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Name: HRManagers Capacity: Use Estimated Capacity - 2
Modified: tw_admin (Jun 3, 2013 9:23:07 PM) % Availability:

- % Efficiency:
Click Edit to add or edit text.

Documentation: Cost per Hour: 50.00 i

(Edit

Specify Team Using Service: [T

~ Members

Select: [Standald\ Members =

22 tw_allusers Add user

Remove

il

~ Managers

Managers Team:

®

#& Managers of All Users Systemn Data
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ib e KManagers

Modified: tw_admin (Jun 7, 2013 2:01:13 PM)
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General ~ Common ~ Behavior
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Presentation Color: Default v | IsSystem Lane:

-

. Click Edit to add or edit text.
Documentation:
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A RS Tkl Z2Z#IRL £7,

8. [EMEME L —YICHENToN2EMEMETF—LZERLET. LTOT7ONT —Z2fEL
SN

+ f4Hi: HiringManagers

o FFHY/Z0DDO X~ 65.00

o A )N—: FEHER)/T A > )N— (tw_allusers Z )L — )

s XF—T % —: TRTOI—HY—DTF*— v — (Managers of All Users)

e B HiringManagers - X |
Team "
~ Common ~ Simulation Properties
Name: HiringManagers Capacity: [Use Estimated Capacity '] 2
Modified: tw_admin (Jul 3, 2013 1:05:33 PM) % Availability:

o % Efficiency:

Documentation: Click Edit to add or edit text. Cost per Hour

(Edit]

65.00 | Select.

Specify Team Using Service:

~ Members

Select [ standard Members

248 tw_allusers Add user
Add greup

Remove

AL

~ Managers

Managers Team:

44 Managers of All Users System Data Select...

x
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9. Standard HR Open New Position %1 7 7 5 LT,

4 —1 Z77T. [Forta] UARNS T8 Z#RL £,

[ATL] =220 v LET,

rans

e b: L=2ZHESNTHICE. L—22627 )y L, L= HHOMEICBETLHET IL—

YEPIABE)) ZE#ERL XTI,
TAT T ITLIUTDOA A= DEDIT/RDFT,

' ’ |E * Standard HR Open New Position v X |

Overview W= W Variables Tracking Process KPIs

” Human Resources || General Manager ” Hiring Manager

Start End

10.

AL« V=)UN=T, [R#E] 227Uy LET,

1. E LT —LZ2RRT2ITIE. 17 7U—ND [TokR] 27Uy L%,

2+ Designer Q) Inspector ¥ Optimizer =
Save

h IilfING Lol 3 | ‘ ’ 'm Process App Settings
am Al

5 Processes

& UserInterface
4 Implementation
= Decisions Teams

&% Data #& GeneralManagers

- Processes

Business Process Definitions

+{% Standard HR Open Mew Position

¥ Performance #& HiringManagers
& Setup #& HRManagers
& Files

BHFa—kU7)L
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BEDFzvIRAb
BORL— 2 EEML, FoARMEMTTERT S L&D, F—LEEF)IEL. BPD OREMEEME
RLELE,

ZOEETIE. LFOZ&E2FE L EL.
« BPD IZL— > ZBINT 5 HiE

o L—2ICF— LAY S

s FLZEEHRT DHIE

ROFEETIE, =T > A - 70—2FHLTT7 VT4 ET 4 —BIOAXR M EERT L EICKD, 7
Otz - 70—%\rLET,

BEY >
.

TO9T4ET4—ELULARY FDIEN
Z OiEE Tld. Standard HR Open New Position BPD WD L — 7 V574 ET 4 —BXUOA X2 &8
mUT, #aT7otX - To—ZM LY

TOT4 ET4—BXOAM R EETIVLT DI, [Job 2 EBEHEFHAL 9.

TIOTAET 4 —BROA R ZBMT 5L, LFOAA RIA > T LS,
o TORABMEICE DS TONEERIEME, TV T A ET 0 —NETLIITLET,

o 1 DOHEYEO—ILIZED Y ToN-ERONfTY—r 70—« ATy TR, 1 DOT7 VT4 ET 4 —F
723 AT ERL £,

s verb-noun AT —hMARNZEMHLT, 72774 ET 4 —ITFX)L ( [Submit job requisition] 7%&) ZfF
E

« BPD Z#HAPTLTHEDIC, LS, EnoAO7O0—2EHALET,
COEETIE. UTFo&EZFHLET,

& G|

ARCE | a2 - BFIIOTO— - AT REHIBILET., A X2 hEE, TORAFICRETHMELD
Hisk#E T,

BN | FEERIIHBOANZBL T O AOMEE U H—LET . BAA X2 ML, B Ayvt—

>k D BEET REYID 3 DOYA TMNHVET, BPD Tld, MR N MNHBIMICER SN E
T, FEHERBRA RS hDA DAY > AZ, EFIVAT 1| DOAFENET., IMEENZESIN-E
T OB AZBBT DI, AvE—TBBA RN MERIETY Ry Z7BA1 X ~% BPD IZEML

ESC N
End AR |[TRTCOT7 VT4 ET A —FRIEHBOT VT4 ET =Dty bEORKIREICEEL - &I
>k TARNTHRELET, BTANRD ML, ZHE (none)., Avt—, TI—, BIXUBREKTO 4 '9@

FATIMBHOET, BEROEEKTA R NEFHATEET,

TUT 4 | BNE GMEMEAEZIZSATLONWTNNTY) N 7O ARICHBEN SR T ETEFETTHH—
E5q— |OEE(EY 2D, 7754 EF4—I2i3. none. I—H— ¥ 27, SAFL-FA., A7V T K, Bk
CREZ AT D 5 DDA THRHDFET,
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B B

none 7 |FEEINTWEWT VT4 ET A — none 7 VT4 ET 14—l 7T 4 ET 4 —INEEINZNED
T4 ET | DPAHTHLEEITHRILEET, #lZIE. [Find job candidates) & none 7754 EF 14 —TY,
4)——

a—4 A=Y —FREMEANRT VT4 ET 4 —&BRERIRETTHE, VIV T4 ET 4 —NL—H— - ¥V
— A | ELUTHEEINET, #lAIE. TSubmit job requisition] |FI1—H— + ¥ X7 TT,

7

AT HIML SN AT LERTT—EART VT A ET 4 —Z25ETT2E TIVTAET A=W AT L -
L HFA | FAZELTEEINET, #l2IEX. [Notify hiring manager] 7277 4 ET 4 —I1ZT AT L + FAJ T
7 KD

A7) 7 |JavaScript AL TT—HICT7 VAL THIET S VT4 ET 4 —,

NS

7

WEY A |BET 5708 AEEZEDHZ - V= IVNDOREEZRREICE > TRODZT 7T 4 ET 4 —,

7

TITAET A —BROAXRNZEEMLET,

1. 4 DO7 2774 ET 4 — ( [Submit job requisition] . [Approve or reject requisition] . [Find job
candidate] . B XN INotify hiring manager] ) DZTNTNE EDF—LANEHET 20 Z2RELET,
HEL— BT SNTVWE Y VT4 ET 4 —BIUTA R MOV T, BFOXRESRL T

é b)Q
L=y TUOT1ET4—, &, BXUHY ANV B
JEREEE Submit job requisition BAA

Forfa: 774V b

S EAEEEL, RSS2 R LT,

General Manager | Approve or reject requisition

Forfa: 58

Wil GM 13, RSN ERA S 2RI L
TNERREITIEELET,

NGB (Human | Find job candidates T
Resources) B
Forth: &
B AFEE, AR ET,
AT I Notify hiring manager Requisition terminated (¥ 171 X2 1)

Forta: ALY

Sl GM MWERMEREZEG LG G. BAE
HFIIES OBAZZ T, SRAEFEIRKT
[./ i@_o

2. Standard HR Open New Position 7O AN TNSE Z &, BIWN ¥4 T I L] ¥ THNERIN
TWBZEZMRLET,

ERFa—rU7L 15



3.

4.

(Y2574 EF+—1 2Ly bns TEHEHE] L—2ICRIv 7L, Y754 ET 4 —DLEITE
IREINDBTFADL - ARw 2 AT Submit job requisition E AN LET,

Fanse—) ¥77T, [Frfa] LT TIFT74IVE] 28U, TRFaRXAVF—Tarv] ©

O TR 220y oL, 7574 ET 4 —O@EBZBEML£T,

Froperties

General

Simulation

Implementation

Assignments

Data Mapping
Pre & Post

KPIs
Condition

Custom

= Common

MName: Submit job requisition
Prezentation: i@ Color ) Icon
Presentation Color: Befault

The hiring manager submits a job requisition

Documentation:

(Edit

T

5. A7v T 1 ORITRINTWEIERODDT VT ET4—2 70V - A7 7 IMTEBMLET, ¥
AT TIMIUTDAA=DEDITRDET,

16

T

Hiring Manager

System

Diagram

Start

* Standard HR Open New Position * X |

Submit job
requisition

8A|:l|:llcnt\.re or

reject

End

&
Find job
candidates

(BlG) A R NEHRHDT 7T 4 ET 4 —TdH5 [Submit job requisition] DEMIZHEEIL 7,

IBM Business Process Manager: JEflF 2 — kU 7 )L



7. T#& 711 4> % [Notify hiring manager] 77 7 1 ET 4 —OAMIIBEILET. Y17V T A
WFUTFDA A= DEDITRDET,

LRl |E * Standard HR Open New Position v X |

Overview @ 1c0 W Variables Tracking Process KPIs

&
Submit job
requisition
Start

Hiring Manager

& Approve or
reject
requisition

a
Find job
candidates

O

End

” Human Resources ” General Manager ”

System

EVb: TANERBICTBHITE. [PATFAL] L—HWNOAZUT K- 27 TT7OvA%EMBL
T, 7—yZE0EL£7,
8. fEX¥Z2RELXT.,
BEDFzvIRL b
Standard HR Open New Position BPD IZ7 7T 4 ET 4 —BIXOA X hZEML XLz,
ZOEETIE, LTI 2L ELE,
s TORARBEWET VT4 ET 4 —ITEWT B ik
« BPD X7 VT4 ET 4 —BXUIA XN NEBINT 2 HE
ROBEETIE, 7VTA4ETA—BIOAR D= AZPRELT, 7OV A - JO—ZMHLL E
—g‘ﬂ

=R - 70—0DiENM

ZOEETIH, >R - JO0—Z2HL T VT4 ET 4 —BROA R be#ERdTHIEITLD,
Standard HR Open New Position BPD WO 7Ot Z « 7O—%M L L ET,

ERFa—rU7L 17



TITALETA—BLXOAXR IR TOVZ - EFIIVHICEMEN/ZDOT, RIZINSDFTP 7 b
DODEAFHEB IR T7O0—Z2gT2HENHVET, TOYALTOIATTILEI. 1 DDT7 T4 ET ¢
—MERDT VT4 ET 4 —ADT O - TO—, BEXURINEDT VT4 ET 4 —%5E 7T 5HL—H—
ZONTOREMERMEL X7,

TOtA - ETNDOIOBRBETHIET DRENDH D DIE. B N MRS TARY b THEND T
OtZ - 70—03 =7 > ADHTT,

H: AC70— ATz bS5 ERO—T X - 70— HAHIN5581E &OIGEMLZ7 0
—MMTIAIVDI—r A - 7O0—IZR0DET, ACA TVl bhoiihansE&ios—r > A+ 7
O—ld, FEDRMETTOAEITINET, FlIITDOWTIL,  [Submit job requisition] 727 71 ET 4 —7n
SHhENB = A - 7O0—22RBL T /E3 N,

BH. TIOTAETA =507 0-NEROL5ER. S U EFENSTOEA - 7ol
ZEMLUET, COEETE, 72774 ET 4 —BROAR DI =T 2 ADBZEREL T, ROEE
TE ry—hoz 1 ZzZBMLET,

COEE T, UTOBEEZEALXT,

BE= LA

WHEO—"T

JA 70— BHDAT TNE 735 E3<IT BPD N7 O ANDRD ATy TICH#D T
R NG L 7N =1 N

GftE— <>

FyA-70 TO—NEFEINDSAERET B2 RIFHE S N5 & & 2R Bk

- Hl. REES =722 - 7013, LN SNEHEICOAETEINET.

FTI+IVED || .

= x| L 00— - A D OBARMIEICA Ty L anih D EMIRKHL, SEEL—

Ja— A - 7O—NHBHE. TIHIN D= A JO—ZMNATHD. HEWICERSINET, 7

THIN D=2 - Ja—lF, FHMNEL =2 A - TO—OFENNTNHETIZRWEAIT
EITSINDUENZAZRLET, ZHUCKD, EVXA - TOBANDEL<ED 1 DOUEISA
(T 74 - )XNA) BETTEDLDICLET,

= A - Ja—ZBMLET,

1. Standard HR Open New Position 7O AMBNTWNE Z &, BEWN ¥4 7T I L1 ¥ THNERI N
TWBZ EZ2MERLE£T,

2. Ny bD =2 A - 78—] V=)L ZERLXT.
EVbh: TRTDT VT4 ET 4 —BRUOA R M EHREBRI$EHTEHLOIC. =X - 70
=1 VIR TY T TREEMR L E T, [—F 2R -o0—] VL &kT VT4 TITTBI
Id. TERY—)IV] Z2ZERT S0, Ese 2L £T,

3. JOkAR - FATTILT, XUR - RA 28 —% TRl A X2 MIBEL, BREA 27U Y
7L TC, 7JO0—RHIORKBZEEL X9,

4. XU+ KA 2% —% [Submit job requisition] 77 7 ¢ ET ¢ — LORBIRKA1 > MIBEIL., HO
727U 7 UET,

18 IBM Business Process Manager: JEfiF 21— U 7 )



W |IH - standard HR Open New Position v X |

| Diagram |

r

Submit job

Hiring Manager

5. [Submit job requisition] 77 5 E5 4 —% [Find job candidates]| 77 7 ¢ E7 ¢ —IZ##H L T
M5, [Approve or reject requisition| 77 5« EF ¢ —IZHH L £,

Find job candidates| 77 T4 ET 4 — DT HO—« FANTIH)V D TO— - T4 ELTT
—JINTVBZEICHERELTZS N,

| =V

e MU7O— ATV MISEBDI— A - JO—NHTINDI8E1. BYIEMLEZY
O—MNF 73N DO —r 2 A - 78—/ 07,

e MELZI—HTUAMNBESTWT, TIAINMDIACNELLBWESEIE., 77574 EF 4 —M0
59XRTDI—F A T7JH0— T4 EHIFRL, EEEZCDELET,

e JO— - FAEEBIITIEDIC, TVT A ET A —FRIZAR REZERL T Ctrl 2L FUF
BNSERHF—2T LIk, Y4 T TLEDT7 7T 4 ET 4 —F213A R N EHHFEKT
=E7,

ERFa—rU7L 19



20

L L * Standard HR Open New Position v X |

Diagram

.E e requisition

£

é 8Ap:‘_:jzvde or
&

¥

&
Find job
candidates

[Find job candidates] 7774 ET 1 —% #T] A X2 MNMIEHELET,

. TApprove or reject requisition] 77~ 7 E5 ¢ —% [Notify hiring manager] 777 1 ET ¢ —IC
B L TH, 5. [Find job candidates] 77 5 ¢« EF 4 —IZHHELET,

[Notify hiring manager] 777574 ET 1 —% [#7T] A X2 MNMIEHEL XTI,

L L Standard HR Open New Position v X |

Diagram

&
O Submit job |
L kY
requisition
Start

r

&
o~ Find job

candidates

H Human Resources ” General Manager ” Hiring Manager

Matify

hiring '—‘o

manager End

System
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9. NLw b MERY—IV) 2270w 35N, Ese 2 LT, 7O A - ¥ 14775 LD\EDERE
WO EBEAET,

10. 1EEZIREL XTI,

BEOFzvIRA b

Standard HR Open New Position BPD WD 7Ot Z - 7O— %L L £ L 7z,

ZOEETIE, WFOZ &2 L £

s JOtA - 7O—IZDNT

o BRI N ISR TARY bADOTHEINE OV - 7JO—DT—F > AERET D Hik
o V=LA TO—DHIATITDNT

ROBEETIE, Y= bz 2BMNML T, 70 AETFNORT > b EETIMELET,
BEEY >
s = A - Jo—%FH L7 O AEFNZADET )Y

ARV - T—=bD A DIENM
ZOEETIE 2 DDA Rk« F—b A ZfERKL T, Standard HR Open New Position 7't Z3fT
WNORA > N Z2ETIAEL ET,

MOEETIE, 77T A ET A —MEETINDAREMNH DA T LI = A - TJa— - I14 2 %iB
MUELE, (ZOFa—hUTINTIH7ZEDIR) =72 A - 70— ETIVELT DG, &
TJO— -« I DB Y Yy I EHRTHIVHENSDET, Y — bz A Z2HHTIE, KOHERNTT,

AN B T —=hUxAld, BETEHAIN2 N mUT@ﬁ®7D DOIBED 1 DOAEFETTESHT 0

TAETHNORIERZRLET, 1477 I LZBMILT 572012, F— MU= ITIFEROBAT,

Ja— \Jwﬁ%@ﬂﬁT7AJWWﬂTbﬂi?}SMMMdHROmand%mmnmmbﬁi,HT®5~
D A BKETT,

* Need GM approval?: SRHEENEBEAFEOBB Z#MAT 2 2 L THLH5HE. EFIZEMEREN S NFHEL
CEERINET, ERVFHOEMSZ2MAL TSI ETHHHEE. EiFIIKREZIT 572D General
Manager (GM) IZ[EIENE T,

* GM approved?: GM (3. ZFEZ2FHL. TNZAREIZITHESL XTI, GM NEFZAKR L2
ARG AFERFICHEIN, AFERENMMEZRL XTI, M NEFZEG LS \Eﬁ%@%_
BHIS N THEFRIIHK TLET,

HE T, Loz L X,

G|

YA A CORIGENERBRED T O A0 T O0—EFIHL T, TOEANEFTES 7 0—0
WE, TI720F, BLOXY—V&ITVWET, 2% &#EH O 2 DO —bhUxA - E—RNHDE
T, F—hUxA1d. 1 DOALT7O—2EROHT7O—I1ZHEI LD, #EOAT7O—%2 1 D
OHEA7O0—ICHEELZ0TEET, F—hU oI, B ELHD 2 DD TRHD £,
ZOFa—hrMUTILTIE, My — b oA 2EAL £,

Pty —  |FEARRERR 7 O—D550 | DOAEEFTTLILIICTOZAZ2HALET., O AKMENHZS
[N N5E 1 DOEMMES T X - TO—DHANETIN. BEOHEH—r > 2 - 7050405
V3B L E9 ., FENEEZINBNE, T 7)) FOUE T O—NEFINET,

&

—\\[tg
-
N
H

ERFa—tu7)L 21



B FEIA
Wy —b | E BEROWSFEES EMENZDEE— KRS £T, HHHETF— T Aid, IXTHOI—
A A s 7Oo—=ZhoTiFlic oA - yo—E2HALET, S ETO—-FRET TN - T

O—3d0ER, WHIFEEST— b1 Tl EEOEOANS =T A - 7JO0—2ET )L TEE
T TRTOANT—HF VA - 7O0—DPUFFEGICRET B E, Hh—F A - JO—0FEfFaNnE
7,

AR - F—hUz A ZBMLET,

1. Standard HR Open New Position 7O AMBNTNDE Z &, BEWN ¥4 7T I L) ¥ TNRERIN
TWBZ EZMERL T,

2. = koA &Ny k5708 A - 14775 ED [Submit job requisition] 777 4 BT ( —
OEBIZRT w7 LET, F—hU A DEICERINDTFAL - Ry 7 AT Need GM approval? &
ANLET,

’ ’ * Standard HR Open New Position * X |

Diagram
8
. | Submit job

requisttion Need GM

approval?

3. TFans4—1 77T, THARIEER] Ry 7 ANERENTWL 2R 0. BT — o
A DT —=bUxA - IATTHHIEEHRLET, [RFaXF—Tar] OF0D MHk 2
27Uy LT, TF—=hUz A OHBIZEBENL £,

Properties

General ~ Common = Behavior
Simulation Name: Need GM approval? Gateway Type: ’0 Exclusive Gateway 54 ‘
Decision Mame Visible:
Implementation Presentation Icon:
Pre & Post Either approved (proceed to HR) or rejected *
Decumentation: (notify Hiring Manager)
(Edit)
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EVh: BT VT A ET A —FRIEBFARCNEIUY I LT, Y1477 LNTRETEEXT,
b A BERLET,
[Submit job requisition] 77~ 7 ¢ E5 ¢ —<& [Find job candidates| 77 5 4 ET ¢ —D DI —
FUA 70—y UTERL, Delete F—Z#LET (X3 AUy 7 L. THEl >
TEIBR] Z 2R £9),
b. [Submit job requisition] 77 5 ¢ E5 4 —& [Approve or reject requisition] 77 51 5 4 —
OO —r >« 7O0—&HIBRL X7,
c. XLy kDS —F A - T70— - T7A A ERIRLET,
d. [Submit job requisition] 77 5 4 E5 ( —% [Need GM approval?| 77— N =1 128k L £
KR
Need GM approval?] 77—~ =1 % [Find job candidates] 77 5« E5 ¢ —® LT L
T/»5. [Approve or reject requisition] 7277 ¢ E5 1 — O EFRICEHR L £,
f. XLy b GERY—IV] 227U v 7950, Ese 2L T, 7OTVA - ¥4 77T L0 DER
E-RITYOEZET,

a.

L L 'E * Standard HR Open New Position * X |

Overview WV F1 W Variables Tracking Process KPIs

&
O Submit job . 5
requisition - B
Start Need|GM

approval?

5Appr0\re or
reject

requisition

e

L

&
. Find job

candidates

‘-Iuman Resources ” General Manager ” Hiring Manager

5. = 2R 78— - I VIZARTEMTET,

Need GM approval?] 77— ™ = & [Find job candidates] 77 7« ET 4 —DD I —47 >

A -70—%7Uvy I LUET,

b. FOanNs—) # 7T, #4Ri& LT No approval needed --> proceed to HR EASIL. T[4hiZz
TRl Ry ZAEBRIRLET,

a.

ERFa—rU7I 23



8.

