition

Requisition data Position data
& s . Positi
Requested position J Position date and location cz lon type
)

Requistion number Employment status Planned starting date .
Q 8igizo12 Job title
Hiring manager

Location

Department

Q Q

Number of employees required

Make your decision

.. Drop ;
- additional -
:‘content

[Position CV] Coach E = —I3MEIZ currentPosition ZEIZINA > RENTWET,
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3. Coach O 7 a  EnzElElL £,
a. [TOKJ "% > % [PE (Make your decision)] 73 3> EICRTI v I LET,
b. ™Y DLEE RN WXEELET,

4. 1ERZREFELEXT,

5. TConfirm Position Details Coachl Z{ERLL £,

[Confirm Position Details Coach] RX—J1%, BEHEMENEFHEZL E2—9% Coach TY, T,
PUFDOEFEZFRWT,  [Create Requisition Coach] X— E[EAKTY,

KV a DTN
Coach 7 77 < a >z,

IS

[Confirm Position Details] T9"

RN TR, TR3) & T TIv b RY20HDFET,

[Create Position Details Coachl ZEIRL £7.
UTDAA=DED LA T M2ERLET,

Confirm Position Details

Requisition data Position data

Py e o Position type
Requester Requested position §Position date and location a

Requisition number

Emplayment type

Q 8/8/2012
Hiring manager
Department Location
Q Q

Murnber of employees required

Make your decision
£

Flanned starting date

E Job title

c. #AADOAL PO—ILENAS T4 27DV TIE, LFOEZSBRL T ZE 0,

Fadii arro—-Lor147 NAUTt Y
187 OFEM ORERR (Confirm position | KEEZ 3 > AP

details)

BT —4 (Requisition data) Requisition CV requisition
I#%7 —4 (Position data) Position CV currentPosition
RIE (Make your decision) KEET a A

R% "y > A

HTIv b ARy > (23> ha—)b ID: OK_1) AW

d. [Confirm Position Details Coach] T,
TOaNT 4 —T, V=A% M) IZ&EL.

[Requisition CV] Coach E o —7Z3#RL £, [Tk
MHEAMOHH ] ZERL£T,
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Properties

General

Configuration

visibility
HTML Attributes

= Yisibility
Source: @ Yalue € Rule € Script

o | IRead only

e. [Position CV] Coach Ea—@u[{EME7TO/)NT 4 —% [HARMOEH ] ITRELET.

6. EEZREFELET,

7. [Specify Existing Position Coach] Z{ERL 9,

['Specify Existing Position Coach] 1. J&H&EME

NEEF OB P LT O 2 BEHES L TWAEAICDOWTOEHRZ AT T S CoachTI,
a. [Specify Existing Position Coach] %#iRL 7,
b. UFDAA—DEDBLAT T MEERLET,

Detail Existing Position

Position type

Q

Job title

Make your decision
(o]

Given name

Family name

Manager

Comments

c. fAAAD T RO—ILENT T4 2 TIZDNTIE, LIFOEEZSRBLTLIEE 0,

Hriiii arro-orts NLT 42T
72 BT OB (Detail Existing KEvrar AP

Position)

W#57—7%4 (Position data) Position CV currentPosition

fElAN7—%4 (Person data) Person CV currentPosition.replacement
RFE (Make your decision) KEE T ar QD
R% Ny AN
ROFNE ARy > (a>hko—)L ID: OK 1) =L
B b: ZOHBE. [Person CV] Coach Ea—ld, EPHXA AT/ MTHBIMIZNA > RS

NEEAL. =P =DNA 2T 4 2T ZERT 2LENHDET,
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d. TPesition CV] Coach ¥ a—Dr[HIETO/NFT 1 —% THAMOEH] I2HELET,
8. fEX(ZREFELET,

Submit Requisition HS Heritage &2 —< > « B —EA®D Coach Z{ERL L /=,

BEDFzvIRA b

EREMENBGEEZERT A0l T 51— — A =T —AZ2ERL L7,
ZOEE TR, DT & E L ELE.

e Coach Ea—BXUra> hao—)ldOtw b5 Coach ZHLANL TS ik

e Coach B a—Du[fHMEZLE T 5 Hik

RODEE TIX. Submit Requisition HS Heritage b2 —< > « H—EZO 70— DEKZEE T LET,

Submit Requisition HS Heritage Ea—<> + Y—EXD7O0—DER®D
TT

ZOHEBE T, 2 DD TRD) Ry > 2BML T, BRAEMENRETRESIAEE 7+ — LIRS 2 &N
TEBEIICLET,

Submit Requisition HS Heritage bt 2 —< > + ¥ —E AWNIZ Coach ’h 5 Z L ZMHBL £,

Submit Requisition HS Heritage &t 21—~ > « ¥ —E A&, 3 DD Coach BV EXJ, ba—~<> - ¥—
EZ -« 7O—NTHEED Coach ZHFiL1zEZIC, TNTNOT 74D TOK) R 13, KOAT
w7 O—EBETHERA RN N EREL TWELZ, Coach NOI—H— 1 2 —T7 2 —ZADIE
RO—FHEL T, TOKJ ™y D45 TE RRAN] £33 T TIv b KEELELE, Ea—< > -8
—BER-HATTITNE. COLEEEELTNET,

| Specify
---- g ——" Existing
‘ Position Caach
= y -
B a
== Creste

I Initizlize | Reguisition — 3 Nest —- |

' ; Coach h = Next
Start S

\ E l

= Confirm
New———F| Position Details |,_— (=3 submit—#- O

Coach

1 —H—7" [Create Requisition Coachl NT RNJ] 227Uy /45L&, 7O0—3ZD Coach 7 HIRE
WL ET, KIZ, 703D 2 DD Coach DNWTNMNITHEEIL £9. [Specify Existing Position
Coach] 1ZId. 2 DORY OMEFTENTVET, 2—H = RAN] 27U v §5&, 70—1F
[Confirm Position Details Coach] ICBEIL x93, 21— —0N [RE5] Z27Uv 7L TH, MHEIDE
TFh. ZOEETIE. 20O 2 HFHDO 7 O—73 [Create Requisition Coach] IZRA XD IZTHHEHRA N2 b
ZERL L £97,

Submit Requisition HS Heritage b 2 —< > - H—EAD7O0—Z{EkL £,
1. Submit Requisition HS Heritage b2 —< > - H—EX T, ¥4 T7FIL] ¥ TR RNLET,

2. KLw kT, T¥—=AFLZA-70—] 71a> " 28R, UTOBEEERLET.
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+ [Specify Existing Position Coach| 75 [Create Requisition Coach |
« [Confirm Position Details Coach] 75 [Create Requisition Coach]

EVR: YT TITLAND 2 DD/ —REORSY N RS ] EERINTWRWERIEZ, 1583
MNLUET, FI4>070NRT4—T. KTRNA T2 270 GERI 2709 I LET, ¥4T77 5
LNT. TR Ry EBERLET,

INT, M7 TILE, 22— =N KE5] 2271) v I L& EIZ70—% [Create Requisition

Coach| IZRT 70—« I BN NET,

Hes |
B | Specify
Excisting ———| Esdisting
| Position Coach
- 2 p Y
B -
== Create
| —» mte | Requisiton — = Nt — [
- Coach indi [=IIE:
Start o
\ h l
Confirm
Mew———| Pasition Detsits = /— = sv-.--v-.—p-o
Coach

EYb: EBE50 Coach 126, BHRAN NEEEITS 2 DD Coach Ea— ( RN Ry & TR
5] RH ) MBHVET, BHRAXRNTKHTSZ RRN] R >ONA 2T 4 2 7IE3BICHFEELE T,
MRB1 RY NEINA T4 2Tz, RS Ry EFRLT, 7O0—2MERINET,

3. ERERELET,

BEDFIvIRLA b

EREMHEIN Coach NT R3] 27U w7 LZESICREFRAES 73— AR 70—« 91 %
ERR L E L 7=,

COEE T, 2= =Ty I LERY IR TI70—2BET 5 B8MO 70— - T1 2 Z2ERT 5
TETDWTEELE L

RODiEE TIE. GM Approval HS Heritage b2 —< > « H—EXZ{ER L £

GM Approval HS Heritage Ea—<> - Y—EXDERK
Z DiEE TIE. General Manager (GM) WA EHZ L E 12— 9 57D 5 Heritage Ea2—< 2> «
—EZXZERL £9, Heritage ba—< >« H—ERAIZIE, 2—H— - A —Tx—AZHEMHTZ 1 D
D Coach MEFENTWET, ZHUTKD., GM BEFEZEKRELITEASTEET,

