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Yue6HuK Mpumep Haima ana IBM Process Designer

O630p yuebHUKa

B aToM yueOHUKE 00Cy)IatoTcst BO3MOXHOCTH Process Designer Ha mpumMepe ogHOTO nporecca. C TOMOIIBIO 3TOr0
[pUMepa BbI y3HAETE, KaK CO3/1aBATh COOCTBEHHBIE ITPOIIECCHI.

LUenun

[Tocie BBINOJIHEHMS ACHCTBHIN B yueOHUKE BBl CMOXETE:
e OrkpsIBaTh mpolecc Ha naxean Designer B Process Designer.

* BHIIOJHATE 1 AHAJIM3UPOBATH MMPOHECC C TIOMOIIBIO I/IHCHCKTOpa B Process Designer.

3agaun Tpedyemoe Bpemst

1. TIlposepka qoctyna K npusoxxeHuto npouecca [Ipumep naitma. * 5 MUHYT

2. TIpoxoxnenue notokos onepanuii B npouecce HR OTKpbITh HOBYIO AOJDKHOCTD |* 15 MuUHYT
¢ nomompto MHcekTopa.

Tema: npouecc "HR OTKpbITb HOBYHO AONMHOCTbL"

ITpunoxenue npoiuecca [Ipumep Haitma conepxut nporecc HR OTKpbITE HOBYIO TOJDKHOCTD, KOTOPBIi
00pabaTeIBaeT ACHCTBUS U TOUKU NPUHSATHUS PELICHUI! [JI OTIpaBKyu U 00pabOTKHU 3ampoca Ha MOJIyYeHNe
JnomkHOcTH. Ha muarpamme nporecca Huxke MOKa3aHbl CeyoII1e TOTOKU onepanuii:

* MeHempkep Mo mpueMy Ha paboTy OTHPABJIIIET 3aBKY Ha OTKPBITHE HOBOW JOJDKHOCTH WJIM 3aMEHY COTPY/IHHKA,
YXOJISIIETO CO CBOEH JOJIKHOCTH.

* MeHe/pKep [0 IpreMy Ha paboTy omnpeaessieT npodeccHoHabHbIe TPEOOBAHUS U OATOTABIIMBACT 3asBKY JIJIs1
otnena o noadopy nepconana (HR).

* Eciu BBINOJHSAETCS 3aMEHa CYIIECTBYIOIICH TOJDKHOCTH, 3asBKa MEHEKepa HANPaBJISICTCSl HEMOCPEICTBEHHO B
OT/JIEJI IO TTOI00PY MepCcoHAaIa TSI MOUCKA TTOIXOISIINX KaHIUAaTOB.

* Ecym MOJDKHOCTB HOBas, 3asiBKa HAIPABJISIETCS TJIaBHOMY yipasiisitoremy (GM) miis noareepxkacHust. [ 1aBHbIif
YIPABJISIONINHI T0JKEH 03HAKOMUTLCS € 3a51BKOM U MOXKET OJOOPUTH UJIM OTBEPIHYTH €€.

* B cayuae omoOpeHus 3asiBKa HApaBJIseTCs B OT/IEN 110 OI00PY MepcoHaIa I MOMCKA MOIX O IsIIei
KaHauaaTypsbl. Eciin 3asiBKa OTKJIOHEHA, MEHEKEp MO IpUeMy IepcoHasia NoJyyaeT COOTBETCTBYOIIIEE
YBEJIOMJICHUE U 3a51BKa CTAHOBUTCS HEJACHCTBUTEILHOM.

© Copyright IBM Corp. 2005, 2011 1



o
2 LI submitib . ; L B e T
E requisition
Start .
= 5= MNeedy/GM If a replacement for an existing
g‘ approval? position, the requisition is routed
Ip directly to human resources.
= The hiring manager submits If a new job position is created, the
a job requisition. = requisition is routed to the general
Approval required manager for approval.
o
g
c The general manager evaluates Approve/reiect |
:".:U the submitted requisition and i ﬁ = Lg
: T 2 x requisition -
= either approves it or rejects it. M
g + Gl
g approved?