24

Properties

Default Sequence Flow

Happy Path

Line ~ Common ~ Behavior
Name: No approval needed --> proceed to HR Condition:
Name Visible:
) Click Edit to add or edit text. Line Type:
Documentation:
(Edit)

c. [Need GM approval?] & TApprove or reject requisition] OO —4> > A - JO—%7 w7

bij‘o

d. T7anNsFe—) #7T. fni& LT Approval required &AL,

RLUET,

Bz Ry A%#

AT 7 1 BEY 2 2 VEL T, BRHIOT—h T oA LFRCTONT  —NRRE Nz TGM
approved?] 7 — R~ 1%, [Approve or reject requisition] 77 7 ¢ EF ¢ —DAMNZIER L £
9, RF2AZFT—a>&LT. Either approved (proceed to HR) or rejected (notify Hiring

Manager) &AL ET,

GM approved?] 77— K~ = % [Notify hiring manager]! 77 7« ET 4 —IZHEHL TH 5,
Find job candidates] 77 7 4 ET 4 —IZHHLET, >—F > A« 70—+ 71 2T Rejected B
K TN Approved --> proceed to HR EWH AFTEFIITET, 7OtZ - EFIVILLFDOA A—TD LD

(A O R=Sr A

Ll * Standard HR Open New Position v X |

Diagram

&
O Submit job o
requisition *
Sla Need |GM
approval?

Approval required

&

Approve or

H Human Resources || General Manager || Hiring Manager

System

Rejected

Approved -->

proceed to HR

Mo approval needed --» proceed to HR

Find job

candidates

End

ERZREL T,

IBM Business Process Manager: JEflF 2 — kU 7 )L



RHEDFTvIRA b

Standard HR Open New Position BPD IZ1 X2 b « F— Uz A ZEML XL,

ZDEET
s AX2b

W Aol ez E LERL.
T bhU A EBINT 275k

o BT =Rz A OGS —r A - Ja0—2ETIUELT B ik
o =R e TJ0O— T IZKHITET BT E

KRDEETI

BEY S

3. A=A X hEEML ET,

- IRTE

- =~ A DETI

42—

ZDWEHT

A N> hDEM

|&. Standard HR Open New Position BPD O 7 0Ot A EH:Z{#/= 9 2012, s A ~—Hfd

AR FEFHEDODTIAHL—2 3> - NAZETIVELET,

GM 3. [JO B ABMITHEDNT, RSN EFZFMM L. TNEZAKREZITES LR, RAE
AR A ETITUE SN NWEER, FAX—HHEAR AU =N, P AT AL GM ICTAA
L—2a  lAZE#ELET, ZOEETIE, I —HHA X M2BMLET, £k, B4X—20

[T Ot 203 FEPa—Tid, A —HlA R MEERELET,

ZOEETIE, UToM&EEHAL £,

B ELi]

M X2 |BPD NOBIAA X FERTAND FOMTHELET, FHEA XD MIE 17— AvtE—

b D BRI —D 3 DDOF A T0H D ET ., Process Designer T L HR— MERADETHFT—4 &L
H£I2HE51E, FRIAXRCRZHEHALT, Y—EARNDRA > b 2ERLUET, FEAXRD NI >—F
A TJO—NICEET DN, 77T 4 ET 4 —DERITHINT B ENTEET,

A= | FAX—HEAXRNZEMEHLT, 77740 ET 4 —ORAERELIIREZRORMZIEELET. 71
ARk | =X N3, BPD NOIZ AN L — 3> - NAFRIEFEEEZTTIVET 27201 HI N, 2
DOT7 VT A ET A —DOEICERBT 20, 7774 ET 4 —ICHIMTAHZENTEET,
fmy A< | EFHPOTav A - L DAY AW, AINY A=A R N DT VT4 ET 4 —ICEET S
—HEA R & YA DEBINET., YA Y—DMEIL. TDY A v —HhiA X2 NHICEETO/NF 4 —T
>k FRE LRI > TEHINE T, fRESNERHBENRRT 2 E, Yo 2id. sy 1 < —HfE-(

R IMBEBGEDT 7T 4 ET 4 —~DNAZETLET,
Avt—2 | TOCAOEFHICEZEINDIAY =22 ETIMET 2201l INET,
i AN
N
T5—hill | 7Ot AOEFHICERETIHNE#RNIL, TF5— N RI— - T UTF4ET4—, YT TS0,
AR b FRFT7O—2FHLTENS OFINEUET S -DICFHINET,

FAR—HHEA R hZBEMLET,

1. Standard
TWwsZ

HR Open New Position 7OEAMBANWT NS Z &, BXD ¥4 T7TITL] ¥ TINERIN
EZMERL XTI,

2. AR RE/)SLw 5 TApprove or reject requisition] 77 5 4 ET 4 —DEFDEFRICRT v
7L, 4ui& LT Overdue approval EAHNLET,

JERFa—tUT7I 25



3.

26

&

Approve or
n = regject >O
‘IQBHuquEmnn

) G

Fans+—1 #77T, THEE 28RLET, HEAAXDLOFM Er>a>T 4%
—1 ZERL., Y574 ET+—ONK 22707 L XY, [REWRE] BRI NZLRITLE
-a—o

General ~ Boundary Event Details

Simulation Tirmer 1

Implementation
P . Interrupt activity: ~ []
Data Mapping Repeatable:

Pre & Post

~ Timer Properties

s 7T 4 ET 4 —OHl MBRINTVEBEEIT. Y437 — AN RN H—anbE, £
manzry 75454 —NHACET, ZOFa—hMITIVTIE, TANL—Ta @iz E07k
EZEICGM DNV VT4 ET4—%% 7350, (72754 ETF+—O%Wi) 27U 7LFET,

o [ZEWEE) NBBIRSNTWARWES, TAHL— 3 J@BHNT | HOAEEINET., ¥1 37—
N TRERE ) ICRESINTWEEE, TAHL—a V@A, 7774 ET74—MNETT5F
T, HESINZHEBEIERT 2 T EICREINET,

FRERICZOMDTTOINT 4 —&FHELET,  [Approve or reject requisition] 777 4 ET 4 —_ED
HEA R R - 74T AR—NERINTVNDZEITERLTIES N,
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&

Approve or
reject F{::>
.i'.fz‘:,:{. requisition -
=

4. TSend escalation] 72774 ET 4 —ZEMLET,
a. 7774 ET4 =&)Ly b5 [PAF A L—2N® [Notify hiring manager] 77 7 1 ET
—DEMICF I T LUET,
b. 72774 EF 1 —IT Send escalation notice EWODARFIZNITET,
5. fHn% A < —HifA X2 ~7% [Send escalation notice] 7277 1 ET 4 —IZHHEL £
a. Ny "SI —F>Z 70— 7A A ERRLET,
b. [Overdue approvall %1~ —H[i-{ N> ~% [Send escalation notice] 77 7 ET 4 —ITHHi L
E AN
c. XLy ho EBRY—)V 27U w27 F 5 Ese 2 LT, 70V R - 14777 LDEHEDER
E-RICYIDEZET,
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)

Approve or
reject

&

Fa
— @
W

-—

hd
Send
escalation
notice

6. =R T70— T VIZARIEMTET,
a. [Overdue approval] ¥ ~—Hfi]{f X2 h& [Send escalation notice] 7277 1 ET 1 — DD
— A 70—%E27Uy 7 LET,
b. FANF—] #T T, £4H1&E LT Missed due date EANI L. TRARIZER] Ry 7 X &2RR
LET,
c. [8E] 2> a>T. THOME] LT, THMNNA] ZZRLET,
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Properties

~ Common

Name: Missed due date
MName Visible:

Doecumentation:

(Edit’

D= A - 7 O—O®RRBIC TRRT] AR FEEMLET,

B> b: [Send escalation notice] 77 7 4 EF 4 —&RETHHAY—EZZERL T, TAHL—

Click £dit to add or edit text.

~ Behavior

Condition:

Default Sequence Flow

Line Type: Exception Path

T AXRRZ)SL Y R HFy >
INA @D TSend escalation notice] DAMIZ RS v 4 L. End escalation EASILET,
[Send escalation notice] 77 75« 5 —% [End escalation] T X2 NMI#EHL ET,

Sar e NAERSETTEET, @%. 207757474 —1d ] BPD N TETIMLEINS %
8 L8R BREINNY—2 L L THEESINET,

FAT T ITLZUTFDAA=DEIITIRD ET,

‘ ’ * Standard HR Open New Position v X |

Diagram

&
O Submit job
requisition
Start

Missed due date

” Human Resources ” General Manager || Hiring Manager

System
]
a8
x
3

9. fEEERELET.
BBOFzvIRAV b

Standard HR Open New Position BPD IZff% 1 ~— « A X2 hZ@EML £ L7z,

COEETIH, AT z2#EH LKL,

_O\
s
MNeed (GM
approval?

Approval required

End
escalation

Rejected

s YU T4 ET 4 =AY —HEA XD R ZAINT 575k

e« BPD NODITAHL—al - NAZETIT S ik

AT T IT 4 ET 0 —EBINT 55k

Approved --»

% Motify
hiring
manager

proceed to HR

&
Find job
candidates

Me approval needed --> proceed to HR

r

ERAFa—rUTIL
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o KTANRNEBINT S HiE
KROBHETIE, 7O AEEZERLET.

BEEU > 5
A=A FOEFIY
7Ot REHDOERK

COEETIE, F—hoxA - 0Py aRETLZTOCAEEEERL ET.

Standard HR Open New Position BPD NIZ 2 DDF — s A #FET HITIE, 2 DDOT T4 N— M
DLEETT,
* requisition

* currentPosition

INSOERIIZD BPD ICE>TOREHAEIN., HEICE->TIRY > 73N/ BPD IZEINS=H, 7
TANR— N ERINL 9,

ZOMEE T, 2 DOT T4 R— MNEEZEER L. TNZIUT placeholder EWEIN DL ORI ZE D 24T
£9, ZNUIFBERORTY, 7O RZEETHEEIC, BTERTHIEDHRA - F T2 T b
12, requisition BEN currentPosition 2% % B AT £,

BREVERT 5 EZITIE. LFOHA RIA > TS W,

o INXFTUHELLERLEERLET,

s BROHOBY) DO FERXFIZLET,

o BELN 1 DOADHENSROL > TWBHEHEIL, TOHEBEDO AN ETNTNIFIZLET,

o BEADEROBENSROL> TWEHAT. 2 FHUBOREEORIO L TERKILFICLET,
o BEAITIE, RUNIFORBNNH D £,

COEE T, UToMEz@EMALET,

= B

B FTFOTORZICED R - A TFANERMETET—%, EPXZ - 7O AE. BREHEHL
T 1 DOAT Y TMERDAT Yy TICT—FEELET, T4 X—K~, AN, BXUOHHD 3 fliH

BRERMNHOET,

TIANR— |BED BPD F/2idY—E AN LT SH1HE,

R4

ANZE | BHED BPD F3H—EXIZIEINDH,

HihZE%  |BPD /5% BPD /i3 —ERICEI NS M.

ERAERRL £T.
. Standard HR Open New Position 7OEADAA > « F¥ 2 NAND B #7520y LET,

1
2. 2% vr2a> 7T, 754X —=b0E 2279w 27 L., £4Ri& LT currentPosition & AL
ECIN
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- * Standard HR Open New Paosition * X |

Variables

« Yariables

S Variables Add Input
8 Local
= Input Add Output
o e [Add prvate
Add Private
o Privae | Add Privae |
&% Bxposed Process Variables Link EPV

3. 3R o> 3> TH 2209270, EVXA AT 27 hELT Placeholder EASIL
EJCIN

* ’ Placeholder

Business Object

=~ Common ~ Behavior
Marne: Placeholder Definition Type: [ Complex Structure Type

Muodified: de_admin (Jul13, 2013 9:24:31 PM) Shared Object:

. Click Edit to add or edit text.
Documentation:

(Edit

4. RAKENZ72Y v -7 LT, Standard HR Open New Position 7Ot ZIZRED £7,
'FI5ANRX—bD8M 270y 2 L., £ai&E LT requisition EANLET,

6. [EEMl) B a>T, LERY 227Uy r L. Z25OMEL T Placeholder] Z#IRLFT, 75
AR=FEBEIIUTDOA A—=2DE DI ET,

[BH - Standard HR Open New Position -
-5 . x v
Variables
~ Variables ~ Details
Variables Add Input Name: currentPosition
p
& Local n
) Input Add Output Click Edit to add or edit text
=% Output = .
g P:v::e Add Private D;c:mentatlon:
@ currentPosition (Placeholder} Link EPV (Edit)
@ requisition (Placeholder) .
&¥ Exposed Process Variables I List:
VarisbleType @9 placenolder

7. EREREL T,

8. Standard HR Open New Positon 7EZZADAA > « FX¥ 2 NAND [¥LTTIh) Y7577
LT, EFICRDET,

ERFa—rU7IL 31



BEODFzvIRA Vb

Standard HR Open New Position BPD |27/ Ot A& ¥z BINL £ L7z,
ZOEETIE, WFOZ 228 L £ LT

« BPD 7710 X— MR EBINT 5 4k

o BRI/ DAL placeholder Z1ERLT 5 Hik
ROEETIE, TLANw T 0 2EEL£T,

EEY o
s [Process Designer DX A 1 — 7|
TVANy Y 0 DRE

ZOEETIE, TLANYZIZONWTEELET, £, FIEEREEEDICTOEX - BTV EL Ea—
THZEICKODTLANY Y 0 Z2FEiEL., TOBADAF Yy T ay hERELET,

EDOR ADRERGHE. 1—H—. BIXUOHEBMITHT2 T LA Ny 7, lBESNEHE T —X

TO7OtA - EFTINVOTESA ML —2a MfrbnEd, ZHUTKD. JOAHEEHKLL., 77T

A ETA—IZDVWTOREZBKL., IR L —2a ZBULT7OtX - 7 E%EL, REKMNIC7 O

T2 BTNERBLET. TLAN I ZFHTSE, RENICZOEA - 77U r—2a V2HETE

¥, My Hiring Sample 7Ot 2 - 77U —2a il 4 DOTVLANwIRHOET, ZNH07
LANY ZHICETTEZEDONL DOhDOHIZLFITRLET,

s TLANw T 0. TOtvA - EFINELE2—-LET,

« JLANYZ 1: Inspector LT, J7OBANDRES — b zAN5D 70— « )NAZRGEL £
ER

s TLANw Y 2 2Dt a—< 2 - H—EANFHINZEBDICHEL TWD &AL ET,

s TLANYY 3: U—EZANELSEFTIN TSI EE2/MRBLET,

o AT L AINw 7 Process Portal N T 1 DOTORL A «+ A 2 AY D ADHBNSKRTETEMHRL
ER

TLANY 7 0 TR EDRA - TOVARED KA - OV - IRI AL b - TOY 27 FOj#EY)R
BRHTHHEMNEDDRHENB IO ENET, 20D, TL A/ 0 3. Business Process Manager
TO2xl MEREITA TIA VNVNOEERIAINAN—2TT, 7LANv 7 0 Tld. T4 AAva
2 TARANY = BEROTOEASHZBLC T, EDHA « TOEANER. T )L, ##Mfilk, BX
O Ea—anEd,

B, TLANY T 0 OO IO A7 o —R12id. 2 B#E»NS 3 BHE»NDET, LEa—2%T
L. 7OtA « EFNNRBINEZEE, FEETLANy 70270 ABEOFMERFEET L ENH
NET, 7O ADAREZED/INI EE2F—LANRELELESGTH, 7oA ELINTHET,

TVANYINE T LEET, 708 A0AFy Tray hERELET. AF v T ay M, BEOK
BB s7o0t A - 77U —2aNOIA T I —HHDOREZRLEHLET, AFv T ay hafd
Ad5E702x7 FNOFRIDIREIZRES ZENTED2D, AF w7 ay MIBEBICEREL TLES
W 2 DDAFw T ay haKLT, EHEHRNTSHIESTEET, YOV MREKRLES, T
TOAT50DORKATy T ay NEERLET,

COEETIH, UTOBEEZEALXT,
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B Bl

TLANyr | TOCADTECA ML —2a > ERIFFET, BIEF —LI1E, Process Designer @ Inspector % {5
ALT, ANy T by aTHRITOTOL ARG EREDTE AN L —a & FD &
INTEET., AN T -kyalid, 7O ZANO S FIFRMERRE EBE. 12—
—. BIXOEDRAGMERE) DO BERERZNET 2DITELBET,

Snapshot HEORRIZBIT2 702070t A - 77U r—2a NERIZ NIy INO T 75 —IHH

DIRBEDFLER, Snapshot |&. Process Center 1>/ —JLE/=1d Designer £ 2 —TIERT 2T &N T
2FY., AFwTTavhOER A=), TV AR—F, 7—hA772E) I&. Process
Center I — )V TEITLET,

TLANY T 0 #FfiL £,
Standard HR Open New Position 7HOEZZNHNWTNE Z &, BXR LT T I L) ¥ TINERSIN

1.

TN EZMRLET,
TOtA - ETNELE2A—LT, UFOA A=P0LI2TOER - ETNNERENTNEILE
MR L RT,
Ll E * Standard HR Open New Position v X |
Diagram
3
g a.
g O ?:::::g: "O % Me approval needed --> proceed to HR
£ e Need |GM
':E approval?
| | Approval required
N
8Apprwe or
reject "O
Missed due date {@i. requisition o
d approyed?
|| Approved --> proceed to HR
r
&
Find job
candidates
E:
g
-
=
"
5 @ Send % Notify :
g escalation Rejected hiring
notice End manager End
escalation

TOvRET 4= AN —ULRBNET ANy &2 IaL—hL T, ETIVCDOWTHMBICHPIL £

ER

Standard HR Open New Position BPD I[ZHi 7Ot 282 BINL ET, ZOFa—bUT7ILTIE
BPD NOEMEMHIIHDETL, INT. 7OBA s TETFINOREOHERNTEEL /=,

Jot A

T T —=a DAFyTay hEERLET,

a. Process Designer T. AA 2+ WV —)L/N—0) Ikassietd 71 A&7 U7 LET,
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b. AFvFav hELT FLA4/Nv 2 0 (Playback Zero) EAH L. TOKI Z227Uw 27 L F
KR

c. AELT, ThEF. FRER - TTUT—=23>DTLANYyD 0 $TORFT YT ay bTT
(This is a snapshot of the process application up to Playback zero) EAJILET,

BEDFzvIRL b

TLANw 7 0 7Ot A - ®FI)NELE2—-L, JOBA - 7TV r—2aOAFy T ay FER
BLELE, ROEZa2—I)VTIE, TOobAz2EELET,

ZOWEE T, UTDZ a8 L ELE,

s TLANY Y 0 OMGEEBRES X OEHZFHT 2 5L

s EVXA - TOCANERE KL TWD I & EMERT D ik

o TLANY I DT 4 — RNy I BEIOER Ot 28 2RET S5 Hik

s JOVRX T TUS—a > DAFy T ay hERET D HIE

BaEY >0

c ATy T ay bOEH]

7O0ERDORE

ZOEY2a—IVTIE, TLA/)Nv 7 0 THEES N7z Standard HR Open 7Ot Z BPD #E¥EL £7,
FHEE
COEV2—IIVOEEZTTT2E, MEZHBEL. LFTOY AV OFTHEEZEETHIENTEET,
« TOCAEET =8 ERET BIOON AT L - EVRA + ATV x 7 FEERLET.

e YA —HA N NERELET,

s MUz A ERELET,

s Inspector NCTTLANY T 1 Z2ETLET,

AR SR

BR=20 702 Z0ETIVEI JEP 2 —IVNDOTXRTOEEHZZET L TWHHENRH D ET,
ESPRR -FT2 0 bDER

Z DiEE TIE. Standard HR Open New Position BPD O 7 Ot A[EHH T —4 kT D7D DHAH I -
EORA-F T2 bEEKRLET,

EDXRA A T2x7 M, BPD ICBH#TAHED R « 7= 2K LET., ZOEETIE. 3 DOHAHY
L-EVRA ATV MORBETT,

* Person

* Position

* Requisition

EOFRA - F TP hTEIZ, T—IHEEERETH/NTA Y —EERLET, NTA—F—IT1F, B
MMELREDRA - AT 227 FOWTNDADOEBORNEI DL TENET, ZOEETE. Z0ETI
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DIEDITHBEREDHA AT FEIERLET, BT, I—YP— A 25T —A&ERTHEE

IZid, TNSOEDHRA A TPz MaA—Y— A2 —Tx—ADITL A NENT2 R LET,

EPHRA ATV FEERTZEEITIE. LFOHA RITA > T ES WY,

s EVRA ATV MARIKIFTHIALET,

s EVHRA ATV NOARIINERDOEIEN SR O > TWAEAEIL. firstName DX D& HED R
DO FZ2RLFICUET,

s EVHRA ATV FOARNTIE. RUNCFOXBINSH O ET,

s MHOI—F—MNESHA ATV FBIXUNT A=Y —DFFEEZHEMRTEDL LI, RFa A
T—a  iEMEBIMLET, INSOFEMIT. - —0EHEEDIHEHTEHEDICED R A « F
Tz hEBBRTSHE, A2TFAMRKGEONIVT - Ry TV w7 U0 VRURNICERINET,

ZOEETIE. UTFToME&ZMERLE7.

B GoL]

EYX A+ |BPD DACTFAMNTHEETIZEIRA « T—F XK TEH.
A

I8

EOFRA AT MEERLET,
1. Person EPF A - A7 FNEERLET,
a. [IDesigner] 74 7ZU—T. [F—=%] OMIIbrE/REFE27 )L, TEDRA ATV
7 b1 EERLET,

-c Decisions
¥ Dats ¥ Business Object
F Performance
‘f Setup

&% Exposed Process Value
;ﬂi—i‘ User Attribute Definition

& Files

b. EPRA AT FAELT Person EANL. [T 227Uy I LET,

c. INIGA=F—) &y a>T, L 270y L%,

d. NIRA=F—=%ELT lastName EAN L. ZEHOHT [String] OFXICLET, ZHOHZZE
BI2I12id. EROM| ofich2 NERI 227Uy LT, AT L - V—IbFy FNOEEK
DEDNTNMNEERL T

e. HEMELLFDONTA—F—ZEML £,

» firstName (String)
* supervisor (String)
* startDate (Date)

* payLevel (String)
* payType (String)
* notes (String)
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2.