ZOEET. JEFa—RU 7). JOvZA0ETIVUBINEHF2—h) 7)) JO0bZOEEED
— IV THERENIZREYEZFHLET., NS0T a—IVEZ T LRN>TZHEE. LFOREY %
Hiring Sample 7Ot A « 7 7 Ur—3 3 >» 5 My Hiring Sample 7OtY 2 - 77U —2 g 2 icaE—
L£d,

e Standard HR Open New Position BPD

* Requisition EZ R A« 727 b

e Person EVRA ATV b
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Standard HR Open New Position 7' Ot ZTld, GM 7% [Approve or reject job requisition] 7727 7 4 EF «
—ZE{TLUE 9, IBM Business Process Manager T, L—H—73 Heritage L2 —< > - H—EXE L TH
795774 T4 —%2FEELET, TOF2— MU TILTIE, Heritage Ea—< 2 - B—EXIX, #H#l
DB DEFENKREZT 572012 GM IZRIES N2 D QEAZMIZTHENDH D £9. GM 1E. BB
ZiHMmL., TNZEZARBELIIHESL XTI,

ZOBEMHZEMZTINE. GM D7+ —LAZHHL TRAEGEEZL Ea—T&5L51c, 2—H—- 1%
— 7T —AMEENTND Heritage b2 —< > + Y—EXZERTIMBERHDET, I—H— -1 2%
— 7z — AT, GM NEFEEKRFZBERTLHEDBEENTVET, ZOHEBE TIE. GM Approval
HS Heritage E2—< > + Y—EABIRZDI—H— + f > —T 2 —ATH5 [Requisition Approval
Coach] Z{ERRL £, Heritage b2 —<X > « H—EZADYA TV T LZUTFDA A=Y DEHIT/R0 F
ER

ot Reguisiticn 1
- Approval [ — ok e

Heritage &2 —< > + B —E A D [Requisition Approval Coach] [FLA DA A=Y DX DITRBRDET,

Position Requisition Approval

Requisition data Position data
o — . Fosition type
Requester Requested position [ Position date and location Q

Requisition number Employment type Planned starting date .
Q arsrz2012 @ Job title
Hiring ranager
Department Location
Q Q

Murnber of employees required

Make your decision

Approved? GM cormmment R
v Submit @

LLRDX D12, GM Approval HS Heritage b2 —< > « H—EXZ{ERR L £ 7,
1. [Approve or reject job requisition] 77 5 ET 4 —® Heritage b 12—~ > « Y —EZXZ{ERkL £
KR
a. Process Designer = A2 hw 7 + 5 ¢4 —"T My Hiring Sample 7Ot - 77U — a > )
WTWSZ 2R LET,
b. [Approve or reject job requisition] 777 ¢ E7 4 —ZRRL£9., FanNsF1+—) ¥7 7T,
Mgt Z2ERL£7,
c. Ml 221w 27 LT, Heritage b2 —< > + U—EXZERL £,
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2.

3.

4.

74

d. GM Approval HS EAJIL. T#7T) 227Uy -7 L %9, GM Approval HS Heritage £ 2 —< > -
T—EANHEEET,

Heritage E2—< > - Y—EZAZT—FOANBIOM N ZEMLET,

a. BRI ¥ T7EBIRLET,

b. ANEEE LT requisition BEXIN currentPosition ZBIMLET, BEROBIZOWTIE, HER) %
7w U [BHFa—b)T7I): EDOFRA - AT S OVERTIER L7225 DR Requisition
BEW Position ZERL £,

c. HHZE$ELT requisition ZEBIMLFET., ZOBREEIERTZEZICTIITI—DNHETLHIEND
DT, AHIAFRC THNELRDS 2 DOEKRZEFHATAZEETEEEA, 20T, E
W1 270970, [ERFa—bUT): EDFXZ - AT NOIERITER L =25 DR
Requisition Z &R 5 LEIEINET,

T g * GM Approval HS

Variables

- Yariables = Details
S5 Varizbles sdd Input Mame requisition
-5 rcacunn | f
. Add Output . . .
= Input Click Edit to add or edit text.
Trmers
= cumentPosition {Position) Boc .
— - umentation:
(= Output Link EPV B
(= requistio isitio e
= Localizstion
@ Private
f Exposed Process Vanables -
|I_E Localization Resources -
' Mowve Up Is List: I:l
feree e [seect ] [new ]
Move Down @ Requisition. -

Heritage L2 —<X > « H—EX AT T ITLIITL A REEMLT, 2O 70—ZERL £,
a. (FAT7TI5L) Y TERIRLET,
b. ¥4 77 LT Coach ZiBML. TD4Hi% [Requisition Approval Coachl IZAHE L £7,

NLw RT (o= -7a—) 743> "4 2R, UTFOBEHEERLET,
o IBAtR) 1 N2 b5 TRequisition Approval Coach]

» [Requisition Approval Coach] "5 #&7 ] A X2 K

Heritage £ 21—~ > + U—EZXDY AT T I LRBUTOA A—IDEDITRDET,

a Reguisiticn 1
- Approval [ — oK O
Coach End

Requisition Approval Coach] Z{EL £9, "IV TN ERGEIL. [EHF 22— kY 7)L: Submit]
[Requisition HS b2 —< > « H—E XD Coach DIERD AT v TE2FETL., TOAT Y THOEIIH S
FEZWLTL</ZIW,  [Requisition Approval Coach] O L1 7 MILLFDA A—JIZ—FHL TW
E
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Requisition data
Requested position §Position date and location

Requisition number

Hiring ranager

Position Requisition Approval

Employment type

Q

Department

Q

Mumber of employees required

Make your decision

Approved? GM comment

¥

:

Planned starting date
8/8/2012 g

Location

Q

Position data

Position type
a |

Job title

MAADO FO—)LENA T4 2712 D0NTIE, LFOERZSRL T FX 0,

Fhiiii arra—-oy17s NAUTt Y WA 7 a
% E55 K78 (Position KEERT > a AQD BHEL
Requisition Approval)

BT —4 (Requisition Requisition CV requisition BRI

data)

#5—4 (Position data) |Position CV currentPosition BHEL

PRIE (Make your decision) |/KFEtr T a A9 B

HKERE AT MY
(Approved?)

Frvl Ry I

requisition.approvalNeeded

o TFmEXl . 2 D>
2 I %

« [TRUE SN)V] : &SR
B

« [FALSE IN)V] : 5
B

GM JIA> K (GM TF A M, requisition.gmComment EHEL

comment)

PTIv b Ry AN BHEIL

6. [Requisition CV] Coach Ea—%Z@&IRL 9, Mgk Yo)N5—7. v—2% Ml IZ&E

L. iz THAMOEH ITRELXT.

Properties

General
Configuration
visibility

HTML Attributes

~ Yisibility

Source: @ Yalue € Rule € Script

o | IRead only

ERAFa—rU7IL TS



7. TPosition CV] Coach ¥ 2 —®r[HETO/NT  —% THAOEH ] ITHELFET,
8. fEX(ZREFELET,

GM Approval HS Heritage b 2 —< > + Y—EABLVIZEDI—H— - (2 H¥—T 2 —ATh5
Requisition Approval Coach] Z{ERKL £ L /=,

BHOFzvIRA b
GM DHFHDOBHICDONWTOBEREL E2—7 570DIC#HT % Heritage b 2—< > « Y—EZAZ{ERL
Fl7z, ZAUTED., GM IF Heritage L 2—< > - U—ERAZRKRELIIHELGLET,

Z DOIHE TId. Heritage L2 —< > - H—ERAZIERT S HIEITOWTHEELE L,

KOBEETIE, TLANw o 2 Z2FEMELET,

TVANY Y 2 DR

ZOHEE TIE, Hlx D Heritage L2 —~< > « Y—EANRTHEINLZEBDITEEL TS EE Coach N
EULLSFERINDILEEZMRATLHILICKDTLANY Y 2 2FfaL,. Aty Tray heRELET,
LU DRI ET T,