Find job O
2] candidates E
End

HR Open New Position Process

If approved, the requisition is
routed to human resources,

Human Resources

B

2 If rejected, the requisition is i . MNotify hiring | -

E terminated and the hiring manager HEIECIED b manager O

w is notified of the rejection. Requisition
/ terminiated

YnpasneHue A0CTYNOM K NpunoxeHutro npouecca lNpuem Hanma (ana
aAMUHUCTpPaTOpPOB)

ITpenocraBpTe NMOIB30BATENSIM AOCTYI K NPHIJIOKEHUIO Iporecca [Ipumep HaliMa, HEOOXOIUMOTO IS yueOHUKA
ITpumep naiima.

Brinosnute cienyroue nedCTBUSL, YTOOBI HPEIOCTABUTD JOCTYII K IPUIJIOKeHHIo polecca [Ipumep Halima.

1. B xoucomm IBM® Process Center nepeiiute Ha BKJ1aaky ITpHjioskenns nponeccos.

2. IlenxHuTe Ha MpHUIoKeHNH Iporecca [Tpumep Haiima, 9TOOBI MPOCMOTPETh NapaMeTPhl KOHPHUTYPALIHH.

3. HaxmMure KHONKY YNPAaBJATD.

4. B pazgesie YnpasiieHne J0CTYNOM K Ou0/IHOTEKe MPOIEeCCOB HAXMUTE KHONIKY JI0GaBUTH 10JIb30BaTe.1eil/rpynnbl.
5

B mone MickaTh Mo HMeHH B OKHE Juajiora I[oﬁamm; noJib30BaTeel n rpymmsl BBEAUTE UM ITOJIB30BATEIIA NI
Irpynnbl JJ1s ,I[O63.BJICHI/I$[. MoXHO BBECTH 4acTh UMCHU, YTOOBI IIPOCMOTPETL BCE COOTBCTCTBYIOIIUC YUCTHBIC
3alMUCH, KaK MOKa3aHoO B CJIICAYIOIIEM ITPUMEDPE.
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Process Apps Toolkits & = Admin

+ Hiring Sample (HSS) Snapshots  History

& srchive Process App

Frocess &pp Hame: [ Allowr users to create tracks in this process app & view Archived Tracks
Hiring Sample b Why Tracks

ACHOnYm:
HSs

Description: 0 Managing process
Hiting Sample =1 applications and toolkits

5 = Far the selected process application or
Add User and GFOL.IPS \X) toolkit, you can manage user access to
= the project, allow users to creste

Search For Mame: B tracks, and add or edit the description.
Manage Access to Process Librarg
T Start tyning to view malching moulis
Add UsersiGroups

Resutts:

AT DA A S T O T Ty ¥

Admin Al
] ) ) &  Internal TV User (twe_user) O
d

48 tw_admins m]

44 tw_allusers |

48 tw_authors O

44 tw_portal_admins |

44 tw_process_owners ]

8 twem

Add Selected
\

.| Process Center

6. BxirounTe nepeksrouaTesib pSAOM C MOJIb30BATEISIMU U TPYIIaMu, KOTOPbIe HY>)KHO 100aBUTh. PekomenayeTcst
IPEeIOCTABIISATL JOCTYI U YTeHUs yueOHMKA, YTOObI BCE MOJIb30BATENM B HACTpoiikax cucteMbl IBM BPM
HMMeEJIM JOCTYI K MpUMepaM MPOLECCOB M MOIJIM UX 3amycKaTh. Ecim mosp30BaTesn UMEIOT IpaBa
peIaKTHPOBAHMS MIPOLIECCOB, CIIYKO MM APYTUX peam3alnii, 00yJaroiiee pykoBOJACTBO MOXKET paboOTaTh CO
c6ostmu. Ecom moTb30BaTe M XOTST BBITOJIHUATD SKCIIEPUMEHTHI C Pealin3alisiMi, BKIIFOUSHHBIMA B oOydaroiee
PYKOBOJICTBO, MOXHO CKOIMPOBATH 3JIEMEHTHI OMOJMOTEKH B HOBOE IPUJIOKEHNUE MTPOIIECCOB M MPEIOCTABUTH
UM HEOOXOIMMBIE TpaBa JIOCTyMa.

