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Yue6HuK Mpumep Haima ana IBM Process Designer

O630p yuebHUKa

B aToM yueOHUKE 00Cy)IatoTcst BO3MOXHOCTH Process Designer Ha mpumMepe ogHOTO nporecca. C TOMOIIBIO 3TOr0
[pUMepa BbI y3HAETE, KaK CO3/1aBATh COOCTBEHHBIE ITPOIIECCHI.

LUenun

[Tocie BBINOJIHEHMS ACHCTBHIN B yueOHUKE BBl CMOXETE:
e OrkpsIBaTh mpolecc Ha naxean Designer B Process Designer.

* BHIIOJHATE 1 AHAJIM3UPOBATH MMPOHECC C TIOMOIIBIO I/IHCHCKTOpa B Process Designer.

3agaun Tpedyemoe Bpemst

1. TIlposepka qoctyna K npusoxxeHuto npouecca [Ipumep naitma. * 5 MUHYT

2. TIlpoxoxzaenue notokos onepauuii B nporecce Standard HR OTkpbITh HOBYIO * 15 MuHyT
JIOJDKHOCTB € ToMotIbio MHcnexTopa.

Tema: npouecc "Standard HR OTKpbITb HOBYHO [OMHHOCTL"

[Mpunoxenue npoiecca [Tpumep Haitma conepxut nporecce Standard HR OTKpbITE HOBYIO TOJDKHOCTD, KOTOPBINA
00pabaThIBaeT ACUCTBUS M TOUYKU NPUHITHUS PEIICHUH 1JIs1 OTIPAaBKU U 00pabOTKHU 3ampoca Ha MOJIy4YeHUe
nojokHoctu. Ha quarpamme npotiecca Huxke MOKa3aHbl CIIeAyIoIUe MOTOKH ONepalimii:

* MeHempkep Mo mpueMy Ha paboTy OTHPABJIIIET 3aBKY Ha OTKPBITHE HOBOW JOJDKHOCTH WJIM 3aMEHY COTPY/IHHKA,
YXOJISIIETO CO CBOEH JOJIKHOCTH.

* MeHe/pKep [0 IpreMy Ha paboTy omnpeaessieT npodeccHoHabHbIe TPEOOBAHUS U OATOTABIIMBACT 3asBKY JIJIs1
otnena o noadopy nepconana (HR).

* Eciu BBINOJHSAETCS 3aMEHa CYIIECTBYIOIICH TOJDKHOCTH, 3asBKa MEHEKepa HANPaBJISICTCSl HEMOCPEICTBEHHO B
OT/JIEJI IO TTOI00PY MepCcoHAaIa TSI MOUCKA TTOIXOISIINX KaHIUAaTOB.

* Ecym MOJDKHOCTB HOBas, 3asiBKa HAIPABJISIETCS TJIaBHOMY yipasiisitoremy (GM) miis noareepxkacHust. [ 1aBHbIif
YIPABJISIONINHI T0JKEH 03HAKOMUTLCS € 3a51BKOM U MOXKET OJOOPUTH UJIM OTBEPIHYTH €€.

* B cayuae omoOpeHus 3asiBKa HApaBJIseTCs B OT/IEN 110 OI00PY MepcoHaIa I MOMCKA MOIX O IsIIei
KaHauaaTypsbl. Eciin 3asiBKa OTKJIOHEHA, MEHEKEp MO IpUeMy IepcoHasia NoJyyaeT COOTBETCTBYOIIIEE
YBEJIOMJICHUE U 3a51BKa CTAHOBUTCS HEJACHCTBUTEILHOM.

© Copyright IBM Corp. 2005, 2012 1
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The hiring manager submits
a job requisition,

Hiring Manager
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s The General Manager evaluates
f the submitted requisition and
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If the requisition is to
fill a new position, itis
routed to the General
Manager for approval,

approwved?

If the requisition is to fill an
existing position, it is routed
directly to Human Resources,

Find job - O
candidates

If the General Manager
approves the requisition, it
is routed to Hurman Resources,

If the General Manager rejects

the requisition, the hiring manager
is notified of the rejection and Rejectad hiring
the requisition is terminated.

manager

Requisitio
n
terminat...