+ [Create Requisition Coach] %%} [Submit Requisition HS] Heritage bt 2 —< > + H—E X

+ [Detail Existing Position Coach |

+ [Confirm Position Details Coach |

+ [Requisition Approval Coach] %7 % [GM Approval HS] Heritage b 2 —< > + H—E X

TLANy 7 2 T UTFDIFUAZTARTEHZEICED, 7O ANDTNTO Heritage & 12—
> Y —EZAB I Coach ZHFEL £,

« ERERFL BEOBBOANEAZERLET,

« ERAEMEL MHOBHOERZERL L7

* General Manager (GM) &, OB DOERZ KRB L £,

« GM &, FHOBBOEREZHELGL £,

—BIET AN - T—HDIEM

P —E R T—INELZ RN D,  [Position typel 7 4 — IV RDT AL « T—4 ZBINT HLENH D
$9, T—HZEMTSHE, [Create Requisition] Coach IZZF/RINDRDXR—IIMRESINET,

TAN - FT—HEEBMLET,

1. [Position CV] Coach E a2 —ZBE X7,

2. TER #T7T. TAL - T—YDOWIRA T a2 EBMLET.
a. THRA T arv) OMICHHERBZ7 ) LET,
b. [7—%) 7 a>7T, #ii& LT testbata EANL T,
c. TURF) ZERLET,

3. TVAT7UbR] ZT7CU0BAET,

4. THEBEZ A1 7 (Position type)] I FO—)LZRRL. TOHKTO/NT 1+ —ZHEET, N1 T«
27 & LT ltestData] Z&INL £,
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+ Behavior

View: Select  (String) ~ Coaches Select... | | New...

Label Visibility: O [on 2

5. BEERFELEXT,

6. [Submit Requisition HS| Heritage b 2 —< > « H—EZXZHZ £ T,
7. [Create Requisition Coach] %% 7)L7Uw 7 LET,

8. Coach T. [T —4 (Position data)] Ea—2Z227 U v 27 L %7,

9. THiWk) 7O/ T 4 —ICYIDBAEXT.

10. TtestData] Z/EBIL. [EffFEZ2Z U v L. [5—%] FNZfl New & Existing ZANL ET,

~ Configuration

Positiontistt: (@) |

¥ testData: ‘) Tesk data
1 e

2 [Existingl (L &

v

1. ZEZRELET,
ZHT. Web 7FH—"T Heritage bt 21—~ > + Y—EXAZETTEET,

Heritage Ea2—< Y - Y—EXDRTT
Web 7 7' —T Heritage b 2—< > + Y—EZXZFEITLET,

ROBEMINAET LA Ny LET, 2T, BAEREDNBEFEOBBOANEA 2 ERT 520D/
<9,

1. Standard HR Open New Position BPD T. [Submit job requisition] 777 ET 4 —%&% 7)V 7Y
w27 UET, Z3USL Heritage Ea—~ > - U—ERAELTHEESINET., Heritage Ea—<> - P—
EX L5457 —HEET,

2. —EADHfT] 27w I LET,

£ ?
Process Center Help

T7 4V D Web 7T H—T [Create Position Requisition] "—IMNAEZET, LAFODA A—TD
KRRV INERIND L EMHRLET,

ERFa—tu7L 77



Create Position Requisition

-
Make your decision

Requisition data
Requested position Position date and location Position type

Position data

-

Requisition number Employment type Planned starting date
141 - 107312013 i

Hiring manager Department Location
Tom Miller ‘

Job title
Head of Product Development

- [~

Number of employees required

3.
4.

5.
6.

78

¥~ 1 7 (Position type)] U A NS, THEF) Z2IRL £9.

PRAN] 2271 w27 UEd, [Detail Existing Position] 7+ —AMHEET, LFOA A—TIDLD
BT A —LINEREINDHTEZHERLET,

Detail Existing Position

Position type Given name
Existing
Bob
Job title .
Head of Product Development Family name
Smith
Manager
Ann Fisher
Comments

Make your decision

MRE5) Ry INEFICEET S &2 R L. [Detail Existing Position] X—IIZRED 7,

Person data] D RIZHB 74—V RIcT—F%EANL., RN 227U LFT, [Confirm
Position Details] X—INHEET, UTDA A—TDEDI R T+ —LMNERIND MR LE
-d—o
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Confirm Position Details

Requisition data Position data
Requested position Position date and location E;’I:ﬂ‘;“ type

Requisition number Employment type Planned starting date Job title

1141 =no selection= 10/3/2013 @ Head of Product Development
Hiring manager Department Location

Tom Miller =no selection=

=no selection=
Number of employees required

p
Make your decision

7. TS (Submit)] 227U w27 LET, [H—EANKTLELE] EWI Ay E—INEREINEK
"d_o
REAERENHROMBOKREERTHLEDNNAET LA Ny I LET,

8. Process Designer C. [Submit Requisition HS] Heritage E 21—~ > - U—EAZFETL X7,

9. [Create Requisition] 7+ —ALIZT—%Z AN LET. [H#HH A7 (Position type)] 7 1 —JL R
T, [HiBl 2R £7.

10. TRANJ] 227 UwZ L%Ed, [Confirm position details| X— B E £,

1. [EE Submit)] 227U v 7 LET., [P—EABKTLELL] EWH Ay E—INRERINE
T BEORIIIEFEICEEINE L /.

12. Process Designer IZUJ 02, [GM Approval HS] H—EZXZETLET. T 74 ED Web 7
7 —T T[Position Requisition Approval]l X—INBHEXT., LLFDOA A= DK S 2X—INE
IREINDZEEMHERLET,

Position Requisition Approval

Requisition data Position data
Requested position Position date and location Position wpe.

Requisition number Employment type Planned starting date Job title
=no selection= @

Department
=no selection=

Hiring manager

Location
=no selection=
Number of employees required

Make your decision

Approved? GM comment _

13. RBHHA] 227Uy 7L, [EE Submit)] 227Uy 7 LET, H—EANKTLELE] &0
DAY= MNERINET,
14. Process Designer 2" 5 —EAZFHUOHETLET,
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15. Web 77 H—0D IGM 7#&#Z (GM approval)] 7+ —AT. [HEG{EHA 2270y L. HEE
(Submit)] 27Uy 27 LET, H—EZXNKTLELRE] EWH Avb—I0NFRINET, HR
DODERHABEFED/NNZDT A MMIEFITK T LUE L,

KIZ, TPosition CV] Coach Ea—ZtORRICEL £,

[Position CV] Coach E a1 —DB#EK
MPosition CV] Coach a1 —ZtOMKRICEL £T,
1. [Position CV] Coach Ea—%BME, LAY #7200y LET,
2. THk#% 17 (Position type)] ERI> hO—)V &7 Uy LET,
3. T 7anNs4—7T, ZYU7] 227Uy LT, testbata N1 >F 1 >V ZHIBRL £,

+ Behavior

Binding: & @ Position...tionType [.]
View: Select (String Coaches

Label Visibility: o [5how ,]

4. EHZRELET,

AFyFay bORB
JotZA - 7T r—2a OAFryTay hERELET,
=
1. Process Designer T, A >+ V—)U)N—0 Ikadd 71 A% w7 LET,
2. Arw T ayv haELT FA/Ny o 2 (Playback Two) &AL, TOKJ 227 Uw 2 LET,
3. AL LT, ShiE, AR - T7TUT=23>DTVANY Y 2 ETORFT YT 3y bTT
(This is a snapshot of the process application up to Playback Two) & AJNILET,
REOF v oRA b
fifl # @ Heritage E 2 —< > « Y—EANRTHINLZEBDIZEEL TWAS I EE Coach NIEL KFEREIN
HZEEERTHIEICKD, TLANY Y 2 2L ELE, JOBR -7 TUr—2a0Aty 7
av hbHEIGLE L,
ZOEETIE, UFoZ &2 L EL,
* Heritage b2 —< > - U—EZXZT LA NY 7T 5 Hik
s JORR T TUS—2a DAty T ay hERET 5
BV b: ZOEETIE, Y—EXE@EMNICTARNLELE, JOBANOY—EZXET AT B2, 7L
ANy T 1 THHLULEFIEIHENETA, 1 DETHNARHODET, ZZTE. LA Ny T 1 TETL