Ll ‘D Person

Business Object

~ Common
MName: Person
Modified: tw_admin (May 26, 2013 9:12:43 PM)

Click Edit to add or edit text.
Decumentation:

(Edit

~ Parameters

@ lastMame (String)
@ firstName (String)
@ supervisor (String)
@ startDate (Date)
@ paylLevel (String)
© payType (String)
@ notes (String)

» Advanced Properties

ERZ2RIFL T,

dd

Remow

P

g >
S|2
m 1

3. Position EHA « F TV MEERLET,

36

a. [IDesigner] 7 751U—T.
7 b1 ZERLET,

b. EHXA - F TP h44ELT Position EAHL.
Lam 2270927 LE9,

(INFGA—=F—] ¥V 3 >T,

[F—%] OMICHDIERFTET Y v UL,

~ Behavior

Definition Type: [Complﬂ Structure Type v}

Shared Object: [

~ Parameter Properties

Name: startDate

Is List: (]

Variable Type: w Date SenmieE
-

Click Edit to add or edit text.

Documentation:

(Edit

» Advanced Parameter Properties

EVRZ - 4TV

1) 220w LET,

d. NTIA—F—%&EL T positionType EATT L. ZBEOEIL TString] DX FICL ET,
e. TRFaAYTF—Tar] OFD HEl 2271 v 27 L. New or existing position E AN L FE

ER

f. BIEHELLTFTONT A= —ZBML£T,
* replacement (Person), F3 =2 A7 —3I 3 2: Null if a new position

* jobTitle (String)
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- ’ ID * Position

Business Object ?
~ Common ~ Behavior
Name: Position Definition Type: ’Compleu Structure Type ,]
Modified: tw_admin (May 26, 2013 9:12:43 PM) Shared Object: [l

Click Edit to add or edit text.
Documentation:

{Edit’

~ Parameters ~ Parameter Properties

@ positionType (String) Add Name: replacement
i@ replacement (Person) Is List: [l

. y - Remow -
@ jobTitle (String) Variable Type: @ Person

p

Mull if a new position

c|(3
m 1
»

Documentation:

{Edit

» Advanced Properties » Advanced Parameter Properties

4. EEZRFELET,
5. Regquisition EP XA « AT k- A TEERLET,

a.

Designer] 71 77U—7T. [F—=%] OMICHIHIEFFEFE Uy I L. TEPRA - FTPx

7 b1 ZERLET,

EVHRZ - AT bELT Requisition EASL. T 2#7Uv I LET,
(INTGA—=F—] ¥/ a>T, e 229y 27 L%7,

INTA—=H—=%ELT reghum EASL., BEDOEIT TString] OFFICLFET,

BIEHELUTDNITA—F —ZBIMLET,

* requestor (String)

* status (String)

» approvalNeeded (Boolean)

* date (Date)

* department (String)

* location (String)

* empNum (Integer)

« gmApproval (String), FF =2 A > 5 —2 = >: Approved or rejected

* gmComments (String)

* instanceld (String)
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Ll m Requisition

&

Business Object

~ Common ~ Behavior
Name: Requisition Definition Type: [Cumplex Structure Type v ]
Modified: tw_admin (May 26, 2013 9:12:43 PM) Shared Object:

. Click Edit to add or edit text.
Documentation:

(Edit

m

~ Parameters ~ Parameter Properties

i@ reqMum (String) Add Name: gmApproval
@ requestor (String) Is List:

@ status (String) Remove| /. iable Type: :
ype St System Dat Select...
i@ approvalNeeded (Boolean) w =g ZysiemTala

i@ date (Date)
@ department (String)
@ location (String)

i@ empNum (Integer)

@ gmApproval (String)
@ gmComments (String)
@ instanceld (String)

Approved or rejected

= | (12
m 1

Documentation:

(Edit

6. EXZREFELET,

7. Standard HR Open New Position 7Ot ZICRAE T, RHAKHZEVZ Vw7 LET, TOAZET
IMELZEEIZE, RETF— MU zA - 0P v I EETIULT DDICEREIERL. TIN5 DA%
TV —=ARINEY — EIFEN 5 — R BRI BEEAIT E Lz, 22T INSOEBOMZE, FElRlzE
DHA - F T NORICEEL £T,

8. Standard HR Open New Positon 7OZADAA >« F¥ 2 NAT, BEI #7270y I L%ET,

9. NEIR 22U 7L THS Tpesition] &7 1) w27 LT, currentPosition 7714 X— NEBDOERD
1% Placeholder 7% Position \CAHE L £,

10. NER) 22U w27 LTHS lrequisition] %727 1w 7 LT, requisition 751 N— NEBDOEHDR
% Placeholder 7% Requisition \ZEE L £,

TIAN= bERZUTOAA=2DRIITRD T,

%" [7] - standard HR Open New Position ~ X| : >
Variables ‘
~ Yanables = Details =
4 % Variables Add Input Name: currentPosition
4 ® Local "
5 Input Add Output | entation: | Click Edit to add or edt text
= Output - - )
4 @ Private (Edit) i
> @ currentPosition (Position) Link EPV. s Lis:
> @ requisition (Requisition) o )
4% Exposed Process Variables Veriable Type: U’ Position
~ Default Value

Has Default:

‘ ] i |

‘ Move Down |

11. E#Z2RELET,

12. 14775 h) #7%21) 27 LT, Standard HR Open New Position 7Ot 2 « A 7 7 J LI
DX,

38 IBM Business Process Manager: JEMF 12—k 7 )L



BEDFzvIRA B

EVXZ - ATV 7 heERL, TL—ARNY —EREL VR - ATV r NCBEHRAE L,
ZOWETIE, BFOZEEFELELE,

c EVRA ATV NEBINT S HE

« BROBEBEOEDRA - ATVl NCERET B HiE
ROEETIE, 1R R FEEELET,

BEED >4

c[EoFZ - AT IH

G ARSI NI —

IAI—RFEARNY FORE
Z O{EE TIE. Standard HR Open New Position BPD WTETIMLL /=& A ¥ —HfA N> hEFEEL £
ER

[Approve or reject requisition] 77 7 4 E5 4 —OEFITMAIML Y A < —FfA N> hE2FEETS &
T UTFOFMZRETEXRT,
o [ThUH—) - A —HEA RS RN DRIAINLNEREL £,
o [HaIEHERME] - HRANSY I =0T V74 TSN 2 ETICIFrE N 20z EL £9,

FAI—HA NS FEFEELET,

1. Standard HR Open New Position 7OEZAMBNTNDE Z &, BEWN ¥4 T7TIT L1 ¥ TNERSN
TWAZ EZ2ERL X7,

2. TApprove or reject requisition] 777 1 ET 4 =TSNy A —HEAX b2y 7 L&
ER

Lo ITanFae—) yTT, T EBRLUET,

4. 7074 ET 4 — O MERIN TN E, B TIREARE MERINTND I EZhE
RLET,

5. Ax—o7anss— 22 a2 T LTOEZEELET.
o TRUK—] - HIfRtE. CNZEIRTHE, 7T ET 4 —DHIRHDOERICA N MR A—2

NEI,

o [HAETEHERHE] - 1 Ho INZERTHE, HIRAO 1 HERICAX MM A—3NET,

5l Validation Errors Where Used ]
General ~ Boundary Event Details
Simulation ..
Timer 7

Implementation . .
Interrupt activity: ]

Data Mapping Repeatable:

Pre & Post ~ Timer Properties
Trigger On: I After Due Date ']
Custarmn Date: i &
Before/After Difference: 1 &
Tolerance Interval: 0 &,
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6. fEEZRFLET,

BEDFzvIRA Vb

Standard HR Open New Position BPD W TETIMbLI Ny A ¥ —HA N> MEFEELE L,
ZOEEFTIE, LTl a2 H L £,

o HAX—HRA N NEFEET B LHE

ROBEETIE, F— bz A 2FHELET,

BREU > &

A=A FOEFIY

b4 DRE

Z DiFEE TIE. Standard HR Open New Position BPD N TET I L7 — b o1 2EEL £
3—0

ZOFa2— U TZIVTURNTHER L7z 702 ALBEHHL T, 2 DOl —F 7 A ( [Need GM
approval] 3L TGM approved] ) ZFHEETEET,

F—=hU A DFEEERETSHEEITE, ETHOTOCATRANETINDNES NEHIET 5%&M4E%
EFRLET,
F—bhbozA2REEL T,

1. Standard HR Open New Position 7O AMBNTNEZ &, BELN ¥4 T7TI L1 ¥ TNERSIN
TWAZ EZ2ERL X7,

2. [Need GM approval?] 7 — h U =1 ZRELET,
a. [Need GM approval?] “— Uz Z227 v LET,
b. Fanss—) ¥77T, 1938 #BRLET.

PRE] 272 a>T. TlApproval required] 73 1:{C%»1D. [No approval needed --> proceed to

HR] WMRICHDZ 2R LET, >— > A - JO0—I3ZDJEFTHBEINET., A0 FEED
BLOTNRHIZFERHL T —F > A - JO0—2HEHTEET,

d. TApproval required] OHMICHHEmHDRY 7 AT, EROER] 71a>z2rUv 2 LE
j_‘o

o

&

Select a variable

e. [currentPosition] O F® [positionType| ZERL £7,
f. UZAMEHZ == IZEHEL X,
g WmEORY 7 I, "New" EANLET,

1E: positionType \ZA N > T ThH57=D, 5IAGEEDHZMLENH D ET,
FHIILUTOAA=TDXDITRDET,
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~ Decisions

» Approval required ( Approve or reject requisition tw.lccal.currentPnsition.posicionType‘&‘u "New"

Implementation

ed --> proceed to HR (Find job candidates) Default Sequence Floy
Pre 8 Post

3. EEZERELET,

4. TGM approved?] 7 —hU A ZFEELET,

[GM approved?] “— sz A Z7Uw 7 LET,
b. FansFs—) #7T, 19K Z#RLET.

RE] 27 a>T. TlApproved --> proceed to HR| /8 LiZH D, [Rejected] 2N FIZH5D T &
EWRALET, =7 A - 7O—-3ZDOJEF CHRIBINET,

d. TApproved --> proceed to HR] OFAMIZH HEmHDHR Y 7 AT, [EROER] 71a>%&01)
w7 LET,

e. requisition Z2ELD D lgmApproval] ZERL 7,
f. UARNHHZ == TEEL X7,
g WmEBEOR w7 212, "Approved" E AN L ET,

&

I

FEFLUFOA A—TDOLS IR ET,

Properties

General ~ Decisions

Simulation

» d --> proceed to HR (Find job candi ‘ tw.local.requisition.gmApproval & |== v‘ "Approved"

Decision
Implementation

» Rejected (Notify hiring manager] Default Sequence Flow
Pre & Post

5. fERZREFLET.

BEOFzvIRAV b
Standard HR Open New Position BPD WTETIMbLI N — T A 2FKELFL /=,

COEETIH, ATl 2B LKL,
« F—bhU A EREET STk

ROWEE T, TLANw T 1 2EBLET.
BEY Y
AR TP ADET I

TvA4Ny Y 1 ORIE

ZOEE T, 7O ANOEBD/NAZERIET S Z EI2EL D Inspector WTT LA Ny o 1 #EREL,
TOvADAFy Fay hERELET,

TLANw 7 1 Tlid, LAY 7 0 TEBEINZ7O0AERKEEL, EP R ADOHEBBREICHLTE
FOTFTECARL—Ya zafifnwEd, 2O LA NI TiE, 7Ot - JO0—HNOILI—, £/d5—
HEFMTSHDIEHEN IOy IV NOL T —2FRA L £,
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ZDEE TIE, Inspector WTEA N D/NAZHREEL £97

ERVEME TR OBH AT 2720 ORMEGF 2RI L £7,

- R U%, BHEEIIKRZS5729IT General Manager (GM) [Z[BIXNE T,

- GM ZHRFETICHZ AV Z%E T LERE s
- GM 13EFFEZE&R L. EFEIL HR ICHENET,

JEREREIRAFORB2MAT 2720 DEF2RIHL T,

— LU=, ZiEIL HR IChIENET,

DIEETIE, UTFOMEEZEALXT,

B Bl
A AR Y | KEWE 7 O ZBFETFIEICRAI RS Process Designer WD —)l, Inspector ZffAT 5 &, BiFE

#1d Process Center H—N—EFZFUE—K -T2 1L TOBZ - —=N—LETTOAEY
—EREFEITTEET, Inspector NTTOLZ - f 2 AY A& ATy TAN—BXITNY 7T 2%
ZEBHTEET,

TatA A | TOADREDA A X, HlZIX. BPD #3795 L. Business Process Manager 1370+
SARE A A A AT ADT T A IV NAEERLET ., ORI Process Portal DE DR A« I—H—IC

FZRIN, EDRA - AP —MEEEZERT DICHZD 7OV ADS EIERA 2 AY 2 A% K]
TEHEDITLET,

HAY (task) | TORANDOAT Y TEEZRT VT4 ET 4 —.

token TatR A RS CANTHETL, BEERTHOLL AL bERIY—H—, TOEA - A RS

AR EERON—U CEERTHIEENHVET., | DOL—T 2NEBTEL/NAE 1 DOH
T®H %, Inspector T, FRWVIN)L— 2 Y iar—roamRULET.

AFwTra |[HEORHRAICBEITLZTOER - 7TV —2a NEREB Iy INDT1 T 5 —HHDIREDR
w I (snapshot) | #%. Snapshot 13, Process Center J > —)LE£7z13 Designer E 21— TIEKT 22 LN TEXT,

Process Center IV —I)VEEHAL T, AFv T3y hE2f A=), TZAR—bF, BLOTY
— 1 T7LET,

7AatR - AR ADRE
TOtvA - A AT AEHBLT, LN EEy Ty T LET,

1.

42

Standard HR Open New Position 7L AW [FAL T T T h] X—Y ETHWTNWS Z L 2R L X
ER
AR ET AT S0, HIHETORRM] 74 —)VR& [Approve or reject requisition] 727 7 o
E54—LDF1~x—=201y bLEXT, ZDT7IT4ET—ITHT D HIHXTORRE) 71—
RiZ, 7740 8Tl 1 BRICRESNTWET, TOBANDY A < —HHA X2 ME, BEHAEEN
EAEREFICL > TRESIN TS 1| HERICKNI T —INEEOCREINTVET, TARDEDIT
TIOT4ETA—BIRY A — DK ZEHT D2HENHDET,
a. JOv X - ¥A727 5 LT, [Approve or reject job requisition| 7754 ET 4 —%& 71U w7
L. 7o/X5 ¢ —32% (Properties Implementation)] X—JICHOEZET,
b. TEEEMOKE] OTFT. [WHEXTORME Offiz 1 2ITEEL X,
c. [Approve or reject job requisition] 777 4 ET 4 — EDFY A —HA X hEs w7 L,
7085 ¢ —32% (Properties Implementation)] X—IZHDFEZ £,
d ZAY—070)N74—] OFT, [HHiEHERME Oz 1| JITEELET,
e. BHZEZRELET,
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H: Y4 —INKERRICRE SN TNS7=H,.  TApprove or reject job requisition] 727 7 4 ET 4 —
METTDHET, AN 1 HTEITERSNET,
3. OB ADA DAY AEFEFTTHICE. TokADEfT) 71aE20U v I LET,

A 4
Snapshot Process Center Help

" e l’ ?
L ‘E Standard HR Open New Position P X

[ Ly ]

Run Process|
[

4, A AR —~\DOY)OFEZ ZHERTH 70T IRFRINLES, NTw 22Uy LEd, 7O
YA« AT 7T LD Inspector ICERINET,

File Edit Playback Help

o+ Designer ~ Q) Inspector M Optimizer =] &5 All versions

|| ProcessInstances |05 00 =00 ST

Instance Name:

Instance Name

& Standard HR. Open New...

(]

ol ?
Snapshot  Process Center  Help

® e 3

Snapshot Process Status Due Date Status Owner Subject Pricrity Due Date
Tip Standard HR Open...  Active Jul12, 20 Received (ROLE} A... Step: Submit job requisition Nermal Jul11, 2013 6:14:57 ...

<

i | <]

S B standard HR Open New Position v X [ ¥ || Execution State [/~

4 +[_ BPD Instance (#100)
a % Execution Tree
a4 22 Standard HR Open Mew Pesition
[$12 Submit job requisition [Token #2]

Start

Hiring Manager

&
O Submit job . O
requisition
Needctm

§

appraval?
&t & Local Variables E
Approval required @& currentPosition

GrL

Process Center H—/N—_L F 72134t X 4172 Process Server L THIET 7 5 4 7 TH S MERTITHE
fixnz7otx - A 2 AY D AEFRLET, WiRFRINZA 225 203, BIERIREINT
WbHA 2 AY A TTY, Inspector DEDMD LY FICERINTNWDT I a BT —0nZ
DA LAY A EINET,

V—=)UN— A AEMALT, 7OV - A 2AY D ADER, ¥ AU DEFT. £LEY—E
ADT N T E{TnET,

BRINZTOVA - A 2 AY P ADI AT, ZOHE, BlfT4 A271% [Submit job requisition]
EIEENS BPD NOIRHIDY A7 T YA ET Uy 7 UTERIRLIZE, ¥ AT EFETL,
BPD &AZAT Y T AN—95H I ENTEET,

BIRSINIZA AT AD BPD Y177 5L, TORADOFEFTDEZITWDEONNHMNE LD
2, BITH A7 DSRiHFR R EINE T, BRSNS 2 AY > AD BPD BT 2 DMDIEREFE
R BITIE. THEE ] S (8% AREDMOBIRFgERY 72Uy 7 LET,
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&5 G|

5 BIRINTZA DAY D ADERTOETFRIADFEY —>a> - Y —, ZOEETIE. 1A >
ADERDAT T (BBA R B, BEOFRWR =2 OB WY 75740 773 2 ZEHD AT v
TIMFERENTWET, ¥ AV EFEFTL, Inspector NTT OV ALK EZAT Y TZI)N—F5&, T
DFET =232 - VY —EZZNUIGCTIRESINE T,

6 WHEATy TTHHINTWEAH, 28EEFRBIOERIET SR, 282 HF7U Y 7 L Th
5. ZFINY 2T —F¥—TERTD] 2ERLET,

HBROBBLZWHIT 5/NXADTA b
D—P—DHHR OB DT EBIRT 5/52 (GM DRBILE) 27X M T HHEFATEE L,

Inspector T, JOBCADITXRTDT VT4 TIRA AT A, ST LA VA A, BLOBIEETH
DA LAZ AN [TV A A AT A ZTRXEREINET, FIROT7 VT4 Tis7aotx - A2 A
Y OAMBRI N EEMRTEET,

File Edit Playback Help

+ Designer Q) Inspector M Optimizer =5 All versions v

SnaEhot

Process Instances | 21— e TR ST

Instance Mame: Status:

Instance Name Snapshot  Process Status Status Cwner Subject Priority
% Standard HR Open New... Tip Standard HR Open...  Active Received (ROLE} ...  Step: Submit job requisition Mormal

HHOBHEOEFD/NNAET AR 2I12E, MFOLSICLET.
1. NAZEFTTDHINE, T—FEANTHDHLERHDET, TOLAEZRTETOY 4+ > RuT, &
Bl ¥ TICU0EAET,
. lcurrentPosition] Z¥ %27V v/ LX7,
b. IF7AIVEHV] ZFIRLET,
c. [positionType] T. SIHMFZZOME "New" Z AL ET,
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e Designer @ Inspector M Optimizer =] &3 All versions - ‘ = E A ?
Snapshot  Process Center  Help

Save

Process Instances

Instance Name: Status: |All -

Instance Name Snapshot  Process Status Due Date Instance Id Status Owner Subject Priority Due Date TaskId
% Standard HR Open New... Tip Standard HR Open...  Active Jul9,201.. 8 Received (ROLE) A... Step: Submit job requisition  Normal Julg,201312:1... 9

Standard HR Open New Position v X | Execution State

w— +[Z BPD Instance (#8)

2 Execution Tree
29 Standard HR Open New Position

~ Variables ~ Details M T2 Submit job requisition [Token #2]
& Variables Add Input Name: currentPosition
& Local =
% Input i i
a npu Documentation: Click Edit to add or edit
= Output . text.
@ Private e E

@ currentPosition (Posi
@ requisition (Requisiti|
&% Exposed Process Variables

Is List:

Variable Type: w Ron
‘ Move Up | ~ Default Value

Has Default: Variables

Property Value -

positionType H

4 replacement

lastMame "
firstName m
supervisor e S

d. [EkEIZ. Trequisition] Z%Z7 Uy 7L, F7x)IVbdH0] Z&IRLET. [gmApprovall
T, B ZEDME "Approved" ZASLET,

W |1 - standard HR Open New Po

-

~ Variables = Details

A Variables Name: requisition
S Local e
) Input Documentation: | Click Edit to add or edit
& Output . ' text.
@ Private (Edit) _ e
tPosition (Posi
@ currentPosition (Posi s List:

& requisition (Requisitic
I¥ Exposed Process Variables

Variable Type: p B.n

« Default Yalue
Has Default:

| Move Down |

Property Value EI
department mm
location o
empMNum 0
gmApproval E
amComments e i

e. BEERELET,
H: W%, ZZTWEHTAL - T—¥Z2ANLERTA, [PAFAL] L—2HNOAZ YT S - 7754 E

FA—TTOAZHBL T, T2 L £9, £z, 12— —%t5EF Coach TL A2 FAVRK
BIICINEET 2T = 2T ARTH20DT A « A7 T RhbH0DFT, 2OV TIITIZAZY T
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ke 7054 ET4 =20 EH, LA NNy 27 1 2L, JOotX - JO0—2RilT52ENT
TELOIC, BT 2 AT 20HERHDET,

2. HH D TSubmit job requisition| ¥ A7 &#/R9 %IZ1d. Standard HR Open New Position 7 Tt Z D
TIT4TIRA AT A&y LET,

o+ Designer Q) Inspector M Optimizer =] 3 All versions O] . ?
N — Snapshot Process Center Help
Process Instances [l e o] 1l "R &
Instance Mame: Status: | All -
Instance Name Snapshot Process Status Due Date Instance Id Status Owner Subject Priority Due Date TaskId
& Standard HR Open New... Tip Standard HR Open... Active Julg, 201.. 8 | Received (ROLE) A... Step: Submit job requisition  Normal Julg, 2013121... 9

3. [Submit job requisition| ¥ A7 %27 U7 LT, YAV ZFTREICLET. LBEBRULEYZAVZ
RITUET 7 I OMEMAIEEIC/RD £T,