YnpaBneHue 4OCTYNnoM K npumepy npunoxeHua npouecca Hiring (ana
aAMUHUCTpPATOpPOB)

[TpemocTaBbTe MOIH30BATENSIM AOCTYI K MPIMEPY MPIIIOKEHNS mponecca Hiring, HeobxoauMoro 1t yueOHuKa
ITpumep Haiima.

BeinosiHUTE CIIeAyIOIIUE ASUCTBUS, YTOOBI MIPEIOCTABUTH TOCTYII K IPUMEPY MpUJIOKeHus mporecca Hiring.
1.

2
3.
4.
5

B xoncom IBM® Process Center nmepeiiante Ha BKIagky Process App.

lenxHauTe HA MpHITokeHnH nporecca Hiring Sample, 4To0bI MPpOCMOTPETh MapaMeTpbl KOHDUTYpaIHH.
Haxxmute kHONKY YHpaBJATh.

B paznese Ynpasienue J0cTynom K Ou0/IMOTEKe NPOLECCOB HAXXMUTE KHONKY /{00aBUTH M0JIb30BaTeJ 1€/ TPy Nbl.

B nosie Uckath o HMeHH B OKHE Juajiora HOﬁaBl/lTb noJiL30BaTeiei n rpynnsl BBEAUTE UM IMOJIb30BATEIIA UJIA
Ipyniibl 4J1s ,HO6aBJ'I€HI/IH. MOXHO BBECTH YacCTh HUMCHU, YTOOBI IIPOCMOTPETL BCE COOTBETCTBYIOLIUEC YUCTHLIC
3alliCH, KaK I[IOKa3aHO B CJICAYIOLIEM IIpUMEPE.
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Process Apps Toolkits Admin

+Z Hiring Sample (HSS) ©7  Snapshots  History _
& Archive Process App

p"’_‘_e“ App Name: ™ Allow users to creste tracks in this process app = Wiew Archived Tracks
Hiring Sample P Wiy Tracks

Acronym
HSS

Description @ Managing process
Hiring Sample ;] applications and toolkits

For the selected process application ar
Add User and Groups X tookt, you can manage user access to

E the project, allow users to create
S tracks, and add or edt the description,
Search For Name: '
Manage Access to Process Librany 3 :
W Stat typing to vew sl
Add Users/Groups

Results:

W WG T YU WS YO v

- & Internal TW User (tw_user)
2| < v

4L tw_admins

44 tw_allusers

44 tw_authors

44 tw_portal_admins

b tw_process_owners

4 twem

Add Selected
\

: ! Process Center

6. BxirounTe mepekIrouaTesib PSIAOM C MOJIb30BATEISIME U TPYIIaMu, KOTOPbIe HY>)KHO 100aBUTh. PekomMenayeTcst
IPEeIOCTaBIISATh JOCTYI JIJISI YTeHUs YUeOHMKA, YTOOBI BCE MOJIb30BATENIM B HACTpOlikax cucteMbl IBM BPM
AMeJIM JOCTYII K IPUMEPaM MPOLECCOB U MOTJIM UX 3aIyCKaTh. EC/M MOJIb30BaTE M UMEIOT IIpaBa
peIaKTUPOBAHUS IPOLECCOB, CIIyKO MM APYTrUX peajusanuid, odydaroliee pykoBOACTBO MOXKET paboTaTh cO
coostmu. Ecom oJTb30BaTE M XOTSIT BBITOJHUTD SKCIIEPUMEHTHI C Peai3alisiMi, BKIIFOUCHHBIMA B 00yYarolee
PYKOBOJICTBO, MOKHO CKOTIMPOBATH 3JIEMEHTHI ONOIMOTEKH B HOBOE MPIJIOKEHUE MPOIECCOB U MPEIOCTABUTH
UM HEOOXOIMMBIE TIpaBa IOCTyMa.

7. Haxwmure xHonky /{00aBHTHL BHIOPAHHBIX.

BriOpaHHBIE TOJTL30BATEIIN U TPYIITLI MOTYT 3aMycKaTh yueOHNUK [Ipumep Halima.

lNMpoBepKa agoctyna K npunoxeHuro npouecca Npumep Hanma

Ecmmm nmpusoxxenue nmporiecca [Tpumep Haiima erie He 1ocTynmHO B kKoHcom IBM Process Center, ero Heo6X01uMo
UMIIOPTUPOBATE.