72E£ D12 Inspector TT A MHAMEANTZDOTIE/ARL, ZOEE THMHELZE ST Coach WA T2 =
CEMALTT Y2 ANLET,

ROED2a—IVTlE, 7OBR - 7T Ur—2a Y —EXEHEL LT,
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7AtREY—ERDHESE
ZDOEYa—IVTIE. JotvAZz, 7o ANEHTET— 2T 529 —EX - A>R—% > b EKE
LET,

IZDFa—hrMIUTZINTIE AZUTRREENTWSY—EZZHERALET, ZN5DAZ U T MI.
Hiring Sample NMEAT 27— 2{ERR L £9, FESNTOLR - 77U r—2a i, 2<0ORKE5
PY—ERA - A2R—R> N7 VAT HuREENH D ET, [Designer] Ea— T, INH5OH—E
A AZR=FbANDA =T 2= AL L THIRET 29 —ERZIERL XTI, F—EADEEHIEE,
TOtRA - 7TV r—=2a Ny e ATEY—ER - A R—% > b, BXOTOEX - 7T r—2 3
CIMEETHEZY—EX - AR —F 2 FOT—F EIIMEEIC K > TR D ET,

FHEE

COEDa—I)NOEEETTTSHE, MaE2HML, TOCANTOY—EZX « A2R—%> hOKEE DY
ELTH—ERADERGEEZEET I ENTEET,

RIS
UTFTDEDZ2—IVNDTRTOHEEZTE T L TNSIRLENRHD X,
c [EHFo—-hUT): TOEZOETIVIE

c [EHFa—KU ) TOBEADFEH

c [ERHFaA—-RUT): I—HF— 125 —Tx—ADIERH

Ajax H—EXDERK
OB T, 7O ANERTET—F EIERT S Ajax Y—ERZERLET, TDH%., ZN5DH—
EZXZIFNH T L DIC Coach Ea—2RRL £9°,

LLF® Coach Ea—Id, Ajax H—ERZMHL T, 1 DUELEOZOI> NO—)LIZT—F¥ ZWMODARE
j‘o

* Person CV
e Position CV

* Requisition CV

My Hiring Sample ® Coach Y 1 —TI3, EHEMH & General Manager (GM) IZT — ¥ MFERINE
T, ZOEETIE, T ERERT S HEE. TNEERTDHELIIT Coach Ea— - O3> bO— )L &K
T HHELCDODWTHBHALET,

ZOEETIE, UToM 2Rl 7,
Bt ErLl]

Ajax Y—t | T—IXR=ZAREDT—% « ) —AEDMTT—% ZIEFHMICERF ERITRET 2 —E X,
2

&

Ajax U —EZXZ{ERRL £7,

1. Process Designer T My Hiring Sample 7Ot Z -« 77U —2a VW TNS Z E2HRLET,

2. IDesigner] 94751 —7T, [A—HY— A ¥—Tx—A] ORICHDEFEEI v L,
fAjax Y—EA] ZZEIRL £7,
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3.

5.

82

w MY HIRING SAMPLE

2% Al

" ’ o] Standard HR Open New Position

+[§ Processes New I
& User Interface AF Client-Side Human Service
&h Teams & Heritage Human Service
¢ Implementation Coach Yigw
= Decisions (5] Aijax service
Dat %
¥ Data Localization REource
Performance

Populate DepartmentList EAJIL. T#T) 27Uy 7L Ed, INT. fERLZ Ajax Y—EZ %
METELLIITABDELR,

P—EADANBIOH N EHREL £T.
a. BB ¥ TZ#RLET,

b. TAJIO®M 227Uy LEd, THAEI 74 —)VRIC, text EANLET, BELT, 774
RO THD IString) ZHHAL £,

c. TWhoEm 270y L%d,. i 74 —IVRIZ, results EANLET,

d. NLER) 2270w L., HOOZEEOREL T, UZA KNS ANY BIZZEIRLET, TANY] %
BRTDHE, HOMEEORIZRS X DITHRESNET,

e. T—EZNHBEDU A MZERTLIIC TURL) Z2&RLET,

7] Populate DepartmentList v % ’

O iew Di Variables

- Variables = Details
4 %5 variables Add Input MName results
Ay f
. Add Output ) i i
4 & Input Click Edit to add or edit text.
=) text {String) AddPrivate
4 (5 Output

| (= results (ANY) (Listy | Link EPY

Private
@ Piv Link Locafization

} Exposed Process Variables

Localization Resources Re Documentation:
Edit)
| Move Up ‘
| Mowve Down ‘
Is List

Varizble Type: ® v System Data

J—EZ - 7O—Z2ERLET.

a. ¥AT7T5h #7270y 0L, Ny s, 7O0BR - AT T ITHIH—N— 27T
~&EBIML., Z04%4T5i% populateDepartmentList ICAEL ET,

b. FansFs—) 77T, 193 2#RL. LFTOI—-RZEMLET,
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tw.local.results = new tw.object.listOf.String();
tw.local.results[0] = "Finance";
tw.local.results[1] = "Marketing";
tw.Tocal.results[2] = "Product Development";
tw.Tocal.results[3] = "Human Resources";
tw.local.results[4] = "Sales";
tw.Tocal.results[5] = "Customer Service";
tw.local.results[6] = "Business Partner Service";
tw.Tocal.results[7] = "Business Strategies";
tw.local.results.listAddSelected(0);

c. SLy T, [o=HYR-70—) V- 7(a> * P 2BNUET. UTFOREEERLE
-;—o

o TBilz) 1 X2 5 TpopulateDepartmentList] H—/N— « 227 1) 7 |
+ [populateDepartmentList] H—/N—+« 27 U T "nh5 [T A X2k

6. EEZREFELET.
7. Ajax Y—EAXZMHL THEZRGT 2K DI M (Department)] A bw 7 -« 32 hO—)LZHERkL
E g
a. [Requisition CV] Coach Ea2—7Z[E. [ (Department)] 1> hO—)LZERL X7,
b. BT O/NT 4 — T, BERIF—EZAD LER) 227w 27 L%E9. [Populate
DepartmentList| Ajax H—EAZZERL £7,

Properties

General ~ Configuration

Configuration

Visibility List Types © [singie seiection -

HTML Attributes
Selected Item: & @ Requisition.department [String} <):5
Selected Ttems ) B, [ cear |

Selection Service olE Populste Departmentlist I [setect] [ mew— | [ Reset |

Selection Service Input Text 0

Dizplzy Mame Property: 0

Value Property: 0
Diszble Sorting: 0

8. UNDOXRDEMZEZMAL T, D Ajax U—EXZERL T,
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HY—EX£ HY—EZANDAZ YT b AZ2YUS b - a—F

Populate populateStatusList tw.Tocal.results = new tw.object.listOf.String();

EmploymentTypeList tw.local.results[0] = "Full-time";
tw.local.results[1] = "Part-time";
tw.local.results[2] = "Contract";
tw.local.results.listAddSelected(0);

Populate LocationList populateLocationList tw.Tocal.results = new tw.object.listOf.String();
tw.local.results[0] = "Atlanta";
tw.local.results[1] = "Boston";
tw.local.results[2] = "Chicago";
tw.local.results[3] = "Cincinatti";
tw.local.results[4] = "Dallas";
tw.local.results[5] = "Denver";
tw.local.results[6] = "Des Moines";
tw.local.results.listAddSelected(2);

Populate PositiontypeList populatePositionTypeList tw.Tocal.results = new tw.object.listOf.String();
tw.local.results[0] = "New";
tw.local.results[1] = "Existing";
tw.local.results.listAddSelected(0);

9. Y—ERZMHL TNEZRET S ALy 7 « a2 bO—)L 2kl £9. LLFOXRIE,

w7 e A2 hO=)LBEY ERY—E R WA 7> a > TERT S Ajax Y—ERAZRLTNE

@‘O

INHDA B

Coach Ea—

AbwZ -arvbo—)b

Y—ER%

Position CV

%4 1 7" (Position type)

Populate PositiontypeList

Requisition CV

B

Populate LocationList

Requisition CV

BRI (Employment status)

Populate EmploymentTypeList

BEDFIvIRSLA b
Ajax U—EZZERL. TNS5OY—EZXZFHAL T —¥ Z2RETLHEIIGERI > ho— )L &k L
L7~

ZOEE T, LD L&y
o Ajax Y —EXZERRT 2 AL
e T Ajax Y—ERZHHTSHLDIC

BLELL.