4. V=IN—=0 NERRUIEF AV 2T LET] 71220y LET,

File Edit Playback Help

e Designer Q) Inspector ¥ Optimizer All versions © B2 ?
Snapshot Process Center Help
[TONPSSWERIN G e vices in Debug 0o X - R
Instance Name: Status: ‘Runs the selected task
Instance Name Snapshot Process Status Due Date Instance Id Status Owner Subject Priarity Due Date TaskId
2 Standard HR Open New... Tip Standard HR Open...  Active Julg,201.. 8 Received (ROLE) A... Step: Submit job requisition  Normal Jul9 201312:1... 9 {

H: YA ZFTT 5701 —H— - TAHAT D MERIINNAT—ROANZRD D70 T SRR
INEGEE, - —HAZEERL, 0Kl 27Uy I LET, IRTOY AV EETTEHEIIC

tw_allusers 7))V —7Z#ETFIALL =720, TRTOLI—TF—DNFRLI—F—ZDU X MTEENT
RE

ARR E 72 [Submit job requisition] X—2% Web 77 UH—THIDT, YAV DI—H— A >
=T 2= AFELEERINTOERAN, TAREHEITTEET, 21— — -1 2F—Tx—AId,
BOBOR—=2D [D—H— - A > F—T 2 —ZDEMI [EZ 2 — IV THERL ET,

Submit job requisition

Cverview Details

This is a sample coach for the following activity. Step: Submit job requisition
Documentation

m Complete Later
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5. BRAEMELELT, Web 7775 —@ [Submit job requisition] X—IT 5871 27U w7 LET,
Web 77 UH—IC TH—EXPRRTLELRE) EWSTFARDERINE T, ZNT. EHEES
DYAITNTET LIl E&BRLET, Web 7Y —Z2FAL XY,

6. Inspector IZYIDEEZ., WV —)LN\—D Ry w LT, [7O0%A A 2AY A Ea—%HH
L%d. [Submit job requisition] ¥ A7 M THEAICRO>TND I LEMRTEET, By 170N
MFR] ICRESINTWD, FHOBBZMATSERN I 2L — N, GM IJERAEFEN
NFHRICE S NS RNCIRA B 2RKR T DV END VLY., 7OV - A 2 AY A RDT VT4
ET 4 —IZBHL. GM [Tk 5 [Approve or reject requisition] ¥ A7 4k L 9,

o
Snapshot Process Ce|

i+ Designer @ Inspector ¥ Optimizer & All versions

Process Instances

Instance Name: Status: | All A

Instance Name Snapshot  Process Status Due Status Owner Subject Priority Duel

% Standard HR Open New... Tip Standard HR Open...  Active Jul: |Closed de_admin  Step: Submit job requisition Normal Jul11
Received (ROLE) A... Step: Approve or reject requisition | Normal Julll

' ’ ﬂ Standard HR Open Nex: o+~ on > = Execution State
I " Diagram | «[Z BPD Instance (38)
= % Execution Tree
I o 22 Standard HR Open New Position
12 Approve or reject requisition [Token #6]

Apnroval reauired
L T

m

912 Overdue approval [Token #7]
25
reject

: Variables
requisition

e '\@J E
approyed? A -

] m | 3 ol

L] %Apprwe or

Fean

Tav A - AT T T LANBLOFETY Y —NT, b—2 275 [Approve or reject requisition] i
BEILIEZELITHERELTZS N,

7. BRI L TH S, TApprove or reject requisition] ¥ AV ZE{TLEd, [ 2ARIEF—] Ea
—EERMERLET,
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File Edit Playback Help |

o+ Designer @ Inspector M@ Optimizer &3 All versions - ‘ [ O] B2 ?

Snapshot Process Center Help

Process Instances

Instance Name: Status: | All -

Instance Name Snapshot  Process Status Due Date Instance Status Owner Subject Pricrity Due Date

% Standard HR Open New... Standard HR Open...  Active Jull2, 20.. 98 Closed de_admin  Step: Submit job requisition MNormal Jul1l, 2013 5:12:03 ...
Received de_admin  Step: Approve or reject requisition  Mormal Jul1l, 2013 4:13:44 ..,
[Closed de_admin  Step: Send escalation notice Mormal Julll, 2013 4:14:44 ..,
Received de_admin  Step: Send escalation notice Mormal Jul1l, 2013 4:15:44 ...

m

Tw q Standard HR Open New Position v X ‘ o > Execution State

D Overview [T Variabies Tracking ProcesskPis ] < EPDInstance (%€)
% Execution Tree
S 22 Standard HR Open New Position
%12 Approve or reject requisition [Token #8]
¥2 Overdue approval [Token #13]

L] é’QPP'WE or Variables
reject
| requisition

HA7 - UANMIE, AT DHIRE@ICE 7% T 1 %5875 &1, [Send escalation
notice] AT L+ AATMERINTNSIEITERELTLLESI W,

8. GM &L T. Web 7T H—®D [Approve or reject requisition] X—T 58 T) 27Uy I LET,
Web 75— [H—EXRPERTLELE] EWITFAIRERINET, L. GM DF X
IMFET L=l EERLUET,

9. Inspector IZRRD ., XR—TZHEHFERLET,

2+ Designer | Q) Inspector M Optimizer =] &3 All versions _ = o ?
Save - Snapshot Process Center Help

Process Instances

Instance Name: Status: | All -

Instance Mame Snapshot Process Status Due Date Instance Status Owner Subject Priority Due Date e

‘2 Standard HR Open New... Tip Standard HR Open...  Active Jull2, 20.. 98 Closed de_admin  Step: Approve or reject requisition  Normal Julll, 2013 4:13:44 .,
Closed de_admin  Step: Send escalation notice MNormal Julll, 2013 4:14:44 ..,
Closed de_admin fep: Send escalation notice MNormal Jul11, 2013 4:15:44 ...

IE Received  (ROLE) A... Step: Find job candidates | Normal Jul11, 2013 5:16:24 ...

1

M| BH standard HR Open New Position v X| Execution State
i (2 BPD Instance (£08)
2y_Execution Tree
22 Standard HR Open New Position
!’? Find job candidates [Token #21]

Diagram

Approved --> proceed to HR

Find job

candidates Variables

[ Approve or reject requisition] ¥ A7 E T AN L — a2 « Y ATDKETERIB>TNWSHIE, B
&L X TFind job candidates|] % AV MW7 7T 4 T ThHh25HZ EafBTEET,

10. [Find job candidates| % A7 ZE{TL., Web 7 I —TH AV EZETLET,
11. Inspector T. N—TZHEHHERLET,
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File Edit Playback Help

o+ Designer @ Inspector Mg Optimizer & All versions -

Snapshot

T S E T Services in Debug

Instance Mame: Status: |Completed ~

Instance Name Snapshot Process Status Status Owner Subject Priority Due Date
;% Standard HR Open New... Tip Standard HR Open... | Completed l‘ IClosed de_admin  Step: Submit job requisition MNormal Julll, 20

Closed de_admin  Step: Approve or reject requisition  MNormal Julll, 20

Closed de_admin  Step: Send escalation notice MNormal Julll, 20
Closed de_admin  Step: Send escalation notice MNormal Jul11, 20

Closed de_admin  Step: Find job candidates Normal Julll, 20

P4 [ | r

Exxecution State [1:17-110 1

. Diagram . 5 . — (- BPD Instance (#98)

% Execution Tree
E 22 Standard HR Open New Position
| -

\'EL= S Execution Evaluator

% Send | |
escalation -~

»

Tav A A AT CANET LE L,
Inspector T 1 DONAZTARLELZ, KRIZT. D 1 DONAZTANTEEXT,

BIFDEHBEMRTT H5/NADTR b
DD OB OMF LIRS 5/82 (GM OERIAE) 272 b T HUEHFENTEE LI,

HROBHEDONADT A S THMILZHEZERLT, 2 #FHOUY = 70—-27 A MLXT,
1. Standard HR Open New Position 7 OY ZADHHA > A% > AZBMHL £,
currentPosition 2% T. TpositionType] DT 7 =)l MMiEiZ Existing [ EL £,
Submit job requisition] % A7 ZFEITLET, Web 7T —TH AV EZETLET,
Inspector IZRRD, R—TJZRHFERLET,
[Find job candidates| % A7 ZEfTL. Web 7ITUH—TH AV ZETLET,
Inspector IZJRD, XR—YEEHFERLET, TOBA A A AMZET LRI EEZHRTEE
KR

AR

7.%4>-v—wm~®5;;“74:>%7Uyﬁbf\futx-77U7~9a>®x%yfya
v hZERGLET,

8. AFwvTFayhHELT FLA/Ny o 1 (Playback One) EAJIL. TOKJ 227U w7 LET,

9. MPEL T, TNF, 7OER - 7TUT—=23>DTVANY Y 1 ETCORF YT a3y bTY
(This is a snapshot of the process application up to Playback One) &AL ET,

CF 0]

Kooz bTIE, B ANTETIUELEZTRTOSF A ZEITBEIARTARLT, IXRTO
TO— « RANELWZ EZ2MRELET, BEO7O—ICEE THARETr —F T 1. A2 F, BLOX
FAI—DENS, TAN P F A EPRETEET,
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Standard HR Open New Position 7Ot 21213 2 DORETX — R~ T A BH V. TNZTNN 2 DOFER%E
AT HAREENRD D20, ZOTOCANENT2EENH HKERIE 4 DTY, £, ¥13—H 1
DHVET, LEN->T, JOLANTHEEND S 70— - XAZT AT 5I12d, A< EBLUTD 5
DOTFUFNRIETT, £z, BYRI—F—P#EYRY ATV EATE S LE2MRT 21T, #
BORZLZF—LDAN—E L THERORZ 21— — - AU FERETILENHD XTI,

TAR - FUFE LTFOEBDTY,

1. EAEHEHZIX. GM ORRZVLEE LR WERHEREZERL £9 . EEIIAEPICEFEINET,

2. EREMEIL. GM ORBEZVLEETHERAEFE 2/EKRL 9, EiEld GM IT& > TREIN. AFH
HICEEINET,

3. BAEHEIT. GM OFKRZVLEETHRAEEZIERL £9, FEOHMNICERR S N2EE7Z T E
MEERT B2, TEEEEBH YA~ —0nh)A—a3nxd., RAEEIL 3 HFEHOBEHOKT
GM ICX > TEREIN. AFHICEEINET,

4. BAEMHFIT. GM ORRBZLEETLRAES EZERL Y. Eilld GM &> TRRESNT, &
HEMFIZZOZ ENEAEINET,

5. EMEME L. GM ORRZLEET DHRMEF ZIER L £9. FrE OMIRMNICESR S Nz BE7Z Tl
HEMERRT B72012, REEBEH) ¥ —NhU—3NET., EFHlL GM ITX > TRRS N
9. EHERFICEOZENEMINET,

REOFrvoRA Vb

TLANYZ 1T TAOCADNRABLORET — bV oA #BGEL £ Lz, 7OV A - 7T r— 3
SDAFw T ay hBEELEL K.

ZOEE T, UTFOoZLe¥EH L EL

* Inspector NCTOEX - 1 2 AY D ABLUOY AT 2FEITT 24k

o MU UIEBLEBNS Ot A ZHRT B hik

e HAX— AR ET AT ZHIE

e JOVA T TUT—al DAty Tay NEERST S HE

ROTEI2—)VTlE, 2—Y— A2 =T —AZ=ERLET,

A—Y— - A9 =7 1 —ADERK

ZOEY2—)VTIE, EAEEZEPB LY General Manager (GM) 2N 7/ Ot X EMFET B2 DICHEHT 51—
HPe e A =T —AEERLET,

A—H— A2 —TJx—Ald,. 1 DULEOEa2—<> « HY—EZXND Coach Dt F T, ba—<
oY —EREIT EEINZBPD 7T 4 ET A —THD, I—HF—RBINEZHELTIATLERGEL
ECIN

FEEHE

ZDED2a—IVDEEZETITHE, LFOY AT DFETHIEEZEETEET,

e Coach Ea—7%fERkL £79,

e ba—<2 - YU—EZXARERLET,

e Ea—<X2 -HY—EZAAND I DD Coach M5HID Coach ~D 7 O—Z{ERKL £,
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Gl 3
UTOEY2—IVNOTNTOMBEETE T L TOBLBENH D ET.

- BX=20 70t A0EFTIVIE] ]
c PaR— 0 7O ADFEE] |

—ﬁ—-4>9—7:—z®%ﬁ
OWETIE. FOVABHEMAL T, EOEIRI—F— - {25 —Tx—A « TL A MSBRED,
PEUTRTITEST LA > M5 E S mEHHILET,

Fa—MIUT7IVOERMC, |ZOEAZEAEL Ea—LELk, JOHEETE, YO AEFEZMHLT, 1
—H— A 2F =T A - R—VEFHELET,

TOv ZEMETIE, EAEHFIIRAEE A EFETOLENHS D T, WAEFORIOR—T, ERE
HEZEZ, FHEOBS EMEOBBE O FICHET S EREANLET. ZOT7—FI12iF, BFEIITOWTOIE
B, BEORKREEL TWIBBICONTOBERNEETNTNET,

Hiring Manager Requisition -
New and existing position

Requisition Position
data data
Page 1

JEREHZEIIRAEZEDORDR—DICHEAET, %ﬁ@ﬁﬁ T AR EREOLS. EHEREITTNLL
FOF—=F B ANTEIMHETIHDE T, ZOR=DVIABIIOR—2JERUT—INEENTHETHN,

T IEHAROERTT . EREHEHFIL. %k%ﬁﬁ?ém;T HYELEa—TZET, 7—IMNIEL
<TWEE, BREMEIL fiOXR—JIR> TTF—¥ ZiTIEL., ZERZEHLBELET,

Hiring Manager Requisition -
New position

Requisition Position
data data
(Read only) (Read only)
Page 2a

WA OWHSId T 2 R B OB G, EMEEFIL, BBT -y 0AZHA L. BEOBBZIEHL LT
WBEANDT =5 Z AL ET,

Hiring Manager Requisition -
Existing position

Position Person
data data
(Read only)
Page 2b
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R OBBICHTHEFOEAIL, GM NEFHZL Ea—LFT, EFEERIIIANTHEARDEHTT,
GM 3EFHEZRBELIIESTH2LENDHDET, GM IZIA M EZENTAHIEHTEET,

GM Requisition -
New position

Requisition Position
data data
(Read only) (Read only)
Page 3

NR=UDNEFHEEINZDOT, T Z2RHAL T, - — A2 =T —ADN—VEHAFTEE2NES
MEHRTEET, I—HY— AT —AZPWEDOEDXRA - ATz 7 hNERKTHIEHTEE
T, BRI TEANN—VIZOWTOHBEELTFICELET,

o BHTIE., BHY 17 FREZEZES BELUOBAIL. ITXRTOR=JEICHDET, ZoERIT. E
EOWIET—4 - )N—Y T, Position EZHRA - AT M, —HY—- - A —Tx—ADZ
DIN—Y DIERNEENTNVET,

o BDOEFEB®RIT. WAEEMERINSEE, BLXUEAEHREE LT GM DHHOBE OB
Ea—92LEIC0BARRINET. ZOHERIT. RAEFEORMAER T —% - /X—YTY, Requlsltlon
EDXA - F T2z MNd, 22— — A 25Tz —AD D=V DERNETENTNET,

s MEOHBOLS, BHEHEIL BAICDODWTOT—FHANLET, ZOEHRIZ. BEFOMAT—
A« )N—YTT, Person EPHRA - AT/ MZliE, I—HF— A2 =T —ADIZ D)X=V DIE
WMNEENTNET,

REOFzvoRAV b

TOv AEMEESLT, I—Y— A2 —Tx—ADON—VZHMNLELFZ. BHHTELZTZL A2
bkl LELZ,

ZOEETIE, Lt w238 L L=,
o JOvABHICE OV — - A 2 —T 2 —ABERT B ik

ROFEETIE, HAEFET—YHD Coach Ea—ZERLET,

FHREBT—YHD Coach E a1—D{ERK

ZOEETIE. EAEEE. HM. HBHAREOEE T — 42K RT S Coach Ea—ZERLET,

Z DB D Coach ¥ a—I&. Requisition EPFA + AT MINA > RENET, TOEDFRA - F

T N EZOERFECOVWTIE. BFIR—SD TESRA - F T2 FORI BBRL T Ea
t/)o

DEE T, UToM&z@HALET,

&

2 S

Coach Ea— EDOFRA AT FEZIIT—ERAEMNFET S7201

—Y—EHT SEMEA TR — - (¥ —T
—Z + J)N\—Y, Coach ¥ a—IZlF, 1®d Coach Ea1—%
HAAALT, ZHEEEOI—H— « (> & —T = — A &{ERk
TEE9,
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LA

Abkwr -arbho—)b Coach Y —)lF v FNTRMINTNSD Coach Ea—,
ZAbhwZ e a>hO—=)VZid, RYRTFAL - T 40—
Rz EQERWIZL—H— « A > —7T = — AREWN
BEENET,

A7 a > I—H =2 Coach Ea—DA LAY AENAIIA X
TEAHELDIT, Coach Ea—ERTEERT DA T a,
I—H =2 Coach ¥£7213 Coach Ea—IT1 > AF A
ZBINT S5 E, -3 NS R T 3 > ok
70T 4 —E L TERRSNET,

g
N

RIOEE TH BB X—=2D [D—H— - > ¥—7 = —ADgFHHE) [Tl My Hiring Sample 7' Ot 2T
Coach Ea—Dty h2HHTESL L2 MHRLELREZ, UFOEIZ. 5D Coach Ea—BLURZED
FKEXERLTHNET,

I fa i

77 —4 (Position data) Position CV
BHEET—5 (Job requisition data) Requisition CV
i NT—%4 (Person data) Person CV

ZOiEE TIE.  [Requisition CV] Coach ¥ 1 —%ERT 2 HIEICOWTHHLET,

[Requisition CV] Coach Ea—Id, 74+ —ADEMZRT 1| DOKELI I a>TT, KEEZ 3>
OHNFITIE, 3 DOEELY > a>WH0. 3 DOFIPERINET, MELY > a > O&KIEL. Thzh
DFNDOEETT . TNTNDOINTIE, 2 DFELIEF 3 DOA by Y7 - A hO—)EENTVWET., N
503> ka—)ld Coach Ea—T7,

Requisition data

Requested position § Position date and location

Requisition number Employment type Planned starting date
Q Bi32012 @
Hiring manager
Cepartment Location

Q

LFD L S1Z. [Requisition CV] Coach B —ZfERRL £,

1. Process Designer T My Hiring Sample 7Ot « 77U r—2a VW TNS Z E2HRLET,

2. 94750 —=T, Ta—¥F—+AF¥—Txz—A] OMIIHDIENSEI Y v/ L. [Coach Ea
—] ZBERLET.
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3.

54

=

= Optimizer
Save

2+ Designer Q) Inspector

w» MY HIRING SAMPLE
a8 Al
5 Processes
&1 UserInterface
4 Implementation
-; Decisicns

& Human Service

1 Coach View
(] Ajax Service

|I_E Localization Rescurce

-y 'E Standard HR Open New Position

Create New l

71 22Uy LET,

#HiE LT Requisition CV &EAJIL.
—ERETEDLLDITRDEL,

INT, fERRL7= Coach Ex

Requisition 2% & ER L. £ DA & LT Requisition EP R A - A7 haEDYUTH I LITK
0. Coach Y x1—7% Requisition EPFA + ATV MINA 2 RLET,

M) &7 T Z2ERLET,

a
b. TEVRR «F—%] OMIIH2E/FTEIUv I LET,
c. %Hi&E LT Requisition EANLET,
d ER] 270970, BHOREL T, Requisition EPFA - A7/ FERIRL ET,
+ Yariable Declarations = Data
Marme:

Requisition

o @ Buziness Data
[> @@ Requisition {Requisition)
tf Configuration Options
Localization Rescurces

Is List

0

Variable Type: @ peoyisiion

Coach IZIBIIT 2 EZIZZOD Coach Ea—2 T AZIA A TESH LD
—a—c

a.

b. %4Hi&E LT EmpStatusListl EAHNLET,

AT ary) ORICHLERFEZYw 7 LET,

TR e AT b .

-
-

. MRRA T 3 P EBIL E

RO %

String DX FICLTHBEET, BOR6 R=2 D TAjax H—EZADIERS [T, Bz TH—ERA] I

-

EBHEL, Y—EXEEELET,
RIERIZ.
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= Yariable Declarations + Data

w Business Data @ Name: Departrnentl ist]
@ Requisition (Requisition) Type (@ Ohbject () Service
Configuration Options
1 Config ptio @ s List
@ ErnpStatusListl {String) — 3
i@ LocationListl (Sting) Versbe Type W sting Sustem Dtz
i@ DepartmentListl {String) Lzbet 0
Localization Resources
Group Name: 0
s
Docurmnentation: 0

6. TVA7Ob) #T7%7Uvw 0L, XLy DS, LALT TR Fv 2NAKERT 3 >Z&BN
L. X)L % [Requisition datal ICEELFT, KFEEIZa ZMEHRLT., HRERTERDS]
EERL THRIENICHETEET, Y17V ITLIEUTFTOAA—DXDICRDET,

Requisition data

- Drop :
- additional:
.content -
-here

7. TODITAHZ—] FIElEL £,
a. EEE Y g% [Requisition data] &7 a>@ LGBMAYFrYEZZIZROY 7] #EHIC R
Owv7ULEd, BEEY > a > 04RE UIVIRS— ITEHELET,
b. BEEV a2z, 1 DOMATFAL - bO—)LE 1 DOFFAL - a2 hO—JLEBEML
¥9, HAF7FAK - a2 bo—)L% [Requisition number] ICHRIAEL, TFA K-> k0O
—)L% THiring manager] IC&HIZEL £,

EVb: a2 bO—IRBRICHEET S aicarho—)VEEMT 523 BEF0a >
FO—)VOHETIZ/R< BIZHHOa > ho—)bZ ROy 7 UE T, Designer 13, ©7a>oyA
TR C T, BFEOa > hO—)VO FERFAMICH RO ho—)LzBmL £,

AT T ILIUTFDA A= DEIITRD ET,
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Requisition data

Requester

Requistion num

Hiring manager

c. Requisition number > hO—)L &R L 7,
W ER) 227Uy L. UZXSNS TreqNum) Z#IRL £7,

ber

7 O/)NT 4 —] T, TONAL T4 T H

INT, a>bho—Ln

Requisition EZFA + AT 7 F®D reqNum /8T A—F—IZNA > REINFEL T

Properties

General

~ Common

Configuration

Labet
Yisibility

0 Requistion number

HTML Attributes o

Help:

Control Id- Output_Textl

FIERIZ.
CRLET,
8. UTFDLDIT,

d.