7. Haxwmurte kHONKY /|00aBHTH BHIOPAHHBIX.

BriOpaHHBIE TOJTF30BATENN U TPYIITEI MOTYT 3aMycKaTh yueOHNK [1pimmep Haitma.

NMpoBepKa gocTyna K npunoxeHuro npouecca NMpumep Hanma

Ecmm npumnosxenne npouecca [Tpumep Haiima emie He nocTynHo B koHcom IBM Process Center, ero Heo6xoaumMo
AMIIOPTUPOBATE.

Jus mmmnopta tpedbyeTcst mocTyn K xparuminy Process Center. JlonmoHuTe IbHAS MH(DOPMAIIHS TPUBEICHA B
paserne [Ypasienne noctynom k xpanumnty Process Centerl

IMpunoxenue nporecca [Ipumep HaliMa BXOJAUT B COCTaB yCcTaHaBJMBaeMoro npoaykra IBM Business Process
Manager. OHO TOJDKHO MOSBUTHCA Ha BKJaake [Ipuioskenus nponecco koucoim Process Center. Ecim ono
OTCYTCTBYET, TO [JI IMIOPTA BBIIOJHUTE CIECTYFOIINE TCHCTBHS.

1. Ha npasoii nanesm koncoym Process Center BbioepuTe UMNopTHpoBaTh NPHJIOKEHHE Mponecca.

Vue6nuk [Tpumep naiima niist IBM Process Designer 3



2. B oxne MmMnopt npuiio:kennsi nponecca Bpioepute [1omMamuuii-karaiaor-IBM-BPM]\imports\
standard_hiring_sample.twx.

3. Haxwmute UmMnopTupoBaTh.

ITpunoxenue npouecca [1pumep Halima ykazano Ha BkJ1agke [IpusioxeHus mporeccos.

OTKpbITUE NpunoxeHusa npouecca lNpumep Hanma

Ortxkpoiite npuiioxenue nporecca [Tpumep Haitma, 4T0OBI HaYaATH padoTaTh ¢ yuebuukom [Ipumep naiima B IBM
Process Designer.

BrInosHUTE Cilemyromye qeHCcTBUS, YTOOBI OTKPBITH NpHJIOXKeHue nporecca [Ipumep Halima Ha nanesm Designer B
Process Designer.

IMpumeuanue: TTockosbKy mane M U QyHKIIMOHAJIEHBIE BO3MOXKXHOCTH, TOCTYNHBIE B Process Designer, 3aBuUCST OT
napameTpoB B Paiin > [Tapamerpsl > IBM BPM > Bo3M0kKHOCTH, HEKOTOPBIE U3 CIEAYIOMNX N300 PAKEHIH MOTYT
OTJIMYAThCs OT UX BHUIa B Designer.