Coach Y o —7ZHpkd 5 41k

-
-

RDOIEE TIL.  [Create Requisition Coach| IZHFEZEML X7,

[Create Requisition Coachl ADIREED:EHN
ZOEE T, 22— =2 CRA] 227U w7 L7z&ZIT [Create Requisition Coach)
FNTVEINEHERT DMEET —EAZERL £7.

BT — 5 ING

f“ﬂ?l

OFEFT. J[EHF 22—~ TORZAOETIMUBINEAF 22— MU 7))L JObBAQEEED 2
*‘)D’C{/Ifﬁﬁéﬂtﬁi%% THONWTWET, INSDOETDa—IVETE T LN 28E1E. Submit
Requisition HS Heritage &1 —< > « ¥ —Y Z % Hiring Sample 7Ot X - 77U r—2 a3 N5 My
Hiring Sample 7Ot Z - 77U —2a IZIE—LET,

[Create Requisition Coach| 1Zi%, I —H—NEX)/xT—4 & AT 50N H 2 7 —)V REIZ2—
H—INBIRT2MBENH DT 4 — IV ERWNEENTVWET, FHESNZHBEHD 7  —)V RTIE, 2—8%—»0
WEOHMZ AN L TERS BV, 2074 —)VRiZ. I—F 0BT —% %2 AT 2 06EHNH
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574 —=)VROHITY, BBy 17 - 74—V RTIE., I—F—0FHOWHE L2 13EORE DWWz
BRTL20NMIGCTH—ER - 7O0—NR2 25770, ZOT7 44—V RIZ, I—H—NEIRTI2LENH S
74 =)V ROFITT, Coach TTF—¥ ZRETH-OORIET—EZAZERL £T, b—ERZEKDO

ChO=IVOF—=FZRHEEL. Ui FO—IV DT —FNENNI/RSHETT7O—2 Coach ## 7 TER
WESIZLET,

LLFDE D1, [Create Requisition Coach] IZHRFEZEIML £,

1. Process Designer T My Hiring Sample 7Ot Z « 77U r—2a VAW TNS Z E2HRLET,

2. IDesigner] 714 751U—7T., [9%%) OBICHDERF%E227Y w27 LT, [General System Servicel
ZEIRNLET, BEEZETTL2DIUEREOY—EAZMHEHTEET., I TR Y2 7INE—l X
Th Y —EREHEHLET,

* MY HIRING SAMPLE
28 Al
I_il Cases
+[§ Processes
& User Interface
&L Teams
¢ Implementation

W =] requisition cv

Overview Behavior Yariables WELLIN

."‘ Integration Service
'c Derisions A General System Service

# Data ‘3 External Implementation%

F satemanzs £ IBM Case Manager Inteqration Service

Setuy|
ﬁ P " Undercover Agent
& Files )
€8 web Service
 TOOLKITS & Advanced Integration Service

[ Event Subscription

b il System Data (8.5.5.0)

3. Requistion CV Validation EAZIL. T Z227Uvw 27 LEd, INT. ERLIzY—EXZHEE
TEHLDITRDELE,

4, Y—E2ADANBIOHNZHRELET, ANIMETDZ2T—FTHD. HIIEHIZ CoachValidation
F 7T hTY,

MR &7 2EIRLET,

a.
b. TAJIO®BM 271w 7 LET,
c. T#Hil 74 —J)URIZ, positionDate EANLFT., BMELT, BiET 5> bo—JLIiZNA > R

ENTVWET—F - ATl FORMEFEHLET, Z I TIE Planned starting date 1> ho—)b
1¥. Requisition.date [Z/N-1 > RINTHO., Z3Ud Date HD 1 DT,

d. FRIC, U FOANEEZEML X7,
* positionType (String)
* positionLocation (String)
* positionStatus (String)
e positionDepartment (String)
e. HHoEM 22Uy L%,
f. T#mi) 7« —J)VRIZ. coachValidation & ASLET,
g. coachValidation Z CoachValidation Z4iZ/N-1 > RL £ 9,

JERFa—rU7I 85



MRS PR e quisition Cv Validation

¥ } Variables

- Variables = Details
& Varisbles Add Input Mame: coachValidation
> (rescue | 1
- Add Dutput i . .
< Input Click Edit to add or edit text.
= pesitionDate (Date) A Private
= pasiticnType {String)
= positienLocation {Sting) Link EPV
't-) positionStatus (String) = = Documentstion:
> posts _ Egt
= positionDepartrent (Sting)
(% coachValidation {CoachValidation) |—|
Maove U
@ Private £
f Expozed Process Varzbles | e |
Localization Resources Is List
[Faiicbielly e 9 Coschvsidstion  Cosches

5. Y—EX - 7Oo—z2ERLET,
a. A7 TSAh1 #T7%270w 0L, Ny ", JOVA AT T I —=N—+ A7 T
~MEBML. TD4RT%E Set Data ICZHEL T,
b. Fanss—) #7T, T3 2#RL. LTOa—RZ2EMLET,

tw.local.coachValidation = new tw.object.CoachValidation();
tw.local.coachValidation.validationErrors = new tw.object.1listOf.CoachValidationError();

function checkString(value) {
return value != null && value == "";

}

function checkDate(value) {
var date = new TWDate();
return value == null || ( date.getTime() > value.getTime() )

}

if ( checkString(tw.local.positionType) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.currentPosition.positionType", "You must select a position t)

}

if ( checkString(tw.local.positionLocation) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.location", "You must select a Tocation.");

}

if ( checkDate(tw.local.positionDate) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.date", "You must select a date that must be in tt

if ( checkString(tw.local.positionStatus) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.status", "You must select an employment type.");

if ( checkString(tw.local.positionDepartment) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.department”, "You must select a department.");

c. NLy RT Io— YR -T0—] V=)L 713> 2BRL. UFOBEEEERLET,
o TR AR RS [F—FORE] H—/N— - 271 Tk
o [F—=XHD{/E] Y—N— - 27T KIS T 12K
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6. 1—H—DANZLEELTIZO FO—)VICKHRBEDOTIL —F—ZEBMLET,

e.

[Requisition CV] Coach Ea2—ZBEZ X7,
ARG hOo—)VZ2BRL., 20 Mgl TonsT o —z2HE £,
ARMEE TZE] ITEREL T EI W,

Properties

General - Visibility

Configuration
Visibility 0 | Requred
HTML Attributes

FEIC, IFoa> bo—)VorEETONT  —% TWE] ITRELET,
« ¥ (Department)
o GBI N/ZBHLGH (Planned starting date)
o B
HE: COATy TI3TaAL—F—0OAZEMLET, 74 —)b RITHEEYR— MIEML £8 A,
MGEEY —E 23T — % ZREEL £ 97
lPosition CV] Coach E 2 —"T, B&B¥ 17 - 2> ho—)LoaElEsE THA] IRELET,

7. RO X SIZ. [Submit Requisition HS] Heritage b2 —< > « H—E A «- JO—ICHEEZFFAL £

ER

a.
b.

C.

Submit Requisition HS Heritage £ 2 —< > « Y —EZADY A 77 I L EHEET,

[Create Requisition Coachl] 7% [Position type] REICT7O—9 5571 & RBINL XTI, F1 >
Wi TR IRUH D ET,

(94> 7aN7+4—7T. BGEz&Es) %= a7 IR ELET,

Properties

~ Common ~ Behavior

Narne: Untitled End State Binding: = Next

Mame Visible: Show End State: ]

Fire Validation: [ Befare

Click Edit to add or
edit text.