~ Behavior
Binding:

@ Requisition.reqlum (Sting)

=

Wiew: Output Text Coaches

© [

Label Visibility:

& H4& ¥ (Hiring manager)] > NO—)V%& Requisition.requestor /N T A—% —IZ)\A

[ER X N2 0875 (Requested job position)] FlZ{ERK L £,

a. MELV 2 3> % [Requisition data] 7 > a NZEML. FHOEELY > a > D4R TE
[Requested position] ICEHE L £7,
b. UFoa> hao—)LaFNEML £T,

AbwZ-arvia—-)v- 147 N NAT4 2T
BEIN JE AR (Employment status) AQ
R H#RF (Department) A
B MBS HESE B R (Number of Requisition.empNum
employees required)
AT TITLZIUTFDA A= DEDITRDET,
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Requisition data

Employment status

Q

Requistion number

Hiring manager

Department

Q

Mumber of employees required

c. [ERRH (Employment status)] O > FO—)LZ2FEIRL ., TOMK 7T O/NT ¢+ —ZBHEET,
LDEREINEZHH) © LBER) 22709 0LFd. WU 4 > RUT, T—HI2EHDAZ
Tl 227U7LET,

4 PP Business Datz
[+ i@ Requisition {Requisttion)
4 #ﬂ Configuration Options
> g General Options
Localzation Resources

Show matching varnables only

ZOFzol Ry A&7 ) T7THHENHLOIE. LHERSNLEHE) EkA 72 a > o8N
ANY TH D, String IZRE SN TWD Requisition.status DI E—FH L2 WD TT, TOHEA.
ZORERA T2 a VIIEBEOETH D ZENTELD., MOR—FIFHFEINET,

[Requisition] ZJEFIL. [status] ZFERL X7,
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Properties

General ~ Configuration

Configuration

Visibility List Type: © [snge seiecton

HTML Attributes
Selected Ttem: & @ Requi=ition.status [String} <}==='>
Selected liems: _ B, | Clear |

Sedection Service: Q© [ petoun seiecon senice Coaches setec | [mew ] | Reser |

Selection Service Input Text 0

Dizplay Name Property: 0

Value Property: 0

Dissble Sorting: 0

d. TEBM (Department)] O3> hO—)LZREIRL, TOEBRTO/NT  —2AEET, NERINAZEH
HJ| % [Requisition.department] |Zi%E L £7
9. UTFTDXDIz. THBOHA ESEFT (Position date and location)] % &1ERLL F£97
a. MEL YV 3% [Requisition data] 7 > a ZEML. FHOEELY > a > D4R TE
Position date and Tocationl ICAEL X7,
b. LTFoa> ho—)LzFNsEML £,

AbwZ-arvra—)-y47 27 NLT 42T

HIFE y 71— A T N/-BA4AH (Planned starting Requisition.date
date)

EIR i L

TAT T ITLZUTDA A= DRSITIRD £,

Requisition data

Requisition number Employment type Planned starting date

Q 8/8/2012 g

Location

Position date and location |

Hiring manager

c. T8 a>bhro—)LzaBRL, 2ok oNT —Z2fExd, NERRINhAEEHH) %
[Requisition.location] IZ3¢E L 9,

10. Coach Ea—Z{R#ELET,
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BEODFzvIRA Vb

BRHEF LY — A ¥ —T 2 —ATHHTS [Requisition CV] Coach E a2 —Z{ERKL £ L7,
ZOEETIE, WFOZ &2 L EL T

e 74 —AL® Ul % Coach Ea2—& L TIEKRT %Kik

s Ea—~X2 -HY—ERX-T—FE, ZTOT—HERRTLIVDNDA My 7 « a2 bO—)VICBIEN
J Bk

o THEMHATHMOO L hO—)LEZRT S ik

KOBEETIE, BB T—YHO Coach B a—Z{ERL ET.

#T—49FAD Coach Ea1—DEL

ZDEETIE. BBy 1 /ORI EDORG T —4 2% KR35 Coach Ea—21ERL 7.

ZDIEHE D Coach Ea—lF, Position EPHXA « AT MINA 2 RENFET, TOEDRA - AT

PV METOERFEIONTIE, BAR—2D TEDHZ - AT/ O SR TLES
VY,

51 XR=2D Ta—H— - A2 —7x—2AD5IHE] [(DiFEE TIE. My Hiring Sample T Coach Ea2—0t
v hNEFHATELZEEHRLE L. LFOEILZ. NS5O Coach Ea—BXUNZFDEESLZRL TN
EJ

AN/ Frtiii

s —4 (Position data) Position CV
BRATEFET—4 (Job requisition data) Requisition CV
BANT—4 (Person data) Person CV

ZDEETIE, BT —% Coach Ea—ZERT2HEICDOWTHHLET, 2T, &AT v TDH
AERERELET, EAT Y TICOVWTEHLLIE, 2 X—20 THEHAEG T —FHD Coach Ea—0)|
WERkS [CEZIUTHE T H ATy TE2BRL T EE N,

[Position CV] Coach Ea—l3., 74 —LD&EMERT | DOKELI 3 >TT, KEEZ a2 ON
HIZIZ, 1 DOEELZ > a b, 1| DOFMNMERINET., BELT 3 > OEBKIT. FOEMET
9, FCiE 2 DOA Ry - a>haO—I)NEENTVWET, TNH50a> hO—)bH Coach E2—T
—g‘o
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Position data

Position type

Q

Job title

PR DL, [Position CVJ] Coach Ea—0DOHNE., BXUNA T4 27 FREMEA T a2 RLT
WET, Coach Ea—Id, ZOEREMFHAL TERTSZES, FIHOAT Y TZ2FEHL TERT S &
HTEET,

£hHi ayra—=)ivoy17s NLYT4 T WA T ar
%7 —4 (Position data) |HEELZI 3> Position A0
7% % 1 7 (Position type) | 4R 1A EIRNEINLEH:

Position.positionType

B> b ROWEE TERY
—EAZHDETET, Z
ZTET 74N - P—E
AfHLET.

% (Job title) FTFA b Position.jobTitle sl

PP LSz, [Position CV] Coach Ea—Z1EKL £9,

1. Coach Ea—%/EKL £,

2. ¥ E 2—IT Position CV EWSARTEMITET,

3. L FOEXSIZ, Coach Ea—2ZETVFRA « T—HIINA 2 RLET,
a. B ¥ TEBRBIRLET,
b. EPXRRA « T=HEEEL T Position BEZEEML., TDHEIZ [Position] EPRA - F T2V b

W ELE T,

4. PositionlListl #pkA 7> ar&BIMLET, 2T Bz TV b . 25K 0OMZ String
DERICLTBEET, B6 X—=2 D TAjax Y—EZXDER [T, Bz [Y—ERX) KEEL, ¥—F
AZEWRELET,

5. TVAI79b1 #7220y 20, XLy S, LAT TS - Fv 2NRCEBE LY > a > 2B
L. TO4Hi% BT —4 (Position data) ICEEL £,

6. MEL YV T 3> % [Position] EPHA - T2V MINARLET,

7. UFoar ho—)va@mEty > a ABMUET,
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Abwr-arvra—)-y47 I\ NLUTA 2T

R W54 1 7 (Position type) AP
THFAR &% (Job title) Position.jobTitle

8. TW%# 4 17 (Position type)] I hO—)L&EINL ., TOMBRTONT 1 —2HEET, BRI
7=HH] % Position.positionType IC&EL £, [Position CV] Coach E a2 —ERRKINEL /=,

9. Coach Ea—72{#fEL 7,

REOFzvoMA Y b
[Position CV] Coach Ea—72{EkL E L 7=,

COBEETIE. UFoZ &% E L E L.
o J4—A® Ul % Coach Ea—& LU TIERT 2 ik
o THEMHTAMOO hO—)LEHKT D HE

KOEETIX. HAT—FHD Coach ¥ a—2EL £7°,
BATF—4HAD Coach Ea—DER
ZOEETIE, SRR EL NI EDEANT—Y2HERT5 Coach Ea—2ERLET,

ZDEE D Coach Ea—I1Z, Person EVHRA « AT V7 MINA 2 RENET, TOEPXRA - F TP
7 M EZFOERFIECONTIE, B4RX=20 TEDFRZA - AT 7 FOERI EBRL T EI N,

(1 RX=2) Ta—YF— - A 2 —7 £ —ZAD5HHE ] |OiES TIX. My Hiring Sample T Coach 2 —0Dt
v hEFHTES ZEZMERLE L. LTFOXRIT. 25D Coach Ea—BILUNZEDEEAZRL TN
i@‘o

) £

77 —4 (Position data) Position CV
BHEET—% (Job requisition data) Requisition CV
i N5"—4 (Person data) Person CV

ZDEE TR, BMAT—FHD Coach ¥ a—Z{ERT 2 HIEICOWTHHALET, 22T, &#ATv 7
DOHABREZRIELET., EAXAT Y TICOWTFHLLIL, B2 X=20 TERHEHT—H?O Coach E o
SZAUTHS T H ATy TEBIRLTLEZI N,

[Person CV] Coach Ea—13, 3 DOFFAL - A by - a2 hO0—)BLXLN 1 DOFF A MNEA
w27 e A2 bO—=IREENTNDS | DOEELY I 3> T,
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Person data

Given name

Family name

Manager

PR DL, [Person CV] Coach Ea—DNHNE. BIXUONA > F 4 U7 EEMEHRA T a &2 RLTW
F9, Coach Ea—Iid. TOFWMEZMHAL THERTDZED. FEOATy TEFEHL TERT S ED
TEET,

i arra-Loy1r NLYT4 2T WA T a >
8 ANF—%4 (Person data) EEL T a > Person 1A
% TFA b Person.firstName AN
i THFAR Person.lastName AP
Manager TFEAR Person.supervisor AN
A b TF A M Person.notes AP

PIFDE D12, TPerson CVJ] Coach Ea—7ZfERKL £7.

1. Coach Ea—Z/ERL £9,

2. HHE 2—IZ Person CV EWSARFTEFTET,

3. LFOESIZ, Ea—2EIFRA - T—FIINA > RLET,
a. B ¥ T7EBIRLET,
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b. EVXRA + T=HEEKEL T Person R ZEEML., ZDXZ [Person] EPHRA - AT MC
RELET,
4. TLATP7Ob) #7209 0. XLy 6, LAT7UL - Fx ONAZEEEY > a > &EN
L. TD4%Ri%Z BAT—% (Person data) ICEHEL £,
5. EL T a % Person] EPHA - AT MINA > RLET,
6. LFoa>ho—)VzEEELY 3 VITEMLET,

2 a>ro—- oy NLUT 2T
% TF+FA b Person.firstName
i3 TF+FA b Person.lastName
Manager TFA b Person.supervisor
Ak T A M Person.notes

7. Coach Ea—Z2R#EFELET,

BEOFzvIRA b

Person CV] Coach Ea—ZfERkL £L 7, Z#T. My Hiring Sample T 3415 Coach Z{ERKT %
72D Coach B2 — DN T LE L7,

OB TR, UTFTOZEz2EHLELL.

e 74 —A® Ul Z Coach £ a2—& U TIEKT % Hik

s THEFHTAHMOa L bO—)LERRT D ik

e Coach Ea—ZEIXRA « T—#IZBIEA T 5 41k

R DEE TIX. Submit Requisition HS Ea—< > « —EZXZ&ERL F7.
Submit Requisition HS Ea—=> - ¥—E XDERK

ZOREE TR, ERSHEENGEHEFSOEDICHHTAZA—YT— - A 2 — T —ANEGENTND 12—
X2 —EREBERLET,

ZOEET. BARA=20 170 Z0ETFIVLI IBXUB4 RXR=20 [0 Z0FEE] FEP 2 — IV TIER
SN EDNTNWET, INHDOETZ a—IETE T LN HGEIE. LTORREY % Hiring
Sample 7Ot Z « 7 7Usr—3 3 >»%5 My Hiring Sample 7Ot Z « 77U r—2 3 2aE—LF
KR

* Standard HR Open New Position BPD

* Requisition EPHA + AT b

 Position EPFA +F TV b

Standard HR Open New Position 7T A Tid, JEMEEAD [Submit job requisiion] 7774 ET 1 —

%9{7LU£7 ., IBM Business Process Manager T, I—H—Nba1—<> - U—EZXELTHEITTEHT Y

TAET—&FEELET, ZOY > TIVTIE, Ea—< > - B—EZIJ, Standard HR Open New

Position 7O ADLAFDOEMZW /T HERH D £,

- EREHFL FHOBBZMAT 2720, £/ BEOBBN OSBRI A2 ANEZ ANEZ L7120,
AR RN L T,

« EAEMER BFSOEAEZHNL, NFHBICRET 2720 O EF ZERL £7,
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INSOBEHZHEZTICHE, - — A2 =T —ANFEN TS —< > - U—EXZERT 2
BERHDET, ZOI—HP— A 25 =T x2—Ad ZBOT+—LN5ROL>THET. IBM
Business Process Manager Tld, INHD T+ —Ald, La—~2 - H—ERIZEFENS | DULED
Coach MHERREINET, TNHD Coach NHMFET HT—FId, Ea—<> - F—EADEKTT, 2D
WETIE, Ea—~> - P—EBRACL>THEHSNST—¥YZ2EEL, TOT—F¥&1—H— A5 —7
T ATHATEZSLDICHERL X,
PURFOD L SIZ. Submit Requisition HS 2 —< > « —EZXAZERL £7,
1. [Submit job requisition] V774 EFT 4 —Dba—<> - Y—EXZEKL £,
a. Process Designer T My Hiring Sample 7Ot Z « 77U —2 3 DWW TWS Z EZ2MERL £
ED
b. Standard HR Open New Position BPD T. [Submit job requisition] 77 7 E7 ¢ —Z#{RL £
T, [FonNsFa—) ¥77T, 9% 28RLUET,
c. ¥R 22Uy T, ba—~> -Y—EXZEKRLET,

vaicmion&ms Where Used ™

General ~ Implementation

:;:::::::_:a“un User Task - & Default Human Service Coaches
077> a ick, TN RO - - H—EADORDDIZRD L2 —~F > - H—EAZ%E
ERL £

d. Submit Requisition HS & AJIL. & 7T) 227U w27 L£TF, Designer T Submit Requisition HS

ta—<> - H—EANEETET,
2. Ea—X2 - P—ERALLDT—FDOANBLOHNZEML X7,

a. BB ¥ T7EBIRLET,

b. ANIZE#E LT instanceld ZEMU ET . ZEHOEIT String T . THUIT 74V hOEITT,

c. HNEEELT requisition BEXIN currentPosition ZiBINL £, BEOEIZOWTIE, LER) %
ZUw 7L, BAR=2D TEDFA - AT 227 NOERS [CHERLZZ$ DR Requisition BX
N Position Z3ERL £,  [Submit job requisition] 77T A ET 4 —DFT—% - IXvET -7
ONT 4 —Z2< &, Xy TICINEDOERN A ESnET,
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Lol |’ submit Requisition Hs

Variables

~ Yariables + Details
85 variables Add Input Marme cumentPosition
R I
~ Add Cutput i : .
. Input Click Edit to add or edit text.
e
= Output
5 __u = B Docurmentation:
(= requisition {Requisition) Link EPV Exiit
1% cumentPosition {Position)
@ Private
E Exposed Process Varables -
||__E Localization Resources Is List
e 0

Variable Type W position

haowe Down

3. Ea—~x> Y —ERX AT TITLIITL A RZEBINLT, TO70—-2ERLET.
a. (FAT7T5h) ¥ TEBRLET,
b. ba—<> - B—EZNEHTIERZUIELT A7) T N EERT HI2E, —N—- 27U
NEHZ/NLY MY AL T T I L EICRT T LET,
c. Y—=N\— - 27 U7 DA% Initialize Output ICEEL £,
d. A7 VU7 NEHZZERL, UTFTOad—RaZ20ERETO/NT 1 —Z2BMLET,

tw.Tocal.requisition=new tw.object.Requisition();
tw.Tocal.requisition.date=new tw.object.Date();
tw.local.requisition.instanceld=tw.local.instanceld;

tw.local.currentPosition=new tw.object.Position();
tw.Tocal.currentPosition.replacement=new tw.object.Person();

tw.local.requisition.regNum = "1141";
tw.local.requisition.requestor = "Tom Miller";
tw.local.requisition.empNum = 1;

tw.local.requisition.department = "Software Engineering";
tw.local.currentPosition.jobTitle = "Head of Product Development";
tw.local.currentPosition.replacement.lastName = "Smith";
tw.local.currentPosition.replacement.firstName = "Bob";
tw.local.currentPosition.replacement.supervisor = "Ann Fisher";
tw.local.currentPosition.replacement.paylLevel = "8";
tw.local.currentPosition.replacement.payType = "Exempt";

Yo TINERETTDE, BRI+ —LNDOT 4 =)V RIZZOTFT—IRBOAENET,
BV b BENERINLZGEIE, EPXRA ATV b RTA—F—IZHA TI AN E
IMEFTARTLZE N,
e. Y177 I L2 3 DD Coach ZBMUL FET, Coach DFATELLFDARNICAEELET,
* Create Requisition Coach
e Specify Existing Position Coach

e Confirm Position Details Coach
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®HD Coach 1213, HMOMEEERT B0, 213, MEOHEEHAT D012, EHERH
FENANT DT+ —LWEENTVWET, 2 HHOD Coach 1IZ1E, BEFEOIBEICOWTOIEHREFD
T —LMEENTNET, 3 HHD Coach 1Z1d. BEHAEMENL Ea—F2EFERELFO 7+
—ADEENTNET,

f. 14T T ITLCRETSF— T ZBINL £,

g WEDARIZ Position type ICAE L ET, WEDEEIZIINANGTENTOWE AL, Y1775
LNTREZMD / — BITEAET % &, Designer WNZNSD/NAZEMLET,

4 KLy RT To=rvR 70— 71a> " iR, UTFoBRfzfRL £7.
o [Bf) 1 X2 b/ 5 Tnitialize Output)
 [llnitialize Output] 7% [Create Requisition Coach]
« [Create Requisition Coach] %)% [Position typel IRIE
 [Position typel RED LEBOEEAERA > 55 [Specify Existing Position Coach]
 [Position type] TRED FEOHEEREHR A > b5 [Confirm Position Details Coach| o 2 DD/NATE
NENRLRLBGRA > FEEHATSE, 2 DOT7O0—RNAPLTARDET,
+  [Specify Existing Position Coach] 7% [Confirm Position Details Coach]
+ [Confirm Position Details Coach] /5 7T A X2k

AT T ITLMARTLREEIICIAT I ITLNDODIL A FEHEELET., Y477 I LEFEF
DAA=TDEIITED T,

Specify

| Bt -I'ig |
‘ Paosition Coach
Create i
b L Requisition — = oK — > |
¥ Coach - = ok
J ion l

Confirm
| Position Details —D:L—I-—O
‘ Coach |

Coach MWH5D 70—+« 514 > Tld, T 74V b®D Coach THAAEIND TOKI Ry OMEHINET,

5. WEDOHIEZERLEY., TOVABMETIE, RAEETETINL 70—, BB TH 20
BFTHHMIE>TRREVET, BMEORBOLE. EBAEME X BFORBIIOWTOERZ R
THLENHDET, 20O%, EREMEHIT. BAEHEZL Ea—L, BHEZENLET, 582 %
FILT HITIE, REflEEZFEHL £,

a. RED FEMS [Confirm Position Details Coach] "D 70—« 1 Z&2EIRLFET, F1> 70
INT 4 —T, 4Ei&ELT New EANL, THHiIZER] ZERLET, F1 TNV ERMITS
ELRENBLOY AT T I LNTHIEZEN LT <7/RDET,
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d.

Properties
I3 ~ Common
Narne: MNew
Name Visible:

) Take this line if the requisition
PEEhi T is for a new position.
[Edit}

FERIC, RENSHD 1 DO Coach NDTHO— + T4 LIT Existing £V TRV ETET,
FTANTTNIDREIMENET, Y17 T ITLZIUTOAA—DEDITHRDET,

Step -~ Decisions
Imple mentation
! ftion Detsik Coach) & &,
Pre & Post FlmGompemenpmicon | |Seed)] 000 &G0

» Existing (Specify Existing Position Cosch Defsutt Sequence Flow ¢ 4L

[Specify Existing Position Coach] ~\® [New] REDNIET, ®HAID T =)L RD EHOER] 7
A1a> & 7YY ILET, ba—<2 - H—EXALKOU A RHEET,
WD FRTH DMEFETHHMTIEEDNWTIRE T 5720, currentPosition.positionType 72458 % 241
LET., BHNDOT 14—V RIZE, BEBREDEENTNET,

~ Decisions

» New [Confirn Position Detsits Coach | m.1ucal.currentpusinign.pusitimﬂype|@‘. NONE - ‘ |@u a4 &

y Existing (Specify Exiering Position Cosch) Default Sequence Flow 9 4k

HAHETD twldocal T, AT LAMNEZRE T SO T 54124 T,
TS INHRTH D (DFE D, currentPosition.positionType=="New" TH2) HZHIIOATO—IZZ DT

A EFETIBIENWD, #1EZE == ITHREL. 2 BHOT7 4 —ILRZ "New" IZREL X7,
currentPosition.positionType A N > THdHD, HEAN) D TICERT 5 7-DIC5 A ES

@ij—o
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~ Decisions

New {Confirm Position Detsils Coach) tw.local.currentPosition.positionType &, "Hew" & b
Existing {Specify Existing Position Coach) Default Sequence Flow G

70—, positionType ZZEXDE/N TNew) THHHEIT Newl T4 2 Z2FETLET., 70—
I3, positionType ZEDMENMMUDETH 55121E [Existing] T4 > Z2HD £ 9,

6. ba—~> - U—EXZHEELET,

Submit Requisition HS Ea—<> « ¥—EAD—#ZfER L £ L7z, INT, La—~<> - P—LEADL
—H— e A 2HF =T —ATH% Coach ZIERT HIEMMNTEEL /=

BEOFzvIRA b
BPD N [Submit job requisition] V774 EF 4 —Z2EELT LI -T2 - P—EAZERLELZ. &
2—X 2 - Y—EARFRTLT Y EERL., TOTO—DKRIMHEIERL £ L7,

ZOEETIE. UFoZ&2%E L EL=.

s bEa—~ - U—EANFEHATET—F ZBMNT B Hik

s ba—xX2 Y —ERAOT7O—ZERT B HE (T—FEEAL T, 7O0-NETTEHNAEZRETDH
EEET

ROIEE TIE. Submit Requisition HS b2 —< > « F—EZ2D7O0—DIEREZETLET,

Submit Requisition HS Ea—<%> - ¥—EX® Coach Z{ERL X7,
ZOEETIE., BRAEEENRAEEZERT 52D TSII—— A ¥ —T 2 —AZ/ERL &
ED

UTFo772az2ET L TWARENRHDET,

« Standard HR Open New Position BPD AT [Submit Requisition| 77 7« EF 1 —Z{ER L 7z,
* Reguisition BEN Position EP XA « AT NEERLZ,

e A—HY— A2 =Tz —ANTHHAETNS Coach Ea—ZERLT.