Hus umnopra tpebyetcst moctyn K xpanuminy Process Center. JlonosHuTe IbHAS HH(DOPMAIIHS TPUBEICHA B
pasesne [Ypasienue 10cTynom k Xpanuimity Process Centerl

[Mpunoxenue nporecca [ITpumep HaiiMa BXOIUT B COCTaB ycTaHABIMBaeMoro npoaykta IBM Business Process
Manager. OHO J0JKHO NOSIBUTHCS HA BKJaike Ipnioxenus npoueccoB koHcosn Process Center. Eciiu ono
OTCYTCTBYET, TO [IJI1 KMIOPTA BBIIOJHUTE CIIETYFOIINE IECHCTBHS.

1. Ha npasoii nanenu xoncosu Process Center Boioepute MMnoprupoBaTh Npujo:keHue npouecca.

Vue6nuk [Tpumep naiima niist IBM Process Designer 3



2. B oxne MmMnopt npuiio:kenusi nponecca Bpidoepute [1omamuuii-karaiaor-IBM-BPM|\Lombardi\imports\
standard_hiring_sample.twx.

3. Haxwmute UmMnopTupoBaTh.

ITpunoxenue npouecca [1pumep Halima ykazano Ha BkJ1agke [IpusioxeHus mporeccos.

OTKpbITUE NpUMepa NpunoxmeHua npouecca Hiring

OTkpoiite mpuMep npusioxkeHus npouecca Hiring, 4ToObl HauaTh padorath ¢ yuebunkoMm [1pumep naiima B IBM
Process Designer.

BrimostHuTE Crieyrolye 1eHCTBIS, YTOOBI OTKPBITH MPUMep mpuiioxkeHus nporecca Hiring na nanesm Designer B
Process Designer.

IMpumeuanue: TTockosbKy mane M U QyHKIIMOHAJIEHBIE BO3MOXKXHOCTH, TOCTYNHBIE B Process Designer, 3aBuUCST OT
napameTpoB B Paiin > [Tapamerpsl > IBM BPM > Bo3M0kKHOCTH, HEKOTOPBIE U3 CIEAYIOMNX N300 PAKEHIH MOTYT
OTJIMYAThCs OT UX BHUIa B Designer.

1. B xoncom IBM Process Center nepeiinnTe Ha BKJIaaky Process App.

2. Bnibepute OTkpbITh B Designer.

Process Apps

Sort By: [Recently Updatest | Al |  Favortes | Archived
== Create New Process App

of® Hiring Sample (HSS) " 7
Last updated on 4119411 by bw_admin e i lmport Process ADFI

%y Launch Getting Started
@ Process Applications

Process applications are contairers in
the Process Center repository for the
process models and supporting
implementations crested in IBM Process:
Designer. Ordinarily, a process
apphcation includes process models,
the services to handle implementation
of activities and integration with other
systems, and any other assets
required to run the processes
Managing process applications

Ecnu npu oTkpeITHH TpuMepa npuiiokenus B Designer He yai0ch OTKPBITH ONpe/iesieHne Ou3Hec-nporecca
(BPD) 1 npocMOTpeTh uarpaMMy mporiecca (CM. CIIeyrolye JIeHCTBYS), BO3SMOXHO, Y BAC HEJOCTATOYHO IIpaB
pocryna. JlonoHuTenbHas MHGOPMAIHs IPHBEICHA B pasjielie [“Y IpaBieH e J0CTYIOM K anMepyI
Inpnnoncemm nponecca Hiring (1 anMurrCcTpaTopoB)” Ha cTp. 2|

3. B oubsmorteke Designer BoiOepute IIponecchbl, 4TOOBI IPOCMOTPETH CIUCOK JOCTYIHBIX ONPEICSICHUIA IIPOIIECCOB.

JIBaXapI IEJIKHUTE HA MMOKa3aHHOM B criucke onpeaesieHnn Standard HR OTKpbITh HOBYIO T0JIKHOCTD JITSI
MPOCMOTpA IMAar paMMBbI ITpoIiecca.