INT, IA42D7 22— HRA 2 NIIKRAEF v 7 - =DM EE L7/, [Create Requisition
Coach) 1Z1&. Coach ZMGEY —EZXICHHETHDIHEHTEL Y > H— KA1 2 ERHDET,
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d. Sy b6, XA RSN/ —E A% [Submit Requisition HS] #1 77 J LTEMLET, H—
E A% [validate coach datal ICHHIZEL £,

e. FARINEY—EAD 1FE] T0/)X7 4 —T, ERFEADFANINLY—EAZE
lRequisition CV Validation] —f¥> AT A « T—ERXICHREL £,

Properties

Step ~ Attached Service

Imple mentation Atiached Nested Sevice: o b iion o Walidation s "
Drata Mapping

Pre & Post

f. =% -xvE2T] a4 —Z2HZET,

g. positionDate ASJTX v EZ VD EHROEOVYT) Y12 & Z27UwZ” L. requisition.date
ZIERLET,

Step ~ Input Mapping B,

Imple mentation

Use defauk

tw.local.reguisition.date @L O positionDate {Date)

Data Mapping
Pre & Post

Use defauk

&, = postionType (Sting)

& = positionLocation {5t

Use defauk

& < postionStstus (Sting)

Use defauk

OO0OO0Qd
7
5

@‘“ C:> postionDepartrnent

h. UTFTOXROERZHEHAL T, tMOANEZKE~< Y T LET,

Heritage £ 21— « Y —EZADEH Bk —E 2 OE K
tw.local.currentPosition.positionType positionType
tw.local.requisition.location positionLocation
tw.local.requisition.status positionStatus
tw.local.requisition.department positionDepartment

= Input Mapping

Hemdsfault | £y 1ocal.requisition.date

Uz default

twW.local.currentPosition.positionType

Usa default

twW.local.reguisition. location

twW.local.reguisition.status &‘k |::> postionStatus {String)

O0aano

&‘k C:> positionDepartrnent [

twW.local.regquisition.department

i. coachValidation {1/~ E >~ T, tw.system.coachValidation &AL £,
tw.system.coachValidation Z%((3. Coach DMGFEZ YV AR— T 52 AT LEKTT,

i Ny hins, IR=DIZEEL A X2 ) % [Submit Requisition HSJ 51 7 7 J LZBML %
ED

k. To—AFYR-70—) V=)l - 71a> > 2BRLET. UFOBEEERLET,
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 [Create Requisition Coach] DIGFEY > 51— « "1 > b5 [Validate coach data] H—E X
Validate coach data] H—EANS R—=JIC@EES] /—R

= Back |
Specify
Exdisting ——— Existing
| Position Coach
= - F .
= Initiak = Create ) |
b Requistion ¥ —D‘.sr_—"'-\/'
2uERs Coach = Mext
Start ion
\ & l
3 Confirm
MNew———#| Paosition Details — = subm :—PO
Coach | End
e |
=
e ———

aiaze cosen ‘»Q;—:—p@g;
RHEDFTvIRA b

[Requisition CV Validation| Y —E A Z{Epk L. [Create Requisition Coach| % DH—E AITHkEL £ L
7o

ZOEETIE, UTFTOZ L2 H L £

. *ﬁ?ﬁ“’j‘“—lfx%fﬁfﬁﬁ’é_%ﬁ?f

s A2 POV T—HEHRETHMNEND D Lo 1—P—ITRT Hik

» Coach %irﬁﬁﬁ‘ﬁ"—tx (773 TAC IRV RES

KOBETIE, TLANw Y 3 Z2FEMBLET,

TUANy Y 3 DRIE

ZOEETIE. TN H—ZHEHLT Ajax Y—EZXZT AL, BRIEAZV T 2T ARTH T EICK
D, JLANw T 3 2EELET, TOH%, 70t A0AFy T ay hE2EDFET,

WHE. LLFD 2 DOE—ROWTNNTH—EXZEZTANLET,

s METHZI—Y— A 2F TR AR PRV T—EZXHH 578, IBM Process Server
ETH—ERETNY Y « E—RTEH#ETANL T, Y—EANFHINLEBDICEITIND L%
R L £9,

* Web 7Y — - JIA4Y P TH—EANMEMARTH 225G, AT —FZMHEHLT URL ZEH
B LU £, Ajax H—E Z1d Coach NT Web 7 I UH—NSIFOHEIND D, 753147 > N
Y—/N— HTTP MEZ N F TN > a—T 4 27952, Web 77 TH—ELHEHMNHZ HTTP A=
Ty —EERTHHEND D ET, BlAIX. Mozilla Firefox DO¥E1E. Firebug 7 RA > ZHHL £,
Internet Explorer 8 LAREDH;E1d, F12 F—Z2 M LHBINLSHAREE Y — IV Z2FEHL £7,

TN H—T Ajax Y—EZRZT AT 5I2IE. LFOXSICLET,
1. Process Designer C. [Populate DepartmentList] Ajax H—E X ZHE X7,
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e Populate DepartmentList v X | L

Diagram

s A

22 Commen

Content
Integration

Server Script

=M Server Scriptlet

~ Decision Gateway

2. IFNwZy 71a&70y 7 LET,
Ll Populate DepartmentList v X| L
3. Process Designer IZYJDEEZ E£7,
4, TEa2—DYOEZ] U0 FUT, &AW 227Uy 2 LT, Tlnspector] Ea—ITUDEZ LT,
5. [Populate DepartmentList] A7 7 &38R L £, Inspector O [F/)N 7| T4 > RUNBAEE

To 7IT4TIRAT Y TZKRT ~—72 W populateDepartmentList H—/N—« A7 U7 MNZH 5 &
ITHERLTLZE N,

Services in Debug

Service Owner BPD Instance ... BPDL.
Populate DepartmentList tw_admin null

L il (7] Populate DepartmentList v X | 4 Execution State

M 2] Service Ins.tance

=Y k
|'.§.| Server Script (populateDepartmentList)[Token] |

6. Populate DepartmentList A7 7 Z#IRL £7,

7. Web 7T UH — « R=Z2DF/\w H—& Inspector Z [ I N TERLIZEET, Web 7T
H—D EEicHD TAFw T 227Uy LT, [PopulateDepartmentList] Ajax H—E AN
populateDepartmentList A7 U7k« 70w 7 ZFTLET, Web 7T TP —T, PAANIIZE > 72hE
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RIVTZT—IDPWMOAENTNS I LR TEET,

(— & bpmpulsetorolab.ibm.com:9080/teamworks/debug.lsw c 'ilv soduku Pl Hw

IBM Business Process Manager Service Debug| stee | [  run |

Service  Populate DepartmentList
Item Type Exit Paint
ltem Name gnd

results |String[] |<object type="String[]"=>
o ngn
<itemn type="String"=Finance</item=
<item type="String"=Marketing</item=
<item type="String">Product Development</item=
<itemn type="String">Human Resources=</item=>
<itemn type="String">Sales</item=>
<item type="String">Customer Service</item=>
<item type="String">Business Partner Service</item=>
<item type="5String"=Business Strategies</item=>
<JarrayElement=
<metadata=

<property name="objectID" type="String">709b638d-5ac2-42cl-ac42-56fbb88E5c52</property=>

<property name="dirty" type="Boolean">true</property=>

<property name="shared" type="Boolean">false</property=

<property name="key" />

<property name="version" />

<property name="rootVersionContextID" />

<property name="className" /=

</metadata>

</object>

text

Inspector C. b—27 NI TA R MTHD X,

Process Instances | -1=a0 =31 T

Service Owner BPD Instance.. BPDIL..

Populate DepartmentList tw_admin null i

[ Service Instance
& _Execution Stack
% Exit Point (End)[Tokenl)|

upﬂpulaie[)ep VEE D Execution Evaluator
1

artmentList 1

BHFa—kU7)L
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Web 75U —T, [AFv 7| 27Uv I L%ET, P—EANMKTLET,
FERIC, D Ajax H—ERXAZT A ML ET,

* Populate LocationList

* Populate EmploymentypeList

* Populate PositionTypeList

10. Submit Requisition HS] Heritage bt 21—~ > « $—E X2 EFTL £
1. BHREANETIC, RN 2209 LET, BHET )V RPEHATZRINTVWET,
12. BFALRSINTNDE T4 =L RONWTNNDOBEICHHEETY A A>D LI AEBEILET,. EH
IATERIRT HDMBENH DI EERTIT— - Ay —INERINET,
Requested position ~ -~ - . jcation iR De Ha
Requisition number * Employment type * Jobtitle
41 | E% |10W2013 |ﬂA Head of Product Development
Hiring manager * Department * Location
Tom Miller | EA | EA
Humber of employees required
1
13. JOotR - 77U r—2a>OAtyFay heRELET,
=
a. Process Designer T, A1 >« WV—)UN—0 iakdl 71227 w 7 LET,
b. AFw T avb&BELT A48y 3 (Playback Three) &AL, TOKI 227 Uw L%
ED
c. ELT, TE TREX - TTUT—23 DT ANy Y 3 ETORF Yy T3y bTT
(This is a snapshot of the process application up to Playback Three) E AL ET,
4. JLANw 7 1 ZHFETLET, 4BNE.  [Submit requisition] HBEN [Approval] 727 51 ET 1 —
@ Coach MFE/RINET ., Hiring Sample Fa—h~U 7 ): TLANw 7 | OEfESBLTIZS
(/)o
EBOF v oRA Vb