Standard HR Open New Position 7't ZTld. JEHEHE/ [Submit job requisition] 727 74 EF ¢ —
Z5ETLET, ZNFba—< > - Y—EXTY, ERAEHEERTY VT4 ET 4 —Z2TETTE5LDITT5
DIl A—H— A2 =T —AZERL. TOILL A FET—4IZNA > RL X7, IBM Business
Process Manager C. I1—H— A 2% —7 1 —2Zd 1 DLLED Coach ZHHL TERLET. TNH5D
Coach MXEET 2T —HId, Ea—<> - Y—EZADLEKTT,

ZOEE Tl Hm#IT [Create Requisition Coach] Z{ERKL 9. T Coach (3. JEHEHENIEICD
WTDIEHZE ATIT % Coach TY, Coach [FLATFDA A—TDXIIZBRODET,
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Job create requisition

Job requisition data Position data :
Requested job position § Requested job start and location

Reguisition number Employment status Planned data of job start Position type
Q 8132012 R Q
Hiring manager Location )
Denartment Jab title
Q Q

Number of employees required

Make your dedision

Submit Requisition HS a2 —< > « B —E XD Coach ZEL 7.
L RAEEOL—Y— - A =T 2 —AZERL X7,

a. Submit Requisition HS £ 2 —<> « #—E X T, [Coach] # 7% #ERL. [Create Requistion
Coach| ZERL X7,

b. LATUREIZ 2 DOKRERY Y arE ROy TLUET., RYIOKELY 2 a > OAFTE [Create
Position Requisition] IZ. 2 HBHDKYELY > 3 > D#RI%E Make your decision] IZAW L £
ER
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Create Position Requisition

. Drop :
- additional:
~.content -
here

Make your deasion

. Drop :
- additional’
-.content -
- here

DK

BIOY 7 a iz, ERERENBBICOWTOT—YEFHAIEDANLED TS T +— A0S
FNFET, 2 HEHOEZ 23 2 ICE, Ea—~X > - H—EZX - JO—HNDORD AT v TITBEIT 57
DI =N U I TEHRY NEGENET,

2. U FDELDIT, Coach DT +—ALEBDZIERL E£T .

70

a.

IXLw RvS, TRequisition CV] Coach £ 1—% [Create Position Requisition| 77 > 3 2 IZEM
LET. EREN7 Coach Y 2 —IF Designer 12L& > T/XL vy MCHEBIMIZEMNINS 2D, £
Zfhd Coach ¥ —ITEBMTEET,

k> bk: [Requisition CV] Coach E2—73/NL v K RIZERRINTWARWEGIE. 71 )7 —ITX
DTHERIIBOTVWET, T4y —] 27Uv L. TXRTER] ZZRLET,
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Create Position Requisition

Requisition data
Requested position § Position date and location

Reguistion number Employment status Flanned starting date
Q ansrzmez @
Hiring manager
Department Location
Q Q

Number of employees required

Requisition CV| Coach E 2 —I3IBEIT requisition ZEIZ/NA1 > RSN TWET,

General

~ Common ~ Behavior

Configuration inding:

i Qe o5 @ remvisivion msn

isibility

. Requisttion CV Requisition]

HTML Attributes (%) - (Requson)

Help: Lzbel Visibility:
- O = 3]

Control Id: Requisition_CVL Cha

b.  [Position CV] Coach E 21 —% T[Create Position Requisition] 7 > 3 IZEML £7,
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Create Position Requisition I

Requisition data Position data
- - - Position type
Requester Requested position § Position date and location Q

Requistion number Employment status Planned starting date .

Q 8/8/2012 & Job title
Hiring manager

Department Location
Q Q

Number of employees required

Make your decision

- :Drop i
- additional: -
.-content -

[Position CVJ Coach E 2 —IIBEIZ currentPosition ZZH8IT/NA > RENTNET,
3. Coach D7 7 2 a #nZzlEkL £,
a. TOK| 1% >% TPE (Make your
b. ™Y D4R TE RN ICEELET,
4. Coach Z{REFL £T,

[Confirm Position Details Coach] Z{ERLL £7,

decision)] ¥~/ > a3 > EICRIV I LET,

[Confirm Position Details Coach] (%, EHAEMENEFEZL E2—79% Coach TY, UL, LLTFD
ZHZFRWT,  [Create Requisition Coachl &[RIERTT,

o KEXLZT 3 >DTN)VIE [Confirm Position Details] T9
e Coach D77 a > iz, TRA] TiER<., RS & HTIv b R NHDET,
a UTOA A=D1 7D MEERLET,

Confirm position details

Position data

Position type

Job requisition data

Requested job position

Requisition number Employment status

Requested job start and location

Planned data of job start
81812012 g

Hiring manager Department Location

Job title

Number of employees required

Make your dedision

b. AR FO—ILENT T4 272DV TIE, LFOEREZSIRL T /Z3 0,
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Faiii aryra—-Lor147s RES
7% OFEM ORERR (Confirm position | KFEtE7 3 > AP

details)

BT —4 (Requisition data) Requisition CV requisition
%7 —4 (Position data) Position CV currentPosition
RIE (Make your decision) KEtETar VAN

R% Ry 7L

73w b "y > AP

c. [Confirm Position Details Coach] T. [Requisition CV] Coach £ —7ZERL 9, [Pk
TaNT 4 =T V=A% Mi) ITRGEL., B2 THRAMYUER] ITREL X,

General = Visibility
Configuration

Visibility
HTML Attributes

Source: (@) Value (7) Rule (7) Script

d. TPesition CV] Coach ¥ a—Dr[HIETO/\F 1 —% [S5RARMUER] ICHELET,

6. [Specify Existing Position Coach] Z{ERKL £9.  [Specify Existing Position Coach] 1. J&HE M
NEEFE OB B X NZ OB ZHIEHEY L TWBEAICDNWTOERE AT S CoachTY,

a. UFDARA=2DEI 1T hEERL £9,

ERFa—rU7I T3



Detail Existing Position

Position type Given name
Q
Job title Family name

Manager

Comments

Make your deasion

b. fAAT AL FO—ILENA T4 272D TIE, LFOEREZSHL T /FI 0,

Frtii arro—-oy17 NAYT1 2T
B O OFEM OFEE (Provide Kt a A9

details for existing job)

W% —4 (Position data) Position CV currentPosition

8 ANF—4 (Person data) Person CV currentPosition.replacement
RFE (Make your decision) Kt ar AN
R% Ry 7L
RDFE RNy sl
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By b: ZOHAE. [Person CV) Coach Ea—ld, EPFRA - AT MZHEMWIZNA RS
NEL, I—HF—DNA T4 2T ETOVLENHVET,
c. [Position CV] Coach B a—ou[#iE7O/NF 4 —% T5RABUER] ITRELET,

Submit Requisition HS £ a2 —< > + B —EZA®D Coach ZfERL £ L7z,
BEOFzvIRA b
EAERENBBEEEER T 50T 22— — (> —T 2 —AZERLEL .

ZOEE TR, UTFTOZ &z E L EL.
e Coach Fa—BXIUX Ay 2z -a>bhao—)lOty M5 Coach ZHAITBHiE
e Coach Ea—Du[HItEEAET T 5 ik,

ROEE TIE. Submit Requisition HS b2 —< > - H—EZ20O70—DERZEZETLET,
Submit Requisition HS Ea—<Y - Y—EXD7O0—-DERDTET

COEEFTE, RS Ry Z2BML T, ERAEHEEDRERLIRAER 7+ — LR 2 ENTES
KOITLET,

Submit Requisition HS Ea2—< 2 « ¥ —EANT Coach Z{EkL THSHENHD LT,

Submit Requisition HS E a1 —<> « ¥ —E ZiTld. 3 DD Coach "HVEJ, ba—~ > - HP—EX -7
O—WNTHEE®D Coach ZHfi L &EEIT, TNTNDOT 74 D [TOK) A¥ 3, ROAT v Ficono
—EBETLERAN NEREL TWELL, Coach NOI—H— -« A ¥ —T7 2 — ZADIERD k&
LT, TOK) Ry >tz RN K23 73y b)) KEAELELE, Ea—X2> - ¥—ERX ¥
AT T ILE, TOEEERBRL THWET,

= Initil = Create | : )
- { Requisition — [ Next—= ¢ > |
¥ Dt Coach - = Mes
Start | { o l
| -

I —H—7" [Create Requisition Coach] T NRAN] 227Uy 7§ 5&, 7O0—ZZD Coach M HIREIC
BELE9., K<, 70—3Md 2 DD Coach DWTNMNMHEEIL £, [Specify Existing Position
Coachl 121, 2 DORY OMEENTVET, T—H—3 TRN] 27U w7 d5E. 70—iF [Confirm
Position Details Coach] IZBEIL £9, 2—H—2 [R5 27Uy L Th, filbEIDEFAL. ZOA
BT, 20 2 ZHHO 7 O—7) [Create Requisition Coach| IZR2 K DT 2HEEAA X M EERKRL £
KR

Submit Requisition HS 2 —<> « ¥ —EZ2O7O0—Z{ERL £7,
1. Submit Requisition HS Ea—<> « U —E AT, ¥4 T7TIL] ¥ TERIRLET,

JERFa—rU7I TS5



2 ALy RT To—4ryz-70—) 713> M E8RL. DT OmEEFRL 7.
e [Specify Existing Position Coach| 75 [Create Requisition Coach]
« TConfirm Position Details Coach] 7% [Create Requisition Coach]

EVR: YT TITLAD 2 DO — REORY VINELLBWEAILX, 1> &RIRLET, 712>
DTOANT A =T BTENA T4 270 GER) 22V LEdT, Y477 I LNT, IELWR
& BN ET,

INT, Y177 IL0E, 22— =N KRB 27U w7 LizEEIZ70—% [Create Requisition
Coach] TR 70—« F4 2INEMEINET,

He |
Specify
scisting ———| Existing
| ‘ Pesition Coach
= — = Create ra |
J » Output { Requisition — = Mewt—= > |
- ks v =
Start jon
) |
= Confirm |
New———| Position Detsis | 0/~ (= 5..::“.*:—ino
‘ Coach End
|

EVb: EE50 Coach IZ6H, BAAN FEEENITS 2 DD Coach Ea— ( RNl Ry & TR
5] RH ) MBHOET, BHRAXRNTHHTSZ RN] R ONA 2T 4 2 7E3BHNTHFEL £ T,
R5] ™Y IS T4 TNz, Designer 32 DHRY > EHBWICEHRL T, 7O0—%
ERRL £,

3. Ea—~x> - Y—EXEBHRELET,

BEDFzvIRA b

JEAEMEN Coach NT RS 227Uy 7 L EEITHEARREFE 7+ — LIRS 70— 91 2%
TERRL £ L7z,

COEE T, ATl ez EH LKL,
e A=Y=V U I LR UL TT7O0—2BET5EMO 70—« T4 > 2{Fkd 25k

ROEE TIL. GM Approval HS b2 —< > - Y—EXZ{ERRL £ 7,

GM Approval HS Ea2—<2> - Y—EXDERK

ZOEETIE. GM NRAEFHZL Ea—9520IHAT I ba—~< > - Y—EXZERLET., ba
=X Y —EAKIL, - — A YT —AERMHTD 1 DD coach MEFTNTVWET, I
XD, GM BEFEZKREZITESTEET,

76  IBM Business Process Manager: JEMF 21—k 7 )



ZOEHIZ. BR=20 170t 20ETIAL] BLUB4 R=D D 70203 FEP 2 — )L TER
SINFZREMIHEDONTNET, TNEDOED 2 —IVEZE T LMo 725813. LT ORMEY % Hiring
Sample 7Ot A « 77Ul —2 3 >»%5 My Hiring Sample 7Ot A « 77U —2 3 icaE—LZE
KR

e Standard HR Open New Position BPD

* Requisition EPFA « ATV K

s Person EPHRA ATV b

Standard HR Open New Position 7' Ot Z Tld., GM 7% [Approve or reject job requisition] 77 7 1 ET «
—%3f7 L %7, IBM Business Process Manager C. 1—H—Nba—<> - J—EAXAELELTHEFTTEHT
JT4ET 4 —ZFEELET, 2OFa—hMITILTIEH, Ea—<> - B—EXIZ. HHOREEDEE K
WEZTHZDIT GM IZHESND 2D DEMZ WM THENH D ET, GM 1d. FEFZMEL. TNz
KRBEITHESEL X,

ZOEMZEWMZTITIE. GM N7+ —LZFHAL TRAZEHEZL Ea—T&Z5L51c, 21— —- 1%
— T AMEFENTNSHE2—< > - Y—ERXAZERTH2LENHDET, 21— — - (25 —Tx—2
1213, GM DNEFHZ AR EITESRTH2HEBEENTVET, ZOEE TIE. GM Approval HS b 12—
X e —EABINEDIL—Y— - 2 H—T 2 —ATH% [Requisition Approval Coach| Z1ERKL £
T, Ea—x> Y —EADYAT T ITLIUTOA A= DEIITRDET,

Pt a Requistion |
',;—;,'—F Approval k. —E CHE —- e
o Coach

ta—<2 B —EAKN®D IGM Approval] Coach [FELFDA A= DX DIT/HRDET,

Position Requisition Approval
Requisition data Position data
= = 5 Positi
Requested position § Position date and location DQS'. ton type :

Requistion number Employment status Planned starting date .
Q 8/ar2012 @ Job title
Hiring manager
Department Locatian
Q Q

Number of employees required

Make your decision

Approved GM comment Bl
E Submit g

ERAFa—rU7IL T7



ZOEETIE, ba—~<2 - B—EXZERLTHS, TOI—HF— - A ¥ —T 2 —AEEHRLET,

PAFDESIZ. GM Approval HS E2—< > - U —EAXZ/EKL £7.
1. TApprove or reject job requisition] 7277 ET 4 —Dba—<> - Y—EXZEKL £,
a. Process Designer C My Hiring Sample 7Ot Z « 77U r—2a VRBWTWS Z E2MHRL £
KR
b. TApprove or reject job requisition] 77 7 1 ET ¢ —&REIRLEJ, [FO/)N54¢—) ¥TT,
rEgk) Z2@ERL X9,
c. THBl 227U/ TC, ba—~>2 - U—EAZEERLET,
d. GM Approval HS AN L. T#7T1 227U v 27 LE9., Designer T GM Approval HS £ —<
e U—EANHEET,
2. Ea—xX2 - Y—EARKDT—FDOANBIUOH I ZEML £7,
a. BRI ¥ 77BN ET,
b. ANIZE¥E U T requisition BXIN currentPosition ZBIML £9, BEOAICIONWTIE, LER %
70w 7L, B4AR=DD TEDFRA - AT/ bOIERS [CERLZZEE DR Requisition Bk
) Position ZEIRNL £,
c. HHIZE#ELT requisition ZEBIMLFET, ZOBEEERTDEZICTITI—DNRKETLHIEND
DEYT, AHNFEUCTHNRERS 2 DOLEBEMATHIEEITEER AL, ZOTT—1E, &
R 2209270, BAR=DD TEDRZA - AT 7 FOFERR [CHER L 72250 R
Requisition Z#INT 2 LEIEINET,

W 7] - om Approval Hs

- Yariables - Details

@ Varables &dd Input Brs requisition
-y I
- Add Output . . c
= Input Click gdit to add or edit text.
'?:J requisiticn {Requisition) Add Private
= curentPosition {Position) R
G Output Link EPV Documentation:
= {Edit})
= reauition (Reaustion Locakzaton
& Private
E Exposzed Processs Varisbles N
||__E Localization Resources .
' Mave Up Is List [
foraeeTies E=N

3. Ea—<X2 Y —ER YA TVITAIZLAMEBIMLT, TO70—Z/ERL £,
a. ¥4 T7T5h ¥ TEBINLET,
b. ¥ 1727 F LT Coach ZiBML. TD4Hi% [Requisition Approval Coachl IZAHE L £7,

4. KLy T To=FyA-70—] 743> " ERRL, UFOBEEERLET.
o IBHtA) 1 N2 RS TRequisition Approval Coach]
» [Requisition Approval Coach] 25 #&7 ] A X2 K
Ea—~>2 - HY—ERDYATITITLZIUTFTDAA—DEDITRDET,
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5. TRequisition Approval Coach] ZERKL £9 . NIV T NBERIGE

&, 168 =D ['Submit Requisition|

[HS E2—<> «- J—EZD Coach ZIERLET, | [DAT v TEMHHL.

ZESRLTLIZI N,

ij—o

ZDAT Y THORICH D

[Requisition Approval Coach] O LA 7 M, BAFDA A—=IIZ—F L T

Position Requisition Approval

Requisition data Position data :

positi
Requested position J Position date and location u; 'on type

Requistion number

Hiring manager

Approved GM comment

Employment status

Q

Department

Q

Number of employees required

Make your decision

[+

Planned starting date
8/8/2012 [

Location

Q

Job title

HAADAL FO—ILENL 2T 4 > 7I2DNTIE, LFDOEZSRL T FE W,

Frii arro—-Lor17s NLUT4 2T WA 7 a
GM Approval Kty a mL AL
RHAEGET—% (Job Requisition CV requisition LAY
requisition data)

#5—4 (Position data) |Position CV currentPosition BHEL

PIE (Make your decision) |/KFEtr T a AL

R P

Frvl Ry IR

requisition.approvalNeeded

- TEREA) =22 EDZY
F-RE>

« [TRUE SXN)V] =i&:2
B

« [FALSE SN)V) =ES
B &

ERAFa—rU7IL  T9



Fhiii arra-—ivoyA47r NLT4 T WA 7 a
GM I Ak (GM TF A N requisition.gmComment AL
comment)

P73 b Ny sl IR

6. [Requisition CV] Coach Ea—%@&IRL 9, M Jo/xN5—7, v—2% Ml IZHE
L. iz MRARUER] ITHRELET,

General ~ Visibility
Configuration

Yisibility
HTML Attributes

Source: (@ Value (0 Rule (T Script

7. TPosition CV] Coach ¥ 2 —®Dr[EETO/NT  —% [S5ARMYER] ITHELET,

GM Approval HS £ a2 —< > - Y—EZXABLVIZDIL—H—+ 4 > ¥ —T 2 —AThH5 [Requisition
Approval Coach] ZfERL % L7z,

BEDFzvIRA2 b
GM DFTHOBBIC DOV TOMR#EL Ea—T 20T AIE 2 —< > - Y—EAEMERLE L.
ZHIZED, GM Bba—< > - Y—ERAERRBELIIEELXT.

COEETIE, UFoZ 28] L XLk,
s ba—x2 - U—ERZEERT DL

KOBETIE, TLANw Yy 2 Z2FEMELET,

TUALNYY 2 DERE

ZOEETIE, FHroba—<2 - U—EARTFHINZEBDICEEL TWA Z & & Coach NIELLKFE
RINDIEEHRTHIEICKOTLANY Y 2 2EEL, AFyTTay h2EELET,

DUFRZEZETLTWARENHDXT,

+ [Submit Requisition HS| &2 —< > - B —E X & [Create Requisition] Coach
+ [Detail Existing Position] Coach & [Confirm Position Details] Coach

« [GM Approval HS] E2—< > - B —E A& [Requisition Approval] Coach

TVLANY 7 2 Tid, RO FIUAZEZTARTBHIEICKD, 7O ANDODITRTOEL—X > « Y—
EAB I Coach ZMGFEL £,

- EAEMEI BEOBHBOANZAZERLET,

s EMEEEFIL. MHOBBOEREZERL £,

* General Manager (GM) &, #HHEDOBBEDOEREZAKBL £,
* GM 3. #HROBFHOERZHAL X7
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—BET A~ - T—F DEM

-]j-__

E 23T = mERE Iz,  [Position type)] 74 —IVRDOTF A « T—F ZEBINTHLENH D

£9, T—FZEBMTSHE, [Create Requisition] Coach IZEKRINDHRDX—IIMRESINET,
TAL - FT=HEBMT I, UFOXIICLET,

1.
2.

3.
4.

[Position CV] Coach Ea—%ZFIEET,

B #T7 T, TAL « T—YOHEKRA T arzEEml £,
a. THRA T ar) OMICHLEREEZ7Y Y I LET,
b. [F—%] /2 a>T, Ari& LT testData EANILET,
c. TUZABR) ZZ#ERLET,

VA7 b ZTICU0EZET,

M~ 1 7 (Position type)] EIRI> ho—)Lz2r7 0w L, FanNsFa—) 27Uy LET,
Kz, T—1 T T, N 2T 427 % testData ICEHEL T,

~ Behavior
Binding: (String)
View: G select  (String)  Cosches [Select.| [New..
Label Visibility: O [ 2
5. BEERELEXT,
6. [Submit Requisition HS| b2 —< > - H—EZXZHE£T,
7. [Create Requisition] Coach 2% 7)L7 U v L%,
8. Coach T. T[T —4 (Position data)] Eao2—2Z227 U v 27 L %7,
9. THERR] 7OXT 4 —ITYDEAET.
10. TtestData] ZREBL. [7—%] FIE R BLN BF 2A WL £,
~ Configuration
PositionListl: @) (] Populate PositionTypelist
v testbatar () Test data
1 New
2 Exisitng & i@
LT
1. BHZHRELET.