4 ITpumep Haema



+ HIRING SAMPLE
a8 All
5 Processes
& User Interface
%L Implementation
-{ Decisions
# Data
N Performance
1 Setup

a Files

| ‘ ’ ||Ei Process App Settings

! I"‘rEE_‘f_ Processes

Business Process Definitions
+{% Standard HR Open New Position
Participant Groups B

44 GenerallManagers
44 HiringManagers
44 HRManagers

Ortkpoetcs onpeneseHue npoiecca Standard HR OTkpbITh HOBYIO IOJDKHOCTb, HA BKJIAJKE JlnarpaMma KOTOPOTo
MOXHO IIPOCMOTPETH AnArpaMmy Iporecca.

BocnpousseaeHue npouecca Standard HR OTKpbITb HOBYHO AOMKHOCTb

3amyctute npouecc Standard HR OTKpbITE HOBYIO MOJDKHOCTE Ha manesm MucnekTop B IBM Process Designer,
4TOOBI YBUACTH MTOITAITHOE BHITIOJIHEHNE MOIEIIH IIpoIiecca.

ITpunoxenue nporecca [Ipumep Haiima coaepKUT ogHO onpenenierrne ou3nec-mpornecca — Standard HR OTkpwITh

HOBYIO [IOJDKHOCTh. B 9TOM yueOHMKE BBIMTOJIHSIOTCS CJICAYIOLIUE IOTOKK onepariuii mporecca Standard HR

OTKPBITH HOBYIO IOJDKHOCTD!

e MeHnemxkep o MpreMy Ha pabOTy OTHPABIIIET 3aBKY Ha OTKPBITHE HOBOM TOJDKHOCTH. 3asBKY HAIIPABIIAETCS

rilaBHOMY yrpasJsttoriemy (GM) i1 moaTBepkaeHus. B ciryyae o100peHust 3asBKa OTIPABIISIETCS] B OT/IEJT IO

noadopy mepconaia. Ecim 3asBka OTKJIOHEHA, MEHEKEP 110 IpHeMY TlepcoHasla MoJIy4aeT COOTBETCTBYIOIIEEe
YBEJIOMJICHUE U 3a51BKa CTAHOBUTCS HEJEHCTBUTEILHOM.

e MeHemxkep o MprueMy Ha pabOTy OTHPABJISLET 3asBKY Ha 3aMEIICHNE CYIIECTBYIOIIECH JODKHOCTH. 3asBKa
HAIPAaBJIETCS B OTIEII IO TTOI00PY MEepCOHAA.

3anycK aK3semnnapa npouecca

1. V6enurtech, uto BeIOpan nyHkT Jluarpamma npouecca Standard HR OTKpbITh HOBYIO JT0JKHOCTD.

2. H_ICJ'IKHI/ITC Ha 3HAYKC 3anycme nponecc, YTOOBI 3allyCTUTD 3K3EMILJIAP MMPOILECCA, KaK [TOKA3aHO Ha CJACAYIOIIEM

pHUCYHKE:

Vuebnuk [Tpumep Haiima miis IBM Process Designer
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MW" B standard HR OpenNew Position v X

Overview Variables Tracking Process KPIs

5 &
2 fuany Submit job
=] =
] e/ requisition Mo approval needed --> procesd to HR 13
=2 Start
3 Meed Gh . i A If the requisition is ta fill an
E‘ approval? Al :n':\jf":;s;;';: \tDis existing position, it is routed ||
£ The hiring manager submits e T directly to Hurnan Resources.
a job requisition. Approval required Manager for approval, E

3
The General Manager evaluates aEbICsCy

the submitted requisition and

either appraves it or rejects it.

reject
requisition

General Manager

Approved -- > proceed to HR

Find job

If the General Manager
candidates

approves the requisition, it

trd is routed to Human Resources,

man Resources

3. Tlpu nepextouenuu B pexxuM Mucnekropa naxkmute Jla. B Mncnexktope OyaeT nokazana guarpaMmma mpoiiecca.
Co3aaHue HOBOM AOJIHHOCTHU (TpeﬁyeTCH ono6peHme)

Ha maresm MHCHEKTOP B IpecTaBICHNH DK3EMILTSPHI IpOoIiecca MMOKa3aHbl BCE aKTUBHBIC W BHITIOJTHCHHBIC
9K3EMILTSIPHI ITPOIIecca, a TaKXKe TEKYIITHH 9K3eMILTAP ONpeIesIeHNs mpotecca. 31ech MOXHO BUACTH, YTO HOBBIN
AKTUBHBIN 9K3eMIUISIP Ipolecca 3amyIeH.