1. B xoncosm IBM Process Center nepeitaure Ha BkJaaky [1puiioxenus nmpoueccos.

2. Bnibepute OTkpbITh B Designer.

Process Apps

Sort By IReceme Updated = | All | W Eavortes | Archived

== Create New Process App

| v

+[§ Hiring Sample (H35) 77

GiE ¥
g mport Process A)
Last updated an 41911 by bo_admin - = Imp pp

Ry Launch Getting Started
@ Process Applications

Process spplications are cortainers in
the Process Certer repository far the
process models and supporting
implementations crested in 1B Process
Designer. Ordinarily, & process
application includes process models,
the services to hande implementation
of activities and irtegration with other
systems, and any other assets
required to run the processes.
Manadging process applications

Ecom npu oTkpeITHE TpUMepa IpUjIoKeHus B Designer He yaasioch OTKPBITE ONIpeiesieHIe OM3Hec-TpoIecca
(BPD) 1 mpocMOTpeTh IuarpamMmy mpoiiecca (CM. CIIeIyroIIre IeHCTBHs), BO3MOXXHO, Y BAC HEAOCTATOYHO IPaB
nocryna. JlonosHuTenbHAS nHGOPMAIHs PUBEICHA B pas/ese [ Y IpaBieHne JOCTYIIOM K IPHIOKEHHI)
[rponecca IMpuem Haiima (1715 aqMuEECTPaTOPOB)” Ha CTp. 2|

3. B oubmmotexe PazpaboTunka Beioepute [Iponecchbl, 4TOOBI MPOCMOTPETH CIACOK TOCTYIHBIX ONPe/IeICHIIA
TIPOIIECCOB.

4. [Baxabl HIeJKHUTE Ha MokazaHHoM B cnucke onpeaesienn HR Open New Position 1151 npocmoTpa
JHarpaMMBI Iporecca.

~ HIRING SAMPLE
Al

Processes

#{Z Processes

& User Interface

ﬁ(‘ Implementation

.{ Decisions Participant Groups a
¥% Data &4 GeneralManagers

F Performance &4 HiringManagers

& Setup 44 HRManagers

& Files
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Otkpoertcs onpenesrenne npornecca HR OTKpBITH HOBYIO TOJDKHOCTB, HA BKJIAJKe JlmarpaMmMa KOTOPOTO MOXKHO
IIPOCMOTPEThH AUATPaMMy IIporecca.

MpocmoTp npouecca HR OTKpbITL HOBYHO AONIKHOCTb

3anycture HR OTKpBITH HOBYIO 10JDKHOCTH Ha nanesm Mucnexktop B IBM Process Designer, 4ToObI yBUIETH
HO3TAIHOE BBIIOJIHEHHE MOEIIH IIpoliecca.

[Tpunoxenne nporecca [Tpumep HaliMa coepXUT OHO omnpeeseHne 6u3Hec-mporecca - HR OTkprITE HOBYO
JTIOJDKHOCTB. B 9TOM yueOHIKe BBITOIHSIOTCS CJIEAYIOIIIE TOTOKH oneparmii mporecca HR OTkpsITh HOBYEO
JIOJDKHOCTB!

*  MeHemxkep o MpreMy Ha pabOTy OTHPABIISET 3asBKY HA OTKPBITHEC HOBOM TOJDKHOCTH. 3asIBKY HAIIPABIISICTCS
riaaBHOMY ympasiistromeMy (GM) mist monTBepxaeHus. B ciryqae oqoOpeHns 3asBKa OTIPABIIIETCS B OT/IEN MO
nmoadopy mepcoHasa. Ecim 3asBka OTKJIOHEHA, MEHEKep IO IMprueMy IepCOHAIA TOJTyYaeT COOTBETCTBYIOIIEE
YBEIOMJICHHE 1 3a5BKa CTAHOBUTCS HEJICHCTBATEIILHOM.

*  MeHepKep o MpreMy Ha pabOTy OTHPABJISET 3asIBKY Ha 3aMEIICHAE CYIIECTBYOIICH JOJDKHOCTH. 3asiBKa
HAIPABIIACTCS B OT/IEN IO TOI00PY MepcoHaa.

3anycK aK3emnnfapa npouecca
1. V6enutech, uto BeiOpan nyHkT JAuarpamma npouecca HR OTKpbITH HOBYIO 10ZKHOCTb.