ZNT, Web 7999 —Tkba—~> « Y—ERXZEFTTEZLET,

ERFa—rU7L 81



Ea—<2 -Y—EXDERT
Web 759 Y —Tka—~> - H—E2XZEFLET,

JE
L.

2.

BHENMGEOBBDOANEZ ZERTHEZORBEMBNZEZT LA N I LET,
ba—<>2 Y—EZAELTEEINTVS [Submit job requisition] 7774 EF5 1 —%&¥T)L7
w7 LEd, ba—~<X> - Y—EX - T4 ¥—DHEET,
P—EADFET] 27U v LET,

] ?

Process Center Help

T74I D Web 7T UH—T HRAZEGEOMER (Job create requisition)] N—IWHEFET, DIF
DAA—TDEDIBXR—IUNERINDZEEMHERLET,

Create Position Requisition

Make your decision

Requisition data Position data

Requested position Position date and location Position type

Requisition number Employment type Planned starting date

Job title
1141 N
' 101312013 R Head of Product Development
Hiring manager Department Location
Tom Miller

- -

Number of employees required
1

3.
4.

82

T~ 17 (Position type)] U A NS, THEF) Z2IRL £,

PRAN] 2271 w27 UEd, [Detail Existing Position] 7+ —AMHEET, LFOA A= DXD
127 = LINEREND I EZMHRL KT,
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Detail Existing Position

Position type Given name
Existing
Bob
Job title .
Head of Product Development Family name
Smith

Manager
Ann Fisher

Comments

Make your decision

5. TR KT OMNIEREICEHET 2 Z & Z2MA L.  [Detail Existing Position] X—JICRED £,

6. [Person data] O FIZHD T4 —IVRIZT—FZEANL. TRN) 2270w LFET., [IREOFEH
DO (Confirm position details)] XN—TMAEEXT, UFDOA A= DEIBRT +—LAMERINS
ZEEMRLET,

Confirm Position Details

Position data

Requisition data
Requested position Position date and location Ex"igm“ type

Requisition number Employment type Planned starting date Job title

1141 =no selection= 10032013 IE Head of Product Development
Hiring manager Department Location

Tom Miller =no selection>

=no selection=
Number of employees required

1
Make your decision

7. T3%{2 (Submit)] 27U v 27 LEd, Web 77T = H—EXADKRTLELEZ] EW0WH Ayt
—IONEREINTT, BEOBBDO/NNADT A MNIERHICKTLEL,
EREHENTHOBEDKBEERTLEZDODNAZT LA NI LET,

8. Process Designer C. [Submit Requisition HS] 21—~ > - H—EZAZFETLET,

9. [Create Requisition] 7+ —AIZT—%ZANLET., TEY AT (Position type)] 7 1 —IL R
T, [Hil 2R E7,

10. FRAN) Z22Uw 27 UET., [HFEOFEM O (Confirm position details)] X—IMHE £,

11. T3%{2 (Submit)] 27U v 27 LEd, Web 7I7TUH =T —EABKRTLELEZ] 0O AvE
—VNFIRINET, ERIFEFICEFINEL =,
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12. Process Designer {0 Z . [GM Approval HS] H—EZXZETLET. T 74 bD Web 7
F % —T [GM 7&K&i% (GM approval)] R—TNAEFET, LFOA A—TDX IR —IUNERS
NHTEZEMRLET,

Position Requisition Approval
Requisition data Position data
Requested position Position date and location Position wpe.

Requisition number Employment type Planned starting date Job title
Hiring manager =no selection> @
Department Location

= ion= i
no selection =no selection=

Number of employees required

Make your decision
Approved? GM comment
Approved (& Rejected

13. [RAHEA] 227Uy 27U, [EE Submit)] 227Uy 27 LET, Web 777 H—I1T F—EZXD#E
TUELE] EWD Ay E—UNRERINET,

14. Process Designer 2" 50— EXZHUETLET,

15. Web 775 —0 [GM & (GM approval)] 7+ —ALT. HE®EAI 270w L. HEE
(Submit)] 227Uy 27 LET, Web 7IT7H—IZ TH—EXBRKTLELE] LI Ay tb—I0E
TRENET, FHOBHEZONAOTARNNERIKTLEL=,

KIZ.  TPosition CV] Coach ¥ 2 —ZtORKICEL £79,

[Position CVl Coach E a1 —DHEIEK

[Position CV] Coach E 1 —ZJLOMKIZRTIZIE, AFTOXSICLET,

1. [Position CV] Coach Ea—%B&E., LAY UbM #7270y LET,

2. THE®H A1 7 (Position type)] EIRI> ~O—)Lz22 U w7 LET,

3. 7 ONF4—T. [ZU7] 27U w 7 LT, testbata N1 > T ¢ > 7 ZHIFRLET,

+ Behavior

Binding: & @ Position...tionType [.)
View: Select (String Coaches

Label Visibility: 0 [smw ,]

4. BHZRELEXT,
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AFvToay bORE
Tt A - 7TV —2a OAFyTay hERELET,
=
1. Process Designer T. A >+ W—)L\N— idadadd 712> %2707 L%,
2. AFwTaw hHELT FLA4/Ny 4 2 (Playback Two) EASIL. TOKJ 227 VUw L ET,
3. HIELT. TnE TEER - TTUT—2a DT VANY Y 2 ETCORFy T3y hTY
(This is a snapshot of the process application up to Playback Two) &AL ET,

BBDFIvIRLA b

fHxDbEa—<> - H—EANTHEINZEBOICEHEL TWS ZEZ2ERT D EICKD. TLANY Y
2 BEMLELE, JOBA - 7T r—2a OAFySay hHEELELRE,
ZOEETIE, UToZ 238 L EL,

e ba—<x2 - Y—ERXETL ANV I T DHE

e JORBA T TUS—2alDAFw T ayw NERET S EHE

EYb: ZOEETIE, Y—EXEZEMCTANLELRE, TOBANOY—EZXZEZT AT BI21E. 7L
AN 1 THHELLZFIBIZENETH, | DEFHNNRHOET, FLA/Nwv 2 1 Tld. Inspector N

TTAbL - FT—=F&EANLELE, 2ITiE, ZOEETHIHLLELDIT, Coach WA T 3 > &M
LTTF—%&ANILET,

KROED2—)VTIE, 70 A 7TV r—2a e —EXAZMAELET,

7AtREY—ERDEHE

ZOEYa—IVTIE, JOotvAZz, 7o ANMEHTET— 2Rt 520 —EZX - A2R—% 2 MEKE
LE7,

ZOFa—hUTNTE. AZUTRBEENTNEY—EXEZFEHLET., NS5O 7 U T M.
Hiring Sample 2T 57 —% Z{ER L £, @UIcEEINLZTOCX - 7TV r—2a 23, %<0
BB —ERA - A2R—R> N7 VAT LMD D D £T . Designer T. TNHDOHP—ER - O
SR RANDA =T 2 AE U THRET B —EAZERL £, —EXDOFEREHEKIL. Tot
XTIV —=2any7 A TEZY—EX - 2R —%> b BEXEXTOLRA - 7TV r—2a b
BETDHH—ER - A2R—R> DT —F FZIIHEICE> TRV X,

FEEE

COEDa—IIOEEEZT7T2E. Maz2HEL, JOBANTOY—ERX - I2R—%> FOKEEDH
ELTH—ERADERGEZEET DI ENTEET,

AR S

UTOEZ2—IVNDOTRTOEHZ7TE T L TWLRBENH D ET,
« BR=20 T7ovZ0ET)UE |

c paR=—T 7ot 20FEHE] |

s fOR=PD TaA—H—- 425 —T—ZADIER] |
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Ajax H—EXDERK
ZOEE T, TOCABMERAT LT - EERT D Ajax U—EZADty FEERLET. TOH%, N
5D —EZZMEONHTIDIC Coach Ea—ZMHkL £,

PLF® Coach Ea—Id. Ajax H—ERZMHLT. 1 DU EOZOI> bO—)LIZT—¥ ZHWDALE
3—0

e Person CV

* Position CV

e Requisition CV

My Hiring Sample @ Coach ¥ a2 —Tid, EAEMHEL GM 7 —NERSINET, ZOEETIE, 7

— Y EER T B HEE, FNEERTSDHEDIC Coach Ea— -« 22 FO— )L KT D HIEITDODWTHN
LE9,

ZOEETIE, UToazfEHALEd,

B GrL

Ajax —E |T—FR=ARBREDT—% « JV—ALOMTT —% 2 IERMNTEF EI3HET 2 —E X,
2

Ajax T—EZZERL £T

1. Process Designer T My Hiring Sample 7Ot 2 « 77U —2 a3 >NV TNWS Z E&2HERLET,

2. IDesigner] 714751 —7T, [A—H—-A2H¥—Tx—A] OKIIHDHEHFEZEZI v L,
fAjax —ER] Z#ERLET,

2+ Designer anspecmr = Optimizer =
Save

R -y 'E Standard HR Open New Position
& All
s

5 Processes Create New |

&1 UserInterface
4 Implementation
-; Decisions

& Human Service
1 Coach View
(] Ajax Service

|I_E Localization Rescurce

3. Populate DepartmentList EAN L. T 227Uy 7 LEd., INT. ERLZ Ajax Y—EX %
METELLDITARDELR,

4, Y—EADANBIOHNIZRELXT,
a. BRI Y T7Z2ERLET,
b. TAHO®EM 270w 27 LET,

c. TRl 74 —JVRIT, text EANLET, BMELT, 774N MDOETHS [String] ZHHL
*7,

d. THJHoBm =790y 27 LET,
e. T#HRil 74 —J)VRIZ, results EANLET,
. TR 270w L, HADOEEOREL T, UARMNMS ANY BAZBIRL £T, ANY ZER

IT5&, WIPERORIT/IEADXDICHRESINET,
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g Y—EANHHOUARZERTXIIIZ TURB] Z2ERLEXT,

‘ ‘ F‘_ﬁ Populate DepartmentList

0 D Variables

~ Variables ~ Details
4 55 Varizbles Add Input Hame. results
o [
= Add Cutput . 5 s
4 =5 Input Click Edit to add or edit text.
© s s
4 (% Output
| (= resuls (ANY) [Lizt) |
© e
! Exposed Process Varnables
LIE Localization Rescurces Documentation:

I Move Up ‘ (Edn
I Mowve Down ‘
N
Is List

Varizble Type: ® any System Data

5. ¥—EZ - 7O0—2ERL £,
a. [(¥ALT7T5h) #7220y oL, XLy bs, 70O0VZ AT TITLIH—)N—+ A7 UT
~ZEML., Z£D%Hi% populateDepartmentlist ICEHEL X7,
b. IFansFe—) #77T, 9% 22K, UFoa—RzBEmL£7.

tw.Tocal.results = new tw.object.T1istOf.String();
tw.local.results[0] = "Finance";
tw.Tocal.results[1] = "Marketing";
tw.Tocal.results[2] = "Product Development";
tw.local.results[3] = "Human Resources";
tw.Tocal.results[4] = "Sales";
tw.local.results[5] = "Customer Service";
tw.Tocal.results[6] = "Business Partner Service";
tw.local.results[7] = "Business Strategies";
tw.Tocal.results.listAddSelected(0);

c. SLy T, To—=A>2-70— V- 7qa> >  2BNLET. UFOBEEERLE
@—o
o [BHMR) AR IMEY—/)N—+ A7 UT
o H—N— A7 UT KNS KT A X2+

6. Ajax Y—EZZ[BHL THNAEZIIGT 2L DI T (Department)] A bw /7 « 3> hO—)L 2R L
E
a. [Requisition CV] Coach Ea—Z[Z. [E8M (Department)] O hO—)LZ#ERNL £,
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b. #RTONT 4 —T, BRI —EZD ER) 2270w 2 LET,

DepartmentList] Ajax " —E X ZERL £7,

General

Configuration
Visibility
HTML Attributes

1y e oo Validation Errors  Where Used

Display Name Property:

Value Property:

Dizable Sorting:

~ Configuration

[Populate

Selection Service Input Text o

©
©
© C

7. LFNOEROEHRZMLML T, D Ajax B —EZXZERL T

List Type: © [sngk seiection -
Selected Item: & @ Reguisition.department (Sting) &
coeced ems % =
e R | [ pesjrnjr=y

HY—EZX% Y—EZANDAZUT b AZYS bk - a—FR

Populate populateStatusList tw.Tocal.results = new tw.object.listOf.String();

EmploymentTypeList tw.local.results[0] = "Full-time";
tw.local.results[1] = "Part-time";
tw.local.results[2] = "Contract";
tw.local.results.listAddSelected(0);

Populate LocationList populateLocationList tw.Tocal.results = new tw.object.listOf.String();
tw.local.results[0] = "Atlanta";
tw.local.results[1] = "Boston";
tw.local.results[2] = "Chicago";
tw.local.results[3] = "Cincinatti";
tw.local.results[4] = "Dallas";
tw.local.results[5] = "Denver";
tw.local.results[6] = "Des Moines";
tw.local.results.listAddSelected(2);

Populate PositiontypeList populatePositionTypeList tw.Tocal.results = new tw.object.listOf.String();
tw.local.results[0] = "New";
tw.local.results[1] = "Existing";
tw.local.results.listAddSelected(0);

8. U—EXAZMHL THNAZRETSHA Ry 7 - > bO—)L&BHKRLET. UFOEIL Zh5DA b
w7 e A2 hO—)BEY HERG—EZ] B4 7> a > TRRT 2 Ajax T—EAXAZRLTWE

ED

Coach Ea—

AbwZ-arbu—)b

Y—ER%

Position CV

¥4 - 7 (Position type)

Populate PositiontypeList

Requisition CV

Brn

Populate LocationList

Requisition CV

JERIR? (Employment status)

Populate EmploymentTypeList

88
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BEDFzvIRAb
Ajax H—ERAZMERL., ZN50H—ERAEMALTF—5 ZMETH5E S ITERT > ho—)L &ML
£

ZOEE T, U2 &e¥E L EL
o Ajax U—ERXZERT 5%
o ZD Ajax U—ERAZMHTHIDIT Coach Eax—ZMHKT 5 ik

RDIEE TIE.  [Create Requisition Coach| IZHFEZEML £7,

[Create Requisition Coachl ANDIREEDEHN

ZOMEE T, 22— =0 RN 22U w7 L& ZIT [Create Requisition Coach] IZHZNRT —4 NE
FNTNENEHERT DMEET —ERXZIERL £,

ZOEET. BARA=20 170 Z0ETFIVLI IBXUB4 RXR=20 T 0 Z0FEE] FEP 2 — IV TIER
SNEREMTHEDONTNET, INSDOET 2 —IIVEE T LMo 8 E1E. Submit Requisition HS &
1—< >+ ¥—VE A% Hiring Sample 7Ot A + 77Ul — 3 >»5 My Hiring Sample 7Ot A + 7
T r—aicat—-L T,

[Create Requisition Coach] 1Zi%, I —H—NEX) /2T —% & AT 50N H 27+ —)V REIZI1—
H—INBRTZMNENHZ T 4 — IV RNEHEEENTWET, FHESNZHBEADO Y —)L R, 2—5—
MBEDOHMZ AN LTI S5BWED, FiFEOFTT, BBy 17 - 74—V RiE, == FHOB
BELIIBEFEOBBEOVWITNZEZRINT20ONIRCTHY—EZ - JO—08 5720, BEOHTT,
Coach TTF —¥ ZRAT 22D OWGEEY —EAZIERL £, —ERRZELDI > ho—lDTF—4 %
MGEL., Y% > hO—)VOT—FWENTIRHETT7O—) Coach 2 T TERNWEIICLET,

LLRDE D12, [Create Requisition Coach] IZHRFEZENML £7,
1. Process Designer T My Hiring Sample 7Ot Z -« 77U r—2a VW TNS Z E2HRLET,

2. [Designer] 71751 —7T, [l#¥E| OHIIHLEREEI7Yv I LT, RIATL - P—E
Al BERLET, RAEZETITHEDICEEOY—EXZFHATEET., 22T > Id—
AT =X EFEHLET,

Q Inspector =~ ¥ Optimizer =
Save

2+ Designer

w MY HIRING SAMPLE
& All

-y |E Standard HR Open New Position

5 Processes Create New
&1 UserInterface

4 Implementation
-; Decisicns

g; Data

& Human Service
1 Coach View
(] Ajax Service

Localization Rescurce

3. Requistion CV Validation EAZIL. T Z227Uw 27 LEd., INT. fEkLzY—EXZHEE
TE5HLEDITRDEL,

4, Y—EADOANBLIOHE N Z2HRELET., ANIRETZ2T—FTH0O. HI11E%1Z CoachValidation
*F 77 T,

a. BB ¥ TZ2ERLET,
b. TA@EM 270y LET,
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c. T#Ril 74 —JVRIZ, positionDate EANLET, BMELT, MiEd s3> hO—)LIZ/NA > R
INTWET—F - F 72027 bOMZFEHRLET, T Tid. Planned starting date 1> h1—)b
3. Requisition.date (Z/N-1 > RENTHO., T Date BD 1 ODTT,

d. [RIC, U FOANEEZEML X7,
* positionType (String)
* positionLocation (String)
* positionStatus (String)
* positionDepartment (String)
e. ihowm 22Uy 7 LET,
f. T#nil 7« —JV RIZ. coachValidation E AN LET,
g. coachValidation % CoachValidation Z{Z/)N1 > RL £ 7,

Ty 5 Requisition CV Validation v X |

~ Yariables = Details
& Variables Add Input Mame: coachValidation
& Local L
- Output ) . )
= Input e Click Edit to add or edit text.

=) positionDate {Date)
=) positionType (String)
= positionLocation {String) Link EPY
= positionStatus {String)

'{) positionDepartrent {String)

Documentstion:
Link Localization Edit

z E|&
i

= Output
G$ coachValidation {CoachValidation)
& Private Mowe Up
E Exposed Process Variables Maove Down ) -
Localization Resources Is List I:‘

VersbleTyps: @ Coschvaidation  Coaches

5. Y—EX - 7Oo—&2ERLET,
a. (¥ALT7TI5h1 #7%2Uw L, XLy hinns, 7OV AT T I —/)N—« A7 U
MZBIML., TO4HE[%Z Set Data ICAFEL FT,
b. Fanss—) # 7T, T3 2#RL. LTOa—RZ2EMLET,

tw.local.coachValidation = new tw.object.CoachValidation();
tw.local.coachValidation.validationErrors = new tw.object.listOf.CoachValidationError();

function checkString(value) {
return value != null && value == "";

function checkDate(value) {
var date = new TWDate();
return value == null || ( date.getTime() > value.getTime()

—

}

if ( checkString(tw.local.positionType) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.currentPosition.positionType", "You must select a position type.");

if ( checkString(tw.local.positionLocation) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.Tocation", "You must select a Tlocation.");

if ( checkDate(tw.local.positionDate) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.date", "You must select a date that must be in the future.");

}
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if ( checkString(tw.local.positionStatus) ){

tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.status", "You must select an employment type.");
}
if ( checkString(tw.local.positionDepartment) ){

tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.department", "You must select a department.");

}

Ly RT, To=r22 70— v—)b- 713> " 2@RUE T, UTFOBELERL £
7,

o [BfRI AR ST —=N—- 27Tk

« B N— - ZZUT RS T AR b

LAY —OANELRELTSI P O—)VITKREOT AL —F—EBMLET,

HE: COAT7v 7373l —4—0AZEEMLUET., 74—V RIKGEY R— MIEMLU EH A, &
FEZFEITT D DALY —E AT,
[Requisition CV| Coach E a1 —ZREE T,
ARG I hOo—)VZRBRL., 2o Mg TonsT 1 —z2HE £,
AT TZE] ITEREL T LI,

a.
b.

C.

Properties

General

~ Yisibility
Configuration

Visibility ‘)[Mﬂ@ 4
HTML Attributes

d. FHIC, UFoa> bho—)loaEE7o/)NT 0 —%2 W8] ICEEL £,

c.

« #FM (Department)

o FFEISN/zBHLEH (Planned starting date)

« G

MPosition CV] Coach Eo2—7T, W& 17 - 2> hO—)VOnfitksE TE] ITREL X7,

. LUF®D &L ST, Submit Requisition HS Ea—< > « U —EX -« JO—ITHGEEFAL X7,
a. Submit Requisition HS £ 12—~ > « Y—EADY A 7/ I LhEMEET,

b.

C.

[Create Requisition Coach] 7% [Position type] IREICTO—F 2571 2R IRNL XTI, F1 21T
W DR IR HDET,

(94> 7aN5T4—7T. Bz Es)) 2 g kel xd.
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Properties

= Common - Behavior

Mame: Untitled End State Binding: = Mest 5 .
Name Visible: Shaw End State: il

= | Fire Vafidation: [Befute .,l

Click Edit to add or
edit text.