J17151 BBINIOJIHEHU S TOTOKA ONEPalil BBITIOJIHUTE CJIEIYIOIIUE NeUCTBUS:

1. BribepuTe akTHBHBIH 9K3eMIUIIP HA JIEBOH MaHEH I OTOOpakeHUsI HOBOTO 3afanus "OTopaBuTh 3asIBKY" Ha
MPpaBo¥ MaHEJN MPeACTaBIIEHUS "DK3EeMILIAPHI porecca.

2. H_IGJ'IKHI/ITG Ha 3Hauke BpInoHuTH BblﬁpaHHyIO 3aJ1avy Ha MaHCJIM UHCTPYMECHTOB, YTOOBI 3allyCTUTDb 3aaa1y.

e Designer Q) Inspector  J Optimizer & All versions Lo -
Snapshot Process Center

Instance Name: Status: | All -
Instance Name Snapshot  Process Tatus Due Date Instance Id Status Priarity Due Date Task 1d
% Standard Employee Req.. Tip Standard HR Open.., | Active Aprd L. 3 Received Normal Mar21, 20121 3

3anava "Tlogath 3asBky" co3maet Coach "Co3maTh 3asiBKy Ha TOJDKHOCTB" B BeO-Opaysepe.
B xauecTBe HAaHMMAIOIIETO MEHE/[Kepa 3aMOJTHUTE 3asIBKY.
Vcranosute a1 mapamerpa Tun gorkHocTn 3HaueHe HoBblii.

Haxwmute kHonky lasnee.

AN I

B xauecTBe MeHe/pKepa Mo IpueMy nepcoHasta nposepbre qaHubie B Coach [TonrBepauTh cBeeHus o
JIOJIKHOCTH.

7. Haxwmute xHonky OTnpaButh. TakuM 00pa3oM BBIIOJHEHUE 3aJaHIS MEHEKEpa 110 TpPHEeMY TIepcoHasa IS
9TOTO IK3EMILISIpa MPOIIECCa 3aBEPIIACTCS.

8. lemxauTe HA 3HaYKe OOHOBHTH 5" Ha namesm HHCTPYMEHTOB, YTOOBI OOHOBUTH IIPE/ICTABIICHIE
DK3eMILTApHI poreccoB. Tenepn 3aganue "I[logaTh 3asBKy" OyIeT 3aKpbITO. MeHeDKep 10 MpHueMy IepcoHasa
OTHPABUJI 3a5BKY Ha OTKPBITHE HOBO JTOJDKHOCTH, TO3TOMY TJIABHBIHN YIIPABIIAIONIAN JOJDKEH OT00PUTH
HOBYIO JIOJDKHOCTB MPEX/Ie, YeM 3asiBKa Oy/IeT HampaBjeHa B OT/IeJI o moA0opy nepcoHana. Takum oOpa3om,

6 ITpumep Haema



10.

11.
12.

13.

9K3EMILISP MPOoIecca ePEeMEIaeTCsl B Clle/iytolliee AeiicTBue u co3aaet 3aaanue "Ogo0puTh/OTKIOHUTh
3asBKy" JIJIS TJIABHOTO YIIPABJIAIOIIETO, KaK MOKA3aHO Ha CJIeYIOIIeM H300pakeHNH.

H_[C.HKHI/ITC Ha 3Hauke BpInoHUTH BblﬁpaHHyIO 3agavy. B HCKOTOPLBIX ClIyuasaX AJId 3allyCKad 3adaHusA
HCO6XO,Z[I/IMO BbI6paTb YUYCTHYIO 3aIIUCh MOJIb30BATCIIA UJIA YKAa3aTh IIapPOJIb KOHerTHOﬁ y‘{eTHOfI 3aIIMCH.