Ajax T—EAMELSFETEND L Z2MRL. MAEAZ U T hETAMTHIEITED, TLANv
3 2EMmLE L,

ZOmEEFTIE, LTl Ez28 LU £l
s Web TN\ H—%2HHAL T Ajax Y—EZXZFT X NT 54k
s MEEAZ VYT NET A NT S HE

KOEETIE, BT VAN 7 2EELFT,
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BIRTVANY I DEE
COEE TR, FHORAEZNNZAORBN SR TETEZHERTIER T LANY 7 2EBL, BEATFY
T aw hERELET,

[EAFa—htU7): F—LDETIT. EFAEHEEE General Manager DF —AZER L. W HDF—
LDA)N—ELT tw_allusers ZIL—TZ2EIMLTEBWVWTL7ZI N,

H: 774V RTIE, 22— — LIARM)—HNOTRTOILI—H =N tw_allusers 7 )L — T ITBIMINE
‘a_o

ZOEE OFATIZ, EHERHE & General Manager (GM) 7% 2 DDjll %X D1 —H— ID ZHT 555
EHELTWET, EAEHEE GM 12, AICaA—Y— 1D Z2HTS52EH. HlxOI—F— ID TO
TA2TBIEHTEET,

ZOTLANY I TIE WFOTFUAZEFETLET,
o EREMEFL FHOBBOEE AR LET,

« GM 3. ERINZFEHNICHEBEZ2KEL T8 A,
e IANV—a BAINEEFEINE T,

« GM &, BB EERZEL £,

ROT VAN I &F T LET,
1. Web 7Y =2 L T IBM Process Portal IZ7 7 AL ET, Web 7 RL ZDERIT KD EDB
nTYd,

http://[host_name]: [port]/portal

DIToMafsE L E7d,
e IBM Process Center F7=13% IBM Process Server 731 > A h—)L 31 TWB KX kDRI

« IBM Business Process Manager ®-f > A b —)UIRFIZH—/N—IZx U TRESN/ZR— k. T 741
ko R—HIE 9443 TT,

2. BAEMEZELEL T Process Portal ICO0 71 > LET,
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BPM | Process Portal

User ID

HMuser

Password

3. Process Designer IZYJDEZ £7,

94

Standard HR Open New Position 7O AW [ A7 7T L] XR—Y ETHWTWS I EZ2HRALE
‘3_0

AR NETARTHITIE. TApprove or reject requisition] 727 7«1 ET 4 —_E® THHE TORE

Bl 74—V EBXyYAY—2 Uty bLET., YUVT4ET—D WHEXTORERMI 7 —)b

RiZ. 774V T 1 BEICRESNE T, TOANDOY 17— X2 ME, EREHEENR

MEFEZEZHELTHS 1 HRICNUH—SNEEDICHESNET., TANDEDIZT VT4 ET ¢

—BRNY A — DR ZEHET 208N H D £,

a. JOtRA 54177275 LT. [Approve or reject job requisition] 727571 ET 4 —% 7 U/
L. [70o/)X5 ¢ —32% (Properties Implementation)] X—IIZH DA £,

b. EEIEMOFRE] OF T, WHEXTORR] Oz 1 7ICZEBELET,

c. [Approve or reject job requisition] 7774 ET 4 — LD A —HA X 22Uy L,
(7085 ¢ —32% (Properties Implementation)] X—IZHDEHEZ F7,

d FAx—07anNT—] OFT. MREEEHRE Oz 1 2ICEAEL X,

c. ?E%{%ﬁbi@—o

H: YA —DREATRRICERE SN TNWS7®,  [Approve or reject job requisition] 727 754 EF 4 —

METTEHET, AR 1 HTEMEREINET,

TOVADA A P A&FTT5I1I2E. [0 A0OFE T Y1227 Uy LET,
TEa—DY0EZ] V4> RIT, WAl 227U w27 LT, Inspector /N1 /NALET,
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(O switch View? ——— [t

&%  The process has reached an end in its execution and is either complete or waiting for
W' events or user actions. Do you want to switch to the Inspector view and see the

progress of the process instance?

["] Remember decision?

|
8. Process Portal ND THZDDIEH] R—=JIZUDEZ £,
9. AT, BBALZ7 OV - A 2 AY L AEIY v I LET,

Hiring Manager v @@ ®
€3 WORK 88 TEAM PERFORV

A My Work

My Tasks Q Launch Following  @Mentions

Open Tasks | Completed Tasks

£ Standard HR Open New Position (Hiring

No tasks were found. Sample Copy)

¥ standard HR Open New Position (Hiring
Sample)

Standard HR Open New Position (My

Hiring {gmple)

Process Portal |2 [Create Position Requisition] Coach MZ/RINE T, EAEHEE— RIZZ->TNWS
ZEITHERLTLEI N,
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Hiring Manager v = @@ ®

£3 WORK & TEAM PERFORMANCE +fa PROCESS PERFORMANCE @
=
: . - = ],
Task: Submit requisition | SGAND COACH

Details Stream Experis

Create Position Requisition
Requisition data PosEanr 77 Standard Employee Requisition
- for (85)
Requested position Position date and location —

Due: Today
Requisition number * Employment type * Planned starting date o5 THie
1141
. UL Al R Head of Product Development N .
Hiring manager * Department ~ocatson +{2 View Process Diagram
Tom Miller
Tasks

Number of employees required
. Task: Submit requisition

1
Make your decision .‘ Hiring Manager

Next reated: July 10, 2013 3:56 PM

Due: July 10, 2013 4:56 PM

10. 74 —J)VRZHEEL. BBy 7ELT il NBEREINTWSEZE2RLET, RN 2271
w7 LET,

1. WEBT £ =)V RPBRAERINTVDIEEIE. TOT 4= RICEGBT—INGTENTOERT A, 8
FERINTZT 4 — IV RIT, BRIEAZ Y T RPHEEEL TWB ZEEBWKRLET, §XTOT 4 =)L RIC
ANL. TRAN] 27U LET,

12.  [Confirm Position Details] Coach MERENET, FMlZL Ea—L. HITIvbkl 227Uy 7L
EJCIN

HiingManager v @ @ |

£3 WORK 4 TEAM PERFORMANCE +z PROCESS PERFORMANCE @

Task: Submit requisition (~| -

Confirm Position Details Details Stream Experts
x Eosition.data 77 standard Employee Requisition
Requested position Position date and location ‘NPosiuo.. type for (85)
ew

Requisition number * Employment type * Planned starting date Job title Due: Today
i Full-ime 10712013 [ Head of Product Development
Neal Cargl " Department o '
9 Product Development Boston {2 View Process Diagram
Number of employees required Tasks

3
- Task: Submit requisition
Make your decision :l
Hiring Manager
<

G 10, 2013 3:56 PM
, 2013 4.56 PM

=]

N |
13. General Manager £— RICYIDEHZ £,

Erb: THROEE R—JICEHAEHEZSLE GM OM DY A7 ZFERTHEHIT, 1 DOILI—Y
—HEFHALT, RETLANY VDTN TOI AT Z% T TEET,
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a. BAERELLTOVY Y MLET,

Hiring Manager * (f; ®
£ WORK 4 TEAM PERFORMANCE 5 PROCESS PERFORMANCE (-l:-)

:
L t

b. GM &L TOr 1 >LET,
c. THHDOEE R—JICHYEHEZET,

4. FAX=N 1 FITRESNTWDD, FAZETIT TUAZHD] £z THIRE@E] UA M
KRENET,

- General Manager v o @
£3 WORK 4 TEAM PERFORMANCE + PRO MANC “

My Work
My Tasks Q Y Launch Following ~ @Mentions
Open Tasks | Completed Tasks
¥ Standard HR QOpen New Position (Hiring
¥ Overdue (1)