BIE, 9407 20—« "1 2 ML BEEF v 7 - =P TED,  [Create Requisition
Coach] 1Z1&. Coach ZMiGEH —EXICHEH T HLDIHEHTESL Y > H— - KA 2 MR HDET,

d. Sy b6, FA RSN/ —E X% [Submit Requisition HS] ¥ 77 Z LZBIML 9, H—
E A% [validate coach datal ICHHIZEL £,

e. FARINEY—EZAD ) T0/)X7 4 —T., BHEADFANINLY—EX%E
[Requisition CV Validation] —fx> AT A - U—ERXITREL £,

Properties

Step « Attached Service

Implementation Attsched Mested Service N
Data Mapping

Pre & Post

Reguisition OV Validation

f. [F=% -xvE2T) Jans—zHEE7,
g. positionDate AJJX v ETIZDONWT, &, Z27YU w27 L, KIT requisition.date ZZERNL £7°,
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Step

Implementation

~ Input Mapping

k=3

Data Mapping [[]  U=smdsfaul| o 1ocal.requisition.date ‘ &y, < postionDste (Dse
Pre & Post ] Usz= defautt ‘ &\k = postionType (Sting)
[] Usedefaut ‘ &, < postionlocation (5t
[] VYe=defauk ‘ &y = postionStstus (Swing)
[] Ussdsfauk ‘ &, o postonDepenment
h. UTFTOXRDEHREFHL T, MOANLERET Y TLET,
Ea—<x - Y—ERXDEHK RG-S — EA DR
tw.local.currentPosition.positionType positionType
tw.local.requisition.location positionLocation
tw.local.requisition.status positionStatus
tw.local.requisition.department positionDepartment

- Input Mapping

&

[ Ue=deull v local.requisition.date &,
] Hemdeizun tw.local.currentPosition.positionType &L
|:| Hom defautt tw.local.regquisition.location &t
|:| Hemdefaun tw.local.regquisition.status &'t
] Hem defaut tw.local.requisition.department &t

T+ positionDate {Date)
T+ positionType {String)
O» positionLocstion St

O+ positionStatus [String)

CD' positicnDepartrnent {_

i. coachValidation 77~ ¥ >~/ T, tw.system.coachValidation EASHL FET,
tw.system.coachValidation 2%/, Coach ODRFLZ VR — T HDITHKEI TN AT LEKT

ED

j. XLw b, R=JIZBES 1 N> KM% Submit Requisition HS ¥4 727 AZEML 7,

k. =7 2A-70—"

« [Create Requisition Coach] D&

V=) T4

r A

« [validate coach data] H—EZXMSE [ R—=JICEF2] /—R

ZEINLET, LFOERZERL ET,
SEY > — « RA > RS [validate coach data] B —E X
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DEsc-.—l

i | Specify
Existing —— Existing
Positicn Coach

Ié‘ l - - . —
o | Create b .
1 b Initizlize | EE : i |
= Output Requisiion v )— [ Mexx —= ¢ _-
. v v B Nex
Start l i
L. e Q J l

| Confirm |
v —|  Position Details — = submit—
Coach |

End

BHEOFzvIRA b

Requisition CV Validation| ¥ —E A Z{Epk L. [Create Requisition Coach] ZZDH—¥E AITHKL £ L
7Zo

COEETIE, LFDOZLZ2ER L ELE,

o MREEY —E R ZMERRT 5 A1k

c A2 PONVIT Y ERETD2HEND D I LY —ITRT HIE

e Coach ZMGEY —VE XIZHERET 5 H1E

KOBEETIE., TLANw o 3 2FEELET,

TvM4NnNvy D 3 DORIE

ZOMEE TR, TN H—ZHEHALT Ajax Y—EZAZTANTEHZEICEDTLANY T 3 Z2FEEL.

MGEEAZ U7 hNET A NLET, 20K, JOCADAFy T ay h&2EDET,

BE. UFD 2 DOE—ROWTINTYH—EAZEZTAMLET,

s MINTBI—Y— A F =T A+ AHR—F2 DN TF—EZAHDH 572D, IBM Process Server
ETCH—EZXETNY Y «c E—RTEETAMLT, Y—EANTFHIENZEBDICETINDI L%
MERLET,

e Web 753U —+ 7547 > NTH—EANHEHRETHZ2EEIE. A7 —7Z#HL T URL ZE
BEEOH U ET . Ajax H—EZId Coach N T Web 7T B —NSIEONHEIND 2D, 75147 > N
B—/N— HTTP M#E NI TNV a—T 4 27T 51213, Web 770 —EHMNENH S HTTP A=
Ty —%FHALET, HlZIX. Mozilla Firefox D13, Firebug 7 RA > ZHL 9, Internet
Explorer 8 LAREDIGEIE. F12 F—Z2#d G NSHAEE Y —IVEFHL £,

TNy H—T Ajax Y—EZXZTZANT3I2F. LFOXDICLET,
1. Process Designer C. [Populate DepartmentList] Ajax U —EAXZBE£T,
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e Populate DepartmentList v X | L

Diagram

s A

22 Commen

Content
Integration

Server Script

=M Server Scriptlet

~ Decision Gateway

2. SN 74a w70y LET,

Ll Populate DepartmentList v X| L

3. Process Designer IZYJDEZ £7,

4, TEa2—0YEZ] Y42 RFUT, TRV 227Uy 27 LT, [nspector] Ea2—ITYIDEZET,
Inspector DT /N7« T4 > RUMNKHEET, 7574 TRFEFTAT Y TERT h—0 20
populateDepartmentList H—/N— « 227 1 7 MIH 2 Z EITEBEL T EI 0,

Services in Debug

Service QOwner BPD Instance .. BPDIL..
Populate DepartmentList tw_admin null

Ll ;‘ Populate DepartmentList v X | > Execution State

' - @ Service Instance

& 'ﬁﬁn.n.m.n.‘ﬁ.r
e Server Script (populateDepartmentList)[Token] |

Execution Evaluator

5. Web 77 H— « R=ZDF )\ }j— & Inspector Z [ EICHNENTERLZEELET, Web 757
F—D EfBicH2 TAFy T #2707 LET, TOT 7 a i, PopulateDepartmentList Ajax H
—EZN® populateDepartmentList A7 1) 7'~ « 70w 7 2FETLET., Web 778 —T, LUl
TR STERERTU T ICT =Y DPWMOIAEN TS L EHERTEET,
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(— & bpmpulsetorolab.ibm.com:9080/teamworks/debug.lsw c 'ilv soduku Pl Hw

IBM Business Process Manager Service Debug| stee | [  run |

Service  Populate DepartmentList
Item Type Exit Paint
ltem Name gnd

results |String[] |<object type="5tring[]"=
o ngn
<itemn type="String"=Finance</item=
<item type="String"=Marketing</item=
<item type="String">Product Development</item=
<itemn type="String">Human Resources=</item=>
<itemn type="String">Sales</item=>
<item type="String">Customer Service</item=>
<item type="String">Business Partner Service</item=>
<item type="5String"=Business Strategies</item=>
<JarrayElement=
<metadata=
<property name="objectID" type="String">709b638d-5ac2-42cl-ac42-56fbb88E5c52</property=>
<property name="dirty" type="Boolean">true</property=>
<property name="shared" type="Boolean">false</property=
<property name="key" />
<property name="version" />
<property name="rootVersionContextID" />
<property name="className" /=
</metadata>
</object>

text

Inspector T, b—27 I TAXRNZHD XTI,

FProcess Instances 1= =3 1 1T

Service Owner BPD Instance.. BPDI..

Populate DepartmentList tw_admin null |

:‘“ = ;
T w ‘ Populate DepartmentList * X | Execution State Y
Overview Wy o0 W Variables (2 Service Instance

% _Execution Stack
I P& Exit Point (End)[Token]

-

VFs L Execution Evaluator

_pnpulate[)ep
artmentList

6. Web 755 —T, [AFvF) 27Uv I LET, b—EANKTLET,
7. [FERIC, D Ajax Y—ERAZTAMLET,
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e Populate LocationList
* Populate EmploymentypeList
* Populate PositionTypeList
8. [Submit Requisition HS] t 12—~ > « B—EXZ2ETLET,
9. HWMEANETIC., TRN] 22 Uw I LET, BHAT IV RPEFHZRINTNET,

10. BFHERINTVE T4 =L RONWTNDNDBERICHDELE YA D LITYIAZBELET, T
— s Awt—UNERINET,

Create Position Requisition
Requisition data Position data

Requester Requested position | .~ cation |"°5'"°““"’e Ha
Job title
Head of Product Development

Requisition number
1141

* Employment type

Hiring manager * Department * Location
Tom Miller | BHA | B A

Number of employees required
1

Make your decision

Next

1. 70X - 77U r—a>OAry7Tay heRGELET,

=
a. Process Designer T. A1 2« WV —)l/N—0) ksl 71 I %27 v 7 LET,

b. AFw T ay hELT FL4A4/Ny 4 3 (Playback Three) EAN L., TOK] 27U v/ L&
KRB

c. MBALLT, N TRER - T7TUT—23>DT ANy Y 3 ETORF YT 3y bTT
(This is a snapshot of the process application up to Playback Three) &AL ET,

12. 7LANw 7 1 2HFETLET, 40N, [Submit requisition] 3&TX [Approvall 7774 ET 4 —
® Coach NERENET, TTLANY Y | OFER) #BBL TS0,

BBDFIvIRLA Vb
Ajax U—EZNELLKEFTIND ZEE2MHRTHIEICLD, TLANw Y 3 2FEmELELR,

ZOEETIE. LFOZ&E2FE L EL .
s Web TN\ H—Z2FHL T Ajax Y—ER%ET X NI 55k

KOBEETIE, BRI LVANY I Z2EELET,

BIRTVANY I DERE

ZOEE TR, FHORAESE /NN AOHBN SR TETERRTIEE T L ANy I EE L, BTy
Taw hERELET,

BIAT 2R0C. 8 X—20 TF—LDETIUEL [T, EAEIHEE L General Manager DF — L ZMERL .
5 DF— A@)( UN—&E LT tw allusers Z)L—T7Z2EBILTEVWTL7ZI N,
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H: 774 RTIE, == LIZARM)—HNOITXRTOILI—HF =N tw_allusers 7 )L —FITBIMINE
3—0

ZOEEOHATIE, JEHAEMH & General Manager (GM) 7% 2 DD 4 D1—H— ID ZMHHT 5855
EZRELTWEYT., BAEMEE GM &, AC1—8¥— ID 2#HTSILb, HlAD1—H— ID TH
TJA>TH5IEHTEET,

ZOTVLANy I TIE AFONAZFETLET,
s EREHEEL FHOBBOEEEREZNILET.
o GM 3. BERENFFRNICIHG 2 &R L 85 A,
e IZAAL—a  iBANEEINET,

« GM 3, W%z HERL £,

TLANY 7 &ETT5I23 LMFOLSICLET,

1. Web 75 —2ffH LT Process Portal IC7 7 EALET, Web 7 RLZADERIZKDODEBD T
-a‘o

http://[host_name]: [port]/portal

DTz fsE L £,
e IBM Process Center F7=13% IBM Process Server 231 > A h—IL N TWBHRA b DL,

+ IBM Business Process Manager D > A b — VIFIZH —N—IZ L THRESNR— k. T 7)1
ko R—HIE 9443 TT,

2. EAEMEZLEL T Process Portal IcOZ 1> LET,

BPM | Process Portal

User ID

HMuser

Password

3. Process Designer IZUJDEZ L7,

98 IBM Business Process Manager: JEfF 2 — U 7L



. Standard HR Open New Position 7OE AN AL T7 T T L] XR—Y ETHWTWA ZEZ2HERL £

3—0

AR ETANT S, HIHETORRM] 74—V K& TApprove or reject requisition] 7 727 7

A ET4— kDAY= y FLET., ZOTVIVT4ET A —ITHT S HHETORM 74

—JIVRIE, 774N ETIE 1 FRICGERESNTWET., YO ANOY A v —HflA X2 M. #H

BEENERERFEICI > TREEINTNS | HRICRUH—INEHLDITHREINTNET, A b

DEDIZT VT4 ET 4 —BIOY A I — DR ZEHET H20LENH D ET,

a. JOvRA 5417275 T. [Approve or reject job requisitionJ TIOTA4ETA =" v
L. [70/85 ¢ —32% (Properties Implementation)] X—3° J@J@ﬁiﬂiﬁ

b. MBENEMORE] OTFT. HHHXTORR] OfEz 1 HMIEEL LT,

c. [Approve or reject job requisition] 775 4 ET 4 — DI A —HA N hEs Uy 7L,

(7087 ¢ —52% (Properties Implementation)] X—ICHDBHEZ £,
d FAx—07ansF—] OFT. MEEiEHRE] Oz 1 2ICAEL X,
e. BHERELEXT,

H: YA —INRERRICHRESINTNS7Z®,  TApprove or reject job requisition] 77 7 4 ET 4 —
METTEHET, ANIEN 1 5T "ﬂfﬁﬁémi?o

L TORADA DAY D AEFETTHITE. [TOvADHE;T) TAa &Yy 7 LET,

. TEa—0YoEAl 712 RUT, WWNXJ %771 w77 LT, Process Inspector % /N1 /NALE
‘a_c

(O switch View? ——— [t

&%  The process has reached an end in its execution and is either complete or waiting for
W' events or user actions. Do you want to switch to the Inspector view and see the

progress of the process instance?

["] Remember decision?

|
. Process Portal NOD THZDDOEE] XR—JICUDEZFET,
. BT, BEBLATOR R A RIS AET Yy LET,
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3 WORK 4 TEAM PERFORMANCE +z PROCESS PERFORMANCE @

— My Work

My Tasks Q

Open Tasks | Completed Tasks

No tasks were found.

* @

Hiring Manager v

Launch Following @Mentions

Standard HR Open New Position (Hiring
Sample Copy)

Sample)

O
¥ stanoard HR Open New Position (Hiring
o

Process Portal |2 [Create Position Requisition] Coach MZ/REINE T, EHAEHHEE— RIZZ->TNVWS

ZEITHEEL TSN,

{3 WORK 4 TEAM PER

® @

Hiring Manager ¥

Task: Submit requisition [~

Create Position Requisition
Requisition data Position data
Requested position Position date and location ':e";"i"“ type

Requisition number * Employment type * Planned starting date

ob fitle
141
& 10/412013 a Head of Product Development
Hiring manager * Department = Location
Tom Miller

Number of employees required

1
Make your decision

< (1] »

w27 LET,

Details Stream Experts

77 standard Employee Requisition
for (85)

Due: Today
+{2 View Process Diagram
Tasks

Task: Submit requisition

. 'Hlnngmanager

reated: July 10, 2013 3:56 PM
Due: July 10, 2013 4:56 PM

10, 74—V RZHEEL., BBy 1 7ELT THiH DBRINTWDLZEE2ERLETD,

PR~ 220

1. BHET 4 =)V RPEFARRINTVWSEHEIL, £OT 4 =V RITERT—INaENTHERA, Z

UL, BEEAZ ) T REREL TWAZ EZBWRLET, IXRTOT7 4 —JVRICASIL,

Uy 27 LET,
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12.  TConfirm Position Details] Coach MWF/RINFET, Mzl Ea—L. TIv b 27Uvw s L
=

£3 WORK A TEAM PERFORMANCE

+z PROCESS PERFORMANCE @

Hiring Manager v & @ [
Task: Submit requisition [~

EXPAND COACH
F
Confirm Position Details Details Stream Experts
Requisition data Position data 77 standard Employee Requisition
Requester Requested position Position date and location 'NP“i""" type for (85)
ew
Requisition number * Employment type * Planned starting date Job fitle Due: Today
1‘_14_'1 Fulkime 107712013 ) Head of Product Development
nlemll%amrallillager * Department * Location ) .
el Carg Product Development Boston *{2 View Process Diagram
Number of employees required

Tasks
3
Make your decision

Task: Submit requisition
Hiring Manager
.

Cre y 10, 2013 3:56 PM
Due: 201

L I

13. ERZIEH LD T, General Manager E— FICYIDEZ LT,

H: 1 DOA—TF—ZZHHLT. TLANYIHNDODTRTDY AV 257 T TEXT, TOHEITIE.

TH O] XR—JICEAEHELE GM DM DY A NEREINET,
a. BAEREELLTOVY Y MLET,

Hiring Manager = (ﬁ ®
£¥ WORK ¢ TEAM PERFORMANCE i PROC ERFORMANCE @

b. IOI—Y—ZZFHL T, GM L TOr/ 1> LZET,
c. THHOEE R—JIYoEEAET,

4, A= 1 FITRESNTVWSD, YAVIBFTIT TUAZHO] £/213 THIRE#®) U A M
ZRENET,
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£3 WORK 4 TEAM PER

General Manager v o @

— My Work

My Tasks Q o

Open Tasks | Completed Tasks

¥ Overdue (1)

Due: July 10, 2013 3:58 PM
4 GenersiManagers

o Step: Approve or reject requisition [~

Standard Employes Requisition for Neel Gargill(85)

> AtRisk

Showing 1 of approximately 1 resuits

Launch Following @Mentions

¥ Standard HR QOpen New Position (Hiring
Sample Copy)

£ Standard HR Open New Position (Hiring
Sample)

¥ Standard HR Open New Position (Wy
Hiring Sample)

=

=

|

15. GM &L T,

A5 w7 Approve or reject requisition] ¥ A7 %7V v 7 L THEET,

Hiring Manager v @@ @

£3 WORK 44 TEAM PERFORMANCE
= =
Step: Approve or reject requisition [~ o s
Details Stream Experts

Position Requisition Approval
Requisition data Position data
Requested position Position date and location ‘N""Si“"“ type
ew

Requisition number * Employment type * Planned starting date Job title

KA Full-time - 10712013 Head of Product Development
Hiring manager = - i
Neel Cargil Department Location

Product Development - Boston -

Number of employees required
4

Make your decision
Approved? GM comment m

Approved (© Rejected

77 Standard Employee
Requisition for Neel Cargill(85)

Due: Today

Department: Product Development
Employment Status: Full time
Hiring Manager: Neel Cargill
Location: Boston

Task: Submit requisition
1 Hiring Manager

Created: July 10, 2013 3:56 PM
Completed: July 10, 2013 3:57 PM

Step: Send escalation
notice

[GM 7&#% (GM approvals)] Coach NFERINE T, Coach DLHMICH S DI, BEFEOEK T,
16. 70X - ¥A47T5LDER] 227w LET, JO0bX - YA T7TILNEE. 7574 E

T A —INEREREINET,
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Standard HR Open New Position | Standard Employee Requisition for Neel Cargill(85)

Standard HR Open New Position

-1—-<' | —
% O Submit job . Mo-approvatmeedeq —> proceed to HR
g Start Need GM
= approval?
= || seethe Documentation field for

each activity and event for corovel resred
information aboutthe artifact |
- .
= i
E 2r"Appmv'e or £
! B>
= Missed gue-date- ‘j\@‘,' requisition aM
= g ?
o
(5]
Approved —= procsed to HR

@ ) L 4
3 i
3 Find job
= candidates
i3
< R
§ =
=
- B

17. 70t A - Y477 LEHUET,

18. [GM 7&#% (GM approval)] Coach T, ¥ A% + UA R &Z 7 0—)V¥ 7> L%d, [Submit
requisition] 77 74 ET 4 —OHIRHLRE, TAH L —2a VlHAIAT Yy TN 1 5 TEICETFINT
WBHZEMRPMNODET, TAHL—2aMEORLEATLHDIEL, ¥ ~—% [[ERE] &L T
ELizDTT,

Details Stream Expers

IASKS

E Task: Submit requisition
1 Hiring Manager

Created: July 10, 2013 3:56 PM
Completed: July 10, 2013 3:57 AM

Step: Send escalation i
O notice
l de_admin

Created: July 10, 2013 4:00 PM
Completed: July 10, 2013 4:00 AM

Step: Send escalation |
notice

K

l de_admin

Created: July 10, 2013 3:59 PM
Completed: July 10, 2013 3:59 AM |4

Step: Approve or reject
. requisition

_, General Manager

19. TGM &F2 (GM approval)] Coach T. T 74 )V N&EIRD THRF ] OFET. HITIvb] 27Uy
JUT, FAVEZTLET, FAVIE IRA - ¥RV YAMIFERSNELIRVDET,

m

-
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20. Process Designer C. & (L7270t X - 77U r—2aOAFy7Fay MEERLET,

Z#T Hiring Sample 72— hU 7I)VEKTTT, ZOFa—rUT7IE. 7O 2A0ETIE, FEE,
BELOT A POHED—HIIDONWTHMAT Z2EEEETY, 7o ABROTOEX - 7T U r— 321
Ko T, MOFHEDIOINEYTHLHHENHD £,

BEDFvIRSL b

Process Portal ZfifILTC. 1| DOTOLR « 1 2 AY > ADBIENSK T ETEHRITZEETL 1Ny
DEFERLULELRE, 7OVA -7 TUT—2a OREAF Yy T ay hHEEIGLE L,

ZOEETIE, LroZ &z 8 L L=,
» Process Portal % ffi 9 % /i
« HAR— ITAHNL—2ar AN ETANTSHE
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FUBEREIC DWW T, HA IBM OEFFEMHYMBICBFALZI N, AET IBM® &, 0/ 4, £
I —ERICERLTWTH, O IBM #f, OV oA, FERET—EXOHANEHIETHZ L%
BE®RT5H50TIEHDEHA, INSITRA T, IBM OHIFIAMHZEET S Z LD, HERERIC R4
O, Tary I A, FREFY—EXRERTHIENTEXT, 772U, IBM SO EEETO T T A
DEAEEZITY —EZ DS X ORRGEIT. BREHOELTIT> TWEEEET,

IBM &, AFICRHEINTVWDLHNEICEL TR GFFHIBEHR OB DZED) 2R L TWA5EE1H
DET, AZORMIT. BREBICINS OEIHICOWTEIEZHET LI LZERTLIHOTIEHD £
Bl EHEIZOWTOBMWEDEIZ, EWICTRRIERLICBREDEZEI N,

T103-8510

RRAFRX HAEHEIBE 198215

AA7A - E— - TLo%kAESH

TS - FIRVBAEE

HMHBAEVES A & 2 X5

IR OLRGES, BRI OERIThODBRVWERIE, EHINEEA. IBM BLUYEOEE X IEMEE
DT, AFZREMEL THET L EROREBTREL., rMmtkokit, FEHESEO RIS K
WEE EOBIEHARBEEZ GO TR TOHRS L BB RORGEEE X3 RERFIZET S NN d D &
LET, EERLEMEICE S TE FEROBITREICK D, REEEOHIRNZELC S NLH5E, MmirhEo
filRZE2T2HDELET,

Z OB, HTWICAEY AR CEREE S DEARH D ET., AEIEHWICREIN, HELEE
BAEOXMBICHAAENET T, IBM IZFELZLIC, B, ZoXEICEHINTWSH G FZIZTOY
FLIHRHUT, BEFERIIEEEZTSENDHDET,

AEIZBWT IBM LD Web 1 MIEELTWAEENH D EFTN, FEOZDELKLEZZITTH
D, L TENSD Web Y1 h2HRTIHDOTIEHDER L, TNEHD Web V1 MIHHERHT. =
D IBM #FZOBERO—HTIEH 0 ET A, TNHD Web Y1 MM, BEMROBLETIHHLIZE 1,

IBM (&, BEMKRDRET 20025 EHRD. BERITHLTRASEBOAD LD, Ho#Ei e E
TLHET, B LERMATEIENTELHDELET,

KTOTITLDTA P ARFFET, () MBIERLET O I LEZOMDOTTT T L (KTTOT T 1
ZE5) OB TOEHRSH, BRY (i) KPS NEROHEMAZRICTSZEZHMEL T, &
7077 LT A EHRELEE TS AL, FRRICEEL T ZI 0,
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TEHRICENLBET,
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