?

er @ inspector Xl Optimizer B All versions ¥ 7
Snapshol  Process Center  Help
OIS I Services in Debug Lk - X
Instance Name: Status: |All -
Instance Narme Snapshot  Process Status Due Date Instance Id Status Dramer Subject Priarity Due Date TaskId

Task: Submit requisition Normal Mar2l,20121. 4

Step: Approve or reject requisition | Normal Mar2, 20121.. 5§

dbZadmin

(ROLE) 6...

Closed

% Standard Employze Reqo Tip Standard HR Open... | Active Apra, 201, 4

Recerved

3ananue "Oq00pUTH/OTKIIOHUTE 3asBKY" co3aeT Coach Y TBepkIeHNE IIIaBHOTO YIPABIISIONIETO B OKHE
BeO-Opay3epa, Kak MOKa3aHO Ha CJIeIYIOIIEM N300 pakeHU .

B xavecTBe rJ1aBHOTO YIPaBJISIONIETO MPOBEPHTE JaHHBIC 3asIBKU HA OTKPBITHE JOJDKHOCTH B TaHHOI opMe, a
3aTeM BbiOepuTe Omodputh mm OTrIAoHNTH . Ecoii BEIOpan BapuanT OTKIOHHTD, TO B Coach mostBUTCS moJte

KomMeHTapui, B KOTOPOM MOXHO YKa3aTh IPUYKMHY.
Haxwmute knonky OK.

3akpoiiTe BeO-Opaysep.

lenxauTe Ha 3HaYKe OOHOBHTH i , YTOOBI OOHOBHUTH MPEACTABJIEHUE DK3EMILISPHI MPOIecCcoB. Tenepnb
3aganue "Omno0pUTh/OTKIOHATD 3asBKY'" 3aKPBITO U TeKyIuii sk3eMIuisip mporecca Standard HR OTKpeITh

HOBYIO JOJDKHOCTD BBIITOJIHEH.

e Designer | Qinspector’ M@ Optimizer &3 All versions [ O] . ?
Smapshol  Process Center  Help
T n Tl Services in Debuig LI
Instance Name: Status: [All =
Instance Name Snapshot  Process Status DueDate  Instanceld Status Owmer Subject Priority  Due Date Taskld
Ts Meormal K 1 4

Closed dbZadmin Normal

% Standard Employee Req.. Tip Standard HR Open... fpra, 201, 4 [ Closed | doZadrmir

Step:

ct requisition

3amelLeHMe cyLLecTBYHOLLEeN AOMKHOCTU (ogobpeHue He TpebyeTca)

71 mpocMoTpa BTOPOTO MOTOKA OTEPAIHid BBIIOJIHATE CJICAYIOIINE JeHCTBUS:

1. Jlnst Toro 4ToOBI 3aIyCTUTh HOBBIN 3Kk3eMIUIIp mpomecca Standard HR OTKPBITE HOBYIO JOJDKHOCTD, IICJIKHUTE
Ha 3Ha4YKe BBIMOJHATDH, Kak MMOKa3aHO HA CIICAYIOIIeM n300paxkeHnu. [1peacraBieHe K3eMILISPbI MPOLECCOB

IIOKAa3bIBA€T HOBBIC (aKTI/IBHLIG) OK3CMILIAPBI IPOLECCOB.

Vuebnuk [Tpumep Haiima miis IBM Process Designer
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S 5 standard HR Open New Position (Read-0..v X |

Overview WV FT M Variables Tracking Process KPIs

5 = —
20 mit job
B ot - b
2 b4 requisition <>
) Start |
¥ Meed GM Fih e If the requisition is ta fill an
g appraval? f."t £ requlm!;n % L;o existing position, it is routed
= A 3 ill 3 new position, itis &
= The hlrmg_rp_anageriubmlts . i directhy to Human Resources.
a job requisition, Approval required Manager for approval.
» ¥
=3 [
2 = Approve ar
s The General Manager evaluates e ~ 2
b the submitted requisition and reunisil:ion
= " : t
g either approves it or rejects it m
5 approved?
a
Y
e (e
@ |
=1 |
; Find job » O If the General Manager
] candidates End approves the requisition, it
E L is routed to Human Resources.
E
H
&

2. BpiOeprTe aKTUBHBIIM 9K3eMILIAP Ha JICBOH MaHeM A1 OTOOpakeHUs HOBOro 3aaanus "OTnpaBuTh 3asBKY" Ha
MpaBoOii MaHEeJ M MpeICTaBIIeHHS "DK3eMILIIPLI poriecca”.