Sample Copy)

£ Standard HR Open New Position (Hiring

o Step: Approve or reject requisition [~ Sample)

Standard Employee Requisition for Neel Gargill(85)

¥ Standard HR Open New Position (Wy
Hiring Sample)

> AtRisk

Showing 1 of approximately 1 resuits Iy

15. GM &L T. [TA5w7: Approve or reject requisition] ¥ A7 %7 1) v /7 L THEET,

ERFa—rU7I 97



Hiring Manager v @@ @

{3 WORK 44+ TEAM PERFO

Step: Approve or reject requisition [~

- — Detail St Experts
Position Requisition Approval etails ream xpe

Requisition data Position data 7 Standard Employee T
Requested position Position date and location ‘N""Si""“ type Requisition for Neel Cargill(85)
ew :

Requisition number = Employment type * Planned starting date Job title Due: Today
11'4'1 Fulime - et @ Head'of Exoduct Development Department: Product Development
Noal Cargl { Department iCocation Employment Status: Full ime

Neel Cargill

Product Development - Boston hd Hiring Manager: Neel Cargill

Number of employees required Location: Boston
4

[ +{3 View Process Diagram
Make your decision

Tasks
Approved? GM comment
Approved (© Rejected

Task: Submit requisition
1 Hiring Manager

Created: July 10, 2013 3:56 PM
Completed: July 10, 2013 3:57 PM

Step: Send escalation
notice

[GM 7&#% (GM approvals)] Coach NE/RIMN KT, Coach DAHMICH D DI, EFFEOEK T,

16. 17O&R - ¥AT7TSLDER] 27V v I LET, TObR-FATTILNHAE, 7UVT4E
T A —RHERENE T,

Standard HR Open New Position | Standard Employee Requisition for Neel Cargill{85)

Standard HR Open New Position
E -
% O it Mo-approvatneedeq —> proceed to HR
5 Start
=
=
<
£ || Seethe Documentation field for
each activity and event for ]
Information aboutthe artifact. g [
. e L
5 i
)
s A ‘Approve or =
= #: rejectjoo
= Missed pue-date y\‘_@; requisition o
2 o approved?
o
]
Approved —= proceed to HR
N
« i \ 4
£ 1
3 Find job
= candidates
i3
= N
s
2 L
=
B s

17. 708RA - 177 LEMUET.

18. [GM 7&#2 (GM approval)] Coach T, ¥ A%Z7 + UA R &Z 7 0—)V¥ 7> L %9, [Submit
requisition] 77 74 ET 4 —QHIRHLRE, TAH L —2a VlBHAIAT Yy TN 1 5 TEICETFINT
WBLZEMPMNODET, TAHL—2aMEORLEATLHDIL, 1 ~—% [[ERE] &L T
ELizDTT,
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Details Stream

IASKS

E Task: Submit requisition
1 Hiring Manager

Created: July 10, 2013 3:56 PM
Completed: July 10, 2013 3:57 AM

Step: Send escalation i
O notice
l de_admin

Created: July 10, 2013 4:00 PM
Completed: July 10, 2013 4:00 PM

Step: Send escalation |
notice

K

l de_admin

Created: July 10, 2013 3:59 PM
Completed: July 10, 2013 3:59 AM |4

Step: Approve or reject
. requisition

_, General Manager

19. TGM Z&ZZ (GM approval)] Coach T. T 74 )L M&EIRD TRF ) OFET. HITIvb] 27Uy
JUT, IAVETETLET, FAVIE IRA < AV ] UAXAMIERRINEZLBRODET,

20. Process Designer C. 5 /L7270t X - 77U r—aOAFyTay NEERLET,

BEBDFvIORSL b
Process Portal ZHA LT, 1 DOTOVA « 1 2 AY > ADOBBEN SR T ETEMRTIRKET LA Ny
DEEMBLELE, TOBZ -7 TUr—2a b ORKAFy T ay hHEELE L.

m

-

OB T, UTFTOZ &8 L ELE.
* Process Portal ZffifHd % /i
e YARX— ITAHAL—2ar AN NETANT S HE

Z#T Hiring Sample 2 — b U 7 )UIH T T,
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L EGE A

AEILKE IBM PMERT BB IO —EZIZDWTERLEDBDTHD, ARICTHHOBS., —FE
A, FRIBHEENHARICBWTIRES N TOWARWEENH D £9, HARATHA RIS, —EX, B
FUBEREIC DWW T, HA IBM OEFFEMHYMBICBFALZI N, AET IBM® &, 0/ 4, £
I —ERICERLTWTH, O IBM #f, OV oA, FERET—EXOHANEHIETHZ L%
BE®RT5H50TIEHDEHA, INSITRA T, IBM OHIFIAMHZEET S Z LD, HERERIC R4
O, Tary I A, FREFY—EXRERTHIENTEXT, 772U, IBM SO EEETO T T A
DEAEEZITY —EZ DS X ORRGEIT. BREHOELTIT> TWEEEET,

IBM &, AFICRHEINTVWDLHNEICEL TR GFFHIBEHR OB DZED) 2R L TWA5EE1H
DET, AZORMIT. BREBICINS OEIHICOWTEIEZHET LI LZERTLIHOTIEHD £
Bl EHEIZOWTOBMWEDEIZ, EWICTRRIERLICBREDEZEI N,

T103-8510

RRAFRX HAEHEIBE 198215

AA7A - E— - TLo%kAESH

TS - FIRVBAEE

HMHBAEVES A & 2 X5

IR OLRGES, BRI OERIThODBRVWERIE, EHINEEA. IBM BLUYEOEE X IEMEE
DT, AFZREMEL THET L EROREBTREL., rMmtkokit, FEHESEO RIS K
WEE EOBIEHARBEEZ GO TR TOHRS L BB RORGEEE X3 RERFIZET S NN d D &
LET, EERLEMEICE S TE FEROBITREICK D, REEEOHIRNZELC S NLH5E, MmirhEo
filRZE2T2HDELET,

Z OB, HTWICAEY AR CEREE S DEARH D ET., AEIEHWICREIN, HELEE
BAEOXMBICHAAENET T, IBM IZFELZLIC, B, ZoXEICEHINTWSH G FZIZTOY
FLIHRHUT, BEFERIIEEEZTSENDHDET,

AEIZBWT IBM LD Web 1 MIEELTWAEENH D EFTN, FEOZDELKLEZZITTH
D, L TENSD Web Y1 h2HRTIHDOTIEHDER L, TNEHD Web V1 MIHHERHT. =
D IBM #FZOBERO—HTIEH 0 ET A, TNHD Web Y1 MM, BEMROBLETIHHLIZE 1,

IBM (&, BEMKRDRET 20025 EHRD. BERITHLTRASEBOAD LD, Ho#Ei e E
TLHET, B LERMATEIENTELHDELET,

RIOTITLDTA L ARFEE T, () MEIERL 27OV S LEZOMOTOT I N (K700 T A
ZEE) EOMTOERKH,. BLY (i) KBS NZBEROMEFHZITREICT S EZHMEL T, &
T 5 NIETHBERELEET S AL, FRRIGEKEL T ZI N,
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AETHHINTNWDEIIA LR - TOT I AFRITTOMD A 2 ZA&ERE, IBM e 7 as 5 A
FHIDOEKISIE, IBM 707 T ADTHASMHE, FRIE3TNEREOLREIZEDVWT, IBM X DiEfINn
ECIN

COXFBIZEENDZVNRENT A=A - T—=Fb, EHEETTREEINLZDDOTY., TDD, il
DEERBE TR ONIHRIE, R BENH D KT, —HOREN., HEL NIVDOT AT LATITON
AREVEZDN D D KT, T OREMEN, —RICHHATREZR S AT LDEDER LU THHRIEIEEH D XA, &
51T, —EROREMEDY, HEEMETH L ATREVEDN D D KT, EEEORERIL, RADA[EMENDH D T, BEK
. BEROREDRKEICHE L 2T — 5 ZHEND HMENDH D £,

IBM DSORGB T B 1EHIT. T ORBOMIEE, B, ® L <32 OO NTFIF ATREZR Y — A
SAFLAEHDTY, IBM 1T, EN50EBOT A MIMToTHDEHA, Lo T, kB IcEEd
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