2. IlenxHuTe HA 3HAYKE 3aMyCTUTH NMPOLECC, YTOOBI 3aMyCTUTh IK3EMILISIP IMpolecca, Kak MOKa3aHO Ha CIEAYIOIIEeM
pUCYHKE:!

- ‘ . HR Open New Position

Overview BELED N

e ;
]
E‘ % \/_; } Mo approval needed —> | C] D:I B
]
= Meed,GM -
g appraval? 4 \T,- K&
=
£ The hiring manager submits If a new job position is created, the . -
a job requisition. ! . requisition is routed to the general et O
Approval required manager for approval. -
b @ & @®
% I' . =
E The general manager evaluates Approve/reiect @ @
sl = the submitted requisition and requisition [N,
= | & either approves it or rejects it ,
e| g Ll
p= é approyed? =
§ Approved —> proceed to HR
g v
< |

3. Tlpu nepexrouenun B pexxuM Mucnekropa maxmute /la. B MHcnekTope OyaeT nmoka3zana guarpaMma mpoiiecca.

Co3naHue HOBOW AOJMKHOCTU (TpebyeTca oaobpeHue)

Ha nanemm I/IHCHGKTOp B IIPEACTABJICHUN 3K3GMHJ'I$IPLI nmpounecca nNoKa3aHbl BCC aKTUBHBIC U BBIITOJIHCHHBIC
OK3CMILISAPEI IIPpoHecca, a TaKXKe TEKyIIII/Iﬁ OK3CEMILIAP ONIPCACJICHUA ITpoHecca. 3)1€Cb MOXKHO BHJCTH, YTO HOBBIH
AKTUBHBII OK3EMILIAP Mponecca 3aIyuicH.

Z[J'Iﬂ BBIITIOJTHEHU S IIOTOKA onepannﬁ BBITIOJTHUTE CIICAYFOIUEC JEUCTBUS:

1. BpiOepute akTUBHBIHM 9K3eMILIAP HA JIEBOU MaHeu AJ1s1 OTOOpakeHus HOBOro 3aaanus "OTnpaBuTh 3asBKY" Ha

[IPaBOii MaHes M MpeAcTaBJIeHus "DK3eMIUIAphI Ipouecca.

2. lenkaute HA 3HAUYKEe BHINOHUTHL BLIOPAHHYIO 32124y HA MAHEJIM HHCTPYMEHTOB, YTOOBI 3aMyCTUTh 3a/1a4y.

Vue6nuk [Tpumep naiima niist IBM Process Designer 5



e Designer O Inspector EJ Optimizer | 3 All versions =3 .

T Snagshot Provess Center

Process Instances ,Wh?m

Instance Mame: | |Status: |A|| Vl

Instance Snapshnt Process Status | DueDate | Instance Id Status ner Subject
Employee Requisition for (111 AR Open Mew Position ™y Active  Jul 21, 111 Mew Eiry_adil : il
T

3anmaua "ITonats 3asBKky" coznaet Coach "Co3maTh 3asiBKY Ha JOJDKHOCTB" B BeO-Opaysepe:

Create Job Requisition
Job Requisition Information
Requisition number: | | Date: 10-13-2008
Hiring manager: | | Department:* |—Selec,1 a department— v|
Employment status:* |—Selec1 a status— b | Number of employees nesded: | |
Location:* |—Selec1 a location— ar | Job title: | |

—-Select a position type— » | Next ==

Position type:*

3. B kavecTBe HAHUMAFOIIIETO MCHEKEPpA 3aMOJTHUTE 3asIBKY, KaK [IOKA3daHO B CJICAYIOLIEM TpUMEpPE.

4. Haxwmute kaomnky Jlajee.

Create Job Requisition
Job Reguisition Information
Requisition number: 001 | Date: 10-13-2008
Hiring manager: |Scutl | Department:® | Finance v|
Employment status:* | Full time Y| Number of employees needed: |1 |
Location:® | Boston V| Job tithe: |Accnuntﬁnt |
Position type:™® | New bt | Next ==

5. B kavecTBe MeHeKepa 1o MpUeMy repcoHasa nposepbTe gaHHbie B Coach [ToaTBepauTh cBeaeHus O
JIOJDKHOCTH.

6. Haxwmute xHonky OTnpaBuTh. TakuM 06pa3oM BBIIOJIHEHUE 3aJaHIS MEHEKEpa 110 TPUEMY TIepcoHasIa IS
9TOTO 3K3EMILISIpa MPOIIECca 3aBEPIIACTCS.