3. 3aHyCTI/IT6 3aJaHuC B PEIKUME I/IHCHCKTOpa, IICJIKHYB HAa 3HAYKC 3allyCTl/lT]> Bl:lﬁpal-ll-loe 3aJaHue, Kak IIOKa3aHo
Ha CJICAYIOIIEM I/1306pa)KCHI/II/IZ

Q Inspector 4 Optimizer 3 3 All versions = a K
Snapshot  Process Center  Help
Instance Name: Status: |All -
Instance Name Snapshot  Process Status Due Date Instance [d Statuz Cramer Subject Priority Due Date Task Id
% Standard Employee Req.. Tip Standard HR Open... Completed Aprd 20L. 4 Received  doZadmin Normal Mar21, 2021 6

% Standsrd Employee Req.. Tip Standard HR Open... Aprd 2L, 5

3anava "TlogaTthk 3asBKy" co3maer Coach "Co3maTh 3asBKy Ha TOJDKHOCTH" B BeO-Opaysepe.

B kauecTBe HAHMMAIOILIEIO MEHE/XKEePa 3aAM0JTHUTE 3a5IBKY.

Vceranosute a1 napamerpa Tun gosukHocTd 3HaueHre CylecTBYIOIMii.

Haxwmute knonky lasnee.

B xavecTBe MeHeKepa Mo nmpreMy nepcoHasa 3amnossaute Coach "3amerienue cymecTByroIei 10DKHOCTH" .

Haxwmute knonky lanee.

A S A

B xavectBe MCHCIPKEPA 110 IpUEMy IEpCoOHAJIA MPOBEPLTEC JaHHBIC B Coach HO,I[TBCp)I[I/ITb CBCIACHUA O
JOJDKHOCTH.

10. Haxwmute xHonky OTnpaButh . TakuM 00pa3oM BBIIOJIHEHUE 3a/IaHKSI MEHEIKepa 110 IprueMy nepcoHasia JJis
3TOrO0 3K3eMILIsIpa MPOoIlecca 3aBepIIaeTCsl.

11. 3axpoiiTe BeO-Opaysep.

12. Ilenxunute Ha 3HAauKe OOHOBUTH 5%, 4T06BI OGHOBUTD IpeCTaBJIeHne DK3eMILTIPhI TPOoIeccoB. Tenepnb
MOJHO BHJIETH, 4TO 3a7anue [TogaTs 3asBKy 3aKpHITO.
MeHemkep Mo mpreMy IepcoHajia OTIPABUII 3asiBKY Ha 3aMEIIICHHE CYIIECTBYIOMICH JOJDKHOCTH, TO3TOMY
of00peHne rIIaBHOTO YIpaBJIIoNero He Tpedyetcs u sk3eMiuisip Standard HR OTKpBITE HOBYFO JOJKHOCTH
BBITIOJTHEH.

8 ITpumep Haema



D+ Designer @ Inspector = = Optimizer =] &3 All versions s
Snapshol  Process Center
Y s S
Instance Mame: Status: |All -
Instance Name Snapshot  Process Status Due Date Instance Id Status Owner Subject Priority Due Date TaskId
% Standard Employee Req... Tip Standard HR Open... | Completed | Apra 201 5 o
% Srandard Employee Req.. Tip Standard HR Open... | Completed | Aprd, 201.. 4

dbZadmin | Task: Submit requisition Mormal

Mar 21, 2012 1...

Bur1 3aBepmmm mpocMoTp yueOHuKa [Ipumep HaliMa. MOXHO TOBTOPHO MPOCMOTPETH Iiporece B MIHCTIEKTOpe
¥ BBINIOJIHATH [IEHCTBUS, HE OXBaYCHHBIC B YUCOHUKE.

Vue6nuk [Tpumep naiima niist IBM Process Designer 9
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