Confirm Job Position
Job Requisition Information
Requisition number: 001 Date: 10-13-200%
Hiring manager: Scott Department: Finance
Employment status: Full time Number of employees needed: 1
Location: Boston Job title: Accountant

Position type: New

7. IlenxHute Ha 3HAUYKe OGHOBUTH 5" Ha nasesm HHCTPYMEHTOB, YTOOBI OOHOBHUTH NPE/ICTABIICHIE
Dx3eMIUTSIpBI nponieccoB. Teneps 3aganue "[TogaTh 3asBKy" OyaeT 3aKpbITO. MeHeKep 1o NpueMy nepcoHasa
OTHPABUJI 3aBKY Ha OTKPBITUE HOBOM JOJKHOCTHU, TO3TOMY TJIABHBIH yIPABJISIONIMNA JOJDKEH O1I00PUTH

6 ITpumep Haema



10.
11.

12.

HOBYIO JTOJDKHOCTB MPEXE, YeM 3asiBKa OyJeT HalpaBJieHa B OT/IeJI IO o00py mepconata. Takum o6pasom,
9K3EMILISIP TPOIlecca MepeMeIacTcst B CICAYIONIEe IeHCTBUE U co3aaeT 3aaanue "Omo0opuTh/OTKIOHUTD
3asBKy" JIJIS TJIABHOTO YIIPABJIAIOINIET 0, Kak MOKa3aHO Ha CJIeTyIOIIeM U300pakeHn .

HlenxanTe HA 3HaYKe BHIMOJHATHL BHIOPaHHYIO 3a/1a4y. B HEKOTOPBIX cITyJasx [T 3aIycKa 3a1aHus
HEOOXOIMMO BRIOPATH YYETHYIO 3aIUCh MOJIH30BATEIIS WM YKa3aTh MapOJIb KOHKPETHOM YYETHOH 3aIiCH.

oo m XS v IO

CiAner Subjed Pricriky: Due Date Task Id
kv _admin ask; Submit requisition Mormal ul 7, 200911, 69
Received (ROLEYGAL. Step: Approvejreject requisition Marrial ul 7, 200911:,.. 70

3ananue "OnoO6puTh/OTKIIOHUTH 3asBKy" co3aaeT Coach Y TBepk/ieHNE TJIABHOTO YIIPABJISIOIIEIO B OKHE
BeO-Opay3epa, Kak IOKa3aHo Ha CJICAYIOIIEM U300 pakeHUH.

B xauecTBe riraBHOTO yrpasiisitorero Beioepute Omooputh nim OTKIOHUTD . ECii BRIOpaH BapuaHT
OTkiaonntb, To B Coach nosBuTcs nmoje Kommentapuu, B KOTOpOM MOXHO yKa3aTh IPUINHY.

Job Requisition Information
Requisition number: 001 Date: 10-13-2009
Hiring manager: Scoit Department. Finance
Status: Full time Number of employees needed: 1
Location: Boston Job title: Accountant

Position type: New

General manager approval OAppro\red @Rejected

[we do nothave monsy allecated for a new accounting position.

Comments:

Haxmute OK.
3akpoiiTe BeO-Opaysep.

lenxauTe Ha 3HaUKe OOHOBUTH o , YTOOBI OOHOBUTH MPEACTABJIEHUE DK3EMILISPBI MPOIeccoB. Tenepnb
3aganue "O00pUTH/OTKIIOHUTD 3a5BKY" 3aKPBITO U TEKYLIHii 3k3eMILIsip nporecca HR OTkpbITh HOBYIO
JIOJDKHOCTD BBIMIOJTHEH.

e T B R

Instance Mame; | ‘Status: !A\I vl

Subie - Priority  DueD... | TaskId
Task: Submit requisition Maormal  Jul7, ... 71
Step: Approve/reject requisition

Mormal  l7, .. 72

Instance Name Snapshot | Process Status Due Date  Inst... Stabus Cwiner

2 Emplayee Requisition for Scott{107) Tip HR Open Mew Postion (¢ Completed ) Jul 21, ... 107 Closed kuy_adrmin
Clased b _admin

Vue6nuk [Tpumep naiima niist IBM Process Designer 7



3ameLleHue cyLlecTBYHOLLEeN AOMKHOCTU (0a06peHune He TpebyeTcA)

J1s mpocMoOTpa BTOPOro NOTOKa ONepaluii BHIMOJHUTE CJIEYIOIINE TEHCTBUS:
1.

II.]'IH TOIr'0 YTOOBI 3allyCTUTDb HOBBIH OK3EMILIAP Iponecca HR OTKprTI) HOBYIO JOJDKHOCTB, IICJIKHUTEC HA
3HA4YKe Bl:lﬂOJ]Hl/lTb, KakK IIOKa3aHoO Ha CJICAYIOIICM I/1306pa)K€HI/II/I. HpS,E[CTaBJ'ICHI/IC 3K3eMlI.]ISIp]>I npoineccon
IIOKA3bIBA€T HOBBIC (aKTI/IBHLIG) OK3CMILIAPBI MPOIECCOB.

]

S‘ Yt = < - i Mo approval needed -

& Start ek

r

= Need/eMm

g appraval?

é The hiring manager submits If a new job position is created, the

a job requisition. : requisition is routed to the general
Approval required manager for approval.
 J

= The general manager evaluates Approvejreject T,
g E the submitted requisition and fi'.'ﬂtl';;ﬂ! 5 i |
= = either approves it or rejects it - =
S| g izef GRT
:: é approyed?
%- Approved --= proceed to HR
= ¥
g8
E‘ | - Find jo
c. g | randida 2

< | *

2. BbIbepuTe aKTUBHBIN 3K3eMIUISP HA JIEBOM MaHENH 1JI 0TOOpaXkeHus HoBoro 3ajanus "OTnpaBuTh 3asBKy" Ha
MPpaBoil MaHeJM MpeAcTaBJIeHus "DK3eMILIAPLI pouecca’.

3. 3amyctuTe 3a1aHue B pexxuMe MHCIEKTOpa, IIEJIKHYB Ha 3HAUKEe 3alMyCTHTh BhIOpaHHOe 3a/1aHHe, KaK IIOKa3aHO
Ha CJICAYIOLIEM U300 paKeHUN:

—
I+ Designer Q) Inspector | M Optimizer | E§ All versions

mﬂ;ﬂ Debiig. IR RO

| Instance Mame: | | Status: |A\I vl

! Instance Mame Snapshot | Process Status Due Date  Inst... Status Owner Subie Priotity  DueD... TaskId
| % Employes Requisition for Seattf107) Tip HR Open Mew Position  Completed  Jul21, ... 107 New bwe_admin Task: Submit requisition Normal 7, .. 73
% Employes Requisition For {108} Tip HR. Open Mew Position ulzi,... 108

|

3ananue "[ToxaTk 3asBky" cozmaer Coach Co3nath 3asBKy Ha JIOJDKHOCTh B OKHE BeO-Opay3epa, Kak I0Ka3aHo
Ha CJISAYIOLIEM U300paKeHUN.
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Create Job Requisition

Requisition number. | | Date: 10-13-2008
Hiring manager: | | Department:* |—Selec1 a department— v|
Employment status:® | —Select a status— V| Number of employees nesded: | |
Location:* | —Select a location— M | Job fitle: | |
Position type:* | —Select a position type— v| Next ==

B xadecTBe MeHeKEPA MO MPHEMY NIEPCOHATIA 3AMOJIHUTE 3aBKY, KaK IOKa3aHO B CJICAYIOIIEM IIPIMEPE.

Create Job Requisition
Job Requisition Information
Requistion number: [002 | Date: 10-13-2009
Hiring manager; iScnﬁ | Department:® | Finance v|
Employment status:* | Full time V| Mumber of employees needed: |1 |
Location:* | Bozton V-| Job fitle: |Accuuntant |
Position type:* | Exizting v | Next ==

Haxwmure knonky lasnee.

B xavecTBe MeHeKepa o mpreMy nepconasa 3amnosaute Coach "3amerenne cyecTByroeit 10DKHOCTH" .

| Replace Existing Job Position
! ]nh ok 3
Position type: Existing Job title: Accountant
Last name: !Sm'rth | First name: |E|ub |
Supervisor: [Scoft | startdate: [10-13-2006 [
Pay level: | 7 v'| Pay type: | Exempt Y|

Bob Smith iz leaving the company in two weeks. We need to find a qualified replacement ASAP.|

Notes:

T

Haxxmute kHomnky daJee.

B xavecTBe MeHeKEpa MO MpHEMY IepcoHasa nposepbTe gaHHbIe B Coach IToaTBepanTh cBeeHNS O
JIOJDKHOCTH.

Haxxmure KHOIIKY OTﬂpaBHTb . Taxum O6p330M BBITNIOJIHCHUC 3aIaHUA MCHCDKEpa IO MpUEMY II€pCoHaIa AJIst
OTOTO 3K3EMILIApa Mpouecca 3aBEPIacTCA.
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10.

11.

Confirm Job Position

Job Requisition Information
Requisition number: 002 Date: 10-13-2009
Hiring manager: Scott Ciepartment: Finance
Employment status: Full time Number of employees needed: 1
Location: Boston Job title: Accountant

Pozition type: Existing

3akpoiite BeO-Opay3ep.

lenxuuTe HA 3Hauke OOHOBHTH et , 4YTOOBI OOHOBUTB NpeAcTaBiIeHNe DK3eMIUISIPBI poleccos. Teneps
MOJHO BUJIETh, 4TO 3ajaHue [Togats 3asiBKy 3aKpbITO.

Memepkep 1o npueMy fnepcoHasia OTHPABUII 3asBKY Ha 3aMeEIlIeHHe CYIIECTBYIOIIEH TOJDKHOCTH, HOITOMY
0700peHNUE IJIABHOTO YIPABJISIONIEro He TpedyeTcs u sk3eMInisip HR OTKpbITh HOBYIO HOJIKHOCTD BBIINOJIHEH.

Process Instances

Lraxio oW

|

| Instance Name; | Skatus: iAII v|

‘ Instance Mame Snapshot | Process Status Due Dakte | Instance Id Status Owner Subje Priarity  Due ... Tas...
% Employes Requisition for 5co... Tip HR Open Mew Position Completed  Jul21, ... 112 Closed by _adrmin ask: Submit quUi_SitiU“ B Mormal  Jul7, .. 76
2 Employes Requisition for Sco... Tip HR. Open New Position  {Completed » ul2i, ... 111 Closed bw_admin Step Approvejteject requisiion Mormal - ul7, .. 7T

Ber1 3aBepmmm mpocMoTp yueOHuka [Ipumep HaliMa. MOXHO TOBTOPHO MPOCMOTPETH Ipotece B MIHCTIEKTOpe
1 BBIITOJIHATD JICHCTBUS, HE OXBAUCHHBIC B YUCOHMKE.
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